Hy Martlyn

Thanks for waiting tor
my proposai. My siudeni and
I are doing sometning eise
with the ru;harbh on age and
equity so I'm submitting
this new topic on my own.

Warm regards, Sharon

PROPOSAL: CRIAW CONFERENCE

RESPONDING TO TIL GULTI WAR:
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This paper examines the impact of events surrounding the 19901 Gulf War
on Canadian women of Arab and Muslim descent. It ars Y0
and ngpt:mon\ of thege women were not monolithic bu{jl“}’ e Within td
diversity there were discernihie patterns.  Women reacted to the climate of
war and inter-ethnic hosiility and tried 10 protect their famiiies i ways
which were related 0 factors such as the historical penod 1o which ibey
or their forebears immigraied 10 Canada and their Owit posiiwoi i e
gencrational structure of their familics. This analysis moves {rom Wic
local and national Canad.un context, where women of Arab and Muslim descen
faced hostilities, to the international arena, where the Canadian military was

engaged with an Arab and Muslim "enemy"”. "The paper argues that for these
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Canadian women of minority background, the experience of majority gronp
hostility, the perception of threat. and the identification with “distant”
tragedies are iinked not ondy w the techuoiogy of war bui aiso © boii
personal place in the ethnic community (and the targer sncicty} aiid 1o
communication tcchnology. The me ihom and findings of the prescnt study,
-which is situated at the intersection of overlapping commmunities, are assessed
against the theme of of "global vision/ local action.”

Sharon Mclrvin Abu-laban

Department of Sociclogy

University of Alberta

Edmonton, Alberta T6G 2E



Proposal 1991 CRIAW/CREF CONFERENCE

RESPONDING TO THE GULF WAR: THE CASE OF
CANADIAN WOMEN OF ARAB AND MUSLIM DESCENT

This paper examines the impact of events surrounding
the 1991 Gulf War on Canadian women of Arab and Muslim
descent. [t argues thatthe responses and adaptations of
these women were not monolithic but diverse. Within the
diversity there were discernible patterns. Women reacted to
the climate of war and inter-ethnic hostility and tried to
protect their families in ways which were related to factors
such as the historical period in which they or their forebears
immigrated to Canada and their own position in the
generational structure of their families. This analysis moves
from the local and national Canadian context, where women
of Arab and Muslim descent faced hostilities, to the
international arena, where the Canadian military was
engaged with an Arab and Muslim "enemy". The paper
argues that for these Canadian women of minority
background, the experience of majority group hostility, the
perception of threat, and the identification with "distant”
tragedies are linked not only to the technology of war but also
to both personal place in the ethnic community (and the
larger society) and to communication technology. The
methods and findings of the present study, which is situated
at the intersection of overlapping communities, are assessed
against the themse of of "global vision/ local action.”

Sharon Mclrvin Abu-Laban
Department of Sociology

University of Alberta Tel. w475
Edmonton, Alberta T6G 2E1




Doris R. Badir

Professor, Emeritus, University of Alberia

11418, 75th Avenue

EDMONTON, Alberta T6G OH7 Telephone: (403) 434 9062
FAX: (403) 436 4338

Monday, March 4, 1991

CRIAW /ICREF Conference
Misener Margetts Women’s Research Center
Campus

Re: Proposal submiited for presentation to the CRIAW Conference

Attached is an abstract outlining a proposal to ook at the issue of the ‘feminized’ or ‘marginalized’
professions, their focus and problems, from a feminist perspective by three persons whose
background and experience is in one of these professions.

The presenters plan to place themselves within the profession as practitioners. They argue that
feminists have tended to contribute to their marginalization. They present the professions as
service oriented, serving primarily the private domain and suggest that through looking at the
history of three of these professions one can see parallels with the problems feminist researchers
have found in examining women in traditionally male professions and women in traditionally
female occupations.

It is proposed the format of the presentation would be that of a symposium or panel with each of
the presenters making a brief statement exploring the issue of “location in a feminized profession’
and that there be time allowed for discussion and development of some of the issues raised in the
presentation.

/\ Sl VLY AE)
Doris Badir , Home Economist

for: P. Valentine, Nurse, Faculty of Nursing, U of A.
H-Olson-Librarian; University of Alberta Libraries



TITLE: The Ghettoized Professions: A Proposal for a Presentation at the CRIAW Conference, Nov. ‘91
ABSTRACT:

While many studies have been conducted on women in the male dominated professions (law, medicine,
engineering) and several feminist scholars have researched women in the female dominated occupations
(secretarial work, garment industry, etc.) there has been little written by feminists about the female
dominated professions. These professions, Nursing, Librarianship, Teaching and Home Economics, to name
a few, have been marginalized by feminists and placed on the defensive. |f social change for women is one
of the chjects of feminist scholarship then an examination of the feminized professions is crucial.

Twao issues appear 1o be contributing to this marginalization: the apparent adaptive nature of those in the
professions ( that is they are seen as having submitted to a lesser position in the hierarchical structure)
and the apparent acceptance of an inferior, submissive, service role for women. [Moreover women
claiming to be feminist in these professions are looked upon with scepticism by feminist sisters because
the professions are seen as contributing to the condition of women rather than resisting traditional
stereotypes of women’s roles.

The three authors of this proposed presentation bring to the discussion personal experience in three of
these feminized professions. Through an examination of the role of service professions which operate
largely in the private domain, and by drawing analogies with the placing of women in the ‘private’ world,
the authors hope to present these largely overlooked and marginalized professions through feminist eyes.

The objectives of the paper will atiempt to establish the personal identity and experience of the speakers,
to trace the background and history of three professions, to trace the academic and cultural development of
marginalization and to work towards the removal of the barriers which ghetioize.

Using the arguments that ‘service does not mean subservient’. ‘private does not mean unimportant’ and
that *starting where women are’ means coming to grip with everyday issues from the private domain and
bringing them intoc the public domain, it will be shown that while the professions appear to stand alone
that men still hold the positions of power. The status of the professions resembles greatly the status of
women in the male dominated professions where men are seen as having higher gender stalus than women.
The social environment structure for these professions is no different than the environment generally
where male preferences and habits prevail. In such an environment the role of ‘service’ professionals is
seen largely as submissive to the male structure and preferences.

The growing complexity of the service professions, the move from a productive, material-based economy
to a service-based economy requires that we understand the imporiance of the professions which service
the ‘private’ aspects of our lives. Moreover, there needs to be an appreciation of the struggle women in
‘ghettoized’ professions have been waging for recognition while developing unigue bodies of knowledge
from which to practice.

Finally the question of placing these feminized professions into a feminist framework will be attempted.
The ultimate question is: Can these professions be feminist professions or can women professionals in
these fields be feminists, and will the women in them have to do it alone?
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Changes in Women's Livesg: A Celebration of Flowering w0p.

by

Leslie Bella and Marjory Campbell

Maior biologicsl events mark women s passages through 1life.
Some of these are marked and celebrated in our culture. Elsborste
rituals surround the mating of men and women (showers, weddings,
honeymoons), the birth of a child (showers, christenings) and the
death of a family members (funerals, wakes). However, other
significant passages in women ' s lives remain private and
unacknowledged in our culture by both family and community. OCur
presentation addresses the need for ritual to permit women to
both mourn and celebrate the major biological passages in our
lives.

We have been commissioned by the Provincial
on the Status of Women of Newfcoundland and Labrad
ritual to celebrate assages in women s lives
will use song, poetry and visual imagery, and wil
the program at a Women s Healing Retreast to be he
Thanksgiving weekend, October 1881. We anticipate
of texts, art work and audicotape will be created
memorial of this event

his memorial at the :
toget of the ritual’'s eff
grou We wi71 al:o DI oD
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Leslie and Marjory Camphbell,
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406-22 Moon Road,
North York, M3d 255,

113,1991.
Mprif/e 620777

To The Organisers, CRIAW 91:

Enclosed please find my abstract, which | hope you will consider for conference
presentation. | would appreciate it if you could also send me the registration forms for
the conference in Alberta. Also, Ithought | had joined CRIAW last year when | alttended
and presented in Prince Edward Island. Since | have not recewed the newslelter since
then, | presume | am not on the membersmp list.)

If am a member but have been missed on the mailing list, could you please correct
that? If | am not a member, please send me the appropriate forms and any ongoing
newsletters

Many thanks,

A & Blasfl

Karen A. Blackford.



Can Others Really Do Qur Marching for Us?
Karen A, Blackford, York University Department of Graduate Sociology, North York

PatMarchak lamented in Society “If only it were so simple to divide the labour : we
write the scholarly text books; others do the marching.” (Feb.1991, p.5). Can a woman
who is a mother who has a disability write about mothering and disability? Is she
sufficiently distant from the situation to be objective enough? Perhaps Marchak is right.
To be relevant we must abandon objectivity at times; that rule of enlightenment
rationality. Location is a critical element inrelevant academic work. As women inthe
soclal sciences, we take a step back to obsetve and report on relevant issues related
to sociely and hard science, while actually living inside of both. We move away from
the moral authority spoken by church, state and medicine, but because our yoices do
notblend with theirs, our work is called irelevant. This paper discusses the ways in
which a personal perspective on mothering and disability are relevant to the more
global notions of family, health, and social policy. Methodological approaches which
take into account the researcher’s interactive role in project outcomes are shared,
based on the author's current research project.




F 4y /qgh»»e41

Choro Tl le YDl oo Cct -y
Yl 531- 2353 7
I {
J
/\gpvvn «’)/’J‘ f& \CI

\'/(’/1\'/;0&‘/9\{) (7\1’(\.&]«/)”.(/ = //I'/ u’fﬁi@ /3/—)’,»(/@, '/\L} ~ Lq- [/ /// é‘? é? 27’ £ CJ—LL——-/‘ E,‘ cz
<
0% o3~

a/“/vu,ﬁ!l Lw& \,X e e ——e - %gFjﬁéfiiL//

AL My o>l



Teaching racism: our different classroom expergiences

Anne-Louise Brookes and Jaya Chauhan
Department of Sociology, St Francis Xavier University

In this paper we will reflect on our role as black and non-
black teachers in the classroom when teaching the same subject
matter, namely racism, from a feminist perspective. We bring into
the classroom as teachers and students, our own race, class,
gender, heterosexism, ableism and other positions. Our positions
give us different experiences of, and perspectives on racism.
Thus, our multiple and contradictory social positionings need to
be problematized if we are to unlearn our discriminatory social
practices. How do our asymmetrical positions of difference and
priviledge allow us to "speak out" and "talk back". Classroom
dynamics can be such that, we believe we may perpetuate relations
of domination rather than subvert them. Our experiences point to
the need to validate voices from the margin, voices that are both
heard and unheard and which have for far too long and too often
been excluded in all social institutions.
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TO: CRIAW Conference Commities
Fax #: (403) 492-1186

FROM: Lynn Bueckezrt
#305-1580 E. 3zxd Ave.

Vancouver, B.C,
VSN 1G9

Phone: (604) 255-8189 (h)
430-0458 (w)

RE: Conference Pxoposal

(T EEE Y E -2 11 -ttt e R R R R R

The Impact of "Cff-Shore! Qfflice Work
on Women Worketm Globally and Lecally

The restructuring of the world econemy witnessed since the early
1870s and <the concurrent maragement s=toziegles employed Dy
multinational corpcretions no i1educe thae ~ust of preduction and
maintain control of the workplace n=s  prought about the
proliferation of free trade zones and the emergence of a new
international division of labour. There are currently five hundred
free trade zones around the world that employ over three million
workaers who produce goods for purchase by conaumers in "developed"®
countries., 85 - 90% of the workers in free trade zones arxe women.

Until recently, mainly the garment and electronic industrles set up
"off-ashoxa" factories in free trade zones; howaver, developments in
telecommunications and computer technologies now make it posgsible
Eor office tasks wxuch ag Jdata sentry work, telemarketling, word
processing, and hotel, alrlina snd car rental reservations to be
carried out in "off-shore® offices In free trade zones in third
world countries.

I propose tco make a presentation at the CRIAW conference @lobal
vision Lggal Action on the "off~shore” office industry in Jamaica

and its impact on women workers' lives, The presentation will
cutline the pollitical and eccnomic context within which the
Jamaican government chose to embrace the off-shoxe office industry
as & development strateqy. Within this context I will dlscuss the
nature of the work performed by the women workers in the “"off-ghore
office" industry, the working conditions under which these women
perform these tasks and the impact this work has on their lives.

The shipment of offlce work to free trade zones in third werld
countries also impacts on women clerical workers in “"daveloped®
countrles. The presentation will outline the problems such as 3job
loss and difficulty negotlating workers' rights such as pay equity
and offlce health and safety regulations in the intimidating and
vulnerable climate created by the possiblity of closing down the
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cffice and setting up "off-shore”. Finally, the presentation will
address aeveral strategies that have bean successfully embraced by
workers employed In the manufacturing sector in some thlird world
and developed couhtries and that might be useful for clerical
workers locally and globally to utilize.

The presentation I propose could ba in the form of a research papar
or as part of a panel discussion. I would be prepared to do elther
one and leave it to the conference planners to declde which format
would be more appropriate.

I am & graduate student (M.A.) in the Women Studies Department at
imon Fraser University in Burnaby, B.C. I have conducted reseaxch
in Jamalca on the off-shore office {ndustry in Jamaica and an

presently writing my thesls entitled Qff-shore Office Work in
Jamaica; & Beneflt Tc Jamalcan Women? I am alsc a co-co-ordinator

of the Repetitlve Strailn Injury Project, a national project
conducted by Women and Work Ressarch and Xducation Soclety, a
feminist community-based organization lecsated in Burnaby, B.C, For
the past three years we have been working with clerical workers in
B.C., Albexta, and the Yukon on hesalth and safety !ssuss in thelr
workplaces. Prior to my working in the faminist and acadenmic
communities I worked as a clerical worker for a federal government
department and at several universities in Manitoba and B,.C. It i=
my exper :nces ag a clerical worker, researcher and educator that
inform the framework and analysis of this work.
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TO: CRIAW Conference Commltteae
Fax #: (403) 492~-1186

FROM: Lynn Busckert
#305-1580 E. 3zd Ave.

o 0ndunce (Ll
Vancouver, B.C. ‘l  iJfﬁ   y?} 5’ ﬁ ?"ffl L
e LA
Phone: (604) 255-8189 (h) [l
430-0458 (w) S '

RE: Conference Proposal
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The Impact of "Off-Shore" Office Work
oh Women Workerm Globally and Leocally

The restructuring of the world economy witnessed since the early
18708 and the concurrent management strategles employed by
multinational corporstions te reduce tha rust of productlion and
maintain control of the woerkplace b=z brought about the
proliferation of £ree trade zones and the emergence of a new
international division of labour. There are currently five hundred
free trade zones around the world that employ over thres million
workers who produce goods for purchase by conaumers in "developed"
countries, 85 - 90% of the workers in free trade zones are women.

Untll recently, mainly the garment and electzonic industries set up
"off-shoxe! factories In frees trade zones; howsver, developments in
telecommunications and computer technologles now make it poszsible
Eor office tasks such as dJdataz entry work, telemarketing, word
processling, and hotel, alrline and car rantsl reservations to be
carrled out In “off-zhore® offices in free trade zones in third
world countries.

I propose to make a presentation at the CRIAW conference Global
Vision Local Action on the "off-shore" office industry in Jamalca

and its impact on women workers' lives. The presentstion will
outline the political and economic context within which the
Jamalcan government chose to embrace the off-shore office industry
&5 & development strateqgy. Within this context I will discuss the
nature of the work performed by the women workers in the "off-gshore
office" industry, the working conditlons under which thase women
perform these tasks and the impact this work has on their lives.

The shipment of offlce work to free trade zones in third world
countries also impacts on women clerical workers in “"developed"
countrles. The presentation will outline the problems such as job
loss and difflculty negotlating workers' rights such as pay equity
and offjce health and safety regulations in the intimidating and
vulnerable climate created by the possiblity of closing down the



P U S P P WO I B T DT B T S DU B A L L Y R P D T

offiee and setting up "off-shorer, Finally, the presentation will
address several strategies that have been succeszfully embraced by
workers employed in the manufacturing sector in some third world
and developed countries and that might be useful for clerical
workers locally and globally to utilize.

The presentation I propose could be in the form of a reseatch paper
or as part of a panel discussion. I would be prepared to do either
one and leave 1t to the conference planners to declde which format
would be more appropriate,

I am & graduate student (M.A.) in the Women Studles Department at
8imon Fraser University in Burnaby, B.C., I have conducted research
in Jamalca on the off-shore offlice industry in Jamalca and am

presently writing my thesls entitled Qff-shore office Work in
Ja { & Benef J ican Wo I am also a co-co-ordinator

of the Repetitive Strain Injury Project, a national project
conducted by Women and Work Research and Education Soclety, a
feminlst community-based organizatlion located in Burnaby, B.C, For
the past three years we have been working with clerical workers in
B.C., Rlberta, and the Yukon on health and safety issuss ln thelr
workplaces, Prior to my working in the feminist and academic
communlties I worked as a clerical worker for a federal government
department and at several universitles in Manitoba and B.C. It is
my exper . znces ag & Cclerical worker, researcher and educator that
inform the framework and analysis of this work.



THE
UNIVERSITY Faculty of HUMANITIES
\ OF CALGARY Department of ENGLISH
2500 University Drive N.W., Calgary, Alberta, Canada T2N 1N4 Telephone: (403) 220-5470

March 13/91

Misener-Margetts Women’s Research Center
11043-90 Ave., U of Alberta Campus
Edmonton, T6G2E1

Dear Conference Organizers,

Enclosed you will find my proposal for a paper entitled "Constructing Female
Subjects in Archives," which | would like you to consider for your 15th annual
CRIAW conference, "Global Vision /Local Action.” The paper represents an
evolving theorization of my reading of women’s autobiographical accounts in
archives, which continues the work done in my article, “The Dear Domestic
Circle’: Frameworks for the Literary Study of Women’s Personal Narratives in
Archival Collections,” Studies in Canadian Literature, 14, 1: 1989.

At present | am completing an introductory essay on Canadian women’s
autobiography, with annotated bibliographies of primary and secondary
sources, for the CRIAW Papers Series (the essay has been approved by the
jury and | am adding the annotations). | have recently completed, as well, a
book-length study on Canadian women autobiographers which, in a joint
application by myself and McGill-Queen’s Press, is being considered for
subvention by CHF.

| look forward to hearing from you at a later stage of your plans.
Yours sincerely,

a3 R /DS

Helen M. Buss
Canada Research Fellow and Assistant Professor



Proposal for CRIAW 15th Annual Conference: Global Vision/Local Action
“Constructing Female Subjects in the Archive,”

Part of what Domna Stanton has called "autogynography,” "the global and
essentially therapeutic” task of constituting "the female subject,”! is archival
research into the autobiographical writings of women in the past. This kind of
research brings with it special problems and special responsibilities which |
would like to address through the exploration of accounts in archival collections
through the theoretical insights concerning subjectivity offered by Michel
Foucault, Philippe Lejeune and Teresa de Lauretis.

In "What is an Author,"” Foucault questions the traditional assumptions we
make about the subjectivity of the writing consciousness of a given document,
advocating we abandon the traditional authorial "privileges of the subject,” and
reconsider it “to seize its functions, its intervention in discourse, and Its systems
of dependencies.”2 But when undertaking this ideological reconstitution of what
subjectivity was for an actual subject in a given historical moment, a subject
whose written archival remains may or may not have been meant as a public
representation of that subject's "self,” ethical issues arise which, as Phlllippe
Lejeune points out, bring up questions of the abuse of materials and the
distortion of of the subject position, caused by the past silence of non-literary
classes, the imposition of identity by the ruling classes and "the dissociation of
those who collect the life stories and those who, eventually, will use them.”3 In
order to avoid what Lejeune calls being "studied from above,” in a mediation act
which becomes appropriation, rather than explication (202), the archival
researcher needs to establish research methodologies that are ethical as well
as scholarly.

This task is especially inflected for those concerned with women’s personal
narratives by the fact that, as de Lauretis points out (quoting Joan Kelly): "’[in]

1 "Autogynography: Is the Subject Different?,” The Female Autograph:
Theory and Practice of Autobiography From the Tenth to the Twentieth
Century, ed. Domna C. Stanton (Chigago and London: Chicago UP, 1987), 14.

2 Language, Counter-Memory, Practice, trans., Donald F. Bouchard and Sherry
Simon, ed., Donald F. Bouchard (Ithaca: Cornell UP, 1977), 137.

3 "Autobiography of Those Who Do Not Write,” On_Autobiography, trans.,
Katherine Leary, ed. Paul John Eakin (Minneapolis: Minnesota UP, 1989), 206.




any historical forms that patriarchal society takes (feudal, capitalist, socialist,
etc.), a sex-gender system...operate([s]...to reproduce the socio-economic and
male-dominant structures of that patriarchal social order™ and therefore "the
construction of gender is the product and process of both representation and
self-representation.”! For me, this means that the researcher in the archive must
be sensitive to the fact that while the woman writing her autobiographical
account may be, as a matter of course, representing the sex-gender system of
her society, she may also be an agent in constructing a self-representation
away from those restrictions.

Beginning with the factors identified by the three theorists named, and using
the insights of several writers concerned especially with women’s
autobiographical accounts, | would like to demonstrate the evolving reading
strategies | use in reading women’s personal accounts in the archives. | plan to
foreground the stories of three Albertans: a Metis woman, Marie Rose Smith,
whose life-writing tells the story of a whole century of change on the prairies,
from 1860 to 1960, a doctor's wife, Isabel West, who lived in a native community
in the Slave Lake district at the turn of the century and a young working woman,
Barbara Alice Slater who came to Canada for a visit to her homesteading
brothers in 1909 and stayed to marry, and who wrote letters home to two
girifriends from 1909 to 1918.

1" The Technology of Gender (Bloomington: Indiana UP, 1987), 8-9.
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PROPOSITION DE COMMUNICATION

Dévelgggement“gpmmunaugaice, développement féministe :
1’expérience des femmes vivant en milieu minoritaire

i

par

Linda Cardinal
Département de socioclogie
Unijversité d’oOttawa

L’expérience des femmes vivant en milieu minoritai: >t
largement une d’actrices engagées dans le développement ar
communaute. En effet, i1 est remarquahie de voir comb lies

sont présentes dans la majorité des domaines d’activités de 1a
francophonie. Mais, leur travail demeure souvent invisible et peu
reconnu, De plus, lTorsque 1’con parle de communautéd, nous nous
reférons a un espace de vie sexué ol les femmes s’occupent aussi
d’autres fammes. Une étude pour 1le Réseau natiohal d’action
education des femmes & laquelle nous avons participé nous a montré
que les groupes de femmes travaillent beaucoup dans le domaine de
la croissance personnelle et de 1'estime de soi avec les femmes
francophones vivant en milieu minoritaire. 81 c’est & ces
questions que s’adresse notamment un développement communautasre
qui  se veut féministe, dans un contexte minoritaire, cette
probiématigue semble prendre une ampleur considérable. Nous
tenterons, dans ce texte, de resituer ce type d’'intervention des
groupes de femmes franhcophones minoritaire dane son contexte plus

global. Ainsi, nous nous pencherons sur Je développement des
groupes de femmes francophones depuis les années soixante~-dix, 1=
problématique linguistique au GCanada Nous tenterons aussi de

faire des rapprochements avec la situation de d’autres femmes de
groupes minoritaires ainsi que celles issuent de 1"immigration.
Cette démarche nous permettrz d’ouvrir 1a voie & une réflexion plus
targe sur Jes rapports entre développement communautaire et
développament féministe ou entre communautéd ¢t féminisme.
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PROPOSITION DE COMMUMICATION

Développement communautaire, développement féministe :
1’expérience des femmes vivant en milieu minoritaire

par

Linda Cardinal
Departement de sociologie
Université d’'0Ottawa

L’expérience des femmes vivant en milieu minoritaire: -+ .3t
largement une d’actrices engagées dans le développement leur
communauté, En effet, i1 est remarquabie de voir combi-. =lles

sont présentes dans Ta majorité des domaines d’activités de 1a
francophonie. Mais, leur travad] demeure souvent invisible et pau

reconnu, De plus, lorsque 17on parle de coimmunauté, nous nous
reférons & un espace de vie sexud ol les femmes s’occupent aussi
d’autres foemmes. Une étude pour 1e Réseau natichal d’action

education des femmes & laguelle nous avons participé nous a montré
que Tes groupes de femmes travaillent beaucoup dans le domaine de
la croissance personnelle et de 1’estime de soi avec les femmes
francophones vivant en milieu minoritaire. 81 c’est & ces
questions que s’adresse hotamment un développement communautaire
qui se veut féministe, dans un contexte minoritaire, cette
probiématique semble prendre une ampieur considérable. Nous
tenterons, dans ce texte, de resituer ce type d’intervention des
groupes de femmes francophones minoritaire dans son contexte plus

global. Ainsi, nous nous penhcherons sur Je dévelioppement des
groupes de femmes francophones depuis Tes anndes soixante~-dix, 1=
problématique linguistigue au Canada Nous tenterons aussi de

faire des rapprochements avec Ja situation de d’autres femmes de
groupes minoritaires ainsi que celles issuent de 17 immigration.
Cette démarche nous permettra d’ouvrir 1a voie & une réflexion plus
large sur les rapports entre développemant communautaire et
développement féministe ou entre communauté et féminisme.



To identify as Black in a non-black world

Jaya Chauhan and Melody Sylvestre
Department of Sociology, St. Francis Xavier University

This paper will consist of a dialogue between two women, one
who identifies herself as a black woman, another as a brown woman
both living with the dominant non-black Canadian culture. How do
identity politics inform our sense of self and who we are as
individual women living in a world that continues to divide us at
every turn? Knowledge is socially constructed and organised
differently to benefit us differently. We need to speak and claim
our experiences of being woman, but of different race, class and
other positions. How have our different experiences been mediated
by our own social positions and those of others? Ultimately,
despite our multiple and contradictory social positions, we think
that we will have to come together in order to reconstruct and
organize our society differently to benefit us all equally.



St. fRANCIS XAVIER UNIVERSITY

ANTIGONISH NOVA SCOTIA

B2G 1C0 .
Sociology and Anthropology

1 April 1991

CRIAW/ICREF Conference Committee

c/0 Misener/Margetts Women’s Research Centre
11049-90 Avenue

Edmonton, Alberta T6A 1A6

Dear Conference Committee:

Please find enclosed two abstracts of two papers respectively
which we wish to submit for possible delivery at the CRIAW
conference in November.

We look forward to hearing from you.

cerely,

ey
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Faculty of Education je l (51¢) 390 ~L746 3
McGi1ill University

3700 McTavish St.

Montreal, Quebec

H3B 1Y2

June 28, 1991

CRIAW/ICREF Committee

c/o0 Misener/Margetts Women’'s Research Centre
11043- 90 Avenue

Edmonton, Alberta

AB T6G 1E6

Dear Organizers:

Please find enclosed a copy of an abstract for a proposed
workshop for the CRIAW conference to be held in November.

We are doubtful that this will reach you by the deadline of June
30 [because of our mismatch with the holiday weekend for Canada
Day]. However, we hope that there will still be time to give
consideration to our proposal.

We hope to hear from you soon, as funding for travel at McGill
has to be negotiated as well 1in advance as possible. We would
also be interested in knowing whether there would be any funding
avalilable through CRIAW, should our proposal be accepted.

We look forward to hearing from you soon.

Sincerely,

6LVWMZ£CXQL%h:i//

Anne Cheverie
Graduate Studies

N 5% j A. i .
}/'u?t /AS' { V\’TCL/LQ
Claudia A. Mitchell
Associate Professor



EXPLORING AUTOBIOGRAPHY, GENDER, AND MUSIC
THROUGH LIFE-STORIES AND PERFORMANCES

A proposal for a workshop
submitted to CRIAW conference
Edmonton, Alberta

November 8-10. 1991

Anne E. Cheverie
Graduate Studies
Faculty of Education
McGill University
Montreal, Quebec, H3A IY2

Claudia A. Mitchell
Associate Professor
Faculty of Education
McGill University
Montreal, Quebec, H3A 1Y2
(514) 398-6963
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Exploring autobiography, gender and music
through life-stories and performances

ABSTRACT
We are proposing to conduct a workshop on gendered experiences
in music as revealed in the performances, content, and "life

stories’ of popular female singers of the sixties, seventies, and
eighties, such as Carly Simon, Joni Mitchell, Madonna, and Bette
Midler. In the course of the workshop, which will involve the
use of video tapes, readings from written autobiographical
material, and performances of some of their works, participants
will engage in an analysis of issues of genre and gender 1n
popular culture. While the workshop would appeal to anyone who
is 1interested in popular culture, and in particular the debates
surrounding the nature of popular culture 1in shaping and
reflecting society, the target audience would be educators and
researchers who work directly with high school and university
students, and who incorporate the study of media, socialization,
or genre 1in their work.

We would propose that the workshop run for 75-920 minutes (subject
to the scheduling of time—-slots). We would need a VCR, overhead
projector, and slide projector for the workshop, and we would
like to request a room that is slightly isolated since recorded
sound as well as live music will be incorporated into the
workshop. An ideal number of participants would be 20-30 people.

About the workshop leaders:

Anne Cheverie 1s a singer, song-writer and musician, who is
currently working on her Ph.D in Curriculum and Instruction in
the Faculty of Education of McGill University. She has worked
extensively in early childhood education, and now teaches courses
in language arts and children’'s literature. She plays the 12-
string guitar, and has performed as folk festivals in Canada and
Australia. Her doctoral research is on the responses of teachers
to popular culture in the classroom.

Claudia Mitchell is an Associate Professor in the Faculty of
Education of McGill University where she teaches graduate and
undergraduate courses 1in genre, gender and schooling; language
and literacy; and literature for children and adults. Her most
recent research involves the study of culture in schooling, and
in particular 1issues of socialization in language and literacy
classrooms.



Grant MacEwan
Community College

Mailing Address
P.O. Box 1796,
Edmonton, Alberta
Canada T5J 2P2

June 20, 1991

CRIAW/ICREF Conference Committee

c/0 Misener /Margetts Women s Research Centre

11043 - 90 Avenue
Edmonton, AB

TeG 1E8

Dear Committee Members:

I am enc

Over the summer I will be working primarily

reached at the address below:

Sudha Choldin
11635 ~- 72 Avenue
Edmonton, AB

TeG 0B9

434-5568

I look forward to hearing from vou.

Yours truly,

..................... e =
. ///@/
/» Pl
lf@L, Sudha Choldin

SC/dm

Attachment
Seventh Street Plaza North Jasper Place Campus Cromdale Campus
10030 - 107 Street 10045 - 156 Street 8020 - 118 Avenue
T5J 3E4 T5P 2P7 T5B OR8

(403) 441-4600 (403) 483-4411 (403) 477-0200

losing an abstract for your consideration
need more details about the paper, please let me know.

Mill Woods Campus
7319 - 29 Avenue
TeK 2P1

(403) 462-5501

Should vou

at home and can be
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Indian Ideology, and Its Role
in Women s Oppression

The paper explores the oppression experienced by Indian
WOMEN . It does this by examining the role ideology
plays in the maintenance and in the normalizing of
women & oppression. v
Hird ue

The oppression ILnddem women experience finds expression
1} in restricting women s movement, ii) in controlling
their access to economic resources and iii}y by
regulating their sexuality. These expressions of
oppression are legitimized by ideology and therefore
accepted by both men and women.

However, to focus merely on ideoclogy is to overlook the
patriarchal social structures that support the
oppression of the Indian woman —-—- 1t is to isolate her
oppression from the oppression women experience in many
other cultures. Until we are able to recognize this
and involve women from all classes, religions and
ethnic backgrounds, we will not be able to address the
needs of women as a whole.



&ty

Fatie Cooke, FhD, Ressarch Consultant, 1618 Ross Street
Victoria, B.C., Canada VBS 1J8 (604) G92-2176

& March 1991

1971 CRIAW/ICREF Conference
Misener-Margetts Women s Research Centre
Umiversity of Alberta Campus

PLodl — 20 dvenue

Edmonton, &lberta TaG ZEIL

D 1991 CRIAW Conference Program Flanners:

I have a thought to present a papsr to the 1991 CRIAW
Conferenoe., Iwould like to attend, Edmonton not being all
that far away from Victoria. HBeing & retired, honorary
menber of CRIAKW, I do not want to wsurp the place of anyvone
nesding a publication to advance in the academic world.

On the cother hand, perhaps I have something to sav about
the role(s) of government advisory councils in the 19%90s.
When I was appointed as the first chair of the Canadian
Advisory Council on the Status of Women, I had a relatively
clear idea of what the Council ought to be doing. In going
back over its early role for the book 1 am currently writing,
it has become clear that the situation today is very
different from that in 1973 whaen the federal , Guebsc and
ntaric Councils were set-up. The task is not the same.

Im my paper, I will compare the roles of advisory
councils on the status of women 20 vears ago and now. dhat
were they effective in doing then? fAre they as effective
now?  Is the task more difficult now? Has the context, the
climate, changsd to the point where another form of action
would be more effective? Do today s gender ineguities (in
Canada) reguire a different approach? What strings are
athached to 100 per cent government funding™

In short, I want to explore, using my present location
retired and possibly wiser) and my past location (First as
its promoter within the federal buwreauwcracy and then as chair
of the Canadian Advisory Council) the differences in
circumstances, erigencies and context in 1970 and in 1991. I
do not pretend to have any definitive answers (there may be
romed . To omy knowledge, thsre has been no such examination
to date and I believe it is a useful one to make.
With best wishes for tha)EUCQQEE of the 19@\ CRIAW
cor e ence, 4

Duondam Fresident (197319763
Canadian Advisory Council on the Status of Women



) y —

(/"/LL/?LL“, £77) Z[/LL /@;/4/?7444/,/6'/”

/ ccﬁlc i/ Lﬂfiic ) (g (zg/éfnu/wz
L@/?sz /(//L(”L /LL“("LL{, /\Le A € 7124’71(45 l

%{c /(LLLL & c,/ %‘ﬁ/ ¢/ Jééiufa/ ity C A, Z
L/

,/

/5? 595 ~ 5268 ﬁ%/é(e@ = écduf@fu<7/=

/{c LL(C/,&L/ %’/C/?y %*‘/L/?/ %*Z&/? 5/7& /79;@"

L/étic”'z ‘ 447/ % ZLC,e_, S5 220U 7~

=l




IMFO-FAHSGE .

» C.P. 303, Succursale Blorimd
Montréd!, uueum,
Aupt- Aep AL HZH 2NG
oo vt i
_ . ( L
19 ~999 2210
| 2.246%
Marilyn Assheton-Smith,
Misener/Margetts wWomen's Research Center,
1043-30 Avenue,

Edmonton, Alberta,
T6EG 1E6

Win 199

Re: Paper for the CRIAW 1991 Conference: “Global Vision / Local Action”

Dear Ms Assheton-Smith,

Fam forw warding Io You a proposal for a paper at the 1991 CRIAW Canference
I hope this will be of some interest to ) you and {o the participants

t would ke to present the paper in English, as most participants, | presum
wm be fiuent 1n this language. But | ¢ sually mwk mF rench, Coz wauld
certainly be available for comments in French For this reason, the category
orlingual paper was added to the proposal

hope you have a nice summer and am tooking forward to your response

In sisterhood,

An

Denyse Coté
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satbgarie: BILINGUAL PAPER

Cmnmni&zmy:elszgmm_m_(inndex; a Case at Hand
Submission o the 1591 CRIAW Conference "Global Vision globele”

Wornen are and always have been active in their eonprunities. The issus atl hand is
therefors not that of how to mtegrate women in corumunity development, but
rather of that of how commuruty development addresses wornen's contributions and
women's issuss. This papsr should enable participants to avaluate a certain number
gender biases often found in community development projects. This paper
addresses local as well as international development, where gender issuss are
currently being addressed by davelopment agencies.

AR eRne irAl o vork Al prvesonial X e s U, SEAEL i
wormsn activists suggest such biases be sliminated. The results of a four-year
action-rassarch with women activists in community groups where membership
includes both men and womsn will be presented. These women developped a
collective approach to the issue which will be presented here. This experience tas
inspired and oriented other research and projacts in the province of Qusbec and in
Onario. A tool “kit” was developed and will be made available,

Denyse Co% C.P. 303, Succ Delorimdey,
Department of Sociolngy Montréal, Québer,
Urndversity of Monwssal Cansda H2H 2Né

(514] 527 4924
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C.P. 303, Succursale Belorimier,

M. A\Ug JYOX V'S EY), Montregdl, Québec,
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fl4 999 2216

Marilyn Assheton-Sraith,

Misener/Margetts Women's Research Center,

11043-90 Avenue, ‘

Edmonton, Alberta,
TEG 186

Re: Paper for the CRIAW 1991 Conference: “Global Vicion / Local Action”

Dear Ms Assheton-Smith,

| am forwarding to you a proposal for a paper at the 1991 CRIAW Cconference.
| hope this will be of some interest to you and {o the participants,

f would }ike to present the paper in English, as most participants, | presume,
Wil be Tuent n this language. But | usually work in French, so | waould
certainly be available for comments in French. For this reason, the category
o1lingual paper was added to the proposal,

t hope you have a nice summer and am looking Torward Lo your response,

In sisterhoodq,

Denyse COté
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& "Global Viston globele”

Wornen are and always have been active in their compnunities. The issus at hand is
therefore not that of how to integrate women in community development, tut
rather of that of how community development addressss wornen's contributions and
womgn's issuss. This paper should enable participants to evatuate a certain number
gerder biases often found in community development projects, This paper
addresses local as well as international development, where gender issuss are
currently being addressed by development agencies.

DA HROAGALSTamR UL, AL P U aoiod X G Ue s om0
vomsn activists suggest such biases bo eliminated. The results of a four-year
action-ressarch with women activists in community groups where membership
includes both men and women will be presented. These women developped a
collective approach to the issue which will be presented here, This experience has
inspired and oriented other research and projscts in the province of Qusbec and in
Onario. A tool “kit" was devsloped and will be made available,

Denyse CO% C.P. 303, Suce Delorimier,
Department of 8ocislogy Montréal, Québec,
Undversity of Monteal Cansda H2H 2N6
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<“1CTIO\‘ ) XSV e CANADIAN RESEARCH INSTITUTE
b FOR THE ADVANCEMENT OF WOMEN
4 INSTITUT CANADIEN DE RECHERCHES
Le 19 aoit, 1991 N~ [ SUR LES FEMMES
{ QN :‘

D

Cheére '/; L/ ‘)\A/):’LL ('S»g«, \

au sujet de: C@mvmkwul\)\ D X*"\»LW;/}?/“U”\}F amnd C}/’/‘/\KUA eV,

C oaL ok H and ( }//'L“i"lc'“h‘“\lc;” Mok 'L )

Nous avons le plaisir de vous aviser (si cela n'est pas déja fait), que
votre proposition a €été acceptée pour présentation au colloque
d'ICREF qui aura lieu 2 Edmonton du 8 au 10 novembre prochain.
Nous avons re¢u au-deld d'une centaine de soumissions portant sur
toute une gamme de sujets.

Le Comité du programme travaille présentement a l'agencement des
soumissions en groupes de communications, en table-rondes et en
discussions de groupe. Nous ne pouvons pas a présent vous indiquer
dans quel groupe vous allez vous trouver ni 2 quel moment du
colloque que vous serez demandée de faire votre présentation. Nous
comptons étre en mesure de vous envoyer cette information sous
forme de programme préliminaire d'ici quelques semaines.

Malheureusement, pour celles d'entre vous qui en avait fait la
demande, nous ne pouvons pas présentement vous indiquer si nous
pourrons vous offrir une aide financiére. Une demande de fonds a
€té faite aupres du "Conseil de recherches en sciences humaines du
Canada" afin de défrayer, en partie, les coiits de déplacement et
d'hébergement des présentatrices. Nous ne recevrons pas de réponse
avant le ler octobre, 1991. Nous devons souligner que le montant
regu risque d'étre minime et que nous ne pouvons pas vous garantir
une aide financiére. Nous vous demandons de prendre

Global Vision Globale/Local Action Locale: Misener/[Margetts Women’s Research Centre, Athabasca
University/University of Alberta, 11043-90 Avenue, Edmonton, Alberta, T6G 2E1 Tel: (403) 492-8950



cette information en considération dans votre prise de décision par
rapport a votre présence au colloque. Si vous ne pouvez pas assister
au colloque, soit pour des raisons financi€éres ou autres, nous vous
demandons de nous aviser le plus tot possible afin que nous
puissions faire des ajustements au programme.

Enfin, nous vous avisons qu'en tant que présentatrice, vous devez
aussi payer le frais d'inscription au colloque. Vous trouverez de
I'information au sujet des tarifs d'inscription ainsi que les démarches
a suivre par rapport au transport et a l'hébergement dans les
documents ci-joints.

Nous avons hite de vous rencontrer au mois de novembre et si vous

désirez de plus amples renseignements, n'hésitez surtout pas de nous
appeler.

F? ‘ \1@'&63?&@/1

Marcelline Forestier
Coordonnatrice

//Me Wéd/

Noreen Bell
Coordonnatrice associée

Pj-



COLLOQUE D'ICREF/CRIAW 1991
11043-90e avenue
Edmonton, Alberta T6G 1A6
(403) 492-8950

(Priere d'indiquer tout changement au nom ou au titre de votre

présentation)

NOM(S):
TITRE DE VOTREVPRESENTATION:

1. Je vais je ne vais pas étre présente au colloque.
2. Je ne peux pas m'y rendre pour des raisons financieres

3. Voici ce dont j'aurai besoin comme équipement audio-visuel:

Vous étes priée de nous rendre cette formule ainsi que votre
inscription le plus tét possible et pas plus tard que le 15 septembre.
Merci!
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fomite organisateur dy Coliogue de I'|CREF

a/s Misener/Margetts wamen's ' mymata

Research Center :

11043-90 Avenue W

Edmonton Alberta TeG 1£6 télécopieur: 403-492-1 186

Chére madsme,

Yoicl une proposition de presentalion pour je Colloque de

LREE de 1991 Celle-ci prend deisx farmes d'une part je vous saumets un
bref résumé d'une communication que je pourrais faire el qui s'intitulerait.
e reconnaltre et/ou se faire reconnaitre  Le pouvoir dans des groupes de
femmes "= Québec.” D'autre part, je pourrais brgamser un panel sur ce théeme,

mvitant Uooc autres conférencieres 4 presenter les resultats de leurs
recherches sur catte guestion Cependant je n'al pas le tumps de contacter
el cunferenciéres et d'ablenir leurs résumés avant la date iraite du 30 juin
car auis  debordée par des obhigations  familiales (ms mire est
hospliaiisee). Je pourrais le faire début soit Qe plus j'simerais connaitre
s poczibilités de Tinancement de 190000 ~a- Jherta t loin et ca va
couter cher de s'y rendre (de Duéher - S1ojinvite des
miitanies de la base gui nont oo 2 ' ' osernit
mterescant d'avoir des militantss ¢t s i v taires 8 la
neme tabile car leurs perspactives ne sont nermes

Je tiens & préciser que re pare! shncére tres blen dans votre
nematigue "Vision globale/action locsie® En abordant 1s guestion du pouvoir
U sadresse 1o cssatrement 4 une visto englebante qui puse le probléme de
Facces et du rapport su pouvoir dans 1s societe En traitant de la fagon dont
tles femmes réelles negocient entre je pouveir et jewrs ideaux d'egalite, on
aborde le volet action lncale (déalament j'aimerais que ce panel prasente des
etudes de cas de différentes regions du Canads: vilie de Qugbec, Chicoutimi, et
possibiement Calgary &t ou Halifax (j'at defa des personnes en tile) Je
pOUrrals aussi miser sur des études Gattleurs car mon expérience est en fait
dans le deveioppement international, on aursit alors Québac, Chicoutim: {dév.
regional), Mali (Afrigue) Amerique Latine (4 préciser).  Enfin jattends vos
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reactions. Ce panel pourrait étre britngue {surtout si an mvite des militantes

du Québec)

En vous remerciant de votre attentign 1& vous prie d'agreer, chere
madame, I'expression de mes meilieurs sentiments

Mo Couiﬂﬂ@

Marie-Andrée Couiilard
Protessayre ;
Departement d'anthropalogie
Faculté des sciences sociales
Universite Laval, Gudbec GIK 7P4

telecopieur 418-656-283 1

tele. 418-656-2855
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To recognise each ether and/or to be recagnised by others.
Power in groups of women of Québec

Abstract

Marie-Andrée Couillarg
Professeurs
Departement d'anthropologie
Faculté des sciences soctales
Universite Laval, Guebec
juin 1991

Ferminmst ideals of egality formulated during the 703 and the 80s have brought
about transformations in organtzational practices, specially in what is called
‘women's groups”. Today, 1n Québec City, we find groups of various
allegiances, for whom the question of power s still problematic. The choice
between recognising themselyes within the group on a collegiate basis or to
be recagnised in the wider suciety while sacri ficing sorority is stil) acute
and painfui. In this paper | would like 1o show how this paradox is Tar {rom
heing solved with illustrations from its Québec menifestations and some of
the compromises impnsed by datiy interventions. The data discussed here
have been collected for a three years interactive research funded by SSHRC



S¢ reconnailre ¢t/ou se taire reconnaitre.
Le pouvoir dens des groupes de femmes de Quebec

Késume

Marie-Andrée Couillard
Professeure
Departemant d'anthropoiogie
Faculté des sciences sariales
Université Laval, Québec
juin 1991

Les 1deaux fermimstes d'egalite formulés au cours des années 70 et 80 ant
donne Heu o des transformations dans les pratiques orqanisationnelles
particuliererment dans ce gu'il est conveny dappelier les "groupes de temmes”
Aujuurdhui, dans 1a ville de Québec, on trogve des grepes d'allégences
diverses of frant des services ou de Pinformation/formation, pour qu 1a
question du poyvelr demeurs problematique Le choix entre se reconnaits ea
Uinterne sur une hase de collagialita ou de se faire reconnaitre & Pexterne en
sacrifiant la sororite est toujours présent et doulourauy Dans cetle
cammunication J'aimerais montrer comment ce paradoxe est 1ain d'avoir eté
2putse en tilustrant certaing de ses avatars gquebécois el corisins des
Lompromis imposés par la protigue. Les données présentbes ant ete
recuetilies dans le cadre d'un projet de recherche interactive de trois ans
subventionne par le CRSH
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Comité organisateur
a/'s Misener/Margetts
Research Center

11043-90 Avenue
Edmonton Alberta TG

Chere madame,

Yoici une proposition de présentation pour le Colloque de
PICREF de 1991 Celle-cj prend deux farmes: d’une part ie vous sgumets un
bref résumé d'une communication que je pouirgis faire el qui s'intitulerait:
‘5e reconnaitre et/ou se faire reconnaitre. Le pouvoir dans des groupes de
femmes e Québer.” D'autre part, je pourraie organiser un panel sur ce theme,
vitant Urois autres cenférenciéres & présentsr les recultats de leurs
recherches sur cette guestion. Cependant je n'ai pas le temps de contacter
Ces conférenciéres et d'oblenir leurs résumas avant a date himite du 30 juin
car i suis déhordée par des obligations familiales {me mére est
hospiiahisée). Je pourrais le faire début aolt  De plus Valmsrais connaltre
1e3 possibilités de Tinancement de PIEREE car VAlberta c'ssi lgin et ce va
cotter cher de s'y rendre (ge Ouehes ou de Halifay) suricut o j'invite des
militanies de lg base qui nont pss de fonds oo songrche, EU il sersit
intéressant d'avoir des militantes et des crerineures univercitaires 8 la
téme table car leurs perspectives ne sont pas touiours fas mémaes,

Je tiens & préciser que ce parel shnsére frés bien dans votre
thematique "Vision globale/action lacaie®. En abordant ta guestion du pouvoir
an s'adresse nicessairement & une vision englobante qui pose le probléme de
I'accés et du rapport au pouvoir dans 1a societé. En traitant de la fagon dont
des femmes réelles négocient entre 1o pouveir et leurs ideaux d'égalité, on
aborde le volet action lacgle. Idéalement j'aimerais que ce panel prasente des
études de cas de différentes régions du Canada: ville de (Québec, Chicoutimi, et
possihlement Calgary et ou Halifax (J'ol d&j& des personnes en tdte). Je
pourraie aussi miser sur des etudes g'ai Heurs car mon expérience est en fait
dans le développement international, on aursit alore Québac, Chicoutimi {(dév.
regional), Mali (Afrigue), Amérique Latine (8 préciser). Enfin j'attends vos
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Comité organisateur dy Colloque de I'ICREF
a/s Misener/Margetts Wamen's Mt q
Research Contor ‘
11043-90 Avenue W
Edmonton Alberta T6G 1E6 télécopieur: 403-492-1 185

Chere madame,

Voici une proposition de présentation pour le Colloque de
VICREF de 1991, Celle-ci prend deux farmes: d’une part ie vous soumets un
bref résumé d'une communication Que je pourrais faire el qui s'intitulerait:
e reconnaitre et/ou se faire reconnaitre. Le pouvoir dans des groupes de
femres “= Québer.” D'autre part, je pourrsis organiser un panel sur ce théme,
Invitant Uois aulres conférencieres 8 présenter les résultats de leurs
recherches sur cette guestion. Cependant je n'ai pas le temps de contacter
e confarenciéres et dobtenir leurs résumas avent la date himite du 30 juin
car 1o suis déhordée par des abligations familiales {me mire est
hospiluhisée). Je pourrais le faire début soit Le plus {eimerais connaitre
les possibilités da tinancement de 1i0PYy rar VAlberta o=t loin et e va

Couter cher de s'y rendre (ge Québer v oa P surfout g1 §linvite des
militanies de la base qui n'ont g de Yonns oo recherche, Ef il sernit
interessant d'avoir des militsntos o Ges nercneures universitaires 4 ia

méme table car leurs perspactives ne sont peo TS Tas mémes.

Je tiens & préciser que e pane! g'insére trés bien dans votre
thematique "Vision globale/action locaie”. Fn abordant 1s question du pouvoir
an s'adresse nécessairerment & une vision englobante qui pose le probléme de
'acces et du rapport au pouvoir dans 1a societé En traitant de la fagon dont
des femmes réelleg négocient entre le pouveir et leurs idéaux d'égelite, on
aborde le volet action locale. Idéalament jaimerais que ce panel prasente des
études de cas de différentes régions du Canada: vilie de Québec, Chicoutimi, et
possiblement Calgary et ou Halifax (J'al d&j& des personnes en tdte). Je
pourrais aussi miser syr des études G'ailleurs car mon expérience est en fait
dans le développement international, on aursit alore Québeac, Chicoutimi {dév.
regional), Mali (Afrique), Amérique Latine (3 préciser). Enfin j'attends vos
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réactions. Ce panel pourrait étra bilingue (surtout si on nvite des militantes
du Québec),

En vous remerciant de votre attention je vous prie d'agreer, chére
madame, l'espression de mes metlieurs sentiments.

M- Couitlayd]

Marie-Andrée Couillard . télécopieur: 418-656-283 4
Professeure

Département d'anthropelogie

Faculté des sciences socigles téle.; 418-656-2855

Université Laval, (udbec GIK 7p4
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To recognise each ether and/or to be recognised by others.
Pover in groups of women of Québec

Abstract

Marie-Andrée Couillard
Professeura
Département d'anthropologie
Faculté des sciences saciales
Université Laval, Quebec
juin 1991

Feminist ideals of agality farmulated during the 70s and the 80s have brought
about transformations in organizational practices, specially in what is called
"Wamen's qroups”. Today, in Québec city, we find groups of various
allegiances, for whom the question of power is still problematic. The choice
between recognising themselves within the Group on a collegiate basis or to
be recognised in the wider society while sacrificing sorority is stil) acute
and painful. In this paper | would like to show haw thic paradox is Ter from
being solved with illustrations from its Québec manifestations and some of
the compromises imposed by daily interventions. The data discussed here
have been collected for a three years interactive research funded by SSHRL.
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5S¢ reconnaitre et/oy se tgire reconnattre.
Le pouvoir dans des groupes de femmes de Quabec

Késume

Marie-Andrée Couillard
Professeure
Département d'anthropoiagte
Faculté des sciences saciales
Université Laval, Québec
juin 1991

Les idéaux Témintstes d'egalite formulés au cours des années 70 et 80 ont
donné ley & des transformations dans les pratiques organisationneiles,
particulierement dans ce qu'il est convenu d'appelier ies "groupes de femrmes”.
Aujourdhui, dans 1a ville de Québec, on trouve des greipes d'allégences
diverses offrant des services ou de 1inf ormatiensformation, pour qui la
question du pouveir demeure problématique. Le choix entre se reconnaitre g
Uinterne sur une bose de collagialité ou de se faire reconnaitre & 'externe en
sacrifiant lo sororité est toujours présent et douloursux. Dans cetls
communication j'aimerais montrer comment ce paradoxe est 1oin d'avoir oté
Bpuisé en illustrant certains de ses avatars québécois el ceriains des
compromis imposés par la pratique. Les données présentfes ont 816
recuelllies dans Ie cadre d'un projet de recherche interactive ge trois ans
subventionné par le CRSH.
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Lavera Creasy

1313 Bowness Rd. N.w.

Calgary, Alberta

TeN 3J6 phone 283-0742

CRIAW/ICREF Conference Committee

c/0 Misener/Margetts Women’'s Research Centre
11043-90 Avenue

Edmonton., AB T68G 1E6

WOMEN’S RESPONSE TO CHANGE: Social and Developmental
Trausition for Individual, Community, Planet.

T am a grief tacilitator and educationist. I have
developed and coordinated the Youth and Bereavement Program

for Calgarv Widowed and Fam Rereavement Association. I
have worked throudh chi i and adult experience of
loas following death. Thus = ‘ork reflects my personal
cxperience, 1 am al-= tle to see the grief response in
cultural and &lobal ¢ ts.

We will lo -4 7 sr1ef procesz emphasizing need for
suprvort . Good = it ke lpg individuals discover personal

it repEths and community resgcurces. When grief is validated
wo can look for a positive result. When community or family
aupports are weakened or taken away or the individusal is so
traumatized as to be unable To reach out for the needed
suproert 2rict deepens inte depression or rebellion.

I will show how a grief reaction follows community and
seoncmic change, sometimes presented as local improvements
ar t Zress. When development i1s olanned by an agency
outside the community with jobs for men or natural regource
axtraction as main compenents the sectral iwmp2. | an the lives
ot women and firls 1s often ignorsd. Traditienal family and
communi v systems can experience a dramatic change or
crisis. A grief reac 1 can result,

Sudden unplanned change 18 a ¢risis, A slow planned
transi1tion allows time for individusis to make choices and
fee!l a degree ol competencs, I{f the grief process 1is
interrupted. zupbpressed, and/or not encouraged an entire
culture or community may behave 1n & pathological way.

Thie pathology can include alcohol , oraime, family
vieclence, suicide and disrupted family as ommunity
gvetems.,

presentation will start with a description of the
¢rielf response to loss, include ¢xamples ¢of community and
cultural resevongses to sudden chande and wmos on to @
reflactive discussion of aples from & wider community,
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cultural. or global context. and concliude with implications
for responmible social interventions.

I am a generalist who chooses to look at global trends.
T have a Bachelor of Educetion and eraduaste level courses in
Socisi Wovrk., Rducation, Planning, and Management. I have
difficulty finding a University faculty that is open to this
exploration. I feel confident this contference will be
receptive ot this etudy.

June 13.1991, Lavera Creasy

‘,ﬂ".‘
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Lavera Greas,v

1313 Bowness Rd., N.W.

Calgary. Alberta

T4N 3J6 phone 283-0732

CRIAW/ICREF Conference Committee

c/o Misener/Margetts Women’s Research Centre
11043-90 Avenue

Edmonton, AB T6G 1E6

WOMEN’S RESPONSE TO CHANGE: Social and Developmental
Transition for Individual, Community, Planet.

T am a grief tacilitator and educationist. I have
developed and coordinated the Youth and Bereavement Program
for Caldgarv Widowed and Fami '™ Bereavement Association. I
have worked through mv child ~d and adult experience of
loes following death. Thus mv work reflects my perzmonal
experience, I am alsc sble to see the grief response in
cultural and global conicuts,

We will leck at {he ¢rief process emphasizing need for
support. Good supvort helps individuals discover personal
gtrendths and commanity rescurces. When grief is validated
we can look for a positive result. When community or family
supports are weakened or taken away or the individusal is so
traumatized as to be unable to reach out for the needed
support zriet deepens inte depression or rebellion.

I will show how a grief resction follows community and
sconomic change, sometimes presented as local improvements
ar progresz.  When development is planned by an agency
outside the community with jobs for men or natural resource
eXtraction as main components the social impact on the lives
of women and mfirls is often ignored. Traditienal family and
community systems can experience a dramatic change or
cerisis. A grief reaction can result.

Sudden unplanned change is a crisis., A slow planned
transition alliows time for individualis to make choices and
feel a degree of competence, If the grief process is
interrupted. suppressed, and/or not encouraged an entire
culture or community may behave in a pathological way.

Thie pathology can include alcoholism, corime, family
violence, suicide and disrupted family anc community
svetems,

My presentation will start with a description of the
grief response to loss, include examples of community and
cultural responses to sudden chande and move oh to &
reflective discussion of sxampies from a wider community, :
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cultural., or global context. And conclude with implications
for responsible social interventions.,

I am a generalist who chooses to look at global trends.
I have a Bachelor of Education and graduate level courses in
Soc¢ial Work. Rducation, Planning, and Management. I have
difficulty finding a University faculty that is open to this
e¥ploration. I feel cvonfident this conference will be
receptive of this study.

June 13,1991, : Lavera Creasy
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1991 CRIAW N TCREF Conference
Misensr-Margetts Women®s Researoh Centre
11043 - 90 fAve.

Uridiversity of Alberta Campus

Eomontaon, Alberta

TeEn 2E!

Fe: Call For Fresentations

To whom 1h may COnoETT,

entat lons,

Iy vespormse bo o yowr call for conference pre

I have snclosed a proposal oand an abstract rvegarding my

wotlad be a vound table discussicon on

STw} ol S My preferen
The subdect of Women anod Disability. TF oy veogquive furbher
informabtion,  you may conbact  me by phone  at 994803,

Thark —yot.

Simcerely,

o Imgydid Deyinger
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ABSTRACT
Im 1384 1 became 111 with what T now know bo be oal led
myaloglc Erncephalomvel itis  Calso known  as Chronde Fabtigue
Tmmure Deficiency Bynody ome, Chyord o Fatigue  Byndyome,
Epstein Bary  arnd & host of  obhery namesd. Fw  five vear

struggle bto find a doctor who believed T owas truly 111, was

only the beginning of what twned out to be a long Jowney

towards understanding what disability and chronic illness

means for women in today®s soocieby.

Im general, my vesearoh exploves the uniguse experisnoe
cof owesmesn with ME. SBrecd fically, T owant to know bhow bhey

I want

coope drnoa soociety that devalues bthem as

ke how bhey relate bto doctors who,  at best,  doo oot
val idate 1llmness for women bthat have anknown origins or have
vaciue o amb dguous sympehomes Iowant to know how bthey, as
meambers of the disabled commanity, cope with the faclt that
they arve ofben discredited by the feminist community because

Bhey represent bthat image of the wealk, dependent womang Al

lastly, I want *to krnow how they cope as members of the
chisabled community when their disability is often hidden and
cyolical dn nature and therefore, doss nob osassily it the
imags of the disabled.

For

TED LY e cornferences, my fToous will be on

ammoc fated with Dheing & woman who has s

identifyving prablemns

chyaonic illne and N oor digability, and to prlove some

aval, loocal and

ways  bo dmprove  thely  situation an per

clobal levels,



PROFPOSAL

The reseavch T oam corducting as & graduste stodent in
Women s Studies at Simon Fraser Undversity, sxamines bthe
gy dercss of  womern wibth Myalogio Erncephalomyvelitis OMED.
Moy work foousss on dthe ways women oops with ME given thatbs
an womesn bhey are devalusd by socilebyy as ME pabtients bhey
are nob taken serviowsly by the medical professiong as
chisabled women they are generally forgobien by the feminist
comimiin ity and as members of the disabled community they do

preat Fit the dmage of "disabled". Frowr this CRIAW T Er ence

Ioowonld  bhe  dnterested i facilitating & rvound  bable

chisoussion cweameed oo, (10 ddentifyving specifio problemns
wonnsr with ohvornic dllness and Vv oo disabilities face, and

CEY o muplove wavs bo dmprove bthely situation on personal

local and global levels.
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NAME:
HOME Rnﬁﬁi'

HOME PHOM
BUSTHNESS

BUSINESS

EDUCATION

PHONE:

URRLICULIM VITAR

%Ehaﬁﬁ UHRUVARIAR
Sm Temple Bay, Winnipeg RIT 2V1

204) 261-0866

Suuiﬁiﬁfy Department, University of
Wf{,ﬂ;u;_!)r;&.j R3E 2ES

(204) 786-9167

AREAS OF SPECIALYIZATION

BES TAUC

F-t'?,, i L ixfir'

=
W
[a )
~J
g
)
[N}

H W

i

1994

Family Sc m“' Logy
Gender Relaticns
Ethnicity and Race Relatiuns

Women and Development

Socialization and Development
"

Introduction to Sociology

93C1ﬁ}hqy Of Sex and Cender Relatlons
Socialization and Development
sociolegy of the family

gomialization and Development (Honours)
Comparative Ins spitutions
sociology of the Family {(Honours)

Ph.D. 1981 saciclogy, University of Chicago
M.A. 19564 gociology, University of Chicago
B.A. 1859  Fconomics, Philosophy and Soclolog

University of Mysore




(Aug=~Aug)
1964-65

ADMINISTRATIVE

Research
Reseaych
connectl
Cooperat
Reszsarch Assistant
Statistical Analysis of datas, organization and
veduckion of data, praparation ol data,
preparation of program control cards for computer
hese and heleing in sociclogical interpretation of
results at the Northwestern University with Dr.
Wingeh and Dr. Greey.
BXPERI
Facult
Srtatus
Ag
Sanate £z
A - il
Vigiting Lecture
Cora Curriculup mEE
Steering ﬁummtt%wv f@r th@ Chair
studies, Member 1985%5-87
cormittes Lo o in
Women' o
Wemen ' 1

g
chair, Profassionals’ Aoticn Committes on
miuﬁ&tiﬂu {PACEY 195285,
Soecretar professionals’ Action Committes on
Lﬁu,&?lwﬂ (PACE), 1981=83.
advisory Committee Ior the “hair in Women's
Stad4hw, fambe ga7~Fresent

child Care Work
ﬁpnnwr 158868

er aining Program Committee,
£,
o
wan Advising
P

Fresnd
women’s Studies
1985%-90
women’'s Studies In
EY
A

e
o
£
L5

y vt
o
[l
r?
Ty

ik

k _
C\s**nulﬁr gaﬁWAt*& Momber 1976~77, 1983-8
,mm;ttpé, Chair 1981-8

fl

Vis Lﬁiﬁﬂ frmfg

R~ 4 a0~-%3
Honours “ﬁ’mi?*
hices Committes,
ESRAY LH anﬁ ﬁ@ﬁf:

14 C Al ut M;n-wr, 1976+«
ALy C@mmlttfgi Member, 1
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Curriculum Vitae for Vanaja Dhruvarajan Page 4
wOmcn and Wellibeing, 1950, Montire MoGlill-Cueens. 278
pages. 20 papers eqlte} by V. I Ivarajar with
Lntrodugtlon and preface,

Articles:

1983. "Religious Ideology and Interpersonal Relationships
within the Family" in Journal of Comparative Fami studies.
18, 23373=88.

19890. “Roliqionw Idncluﬂy and Hindu Women's Roles in
Indjia's Modernization Process® Journal of Sopcial lgsues, Vol

46 no 3.

1990. Wiomen of Colour in Canada: Diversity of
Experiences." in Wemen Cnanging_ Acadenme, cdited by 8.
Kirby, et 2al. Winnipeg: Sororal Publishing,

Work in Progress:
gubmitted Papers

"Congugal Power among fivst generation Hindu Asgian Indian
Immigrants in Canada."

WEthnic Cultural Retention and Transmission among first
generation Hindu Asian Tndian= in Caneda."

Submitted Book Proposals

"women of Colour in Canada: Interaction of Gender, Race,
Clasg, Ethnicity and Sexuality.® Proposal to be submitted
to McClelland & Stuart (Ch reguest)

Conjugal Power and fhe Preservation and Perpetuation of
Ethnie Culture among Hindu Asian Tndian Families 3
Book proposal submittod to Garamond Presa, Canada.

Papers Under Revision

"Women of Colour in Canada: Racial Frejudice and Social
Isolation."

"Feminist “*r\ﬁqle for Gender Equality | the Women of
Colour in Canada."

Book Reviews

Allen, K.R. 1989. Single w:rwufﬁag&limiigs. London: Sage
Publications. Review of this book is scheduled te appear in

ch
the Journal of Comparative Famlly Relations.

Israel, M. 1987 South Asian Diaspora in Canada. Toronto:
The Multicultural Histce society of Ontario. Review
published in Canadia ¢ Studies Journal. Vol., XXITI,
Ko. 1: 132-33, 1990Q.
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Nominated for the Robhin H. Farquhar Award for
Excellence in contributing to self-governance
of the University of Winnipeg

PARTICIPATION IN PROVESSIONAL ASSOCIATIONS

Canadian Women's Studies Association (CWSA),
President 1986-87, Vice-President 1985-
86, Member 1982~-Fresent

Western Association of Sociology and Anthropology,
Vice-President 1%$85, Member 1982-Present

Canadian Research Institute for the Advancement of
Women (CRIAW) Board Member 1986-89, Menber
1982-Presenc

Social Science Federation of Canada, Beoard Memper
1986-89

Canadian Sociology and Anthropelogy Association
(CSAA) Member l1l982-Present

National Council eon Family Relalions (NCFR)
Member 1%82-FPresent

canadian Ethnic Studies Asscciation (CESA)
Member 1986&6-Present

American Sociological Association (ASA)
Member 1982~85

GRANT HISTORY
SSHRCC Small Grant 1988 $5000.00
SSHRCC Tnternational Travel Grant, 1986 $2571.00

Seed money grant received, aleng with four other scholass,
under SSHRCC Special Program “Pamily and Socialization of

Children" 1983-84 $80060.00
Manitoba Government Research Grant under Careerstart
Programme 1984~8% $9750.75
Manitoba Government Rescarch Grant under Work/Scudy Program
1984 £3600.00
University of Winnipeg Research Grant 1984-89 $8960.00

PUBLICATIONS

Books:

198¢., Hindu Wemen and The Power of Tdeologqy. Granby, MA:
Bergin and Carvey. 170 pages.

1689. 1Indian Fdition. New Delhi: Vistaar Publications (&
division of Sage Publications of India PVY LEd.). 170
pages.
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Curriculum Vitae for Vanaja Dhruvarajan

(Jan-aApril)
1966 - 67

(Aug-Aug)
1964-65

ADMINISTRATIVE

University

Department

o
b
L
{
83

Research Associate

Research in assoclation with Dr. Schellenberg in
connection with his project “Dependence and
Cocoperation" at the Western Michigan University

Research Assistant

statistical Analysis of data, organization and
reduction of data, preparation of data,
preparation of program control cards for computer
use and helping in sociological interpretation of
results at the Northwestern University with Dr.
winch and Dr. Greer.

EXPERIEKCE (1975~present)

Faculty Liaison for Women’s Studies (1982~-1987)

status of Women Committee of the Faculty
Association, Member 1976-77

Senate, Member 1584-85

F.C.A.8. Nominating Committee, Member 1981-82

Visiting Lecturers’ Committee, Member 1981-82

Core Curriculum Committee, Member 1982-84

Steering Committee for the Chair in Women’s
Studies, Member 1985-87

committee to prepare a proposal for a chair in
Women’s Studies, Member 1984

Women’s Studies Curriculum sub-committee, Member
1985~86

Chair, Professicnals’ Action Committee on
Education (PACEj}, 1983-85.

Secretary, Professionals’ Action Committee on
Education (PACE), 1381-83.

Adviszory Committee for the Chair in Women’s
Studies, Member 1%87~Present

Cchild Care Worker Training Program Committee,
Member 1986-87

Freshman Advising, Participant 1587-89

Women’s Studies Personnel Committee, Member,
1989-90

Women’s Studieg Interdisciplinary Committee,
Member, 1989=~5%0

Department Personnel Committee
Chair, 1982-83, Member, 1986-88
Review Committee, Chair 1977~78, Member 1989
Curriculum Committee, Member 1976-77, 1983-84
Visiting Professors’ Committee, Chair 1981-82,
85-99, 90-91, Momber 84-85, 86-87
Honours Committee, Advisor 1582-84, Menber 1987-88
Ethics Committee, Member 1988-8%
Research and Teaching Committee, Member, 1978-73
Committee on Open House, Menmber, 1977-78
Media Committee, Member, 1976-77
Library Committee, Member, 1975-76
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CURRICULUM VITAE

NAME: VANAJA DHRUVARJIL:
HOME ADDRESS: 55 Temple Bay, Winnipeyg R3T 2Vi
HOME PHONE: (¢04) 2861-08¢6¢C

BUSINESS ADDRESS: sociology Department, University of Winnipeg
winnipeg R3B 2E9
BUSINESS PHONE: (204) 786~-9167

ECUCATION
Ph.D. 1981 Sociclegy, University of Chicago
M.A. 1964 Socieclogy, University of Chicago
B.A. 1359 Economics, Philosophy and Sociolegy
University of Mysore

AREAS OF SPECIALIZATION

Socialization and Development
Family Sociology

Gender Relaticns

Ethnicity and Race Relations
Women and Development

COURSES TAUGHT

Introduction to Sociology

Sociology of Sex and Gender Relaticns
Socialization and Development
Socioloyy of the Family

Socialization and Development {(Honours)
Comparative Institutions

Sociolegy of the Family (Honours)

FOSITIONS HELD

1981-present zssociate Professor, University of Winnipeg,
Department of Sociclogy

March 1991 - Adjunect Professor, Department of Religion,
March 1993 University of Manitoba
March 1990 visiting Scholar, 8t. Mary’s University

[Four invited lectures and seminars.]

February 1$90 Visiting Scholar, Carleton University
[Three invited lectures and seminars.)

1985-86 Visiting Scholar, University of Manitoba
(0ffice for research and consultation.]

1973-81 Assistant Professor, University of Winnipegq,
Department of Sociology

18967-72 Lecturer, University of Winnipecg,
Department of Sociology
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THE UNIVERSITY OF WINNIPEG
DEFARTMENT OF SOCIOLOGY

S15PORTAGE AVENUE, WINNIFEG, MANITOBA R385 2%, CANADA BPHONE (204)38€.9564
April 10, 1991
HEMORANDUM
T0: 1921 CRTAW Conference Committes
FROM: Vanaja Dhruvarajan, Department of Scciology
RE: Abstract. of paper to be presented during
1691 CRIAW Ponierenrn
FEMINISH FRO! 'ROSS =CULTURAL PFRSPECTIVE: _AN EVALUATION

In this paper some of the prevalent general

onceptiions/misconceptions regard*ng feminism are dngU¢Fé§ and
the meanings and 1qvevpretatlonq attributed to 1t by women of
Asian Indian origin are elaborated. Criticisms levelled ayai st

forinlsm by $R& sone women within India that have a direct
tring on the formulation of opinions of Asian Indian women
ilving in Canada are discussed. It is shown how feminism as it
-Lructured at the present time does not respond to the needs
nese women. The reaction to feminism on the part of the
8 a f_nctidn of fheir position within their

.lles/ethnic group as well as the position of their ethnic
- Ip within the anajlan societal context. The paper clozes
¥ith a d;s;uqsicn ¢f the relevance of an evaxuatlo“ such as this
-0 bulld solidarity and mutual res pect among all women which is
scessary for the wemen's movement to siucceed.



b R st e

H
i
i
i
i
i
i
i
i
H
£

e

3

2

o)

¥
ool e

03 @
5q

e g ey
G e R

st e e
O W
S

. el
3 B
4 0

s

i
L
e At

£y b U o b
o £ oeet T el (3
o 8! A7 1Y O G
= g VI B A
N R N | o
" £ wid 3O OW UL OB ORI M
a3 oo poc I o IR T e K e i
o4 wed o 0 ks @ e &l oeed AN
o I8 L5
i Ko B
b
ik

o
nece

s Y L el e T3 W UDE



THE N

WP ED,

INTER-LIBRARY LOANE OFFILE

-
I
b

SEMT TO:
Fax 4 /

# OF PAGES: /

I1# vou do wmot recel
nossible vie FaX., ERNVE

iva al

L

e moblfy US as socn as
hore (1-204-7B5-98143.




NAME:

HOME ADDRESS:
HOME PHONE:
BUSTNESS ADDRESS:

BUSINESE PHONE:

F. 03
CURRICULUM VITAB

VAKATh DHRUVARJIAN

55 Temple Bay, Winnipeg
{204) 261-0866
Seciclogy Department, University of Winnipeg
Winnipey  R3B 2ES

(204) 786-9167

R3T 2V1

EDUCATION
Ph.D, 1981 sociology, University of Chicago
M.A. 1864 sociology, Univarsity of Chicago
B.A, 1959 Focononics, Philosophy and Socliology
University of Mysore

AREAS OF SPECIALIZATION

COURSES TAUGHT

POSYTTIONS HELD

1981=present

March 19%1 -

March 15983

March 1990

Febhbruary 1950

158586

1973-81

1967-72

Socialization and Development
Family Socciology

Gender Relations

Ethnicity and Race Relations
Women and Development

Introduction te Sociclogy

Sociology of Sex and Cender Relatlons
Socialization and Development
Sociolegy of the Family

Spcialization and Development (Honours)
comparative Instituticons

sociology of the Family {Honours)

Associate Professor, University of Winnlpeg,
pepartment of Socliology

Adjunct Professor, Depariment of Religioh,
University of Manitoba

Visiting scholar, st. Hary’s University
[Foeur invited lectures and seminars. ]

visiting Scholar, Carleton University
[Three invited lectures and seminars. )

visiting Scholar, University of Manitoha
[0ffice for research and consultation. ]

rsasistant Professor, University of Winnipeqg,
pepartuent of Sociclogy

Lecturer, University of Winnipeg,
pepartment of Sociology
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Curriculum Vitae for Vanais Dhruvarajan Page 2
(Jan-April} Research Associate
1966 = 67 Research in association with Dr. Schellenberg in

connection with his project #Dependence and
Cooperation® at the Western Michigan Univergity

{Bug=ANg) Rezearch Assistant

1964-65 statistical Analysis of data, organization and
reduction of data, preparation of data,
preparation of program control cardsg for computer
ase and helping in sociclogical interpretation of
results at the Northwestern University with Dr.
Wineh and Dr. Greer.

ADMINISTRATIVE BXPERIBRCE {1975—p235ﬁnt§
University Faculty Liaison for Women’s Studies (1582=1987}

geatus of Women Committee of the Faculty
Association, Member 1%876-77

Senate, Member 1984-85

P,C.A.S, Nominating Committee, Member 1981-82

Vigiting Lecturers’ Committee, Member 198182

core Curriculunm Committee, Member 1982-84

gteering Committee for the Chair in Women’s
studies, Member 1985-87

committee to prepare a propesal for a chaiyr in
Women’s Studies, Member 1984

women’s Studies Curriculum sub-committee, Member
158586

chair, Professionals’ Action Committee on
Education (PACE}, 1983-85.

Secretary, Professionals’ Action Committes on
Fducation (PACE), 1981-83.

aAdvisory Committee for the Chair in Women's
studies, Member 1987-Fresent

child care Worker Training Program Committee,
Member 1586-87

Freshman Advising, Participant 1987-8%

Women’s Studiss Personnel Committee, Member,
1989-90

Women’s Studies Interdisciplinary Committee,
Member, 1%89-30

Department Department Personnel Committes
Chair, 1982-83, Menmber, 1586~88
Review Committee, Chair 1977-78, Member 1989
Curriculum Committes, Member 1976~77, 1983-84
Visiting Professors’ committee, Chair 19281-82,
88-89, 90~91, Member 84-8%5, 86=87
Honocurs Committee, Advisor 1%82-84, Member 1%87-88
Ethics Committes, Memper 1988-89
Ressarch and Teaching Committee, Member, 1978=79
committee on Open House, Menmber, 1977=78
Madia Comnittee, Member, 1976=77 '
Library Committee, HMember, 1975=7¢&
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curriculum Vitas for Vanaja Dhruvarajan Page 3

Nominated for the Robin H. Farguhar Award for
Excallence in contributing to ael f-governance
of the University of Winnipeg

PARTICIPATION IN PROFESSIONAL AZSOCIATIONS

Canadian Women's Studles Association (CWSA),
president 1986-87, Vice-President 1985-
86, Member 1982«Present '
Western Asscciation of Sociology and Anthropolegy,
Vice-President 1985, Menber 1%82-Present
canadian Research Institute for the Advancement of
Woman (CRTAW) Board Member 1986-83, Member
1982-Present

smeial Science Federation of Canada, Board Member
19846-89

Canadian Soclology and Anthropology Association
(CSAR) Member 1982-Present

Wational Council en Family Relations (NCFR)
Menber 1982-Present

canadian Ethnie Studies Association (CESA)
Member 1986-Present

american Sociclogical Association (ASA)
Membey 1982-85

GRANT HISTORY

SOHRCC Small Grant 1988 55000.00
GSURCC International Travel Grant, 1986 $2571.00

Seed money grant received, alonhg with four other scholars,
under SSHRCC Special Program "Family and Socialization of

Childran® 1983-34 _ £5000.C0
Manitoba Government Research Grant under Caresrstart
Programme 1984-89 $9790.75
Manitoba Covernment Research Grant under Work/Study Program
1984 £3600.00
University of Winnipeg Resgearch Grant 1984-89 $8960.00

PUBLICATIONS

Bogks:

1989. Hindu Women and The Power of Idsology. Granby, MA:
Bergin and CGarvey. 170 pages.

1689. Tndian Edition. New Delhi: Vistaar Publications (A
division of Sage Publications of iIndia PVT Ltd.). 170
pages.
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Expesiancﬁi,“ in Women Char q;hﬁ by 8.
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Kirby, et al. Winnipeg: Sororal

work in Progress:
Submitied Papers

"oongugal
s Immigrants

slouy in Canada
class, Ethnicity and Sexualit
to MoClelland & Stuart {on request

tonjugal Power and the Preservation and Perpatuation of
bkhﬁlﬁ Culture y;hq Hindu Asian Indian Families in Canada.
Pook proposal submitted to Garamond Fress, Canada.

Papers Under Revision

i g ] P s o o SR 3o
"Wormen of Colour in Canada: Raclial Prejudice and Goclal
1&01‘timn it
LR Ar=Yiil
;cluv

ot :tLLqH¥@ for Gender Eguality and the Women of
n Canada.”

_., geim {26
s
}M\.

i

Book Reviews

?\‘g“ﬂﬂp I\. Y J_Jx‘.,‘:vv 1 c N =3
Publications. Review of this book
the Journal of Conparat o Fami :

scheduled to appear in
Lion

in Canada. Toronto:

Israal, . gouth Asian Diaspora i

The Multicultural History Society of Ontario. Review
published in Canadian Ethnic Studies Journal. vol. ¥¥IT,
Na. b: 13z2-33, 1280,
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THE UNIVERSITY OF WINNIPEG

, S DEFARTMENT OF SOCIOLOGY
T 515 PORTAGE AVENUE, WINNIFEG, MANITOBA K38 2ES CANADA PHONE(204) 7269564
Tragas

April 10,
HEMORANDUM
TO: . 1991 {RTAW Conference Committes
FROM: Vanaja Dhruvarajan, Department of Scoiology
RE: Abstract of paper to be presented during

1991 CRIAW Conference.

1891

FEMINISH FROM % CROS8=CULTURAL PERSPECTIVE: AN EVALUATION

In this paper some of the prevalent general

concepticng/migsconceptions regarding feminism are discussed and

the meanings and interpretations attributed to it by women of

Asian Indian origin are elaborated, Criticisms levelled against

feriniam by $#® some women within India that have a direct
bearing on the formulation of opinions of Asian Indian women
living in Canada are discussed. It is shown how feminism as
I8 sbtructured at the present time does not respond to the nee
©f these women. The reaction to feminism on the part of thes
n is a function of their position within their
lies/ethnic group as wall as the position of their ethnic

to bulld solidarity and mutual respect among all women which
necessary for the women's movement to succeed.

ik

as

L5

sup  within the Canadian societal contaxt. The paper closes

with a discussicn of the relevance of an evaluation such as this

1s
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University of Toronto
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English

June 24. 1981 /

CRIAW/ICREF Conference Committee

c/o Mizener/Margetis Women's Reseach Centre
11043—90 Avenue

Edmonten, AB

T6G lE6

'

Dear Conference Committee,

et

Please conzider the attached proposal for a workshop on
"political correctness”. 1 think the matter very important and
appropriate to the conference’'s aims., As 1 say in the proposal,
I would be happy to develop it further if the Committee considers
it worthwhile.

Yours sincerely

Susan Drain

Office {416) 585 4436 FAX (4]
ome (416) 596 7024 Email DRAT

Lo?
s

73 QUEEN'S PARK CRESCENT / TORONTO ONTARIC CANADIA M55 1KY
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) V \ CRIAW
a Proposal for a Werkshop

"
i
quality of article

B Qg

theme of “political correctness.’
to appear thoughtful rebuttals

particulayr, are being t

concerned that there are sti

discussion indeed, f
even too few women's vo

I propcse & workshop to
effectively in this dis
“global” implications.
might be structured as

have been increasingly concerned about the quantity and
in the popular press in recent months on the

Although there are beginning

of the view that campuses., in
aken over by the "thought polace.” I am
11 too few moderate voices in the
rom my admittedly incomplete sampling,

<
<

iCes.

consider how we might participate m7re
cussion. This theme certainly has

and requires "local action.” The workshop
follows. Participants are encouraged to

1
bl

1
F»
A

bring sample newspaper columns, magazine articles, and letters L0
the aditor hich address the theme. ollowing a general
intraduct ion to the theme and the ongoeing digcussion,
participants could work in small groups to analyze the popular
concerns, draft effective responses, and 1dentify appropriste
media for their centributions to this conversation, with
particular attention to their lecal context and circumstances. I
would function as facilitator and rescurce person Ideally.
there e ti for the small groups to report to the rest of
t sorkshop what they had explored and drafted. The workshop
require at least three hours, but might be held as two
ions
X B t +ima! correctness’ backlash not as something
Lempor Y,  but . Lhreat to our feminist work for the
advancement ©f women. i= for this reason that I propose CRIAW
members take some time to address the 1ssue. 1'4 be happy to
sork with anyone else who had a different way of expre=zsing
simila: necer I come with no particular recommendation except
Y scerfy, some thinking about the issues, and a zat deal
of experience in conducting writing workshops !
1'da be happy/ to develop Lhese ideas further, if the programme
ymittee 16 interested in this propbsal.
(OTAL F.B2
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s ‘University of Toronto

English

June 24, 1991 | ‘ I/Vb&ﬁj

CRIAW/ICREF Conference Committee

c/o Misener/Margetts Women's Reseach Centre
11043—~90 Avenue

Edmonton, AB

T6CG 1E6

Dear Conference Committes,

Pleage conzider the attached proposal for a workshop on

"political correctness”. 1 think the mstter very important and
appropriate to the conference's aims., As I say in the proposal,
I would be happy to develop it further if the Committee considers

it worthwhile,
Yours sincerely.

R .,

Fa

Susan Drain’

Office (416) 585 4456 FAX (416) 585 474
Home (416) H96 7022 Email DRATIN@EFAS UIORONTOQ.CA

73 QUEEN'S PARK CRESCENT / TORONTO ONTARIC CANADA M5S1K7
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1 have been increasingly concerned about the quantity and
quality of articles in the popular press in recent months on the
theme of “political correctness."” RAlthough there are beginning
te appear thoughtful rebuttals of the view that campuses. In

)

RIAW
or @& Workshop

particular, are being taken over by the '"thought police,"” I am
concerned that there are still too few moderate veices in the

discussion — indeed, from my admittedly incomplete sampling,
gven too few women's VOICes.

I propose a workshop to consider how we might participate more

effectively in this discussion. This theme certainly has
“global" implications, and requires "logal action.' The workshop
might be structured as follows. Participants are encouraged to
bring sample newspaper columns. magazine articles, and letters to
the editor hich address the theme. Following a general
intreduction to the theme and the ongeing discussion,
participants could work in small groups to analyze the popular
concerns. draft effective responsez, and identify appropriate
media for their centributionz to this conversation, with
particular attention to their local context and circumstances. 1
would function as *facilitator and rescurce person. Ideally.
there wowl o be time for the small groups to report to the rest of
*1o workshop what they had explored and drafted. The workshop
would require at least three hours, but might be held as two

‘
ssiongs.

Py ] S DLty

T ses j . litieal correctness’ backlash not as someihing
temporary. but az & Lhreat to our feminist work for the
advaicement of women, - im for this reason that I propose CRIAW
members take some time to address the issue. 1'd be happy to
work with anyone else who had a different way of expressing
similar concerns: I come with no particular recommendation except
my own concern, some thinking about the issues. and a grsat deal
of experience in conducting writing workshops!

e

7'd be happy to develop Lhese ideas further, il the programme
committee 18 interested in this prophsal.

i
-

5
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On behalf of the Northern Alberta and Women's Archives Project Committee, we would like to

propose the following presentation/workshop:

The Northern Alberta Women's Archives Project:
Archives as Networking

This workshop would entail a panel discussion format whereby a few members would present
information, including the trials and tribulations of historical research, followed by an interactive
discussion with the audience. The panel tentatively consists of Nanci Langford, Diana Chown, Sheila
Dunphy, and Kathy McMahon. The goal of this workshop will be to address some of the problems
women researchers face when trying to unearth women's history.

Our project evolved in 1989 after a group of local women began to share their frustrations in doing
research on women. We began by interviewing potential donors whose collections could become a
women's Archive. We also established a link/liaison with the Provincial Archives of Alberta. At the
same time, we gave talks at women's organizations and conferences about our project. Currently, we
are excited about a new component: a database containing information about privately held and public
collections. This database would allow for an interactive relationship with donors. We are aspiring to
eventually link up with other similiar projects elsewhere in Canada and other countries via the database.

We would love to see a whole session devoted to the development of women's archives. In this
regard we would be pleased to see other projects, such as the Canadian Women's Movement Archives,

at this session as well.

Smcerely,

Tk ry

Sheila Dunphy, Project Coordinator
Diana Chown, member
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Edmonton Learner Centre

Resources And Programs for Global Justice \ . _
10920-88th Avenue Edmonton, Alberta T6G 0Z1 (403) 439-8744 }%,&«1 C - 3/ / 94/
3 Mo b, g

The Edmonton Learner Centre is a non-profit society established in
1973, which focuses on providing the public with information and
resources on global issues related to underdevelopment and justice. An
important part of our work is linking local context and local ations to
these issues. Our major programs consist of the Third World Film
Festival, our schools and labour programs, plus working groups on women
and development and popular education/theatre.

Operating as a collective of five staff (as of September 1), the
Centre has a broad membership base which includes peace, solidarity and
development groups in Edmonton, as well as over 400 individuals who
share a concern about the problems of development.

We are excited about the possibility of making a presentation at
the conference. Our preferred format would be to do something
participatory; either by way of a popular theatre presentation or by
way of a panel discussion utilizing as resources women from the
community who could address a variety of issues. After outlining some
of the issues we could address, I will give a bit more of an in-depth
description of the two possible formats.

There are a number of issues that we deal with during the year
both in the labour and in the schools program in the context of how
they relate to women. These include; the effect that the IMF’s rigid
structural adjustment policies have on women in Bolivia, the important
role that women play in agriculture (using Burkina Faso, Ghana and
Zimbabwe as possible examples), discrimination of women in the
workplace (using sweatshops in Mexico and the Phlllpplnes as examples),
the looming tri-lateral free trade deal and the economic impact that it
will have on women, the underlining issuves of glcbal hunger and
poverty.

We are fortunate here at the Centre to be zble to tap into a
strong, energetic and knowledgezble volunteer resource base. Option
#1: For most of the issues outlined above we would endeavour to bring
together three or four women who are part of our Women and Development
Speakers Bureau. They could speak to and lead a discussion on a few of
the issues that have common linkages. Option #2: A committed group of
young people have formed a popular theatre group over the past year
under the Learner Centre banner. JUST US FOLKS staged two successful
puppet shows on the theme of the tri-lateral free trade issue during
May Day celebrations, and entered the recent Bread and Water Festival
parade with Uncle Sam’s Free Trade Circus.

Our proposal to you is that we be allowed to present either or
both of these two options at the conference. Because of people being
away for the summer, it is hard for us to commit ourselves to one
specific presentation format. If you wish we can provide you with
further details in early fall after we have had a chance to contact our
volunteers. Thanks very much for your consideration of our proposal.
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Les femmes et leur perspectives de carriére: une recherche auprés des ravailleuses
quebecoises

Professeure
Université Laval

La présence des fermmes sur ie marché du avail est un phénoméne dont on
s'accorde & dire qu'il est destiné a prendre une ampleur grandissante. Selon Stalistique
Canada, en aocit 1990, ke taux de participation des Québécoises a la population active
s'élevait a 55,5% (comparativement a 52,3% en 1987, 475 % en 1981, 351 % en
1971) Il devient donc plus urgent que jamais de connaire les conditions dans
lesquelles se fait celtte participation.

Mous avons déja cumulé un grand nombre de connaissances objectives sur ces
conditions et notamment sur les obstacles qui entravent leurs perspectives de carriere.
Mous savons, en revanche, relativement peu de choses sur leurs aspirations a cet
égard, sur leurs perceptions de ce qui y fait obstacle et sur les valeurs quelles
considérent v &re en cause. Or, il s'agit 1a d'un savoir essentiel a une meilleure
compréhension des modes d'insertion des femmes au marché du travail et a une
intervention plus efficace a ce propos.

Larecherche que nous avons enlreprise auprés de ravailleuses québécoises
oeuyrant dans divers secteurs et occupant une grande variété de postes répondait
justemnent & cet objectif. L'analyse des réponses quelles ont données a nos questions
nous permet d'affimmer que les obstacles déja répertoriés sont encore bien présents,
mais qu'il en existe d'autres que les femmes commencent a nommer et qui relévent tout
autant de la culture et du mode d'organisation des milieux de ravail que de leur
structure. Nos résultats nous aménent a conclure que le mouvement des femmes devra
inclure, en bonne place, dans sa liste d'objectifs pour les prochaines années, la
conscientisation des fravailleuses a la légitimité et a la nécessité des actions et
revendications relatives a leur droit de participer a la redéfinttion des structures et des
régles de fonctionnement d'un monde du travail jusque la pensé par et pour des
hormmes.
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Black Point
Nova Scotia, BOJ 1B0
March 14, 1991

1991 CRIAW/ICREF Conference
Misener-Margetts Women’s Research Centre
11043-90 Ave., U. of A. Campus

Edmonton, Alberta

T2G 2E1

Re: Presentations for Global Vision Globale/ Local Action Locale

Dear Conference Organisers:

I am a stained glass artist, an activist, and an art educator. I read about the upcoming con-
ference in the CRIAW/ICREF Newsletter, and hope that you will find that my proposal meets
with your topic expectations. At present, I am on the board of CRIAW - NS.

One of my main artistic and feminist focuses of the past four or five years has been the
production and touring of my "Illuminated Series". I had been making and installing glass pan-
els in homes for several years, and by 1985 started to feel the need to combine my activist life
and my art-making life. The medium of glass brings with it its own cultural, aesthetic and his-
torical baggage. By considering these ideas, and looking at the method of using the visual form
as a moral, political and social guide, as found in illuminated manuscripts and the windows of
the late medieval times, I constructed a re-visioning

The panels tour to different groups and places. The "Illuminated Series" has shown at a
women’s studies class, in women’s homes, at women’s formal and informal gatherings, at a
women’s health and education conference, at a women’s restaurant and gallery, at alternative
galleries, and at regular galleries. The talks that develop involve background on my motiva-
tion, glass and glaziers, manuscript format and structure, visual symbol use - traditional,
appropriated or idiosyncratic, and discussion of the individual panels, and the "Series" as a
whole.

In the talks, I like to include three aspects of art making. As well as artist and art work,
there is the audience: the viewer - the passionate, impartial, or bored responder. The person in
whom an art work’s intention is carried on to other sites, other sights. Some people have not
much experience looking at, responding to or criticising art, and these aspects for women are
part of our discussion.

These talks with large and small groups have been in Berkeley, Victoria, Calgary, Banff,
Truro, Halifax, and the works have additionally been to Vancouver, and Toronto. The thirteen
panels have been very much an interactive process: they started "showing"” when there were
only six of them, and so, on my way to the thirteen to finish the set, I was very fortunate to have
discussions and support that enabled me to complete the work. Women who bought the panels
are participants, more than just owners, as they, too, believe these works must continue to show
whenever they get the opportunity. Lastly, the interest of women who saw the panels helped
me to decide to produce them as a card set, a smaller travelling version.

On the enclosed page I have summarised my proposal. The proposal is based on using
slides as a focus for the talk. There is no doubt, however, that the actual panels are so much
more fun to have hanging around! If secure space is available, and you accept my proposal, we
could additionally have the"Series" up for the duration of the conference.

Thank you for your consideration.

¢ Sincerely,

i ‘A& ComaxC \;w\ ‘ )(\L.\’ KA
Deborah J. Flenﬁng



Proposal to: 1991 CRIAW/ICREF Conference
Misener-Margetts Women’s Research Centre
11043-90 Avenue, U. of A Campus
Edmonton, Alberta, T2G 2E1

From: Deborah J. Fleming
Black Point, Nova Scotia
BOJ 1BO
(902) 857-9987

Title of Presentation: "See Clearly, Feel Truly, Act Quickly"

Summary: My thirteen panel stained glass works, "The Illuminated Series" will be the
basis for the talk. Content will include: - my motivation as a feminist, and a glass art-
ist/ women glaziers of the past - ideas and issues as visual imagery/ re-appropriating
and inventing to create feminist imagery today - how talk with women who see the
"Series" is part of the process/ considerations of how art/artist/audience change tomor-
TOW

Relationship to conference theme: "Location" as both tangible and intangible filters
inform and compel different aspects of my art-making. The "quirk" of work that actu-
ally travels makes an additional component for elaborating the relationship between
local knowledge and action and a larger global vision. Of course, please note that I do
not have an inflated notion of the impact of my work; I am just trying to express the
threads that seem to continue on, after a "show" is over.

Resources: Slides of the works will be used, and of settings where seen, if possible, and
collected quotes of viewers. The panels themselves can also be in attendance, depend-
ing upon hanging/light situation. They take about a day to install, so they would likely
be available for the whole conference.

A/V needs: Slide projector; display easel.

Thank you for your considerations.



Danielle Forth

266 Dechene Road

Edmonton, AB

T6M 1J4

Telephone: 434-0840 (home) or 492-4204 (work)

March 14, 1991

1991 CRIAW/ICREF Conference
Misener/Margetts Women’s Research Centre
11043 - 90 Avenue

University of Alberta Campus

Edmonton, AB

T6G 1A6

I am a fourth year Women’s Studies student at the University
of Alberta working on a senior independent study project
examining the relationship between the experiences of adolescent
girls, young feminists, and older feminists. I would like to
share my findings through a presentation of the highlights of my
paper at The Canadian Institute for the Advancement of Women
(CRIAW) conference being held November 8-10, 1991.

Enclosed is an abstract of my work. Please feel free to phone me
at either of the numbers I have provided if you have questions
regarding my proposal.

I look forward to receiving your decision.

Sincere regards,

L7
Danielle Forth

Encl.



"What Makes a Young Feminist? Exploring the Generation Gap
Between Older and Younger Feminists" - Danielle Forth

It has become apparent to me that there is an absence in
feminist literature of the experiences of young feminists who I
have defined, approximately, as those between ages 18 and 26. In
my research I have found that many older feminists believe that
in order to regard oneself as a feminist, one has to have
acquired a sufficient amount of life experiences, (i.e., being
older). In effect, this serves to exclude young women and their
experiences. ,

However, there is a new generation of feminists, of which I
am a member, who have been raised in an environment that has been
strongly influenced, and continues to be influenced, by feminism.
We have grown up in an environment where certain things, (e.g.,
reproductive freedom, higher visibility of women in politics and
sports, access to a larger variety of career alternatives), have
been achieved and even taken for granted. This is not such a bad
thing, for it can be seen as a positive indication of the
progress and success of the work done by older feminists.

Older feminists have influenced the environment that young
women have grown up in. Yet there seems to exist among older
feminists an unhappiness, or maybe sense of disappointment, with
young women and girls because we don’t seem to appreciate the
women’s movement. In short there appears to be a generation gap
between older and younger feminists. For this presentation I will
focus on acquainting my audience with the younger feminist and
the experiences which have led her to position herself as a
feminist.

Through my research into periodicals and books, I hope to
uncover the relationship between adolescents girls’ experiences
within their environment, (including school and family), and the
likelihood that they will define themselves as feminists. The
feminism of the 60s has had an impact on my generation and
another generation is emerging behind mine. I plan to look at
these impacts and how they have shaped my own experiences and how
they are influencing the experiences of adolescent girls. And
while I expect these experiences to differ from older feminists’
given that 30 years has passed between our generations, I believe
that there will be a large amount of experiences that we will
have in common. And just as these experiences led older feminists
to "find" feminism in the 1960s, our own experiences with the
contradictions between the reality created by nonsexist
textbooks, for example, and the reality that greets us when we
gain first-hand experience with our male-dominated society will
lead us to the same place: feminism.
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CHAIR IN WOMEN'S STUDIES
am | APV

THE UNIVERSITY OF MANITOBA THE UNIVERSITY OF WINNIPEG
‘ \W';]' y. Manitoba 515 Portage Avenue W{mmpeg
Canads - R5T 2N2 Manitoba Canada R3B 2E9
'quiﬂ 746233 (204) 786-9489

25 June 1991

CRIAW/ICREF Conference Committee

c/o Misener/Margetts Women's Research Centre
11043-90 Avenue

Edmonton, AR T6G lE56

Dear Women:

I have enclosed a proposal for a paper on Jane Rule that
I would like to present at the Conference. I am trying to arrange
for Christine Strobel from Germany to give a paper on Rule as well,
but the details are not worked out yet.

Thank you for your consideration.

In Sisterhood,

/// - /
7 / - T
{//05/:/ //A»Lb—i 4 ]'L/,é( L

Keith Louise Fulton
Margaret Laurence Chair of
Women's Studies



Grounding Feminist Theory: Jane Rule's After the Fire
Keith Louise Fulton

In After the Fire, friendship among women becomes a way
ling from the pain of having lived as women. The novel is a
oplan consideration o©f women on their own, one way or
r, af 5

of hea
t

non-u
anothe after the men are gone. The patriarchy in their lives i:
in their bodies, their own actions. Their healing 1is a social
transformation. Jane Rule's novel contributes to feminist thecory
a discourse grounded in the everyday living and language of five
women.

This paper has an international dimension as well. I am
trying to arrange a paper £from Christine Strobel, who teaches
Canadian literature at the Institute fur Anglictik und
Amerikanistik, Universitat Erlangen. Nurnberg. We met at the
Conferesnce for Canadian Studies in German Speaking Countries last
February, where we discovered that both of us were working on Jane
Rule's literature. Christine and I would each present, offering
possibilities of reading and teaching Rule in Canada and 1in
Germany.

I have received a small research grant on a related
project on Jane Rule and have some possibility of being able to get
some travel money for Christine.



THE LANGUAGE ABUSE INSTITUTE

Towards A More Rational Solution

Louise Gouéffic
Executive Director

530 Crawford Street Telephone:
Toronto, Ont. M6G 3J8 (416) 535-0692
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2ﬂ,é' 3239 Victoria Ave,
Regina, Saskatchewan
S4T 1L5

June 11, 1991

CRIAW/ICREF Conference Committee
c/o Misener/Margetts Women's
Research Centre

11043 - 96 Ave.

Edmonton, Alberta

T6G 1E6

Dear Conference Committee,

I was happy to see from yvour recent brochure that you are still
accepting proposals.

I am dinvolved with a group of women (and a few men) who have
undertaken research idinto discrimination against gay men and
lesbians 1in Saskatchewan. We would be interested din doing a
workshop or holding a discussion about this work 1in progress.
The analysis of our study i1is not yet complete, however, we have
some preliminary vresults that are very 1interesting. They
demonstrate <clearly how our perceptions about ourselves as
lesbians influence the way we deal with our health issues, how we
relate to our families, how we function in an employment setting
and how we present ourselves in terms of gender stereotypes.

The draft workshop proposal is attached, assuming a time frame of
+ hour. It could be expanded if there is more time. There would
likely be two presenters, myself and Gloria Geller,

We look forward to hearing from you about this proposal.

Yours traily,

.

Kafhy Hamre

cc. Gloria Geller



WORKSHOP PROPOSAL

DISCRIMINATION AGAINST LESBIANS IN SASKATCHEWAN

1. INTRODUCTION:
Presenters will introduce and briefly describe the need for
the research.

2. METHODOLOGY
The questionnaire wused 1in the study will be discussed
briefly. The method of selecting the sample will Dbe
described.

3. ANALYSIS OF DATA

Some key highlights of the vresearch findings will ©be

presented, particularly relating to how our perceptions
about ourselves as 1lesbians influence the way we deal with
our health issues, how we relate to our families, how we

function din an employment setting and how we present
ourselves in terms of gender stereotypes.
4, EXCERPTS

A sampling of comments made by the respondents will be read.

5. DISCUSSION

We will attempt to answer gquestions about the research, or
enter into a discussion about the issues raised in the
research.
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26A Portland Street
Nedlands, Perth
Western Australia 6008
March 13th, 1991

Dear CRIAW Program Committee,

I am presently in Australia on a six-month stay., and am
taking a course in Ecofeminism here at Murdoch University.
This course is being taught by Carolyn Merchant, from the
United States, who 1is here because of an anonymous grant from
a woman who wished +to further the work in ecofeminism in
Australia. There really are fairy godmothers out there!

The course readings, discussions, and the people involved
in this course are most interesting, and many ideas continue
to be generated, both from a theoretical and activist point of
view, concerning what is happrening ecclogically on the planet
Earth, and what are strategies to promote constructive rather
than destructive ways humans can interact with non-humans, and
also with the "non-living"” Earth itself.

Since the conference is a long way off, and I am a long
way from home, where I will return at the end of June., I have
vet to finalize the exact format of a presentation. However,
it would be on ecofeminism, attempting to connect what is
going on in other areas of the world to Canada, and involve
creating ideas for a possible local project in Edmonton.

As far as locating myself goes, I am (in alphabetical
order!) Canadian, feminist, lesbian, middle-class, mother,
older (revolting hag age!), teacher, white. I also speak from
a position of economic, educational and class privilege.

If there 1is any further information you require, my home
address in Edmonton is: g668 - 86th Avenue, T6C 1J9. Any
mail sent there will be forwarded here. Thank you for your
consideration of this presentation.

In sisterhood,

D) Guna_ '#g;g/ 'y

(JANE HASLE'T’T>



JOINT CHAIR IN WOMEN’S STUDIES/CHAIRE CONJOINTE EN ETUDES DES FEMMES

=1 UNIVERSITE D'OTTAWA
CARLETON UNIVERSITY @ UNIVERSITY OF OTTAWA
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June 24, 199
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CRIAW/ICRAF Conference Committee,

c/o Misener/Margetts Women's Research Centre,
11043-90 avenue,

Bdmonton, Alberta, ToG 1lEG6.

Dear Colleacues:

Enclosed are two proposals
conference on Global Vision: Local Action 1n Edmonton.

for the very interesting forthcoming

The first, De-Privileging Knowledge: Chariﬁq Research Methodology pﬂx/
and Data within Women's Movements is a twenty minute
presentation in a paper format.
J, £' ¢ ‘(-/

The second, Bevond Talking Heads: Theory and Xis of af?““‘ A4
5 - - & y = i . f niL
Holisitcally Just Pedagogy, would be a workshop forme f perhaps (&M W‘ t}
1 1/2 to 2 hours, depending on your schedul ing Ul o
I rather favour the second proposal, but rely on your knowledge
of the programme balance vou are working towards to Jel“ me
make the choice if either of these proposals are of 1interest to
YOU .
Thank vou for vour attention.
Sincerely yours,
Gre Hofmann VP“IIOff, {
uOlﬂt CnaLr of Women's Studies.

Carleton University Université d’Ottawa/University of Ottawa

Women'’s Studies Etudes des femmes/Women's Studies

Paterson Hall, Room 3A42 143 Séraphin Marion

Ottawa, Ontario K1S 5B6 Ottawa, Ontario KIN 6N5

613564752+ y (64+3)9-564-7521 ,



DE-PRIVILEGING KHNOWLEDGE : SHARING RESEARCH #MBTHODOLOGY
AND DATA WITHIN WOMEN'S MOVEMENTS
An abstract proposed by

Greta Hofmann Nemiroff
Joint Chair of Women's Studies
Chaire Conjointe en Ztudes des femmes

Universit® d¥ottawa
Carleton University
147 séraphin Marion,
Ottawa, Ontario, KIN 6N5

Tel: 613-564-40169

This paper will review how the state and the organizations
it funds set much of the feminist research agenda. Competition
for decreasing funds has 1increased women researchers' and
research groups' competition with one ancther. It is important to
redefine research so that it covers the studies done by front-
line organizations in Canada and globally, legitimizing varying
research methodologies and practices. Such epistemological
redefinition is essential both for ¥Yacademic" or "professional
researchers” as well as community-based individuals and groups.
That way feminist resources will be maximized through the sharing
of methodology, data, praxis and resources as well as through
fresh views contributed by new epistemological questions and
praxis. A prototype of such collaboration will be described in an
account of the methodology used in a community-based research
project undertaken by CCLOW-Quebec 1in order to produce a booklet
on Quebec's resources for women sexually abused in childhood,
From Victim to Survivor. [Encl.]

-a 20 minute presentation which can be offered in French or
in English.



BEYOND TALKING HEADS: THEORY AND PRAXIS OF
A HOLISTICALLY JUST PEDAGOGY

An workshop proposed by

Greta Hofmann Nemiroff
Joint Chair of Women's Studies
Chaire Conjointe en &tudes des femmes

Universitg d¥Ottawa
Carleton University
147 Séraphin Marion,
Ottawa, Ontario, KIN 6N5

Tel: 613~-564-4019

This workshop will discuss the lacuna in regular malestream
educations and the difficulty Women's Studies programmes and
feminist organizations have had in "feminizing" the transmission
of official knowledge. As well issues related to class, race ,
ethnicity and sexual orientation will be discussed in this
context.

Five learning models and their applications to these issues
will be discussed through the use of exercises around "case
scenarios.”

Pedagogical strategies useful in formal and informal
educational settings will be shared by the presenter with the in-
put of the group.

There will be space for group problem solving.

Workshop of 1 1/2 to 2 hours

English
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Linda €1
CRIAW,

I
oY,

151 *79*er Suite 408,
Ottawa, Ontario. KLIF BHC.
Dear Linda:

Last waeek 1
reguesting a coepy of

conference. I

myself have received no response from CRIAW and den't
paper has besn accepted and where this title come

Az you might ki {'ve been in the process of moving myself to
a pe [

fould you please adviae ne

you for your attentlion.
Best regards,

0
N
Greta

Hafmann Nemirtoff.

3

Liniversiic a’'Otia

Cariﬂ‘m, Um.
Wormen's Stug i
Paterson Hall, Room 3A4?
Ottawa, Ontario K15 5B6 ik

wa/lini ity of (Jtawa

Tk t’(_ﬁ(_,t:y d_S f%‘:"} Wies "\!AV\ll'Yh—n 5 ."ltL(dIC

143 Séraphin Marion

Ottawa, Ontario KIN 6N3
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AN ABSTRACT
Submitted for CRIAW Conference, November 1991

Integratin men

v s 21 Tohne h- o155
Zohra Husaini Z el TeWy th. O

l
This paper will attempt to show that though there exists an extensive and significant body
of research and scholarship on women in a variety of disciplines, -- iterature, history,
anthropology, sociology, psychology economics, political science, political economy, --
which many feminist writers consider as revolutionary knowledge, it has failed to make an
impact on education because it has not been integrated into education. The paper will
discuss what does integration of women's studies into education mean. It does not mean
introducing a few ghetto courses -- "women's studies courses” -- in a faculty or a
department. It means mainstreaming of women's studies dealing with gender issues, into
the whole of traditional curriculum and changing the form of the teaching of curriculum.
As feminist research is changing the shape of the disciplines, this must reflect in the
changing shape of the courses which are based on that research.

The paper will also discuss that integrating feminist perspective into education is a
transformational task, therefore it is a political project. In fact choice of any educational
program is a political choice since by choosing to impart one kind of knowledge to people,
we withhold or exclude other forms of knowledge. That affects the lives and destinies of
million of people, particularly women.

The paper will point out that "women's studies" is a world-wide movement. In many part
of the developing world (where, ironically, majority of illiterates are women) "women's
studies" initially means collecting information and creating knowledge about women on
which policies are based which affect their lives. In their context, collecting and imparting
this knowledge is not an academic question, but is essential for the very survival and for
the present and future lives of women all over the world.
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Dear Marilyn:

a5 promised I am sending a submission for getting into the program of the
CRIAW conference in Edmeonton 1 would like to take part in a possibie panel,
on immigrant women Otherwise I would like to g1ve 2 presentation of about
20 minutes.

Imigrant Women From Eastern Europs -Problems And Selutions

Being an immigrant myself. [ am involved with studies concermifig
womnen-immigrants from Eastern Burcpe [ will consider problems which
immigrant women from Eastern Burope face in Canada and suggesting ways
1o cope with them.

According the pr osed immigration tate, in the next few Yyears
fanada wil' _ccent an increasing number of fmtugrants. Many pecple from
the fermer Tustern Europsnn o lountries and the Soviet Union are
expected to vormne hiete - 200Ut [0 D00 LaT yedo, as was indicated by the
Minister of Immigration ifn 199

These people build a new immigrant group . In general they are
mostly highly quatified people who will come here with work previously
arranged  However, 2z with ¢ther immugrants, they alzo nesd an adaptive
reriod - 3 period 1 adjust to the new realities of the life in Canada, a period
to develop new experiences What will ba new and unknown for them ig not
the same a2 what that which would be new and unknown to other groups of
jmigrants.

Women Whe come to Canada 2z immigrants from  countries with
developed capitalist economies 4o 10t iave special paychological problems to
adjust to. Women who come tare {rom the countries in the Third world face
cultural shock and ekill shortages, [n contrast 1o them, due W the differences
it the political and ecotomic atructiure, the people who enter 1o Canada from
formner socialist countries mostly lack an understanding of the maif
srinciples of getting ahead the way of life in this society. They rarely need
skifls training; they need mostly help in changing their attitude to the
working principles of the socisty into which they have come te live.

These difficuities are quite 3 different from the usual difficulties
facing other immigrant women in Canada The women who come [rom
Eastern Eurcpe and the Soviet Union do not usually belong to visible
minorities so that they do not have ope with many of the traditional
problems of minority women
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Women {rom Bastern Europe, however, for ancther specific group - a
group of women who often find themselves Unatle to understand the way
many of the things in thie country work and because of this find themselves
unable to take a place in this society which would correspond to the
sducation and qualifications that they have These womeén are usually
nrofessionally well qualified and 1t is 2 matier of 3 mutual interest that they
adapt quickly t their new life and to enter into the labour {orce g0 that real
use ~f their qualifications ¢an teé made. [n general the main issUe with them
6 al they have a crippled attitude to soctal and economic realities. They
comeé from countries where the?” Nsve been required t0 live by strictly
following the guidelines from above and where any initiative and
entrepreneurial spirit was oppressed. It is not easy {of them 0 make the
transition to 2 society where motivanion and entreprensurship are strongly
encouraged.

In my presentation I will explore the pa:ticularities of this imtmigrant
group. I will list their special nneeds and will make suggestions for wmproving
the seftiement policies.

DINA IORDANOVA
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Dear Marilyn:

A5 promised I atn sending a submission {or getting into the program of the
CRIAW conference in Edmenton. I would like to take partin a possibie pansl,
oft immigrant women. Otherwise I would Uke %o give a presentation of about
20 minutes,

Inmigrant Women From Easterss Europe -Problefis And Solutions

Being an immigrant myself. I am involved with studies concertiing
wotneti-immigrants from Eastern Burepe, [ will consider problems which
immigrant women {rom Eastern Europe face in Canada and suggesting ways
to cope with them.

According the prorosed Immigration rate, in the next few years
Canada will incyeaging number of immigrants. Many people from
the fortnet] es and the Soviet Union are
expected as was indicated by the

vp . In general they are
1ere with work previousiy
they alzo nesd an adaptive
the tife in Canada, a period
nd unknown for them is not
unkuown o other groups of

rants ftom  countries with
{al peychological problems 1o
adjust to. Wotnen who Intries in the Third world fade
cultural shock and skitl ﬂnortages i contrast to them, due o the differences
in the political and ecotomic structure, the people who enter to Canada from
formmer socialist countries mostly lack an understanding of the main
principles of getting ahead the way of life in this soclety, They rarely need
skills training: thev need mostly help in changing their attitude to the
working principles of the socisty inte which they have come to live,

These difficulties are quite a different from the usual difficulties
facing other immigrant women in Canada, The women who come from
~ Easztern Europe and the Soviet Unlont do not Lsually pelong to  wisible
e mimrit&es 50 that they do not have ¢~ cope with many of the fraditional
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Wotnesn {rom Eastern Europe, howsver, form ancther specific group ~ 4
group of wotnen who often find themsetves unsbie to understand the way
many of the things in this country work and because of this find themselves
unable to take a place in this society which would correspond to the
education and qualifications that they have These womeén are usually
profesgionally well qualified and it is a matter of 4 mutual interest that they
adapt quickly to their new life and to enter into the tabour force g0 that real
use of their qualifications can te made. In general the main issue with therm
15 Wial they have a ¢rippled attitude 10 soclal and economic realities. They
come from countries where they have been required to live by strictly
following the guidelines from above and where any initiative and
entreprenenrial spitit was oppressed. 1t is not easy f{or thetn fo make the
transition to a society whetre motivation and entrepreneurship are strongly
encouraged.

It my presentation I will explore the particularities of this itmigrant
group. I will list their special tieeds and will rake suggesiions {or improving
the seftiement policles,

DINA IORDANOV A
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CRIAW

Misner/Margets Women's Research Centre
11043 -- 90th Ave

University of Alberta

Edmonton, Alberta

T6G 1A6

March 13, 1991

To the Organizers:

Enclosed please find two copies of a proposal for a paper
entitled "'Helping Professionals' -- Apt Description or Oxymoron"
which we wish to submit for the 1991 CRIAW conference.

Thank you for considering this proposal. We look forward to
hearing from you.

Sincerely,

(R Ty

Heidi Janz with Catherine Nelson-McDe
Department of English

3-5 Humanities Centre y
University of Alberta +
Edmonton, Alberta

T6G 2E5




"Helping Professionals” -- Apt Description or Oxymoron?

In this paper, | will examine some of the problems that
arise when people in the "helping professions"” overlook, under-
estimate, or ignhore the wishes and plans, along with the
potential, of female "disabled"” clients. By way of contrast, |
will also discuss the positive influence that members of an
immediate community, as well as therapists, caregivers, and
counsellors, can have on the life of a "disabled"” woman when they
recognize that woman as a fully autonomous individual capable of
making her own decisions and, if necessary, her own mistakes.

Most of the material for this paper will come from a 1989
report that | researched and wrote on issues affecting "disabled"
women 1in post-secondary education in Alberta. | interviewed 35
women with disabilities and asked them questions relating to five
central 1issues: education, employment, transportation, social
services, and support services. Despite their individual
differences, these women found that the majority of problems they
encountered in relation to these five issues could be traced back
to the disabling attitudes of members of the "helping
professions.” In relating and examining the experiences of these
women, as well as my own experiences as a 'disabled"” women, |
will identify and address some of the more common barriers to the
fulfilment of the needs of "disabled" women perpetuated by
members of what are, ostensibly, the "helping professions."”

As well, | will discuss the lessons that some members of the
"helping professions” might learn from "non-professionals" who
find themselves giving support to women with disabilities. In
this section, | will draw heavily on my own experience at the
University of Alberta as the only "disabled"” woman student in a
program with over seventy full-time students. |t has been my
experience that people outside the "helping professions” -- e
fellow students, professors, and other staff members within the
student's department -- can often provide a much more healthy and

enabling support system than one dependent solely, or even
primarily, on "helping professionals."”



"Helping Professionals” -- Apt Description or Oxymoron?

In this paper, | will examine some of the problems that
arise when people in the "helping professions™ overlook, under-
estimate, or ignore the wishes and plans, along with the
potential, of female "disabled" clients. By way of contrast, |
will also discuss the positive influence that members of an
immediate community, as well as therapists, caregivers, and
counsellors, can have on the l1ife of a "disabled" woman when they
recognize that woman as a fully autonomous individual capable of
making her own decisions and, if necessary, her own mistakes.

Most of the material for this paper will come from a 1989
report that | researched and wrote on issues affecting "disabled"
women 1in post-secondary education in Alberta. | interviewed 35
women with disabilities and asked them questions relating to five
central issues: education, employment, transportation, social
services, and support services. Despite their individual
differences, these women found that the majority of problems they
encountered in relation to these five issues could be traced back
to the disabling attitudes of members of the "helping
professions.” In relating and examining the experiences of these
women, as well as my ownh experiences as a 'disabled” women, |
will identify and address some of the more common barriers to the
fulfilment of the needs of "disabled" women perpetuated by
members of what are, ostensibly, the "helping professions."”

As well, | will discuss the lessons that some members of the
"helping professions” might learn from "non-professionals” who
find themselves giving support toc women with disabilities. In
this section, | will draw heavily on my own experience at the
University of Alberta as the only "disabled"” woman student in a
program with over seventy full-time students. |t has been my
experience that people outside the "helping professions" -- ie
fellow students, professors, and other staff members within the
student's department -- can often provide a much more healthy and

enabling support system than one dependent solely, or even
primarily, on "helping professionals.”
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THE UNIVERSITY OF MANITOBA DEPARTMENT OF ANTHROPOLOGY

12 March 1991

1991 CRIAW/ICREF Conference,
Misener-Margetts Women's Research Centre
11043-90 Ave.

University of Alberta Campus

Edmonton, Alberta T6G 2E1l

Dear CRIAW/ICREF,

432 Fletcher Argue Bldg.
Winnipeg, Manitoba
Canada R3T 2N2

Tel: (204) 474-9361
FAX: (20/4) 275-5781
BEFNEFANFHRO T ST O G

Please find enclosed a paper proposal for the 1991 conference.

With thanks and sisterly regards,

Sincerely,

G A,

Ellen Judd



Paper Proposal for the 1991 CRIAW/ICREF Conference:

Feminism From Afar:
Crossing Cultural Boundaries

This paper will examine paradoxes of identity and difference
implicit in Western feminist writing on women and the women's
liberation movement in China. How do implicit or explicit
assumptions of a cross-cultural identity of interests fare in a
context in which that shared identity is substantially denied, or
formulated in very different terms, by the women who are the
subject of the Western anthropologists' discussion? This problem
will be addressed with specific reference to contemporary women's
organizations and programmes in China, both in the official Women's
Federations and in organizations which were formed spontaneously
in the 1980's and persisted into 1990. Reference will be made to
my own fieldwork with women in China (1986-1990), and especially

with women in these organizations. I will explore the questions
these women have raised in my mind about the cross-cultural
understanding and practice of what we call feminism. How does the

concept of feminism obscure the cultural politics of difference
which is at the same time central to the construction of feminism?
What else is to be done?

Ellen R. Judd
Dept. of Anthropology
University of Manitoba
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PROPOSAL FOR THE 1991 CRIAW CONFERENCE

Working Title: Furnishing a Room of Une s Own with
Traditional Parochial Furniture

FPresenter: Fenate Krause
Assistant Professor of English
Canadian Unicon Col
Coliege Heights, Al

ed for her own room
ctual freedom depends
o=

1

Virginia Woolf insisted on a woman s ne
e

because she was convinced that "intelle
upon material things." Woolf’'s call tor a "room of one’'s
own" is still echoing and reverberating. 0One such echo s

tound in Elaine Showalter‘s A Literature of Their QOwn.
Showalter‘s historical approach to women's literature 1n the
nineteenth and twentieth century (s divided into what she
calls the "Feminine," the "Feminist," and the "Female"

phases.

I propose to combine Woolf s lmage of a room (extending 1t
to 1nclude furnishing that room) with the concepts that
Showalter s phases signify to develop the theme that women,
rather than defining their 1dentity tn opposition to the
male tradition, must turn i1nward to consider thelr own
experiences, their own strategies, and their own conflicts,

Drawing on my personal experience (see the enclosed
biographical sketch? and on other women's writing, I believe
that those women who have a room of their cown have found the
room furnished by the male tradition. One cuestion that
arises (s, What dces one do with those furn. =ntngs? A
number of possibilities sresent themselves: Une can accept
and use the furnishings g intended, one can demcllish and
throw them out, or one can adapt and shape them to fit cone' s
needs.

The first approach requires imitation and internalization of
tradit:onal male values. The second approach, which 13 cne
of militant advocacy of minority rights and values, leaves a
room filled with hostility. What materials do we have to
construct new furniture? The third possibility demands
rnowing and accepting full responsibility for cone’'s self.

considering such traditional furnishings as the bed anad the
cradle, the bookshelf and the desk, the kitchen taple and
the sink, I propuse that adapting and shapling them to one’s
needs has successfully been accomp!l ished by women in the
past and may be the only option Canadian women of the 90's
have 1f thelr ultimate goal is self-discovery.
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F.0. Box [(99]
Lacombe, Albherta
TeC 180

June 26, 1991

CRIAW/ICRKEF Conference Committee
¢/0 Misener-Margetts Women’'s
Research Centre

11043~-90 Avenue

Edmonton, AB T6G lE6

Dear Commlttee Mempers

I was recently informed of the (99! CRIAW Conference In
Edmonton by one of my friends, Catherine Nelson-MclLermott,
who 18 one of your presenters. She encouraged me t¢ submit
a proposal, and assured me that the dead!ine has peen
extended to June 30.

Because [ am interested in what 1 have been told of this
conference, I hope that the enclosed proposal 1s something
you can still use--even at such a jate date.

Enclosed is the proposal and a short plographical sketch. I
am looking forward to hearing from you at the apove address.

Sincerely

Renate I. E. Krause
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BIOGRAPHICAL SKETCH

Renate 1. E. Krause
Box 1991 Lacombe, Alberta TOC 180

Born in 1943 in Schoningen, Cermany, ! immigrated to Canada
In 1954 with my family. We settled in a small logging
community in central British Columbia. Two vears later, 1
came tc Alberta to attend the high schoo! at Canadian Unian
College at Lacombe. Here 1 met my future husband. We were
married in 1961, after he had completed the Teacher Training
Program at C.U.C. Althocugh ! had attended Grade 12, I had
not received my high school diplema befeore cur wedding.

My husband taught in small parochial schogls in Stettler and
Fairview, Alberta during the next three vears, during which
time two of our three children were born. When the boys
were approaching school age, and while we were !iving in
Pecoria, Alberta, 1 completed high schoo! by correspondence.
We then moved to Walla Walla, Washinagton, where [ attended
Walla Walla College (a small parochial institution? for the

next two years for a B.A. degree In German. Tuition

T

expenses were high--1 needed work to repay student lcans.,
Two events marked the beginning andg end ¢f my senior year:
In September, I discovered 1 was pregnant with our third
child, and in June I had a job teaching English at the iocal
hlgh gschool=--provided I could take the required English
courses for Washington State Certification before September.
] graduated June &, our daughter was born on the 10th, and
an the 14th ] was back in classes for the summer session. I
began my teaching career that September.

After 11 years of teaching in parochial schocls, [ decided
to begin graduate work. Because 1 needed to teach during
the schoc!l vear, and because the U of A (which had accepted
me 1nto the M.A. program’) does not offer graduate courses in
English during the summer, [ attended Andrews University in
Michigan during the next three summers to complete an M.A.

Immediately upon compietion, I began full-time Ph.D. studies
at the U of &, commuting from Lacombe where my husband was

emplaoyed at Canadian Union College as a teacher in the
Educatiaon Department. This last May, 1 successfully
defended a thesis on Virginla Woolf. 1 have peen teaching
in the English Department at C.U.C. the last two years.

*

At the University aof Alberta, I had my first direct exposure
to public education in almost 30 years. As a 43-year-old
mother of three children and a member ©f & conservative
Christian denomination, [ discovered much anger. And that
anger found 1ts outlet in blame: [ blamed my husband, my
church, my God--al those | perceived as having had a hand
Iin erasing me. During the course of my studies at the U of
A, I discovered both in literature and in my Interaction
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Gketch--Fenate Erause--2
with other women that was not unlgque {n the anger I felt,
I also learcned that by zcceptling responsibility tor my life,
for my behavior, and for my attitude, ! was able to work
through that anger.

find that seift-knowledge 1S

Now that I am again teaching, I
the

an ongeoing process. The more 1 accept responsibility,
more effective I am in my home, profession, and society.
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PROPOSAL FOR THE 1991 CRIAW CONFERENCE

Work ing Tit]é: Furnishing a Room of Une“z [Dwn with
Traditional Parochial Furniture

Presenter: Fenate Krause
adssistant Professor af English
Canadian Union College
Coliege Heights, Alberta

Virginia Weolf insisted on a woman’'s need for her own room
because she was convinced that "intellectual freedom depends
upon material things." Woolf‘s call ftor a “room of one’s
own” is still echoing and reverberating. One such echo is
found in Elaine Showalter’s A Literature of Their QOwn.
Showalter’s historical approach to women’s literature in the
nineteenth and twentieth century is divided intc what she
calls the "Feminine," the "Feminist," and the "Female"
phases.

I propose to combine Woolf s Image of a room (extending 1t
to include furnishing that room) with the concepts that
Showalter s phases signify to develop the theme that women,
rather than defining their identity in opposition to the
male tradition, must turn inward to consider their own
experiences, their own strategies, and their own conflicts.

Drawing on my personal experlience (see the enclosed
biographical sketch? and on other women‘'s writing, 1 believe
that those women who have a room of their own have found the
room furnished by the male tradition. One cuestion that
arises is, What does one do with those furnishings? A
number of possibilities nresent themselves: One can accept
and use the furnishings 28 intended, one c¢an demollsh and
throw them out, or one can adapt and shape them to fit cone‘'s
needs.

The first approach requires imitation and internalization of
tradit:onal male values. The second approach, which is one
of militant advocacy of minority rights and values, leaves a
room fillled with hostility. What materials do we have to
construct new furniture? The third possibility demands
knowing and accepting full responsibility for one’s self.

Considering such traditional furnishings as the bed and the
cradle, the bookshelf and the desk, the kitchen table and
the sink, I propuse that adapting and shaplng them to one’s
needs has successfully been accomplished by women in the
past and may be the only option Canadian women of the 907s
have 1 £ thelr ultlmate goal is self-discovery.
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FP.O. Box 1991
Lacombe, &lberta
TOC 150

June 26, 1991

CRIAW/ICKEF Conference Committee
¢/0 Misener/Margetts Women s
Research Centre

11043~-90 Avenue

Edmonton, AB T6G 1E6

Dear Committee Members

I was recently informed of the {991 CRIAW Conference in
Edmonton by one of my friends, Catherine Nelson-McDermott,
who 18 one of your presenters. She encouraged me to submit
a proposal, and assured me that the deadline has been
extended to June 30.

Because I am interested In what I have been told of this
conference, I hope that the enclosed proposal 1S something
you can still use--even at such a late date.

Enclosed is the proposal and a short biographical sketch. 1
am looking forward to hearing from you at the above address.

Sincerely

Y A

Renate I. E., Krause
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BIOGRAPHICAL SKETCH

Renate 1. E. Krause
Box 1991 Lacombe, Alberta TOC 1350

Born in 1943 in Schoningen, Germany, I itmmigrated to Canada
In 1954 with my family. We settled in a small logging
community in central British Columbia. Two vears later, I
came to Alberta to attend the high schoo! at Canadian Union
College at Lacombe. Here 1 met my future husband. We were
married in 1961, after he had completed the Teacher Training
Program at C.U.C. Although ! had attended Grade 12, I had
not received my high school diploma before our wedding.

My husband taught in small parochial schools in Stettler and
Fairview, Alberta during the next three vears, during which
time two of our three children were born. When the boys
were approaching schocol age, and while we were living in
Peoria, Alberta, I completed high schcol by correspondence.
We then moved to Walla Walla, Washinoton, where I attended
Walla Walla College (a small parochial institution) for the
next two years for a B.A. degree in German. Tuition
expenses were high--1 needed work to repay student loans.
Two events marked the beginning and end ¢f my senior year:
In September, I discovered 1 was pregnant with our third
child, and in June I had a job teaching English at the local
high school--provided I could take the required English
courses for Washington State Certification before September.
I graduated June 6, our daughter was born on the 10th, and
on the 14th [ was back in classes for the summer session. I
began my teaching career that September.

After 11 years of teachling in parochial schools, I decided
to begin graduate work. Because I needed to teach during
the school year, and because the U of A (which had accepted
me into the M.A. program) does not offer graduate courses 1In
English during the summer, I attended Andrews University in
Michigan during the next three summers to complete an M.A.

Immediately upon complietion, I began full-time Ph.D. studies
at the U of A, commuting from Lacombe where my husband was
employed at Canadian Union College as a teacher in the
Education Department. This last May, 1 successfully
defended a thesis on Virginia Weoolf. I have been teaching
in the English Department at C.U.C. the last two vears.

At the University of Alberta, I had my first direct exposure
to public education in almost 30 years. As a 43-year-old
mother of three children and a member ot a conservative
Christian denomination, I discovered much anger. And that
anger found [ts outlet in pblame: 1 Blamed my husband, my
church, my God--all those 1 perceived as having had a hand
In erasing me. During the course of my studies at the U of
A, 1 discovered both in literature and in my interaction
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with other women that I was not uniagus 1o the anger 1 f=lt.
I also learned that by accepting responsibility for my life,
for my behavior, and for my attitude, 1 was able to work
through that anger.

Now that I am again teaching, I find that self-knowledge is
an ongolng preocess. The more 1 accept responsibility, the
more effective I am Iin my home, professicon, and society.
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11247-79 Ave

Edmonton, Alberta
Canada T6G OP2

Ph: (403)436-1342

July 8, 1991
CRIAW/ICREF Conference Committee
c/o Misener / Margetts Women's
Research Centre
11043-90 Avenue
Edmonton, AB T6G 1E6

Dear Madam:

In response to your call for submissions for the 1991 CRIAW conference, | am
submitting a paper titled, Canadian Women’'s Attitude toward Surrogate
Motherhood. Enclosed please find an abstract of the paper.

If you have any questions please feel free to call me at home 436-1342 or write to
me to the above address.

Thank you.

Sincerely yours,

Kvis e/

Vijaya Krishnan, PhD.



Canadian Women'’s Attitude toward Surrogate Motherhood

Vijaya Krishnan, Dept. of Sociology, University of Victoria,
Victoria, British Columbia

Abstract

Approximately one in .ten couples in Canada have difficulty
conceiving a child. As a result, the demand for infertility services has
grown enormously. The medical and scientific communities have
become deeply involved in the development of therapeutic procedures
to respond to this situation, and the door to a new biotechnological
world was opened.

Much has been written about alternatives in human reproduction,
including the psychological, ethical, moral, biological, sociological or
political issues raised by the new reproductive technologies or
arrangement, much less about the attitudes of people towards these
procedures. The present paper provides a measure of the degree of
acceptance of surrogacy among a sample of women and analyzes some
of the socioeconomic characteristics influencing their attitudes, possibly
for the first time in Canada.
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I*I Employment and Emploi et
Immigration Canada Immigration Canada Your file Votre référence
P. O. BOX 11145, Royal Centre Our file Notre référence

11th Floor, 1055 West Georgia
Vancouver, B. C.
V6E 2P8

March 6, 1991

CRIAW
408-151 Slater
Ottawa, Ontario
K1P 5H3

Dear Madam:
Attached please find a proposal for a workshop for the 1991 conference. It represents an area
of interest of mine since I taught Agricultural Economics at the University of British

Columbia many years ago and I am delighted at the chance to do some follow-up work on it.

I also think that this will be an interesting, exciting and different area for participants at the
conference to explore and one that fits admirably with the local/global theme.

I hope that you will be able to include this item on your program and I look forward to
hearing from you soon.

Yours truly

s Lo

Roslyn Kunin, Ph.D.
Regional Manager

Economic Services
B.C./Yukon Territory Region
RK/kg

Enclosure

P.S. A curriculum vitae is also attached.

i+l

Canada



PROPOSAL FOR 1991 CRIAW CONFERENCE

At this conference I would like to give a brief
presentation/workshop on the issue of feminism and vegetarianism.
I am both a feminist and a vegetarian myself.

Vegetarianism f£its very well into the local/global theme. Nothing
could be more local than the food we put into our bodies, with its
implications for our health and well-being. However, most people
are not aware that what they choose to eat has serious global
implications. Meat production is extremely resource intensive using
vast quantities of land, water, energy, etc. It also impacts very
heavily on the environment including a major contribution to global
warming. Furthermore, the 80% of North American grain crops now
used to feed animals could provide all of North America with a
plant based diet and , in addition, provide food to feed a
significant number of the world's hungry.

The connection between meat-eating and women's issues has not been
extensively explored as yet. There is the obvious ‘macho' image
associated with meat and the well known fact that, in countries
where food is scarce, meat is reserved for men and denied to women
and children. There is also the image of man as hunter, killer and
producer of meat and woman as gatherer and gardener.

On a deeper level, it has been suggested that meat-eaters render
invisible the separate existence of animals as living creatures in
much the same way that a male-dominated society renders women
invisible as separate, autonomous adults. Thus, a meat-eating
society preserves the models that help keep a patriarchal society
in place.

These issues should generate an interesting discussion.

Suggested pre-reading: The Sexual Politics of Meat: A Feminist
Vegetarian Critical Theory by Carol J. Adams

and

Diet for a New America by John Robbins.



Roslyn Kunin

3449 W. 23rd Avenue
Vancouver, B.C. 4 (\W\
V6S IK2( 13601

CURRICULUM VITAE
Ph.D. Economics: University of British Columbia, May 1970
Thesis: Labour Force Participation Rates & Poverty
in Canadian Metropolitan Areas.
Special Fields: Labour Economics, Economic Development,
Economic Theory and History
Awards: Norman MacKenzie Scholarship
M.A. Economics:  McMaster University, November 1966
(Course Program, no thesis required.)
Awards: Ontario Graduate Fellowship
B.A. Economics: Sir George Williams University, November 1963
Awards: Quebec Provincial Bursary,Sun Life Prize as leading student

in the economics program.

Government: Regional Economist
Employment and Immigration Canada, Vancouver, B.C.
1973 to present under Mr. Grant Botham

Academic: Visiting Assistant Professor,
University of British Columbia, Vancouver, B.C.
1972-1973 under Dr. G. Winter

Visiting Assistant Professor,
Simon Fraser University, Burnaby, B.C.
1970-1972 under Dr. J. Munro

Lecturer in Economics, Wellington College,
University of Guelph, Guelph, Ontario,
1966-1968 under Dr. J. J. Skinner

Business: Five years of secretarial business experience with Montreal
firms obtained while studying for my B.A. degree in the
evenings. I am bilingual in English and French.



CURRICULUM VITAE » 2« Roslyn Kunin

“The Changing Job Market” (with J. O. Knauf and L. Pinfield)

Canadian Business Review, Summer 1988
“Patterns of Worker Migration: (with E. H. Brown), THRUST: The Journal for
-A study of British Columbia Employment and Training Professionals,
Communities” - Summer/Fall, 1981.
“Social Science as an Applied Social Science Review Vol. 6, No. 2, 1978
Science”
“Immigration & Unemployment: Review of the Association of Professional
Factors to be considered in Economists, Vol. 6, No. 2, September, 1975.
determining an Immigration Policy:
The Cost of Food (with Peter L. Arcus) Department of Agricultural

Economics, University of British Columbia, 1973.
“To Work or Not to Work: A Cost Canadian Welfare, July-August, 1972. Reviewed in:
Benefit Analysis of the Provision of Financial Times, October 9, 1982; Chatelaine,
Daycare Facilities for Children of November 1972.
Welfare Mothers”
“A Theory of Labour Force (with R.S. Uhler) Industrial Relations, February 1972
Participation:
“The Economy of Cities by Jane Book Review, Canadian Journal of Agricultural
Jacobs” Economics, July 1973

Past Chairman Economic Advisory Commission, City of Vancouver, B. C.
Past President Association of Professional Economists of B. C.
Past Chairman Board of Directors, Vancouver Crisis Centre

Past Vice-President Young Women’s Christian Association of Vancouver



PROPOSAL FOR 1991 CRIAW CONFERENCE

At this conference I would like to give a brief
presentation/workshop on the issue of feminism and vegetarianism.
I am both a feminist and a vegetarian myself.

Vegetarianism fits very well into the local/global theme. Nothing
could be more local than the food we put into our bodies, with its
implications for our health and well-being. However, most people
are not aware that what they choose to eat has serious global
implications. Meat production is extremely resource intensive using
vast quantities of land, water, energy, etc. It also impacts very
heavily on the environment including a major contribution to global
warming. Furthermore, the 80% of North American grain crops now
used to feed animals could provide all of North America with a
plant based diet and , in addition, provide food to feed a
significant number of the world's hungry.

The connection between meat-eating and women's issues has not been
extensively explored as yet. There is the obvious ‘macho' image
associated with meat and the well known fact that, in countries
where food is scarce, meat is reserved for men and denied to women
and children. There is also the image of man as hunter, killer and
producer of meat and woman as gatherer and gardener.

On a deeper level, it has been suggested that meat-eaters render
invisible the separate existence of animals as living creatures in
much the same way that a male-dominated society renders women
invisible as separate, autonomous adults. Thus, a meat-eating
society preserves the models that help keep a patriarchal society
in place.

These issues should generate an interesting discussion.
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Vegetarian Critical Theory by Carol J. Adams
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March 6, 1991

CRIAW
408-151 Slater
Ottawa, Ontario
K1P 5H3

Dear Madam:
Attached please find a proposal for a workshop for the 1991 conference. It represents an area
of interest of mine since I taught Agricultural Economics at the University of British

Columbia many years ago and I am delighted at the chance to do some follow-up work on it.

I also think that this will be an interesting, exciting and different area for participants at the
conference to explore and one that fits admirably with the local/global theme.

I hope that you will be able to include this item on your program and I look forward to
hearing from you soon.

Yours truly

7} g Z” "
Roslyn Kunin, Ph.D.
Regional Manager
Economic Services
B.C./Yukon Territory Region
RK/kg

Enclosure

P.S. A curriculum vitae is also attached.

i+1

Canada
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Roslyn Kunin

3449 W. 23rd Avenue
Vancouver, B.C.

V6S IK2
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University of British Columbia, May 1970

Labour Force Participation Rates & Poverty
in Canadian Metropolitan Areas.

Labour Economics, Economic Development,
Economic Theory and History
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(Course Program, no thesis required.)
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Five years of secretarial business experience with Montreal
firms obtained while studying for my B.A. degree in the
evenings. I am bilingual in English and French.
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-A study of British Columbia
Communities”

“Social Science as an Applied
Science”
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“A Theory of Labour Force
Participation:

“The Economy of Cities by Jane
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Past President
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Emplovment and Traiping Professionals,
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Social Science Review Vol. 6, No. 2, 1978

Review of the Association of Professional
Economists, Vol. 6, No. 2, September, 1975.

(with Peter L. Arcus) Department of Agricultural
Economics, University of British Columbia, 1973.

Canadian Welfare, July-August, 1972. Reviewed in:
Financial Times, October 9, 1982; Chatelaine,
November 1972.

(with R.S. Uhler) Industrial Relations, February 1972

Book Review, Canadian Journal of Agricultural
Economics, July 1973

Economic Advisory Commission, City of Vancouver, B. C.
Association of Professional Economists of B. C.
Board of Directors, Vancouver Crisis Centre

Young Women’s Christian Association of Vancouver
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Institute for the Study of Women Institut d'études sur la femme

1991 CRIAW Conference

Misener-Margetts Women's Research Centre
11043-90 Ave.,

University of Alberta Campus

Edmonton, Alberta

April 3, 1991
Dear Selection Commlttee, ‘ﬁk{ ?02,4{9%’*2JL1/

Dr. Toni Lﬂﬁ law has asked me to submit the following the
following description of our proposed roundtable for the 15th
annual CRIAW conference.

Title: Feminism as a foundation for Global Social Justice
Presentors: Toni Laidlaw (Faculty of Education, Dalhousie

University) - p
newlorme 0L~ GUS -2

/7
Deborah #6ff (Institute for the Study of Women, U
Mount Saint Vincent University) \"jfzﬁij—
~ l ;

of Ibadan, Nigeria)

/ Bola Udegbe (Department of Psychology, University

The roundtable will discuss the adequacy of feminism as a
foundation for global justice using a CIDA sponsored linkage in
women's studies between Nigeria and Halifax as a case study.

Sincerely,

Q)&myﬂ iz %@&

Deborah C. Poff, P
Director

“}:ﬁ Mount Saint Vincent University, Halifax, Nova Scotia, Canada B3M 2
v Telephone: (902) 443-4450 FAX: (902) 443-1352
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ATKINSON COLLEGE
YORK UNIVERSITY
WOMEN'S STUDIES PROGRAMME
4700 Keele Street, North York, Ontario, M3J 1P3
7 June 1991
TO: CRIAW/ICREF Conference Committee
c/o0 Misener/Margretts Women's Research Centre
11043-90 Avenue, Edmonton, Alberta T&6G 1E6

FROM: Meg Luxton,

RE: 1991 Conference - proposal for a paper

Gender Politics at Work

Based on research in Hamilton, Ontario this paper examines
the ways in which gender politics shape the work practices and
experiences of male and female steelworkers and their families.
The paper examines prevailing gender ideologies and shows that
the organization of industrial work and of domestic labour are
both permeated by such ideoclogies. When women organize to change
the sex/gender division of labour (for example when married women
take pald employment or when women apply for Jjobs in heavy
industry) they disrupt existing gender ideologies.

The paper argues that the experiences of steelworkers is

typical of contemporary sccial organization. It considers
various policies developed in different countries which try to
mediate gender politics and comments on their relative

effectiveness.
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CANADIAN RESEARCH INSTITUTE CRIAW
FOR THE ADVANCEMENT OF WOMEN
ICR€F INSTITUT CANADIEN DE
RECHERCHES SUR LES FEMMES

OUTLINE FOR PRESENTATION ON CRIAW RESEARCH

The experience of a collaborative model
- CRIAW’s research projects on NRTs and
Racial and Ethnic Minority Women

Presenters: Christine St. Peter, Roxana Ng, Lise Martin

In developing its research agenda CRIAW has implemented a model of research which .
allows the institute to function as an "institute without walls." This presentation will look at two
CRIAW initiatives which have been developed using a collaborative model.

Christine St. Peter will provide an evaluation of our various initiatives in the area of New
Reproductive Technologies (NRTs). She will present the process which characterized our work
and how the dynamics within the CRIAW working group are a reflection of ongoing discussion
and debate on NRTs amongst the feminist community in Canada.

( Lise Martin and Roxana Ng will present this new CRIAW initiative whose objective is
\\ to make information/research on racial and ethnic minority women more readily accessible, to
| validate the numerous community-based research projects that have not been formally published
and to avoid duplication of work and efforts. Research assistants in Vancouver, Winnipeg,
| Toronto, Ottawa, Montreal and Halifax will be involved in this project. The presentation will
give the audience an opportunity for the conference participants to provide comments and
suggestions for the project which is in its early stages.
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151 rue Slater Street, Suite 408, Ottawa, Ontario K1P 5H3
Tel.: (613) 563-0681 FAX: (613) 563-0682 TDD/ATS: (613) 563-1921



1988 Bloomingdale Terr
Halifax, N.S. B3H 4E5

May 1, 1991

CRIAW Conference Committee

c/o Misener/Margetts Women's Research Centre
11049-90 Ave.

Edmonton, Alberta

TeG 1A6
Dear Conference Committee,

I realize that I am beyond the deadline date for a submission to
the November conference but if it is still possible I want to

submit the enclosed proposal.

Sincerely, (:Qévaoc’ 421

Rosemary MacAulay



GIRL'S SKIPPING

Some time during their elementary school years most girls

take part in skipping games. Like many street games skipping is not
taught by adults nor supervised by adults. It has been handed down
from one girl to another for over a century. It is a part of
women's oral tradition. It offers each participant acceptance
within a ritualistic activity. In skipping there is no winner, no
reward; each girl has her moment in the limelight (the more adept
the skipper the longer the moment). A mistake brings each turn to
an end. Skipping rhymes have a common cultural base that is
patriarchal.

I examine the skipping tradition in Halifax from a feminist
perspective; listen to the rhymes sung, and look at the skipping
units and how they function. I compare skipping to other children's
games for popularity, educational experience, physical exercise,
mutual support, repetitive behaviour, and competitiveness. I report
mothers' and women educators' views concerning skipping practices
in establishing gender roles, developing cooperative behaviour and
preserving women's oral tradition. I briefly inquire into the
skipping tradition in French Canada, England and China.

The skipping tradition could give us an opportunity to offer young
girls a knowledge of and a pride in their history. Skipping could
present varied and expanded career possibilities to girls.

I use both video and audio recordings in my study.

Rosemary MacAulay

1988 Bloomingdale Terr

Halifax, NS
B3H 4E5
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Faculty of Education
McBGill University
3700 McTavish St.
Morntreal, Quebec

H3B 1YZ2

CRIAW/ICREF Cummittee

/0 Misener/Margetts Women’'s Research Centre
11043- 90 Avenus

Edmonton, Alberta

AB ToG 1E&

Dear Organizers:

Please find enclosed a copy of an abstract for a proposs: REY

for the CRIAW conference to be held im November. have
indicated on the abstract that while this could be pa . 07 1
session where several related papers would he present «d (€ h

lasting 20 minutes or seo), I would also be open to doir this n
the form of a lengthier workshop session {(60-F0 mimutes . 1 woo . d
ask you to iet me know as soon as possible your respons - to ! is
suggestion. In either case, 1 think that the local/glcoal feone

i=s one that participants will eesily connect to, since I wilil bDe
making the case for exploring what happens to us localily amd as
individuals reflecting and shaping the global experiences of
WOmen .

I 100k forward to heari g from you soon.

Sinterely,

s'/D |
&\JM'J,A /& A fabl

Claudia A. Mitchell
Tcssoclate Professor
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SWEET VALLEY HIGH, SEVENIEEN, SOARP OPERAS
AND POLITICAL CORRECTNESS:
ISOLATING ADDLESCENT GIRLS IN THEIR READING OF POPULAR CULTURE

A proposal of a paper
Submitted to the 1991
Camadian Research Institute for the Advancement

of Women Conference

Global Vision/tLocal Action
Edmonton, Alberta

Novemeber 38-10, 1971

Claudia A. Mitchell
Associate FProfessor
Faculty of Education
MeGEill University
Montreal, Guebec, H3B 1Y2
(S14) 3Z96-6963
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ABSTRACT
q
Sweet Valley High, Seventeen, soap operas and

political correctness:
Isolating adolescent girls in their reading of popular culture

The focus of this paper i1s on connecting the reading of

adolescent girls, a devaluing of their culture, and the
marginalization of women generally. The term “reading” will be
used to describe a number of text-based experiences. Starting
with the ‘local’, the individual reader, and looking at the
social context of reading romances and magazines such as
Seventeen, it will be argued that many of the themes found within
the popular culture of WOMEN such as getting aloung,

understanding others, and pleasing others tend to be devalued.
Indeed, it will be argued that a classroom culture which now
supports the sharinmg of ‘outside the classroom’ reading may place
readers in a vulnerable position which further contributes to a
marginalization of the experiences of adolescent girls. Nowhere
is this more evident tham in the new interpretations of ideology

within the whole Tpolitical correctness" discourse. The more
global issues, then, related to women’'s position within society
are not unrelated to the gendered practices of their school

experiences,

While the data for the paper has been derived from an analysis of
popular and unpopular culture, and the responses of teachers to
reading about popular culture reading in short stories and films,
and so in a sense has a ‘local’ c¢lassroom flavour, the analysis
is more global, and would be of interest to people who are not
necessarily involived in classrooms.

The paper could be part of a session devoted to other papsrs on
reading, education, or popular culture, or, could lend itself to
a lengthier presentatiocn involving slides, music, and the
response of of the participants te several short stories about
reading.
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Dear Organizers:

Please find enclosed a copy of an abstract for a proposec paper .

for the CRIAW conference to be held in November. have
indicated on the abstract that while this could be pa t of a
session where several related papers would be present=d (ec h
lasting 20 minutes or so), I would also be open to doirmg this in

the form of a lengthier workshop session (&60-20 minutes;. I woold
ask you to let me know as soon as possible your responss to tuds
suggestion. in either case, I think that the local/global thame

is one that participants will eesily connect to, since I will be
making the case for exploring what happens to us locsally and as
individuals reflecting and shaping the global experiences of
women .

I 1look forward to hearing from you saon.

Sinterely,

P ts pomigon

Claudia A. Mitchell
Associate Professor

FARGE .Gz
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ABSTRACT
-]
Sweet VYalley High, Seventeen, socap operas anhd

political correctness:
Isolating adolescent girls in their reading of popular culture

The focus of this paper is on connecting the reading of

adolescent girls, a devaluing of their culture, and the
margimalization of women generally. The term “reading" will be
used to describe a number of text-based experiences. Starting
with the ‘local’, the individual reader, and looking at the
social context of reading romances and magazines such as
Seventeen, it will be argued that many of the themes found within
the popular culture of women, such as getting along,

understanding others, and pleasing others tend to be devalued.
Indeed, it will be argued that a classroom culture which now
supports the sharing of ‘outside the classroom’ reading may place
readers in a vulnerable position which further contributes to a
marginalization of the experiences of adolescent girls. Nowhere
is this more evident than im the new interpretations of ideology
within the whole “political c¢orrectness" discourse. The more
global issues, then, related to women’'s position within society
are not unrelated to the gendered practices of their school
experiences.

While the data for the paper has been derived from an analysis of
popular and unpopular culture, and the responses of teachers to
reading about popular culture reading in short stories and films,
and so in a sense has a ‘local’ c¢lassroom flavour, the analysis
is more global, and would be of interest to people who are not
necessarily involved in classrooms.

The paper could be part of a session devoted to other papers on
reading, education, or popular culture, or, could lend itself to
a lengthier presentation inveolving slides, music, and the
response of of the participants to several short stories about
reading.
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Abstract

Empirical research dafa on aboriginal women is scanty. Often, available
research is from an outsider's point of view. As a native woman, my
inferpretation of my lived SEpe erience of my roots is different Pxﬁsearr‘h
refating to the well t}eiﬁ"‘ of native women is even mx:,:'e infrequent. A focus
on ‘empowerment’ as a means of addressing one's ‘baggage and ‘effecting
changes'asstepsina hzwp Mg process is the intent of TI’H workshop.

Ideally, I would like to conduct a 90 minute workshop. A hands-on
workshop most clearly reflects Th-= underlying goals and objsctives of the
process of empowserment.  Some of the underlying themes that will be
considered are subordination/domination, shame based/healthy family
backgrounds, and power issues. Through an -'*:-fpﬁrienfiai mfﬂ::du}'
participants gain both insight plus practical strategies so thia*: are able to us
this empowerment process in their personal *’pm}iﬁs- al 11“

Marilyn Mogey

Department of Family Studies

Faculty of Graduate Studies and Research
University of Alberta

Edmonton, Alberta



CRIAW/ICREF Conference Committee,

9944 — 82 Street,
Edmonton, Alberta.
T6A 38

May 30, 1991

c/o Misener/Margetts Women’s Research Centre,

11043 - Q0 Avenue,
Edmonton, Alberta.
T6G 1ES6

Attention: Marilyn Assheton-Smith

Dear Marilyn,

Please find enclosed a proposal for a 20 minute presentation

for the November 8/9/10 Conference. We would be happy to provide

further information as required.

Thankyou for your attention to this proposal.

Enclosure

Sincerely yours,

[elone 11iore fo

Melanie Moore (466—0970)
Donna Rosentreter (464-4341)
Bobbi Smith (463-7936)

éLC



PROPOSAL. TO
THE CANADIAN RESEARCH INSTITUTE FOR THE ADVANCEMENT OF WOMEN
1991 CONFERENCE COMMITTEE

C/0 MISENER/MARGETTS WOMEN’S RESEARCH CENTRE

“AN EXPLORATION OF CAREER ISSUES FOR WOMEN ADMINISTRATORS
IN POSTSECONDARY EDUCATION"

A GROUP PRESENTATION BY
UNIVERSITY OF ALBERTA GRADUATE STUDENTS

BARB DOWNES
MELANIE MOORE
GAYLE MORRIS
DONNA ROSENTRETER
BOBBI JO 8SMITH

FOR THE CRIAW/ICREF CONFEREN
ON NOVEMBER 8/9/10, 1991

DATE OF SUBMISSION: MAY 30,1971



INTENDED AUDIENCE: This presentation will be of interest to all women,

particutarty those currentliy in-er-aspiring to administrative positions.

)

LENGTH: 20 minutes (not including question period).

TYPE: Lecture, followed by group discussion.
EQUIPMENT REQUIRED: Overhead projector.
ABSTRACT :

This exploratory study was initiated as part of a group learning
project for the Wintér/1991 session of ED ADU 551 "Gender Issues in Adult
and Higher Education", instructed by Dr. Paula Brook, Department of Adult,
Career and Technology Education at the University of Alberta, Edmonton.

Eleven women administrators from postsecondary institutions in
Edmonton were interviewed regarding career development issues. Fowr themes

supported by interview analysis were explored in depth by the group.
The themes include:

INFLUENCE OF EARLY SOCIALIZATION
THE ACCIDENTAL CAREERIST
BARRIERS

ADVICE TO WOMEN ASPIRING TO ADMINISTRATION

The results of the findings will be presented and implications for

further research discussed.



Carol Murray

Re: Submission for the CRIAW conference.
Paper presentation.

Dear Carol,

I hope this is in approximately the right format - I imagine that
it’s a little long, but I hope it is acceptable. Please let me know
if you want me to change something. Thanks again for your help in
focusing what to say. You’re good at this!

Yo REana FUE ]‘07 verey) (T E
& /

[~ 2 09 = A ] e N
<";}(7{-» Nei/al (7S THL /2 Pl
>1°7 ¢ “i
[P R O &

'@ L&
/

/

/

— Ll Wslozni e



Studies of power...have generally been written for the benefit of the
powerful. (Janeway, 1975:104)

. In a recent, lengthy article which promises to provide an overview of the
major theories of leadership, with an hasis on "important issues and
controversies" of the last decade (Yukl, 1989:252), not a single reference to
race or gender is made. The assumption appears implicit either that those
studied are homogeneous with respect to gender and race or that gender and
racial differencés are inconsequential. "The neglect of issues of race and
gender in the literature on leadership and the undeniable exclusion of women
and of men of color from the top managerial ranks can be seen as mutuall
reinforc if not mutuall¥ causative. a% work lores this reciprocal |
relation be{:wee:r_l theories of leadershi those who lead, I am aged 1n
deriving a critique from feminist and Afrocentric pers;laect ives on methodology
and epistemology, and have completed a prelimin analysis, structured by
this critique, of a sample of recent icles in the literature of
leadership.

There does exist, of course, an enormous literature on women in
mana?ement, a significant sub$e{: of which addresses the interaction of gender
and leadership. "The shortcomings of the majority of this literature are |
twofold: first, most work which concerns itself with women in management is
open to es of ethnocentrism and of racism in its bias toward the

rience of white, Western women (Moore, 1988; Davis, 1981; 5
1986) . , Secondly the extant literature on women and leadership with few
exceptions (see I"Iart;n 1990; Calas, Jacobson, Jao%ues & Smircich, 1990)
presumes the approprla{:eness_of build .upon the ounaatlon and working
within the framework of traditional studies, "inserting" the previously
excluded variable of gender into the mainstream leadership discourse.
Sociologist Dorothy Smith noted long ago that this less radical agproach
"merely extends the authority" of the ex1$t1n% framework, and rendérs the
experience_ of women and, it mag be assumed, of minority men, "an addendum" to
traditional findings (Smith, 1974:7). . My work, like t of feminists in,
other disciplines, is not "about ‘ad women into the discipline, but is
instead about confrontlng the conceptual and analytical inadequacles of
disciplinary theory" (Moore, 1988:4). Studies of leadership, to follow
Janeway, must be written to benefit a more broadly-based ang heterogenous
group than those who lead at present.

. Two caveats are nec_:essar{. First, I have not made an attempt to enter
into the lengthy and disparate controversies surrounding the definition of
leadership. While in my work the term "leadership" can be presumed to be
interchangeable with that of "managerial leadership", I take the 1tion
that studies of leadership in other disciplines, notably politil sclence,
suffer much the same bias and with the same effect on access to power and

sition. Secondly, although the workings of class differences, Jjust as

1ose of race and gender, are most often cbscured in feminist theory, in the
literature on women in management, and in contempo writing on leadership,
I have not yet attempted to address this issue, in order that the already
enormous implications of gender and race may be more sharply focused.

interest  in theories of leadership stems directly from three distinct
as ts of my life erience: working in male—-dominated miljeux for the
majority of adult life; a three-year period as a manager in a .
female—domina working enviromment; thirteen years of I1iving 1n countries
other than my own, including periods of several years in forelgn-language
enviromments. Where I felt'most a s er, most alienated, most inépt, was,
of course, in the English-speaking male—-dominated worlds of work. A close
second was the managément experience in the woman—centered work for an
exploitative, paternalistic, health-care organization. I had done mX
bachelor’s degree in languages and so I enjoyed the sensation of fee at
home, yet freéd of home, in other cultures. My interest in language :
cultire continues, but those which interest me now are more problematic: I
seek to know how I am made a stranger in my own country, ,a foreigner in North
American business culture. I am trying to explore what it mightbe in the
language of business that I cannot understand, and which excludes me, This
had led me to the language and methodologlcal underpinnings of the discourse
of leadership. Through my work I have also experienced an awareness of the
effects on my pers ive of racist and classist socialization; I have
attempted to address this in part through careful attention to the critical
work of Black scholars, whose alternate perspective is grounded in the
minority cultural e)_qlx_arlence with which, as an American and a native of New
York, I am most familiar.
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October 8, 1991

138 Delaware Avenue,
Toronto, Ontario
M6H 2T1

CRIAW Conference

Misener-Margetts Women’s Research Centre
11043-90 Avenue,

University of Alberta Campus

Edmonton, Alberta

Dear Members of the Organizing Committee:

Please find enclosed my registration form and a copy of the abstract for the paper that
I will be presenting at the CRIAW conference being held in Edmonton.

As you may recall, I will be presenting in place of Angela Miles who will not be able
to make it to the conference this year.

Please do not hesitate to call if you require further information.




TEACHING WOMEN AND DEVELOPMENT: CRITICAL PERSPECTIVES
Carol Mundle
OISE

The intent of this project is to examine the relationship between development, the
construction of third world women, and feminism from the perspective of those who teach
women in/women and development. Starting with interviews of professors/instructors
teaching in southern Ontario universities, the project focuses on how instructors
conceptualize their work in view of the changes that have taken place within both
developmental and feminist frameworks.

Examining the dissatisfaction that exists with the analytical frameworks of WID, I
suggest that global feminist studies/women and development is in a transitional state and
that we require, among our critical undertakings, a more concerted reflection on the part of
practitioners regarding the culturally-specific positions we speak from.

To this end, I will examine how the emergence of the field of women and development
with its tendency to construct "third world women" in relation to "social scientists" often
eclipses the positions we occupy in patterns of domination and leaves unexplored the
possibilities for libratory praxis.

Finally I wish to raise a number of questions arising out of this project which has
implications for women in the academy, women working in development, and third world
women: What role can women speaking from a western academic tradition play in forging
just and equitable global relations? Can feminist alliances premised on specific locally-based
struggles also enable global connections to be made? How do we envision our work in an era
where the authority and regulatory practice of the researcher/academic is understandably
being called into question by other women?



Home-based Northern Businesses:

Market Research, Business Plan
and Product Development in

Broughton Island, N.W.T.

ABSTRACT

Dr. Jill Oakes

_ L a8/d5 .
Department of Clothing & Textiles //¥, A-¢¢ J

University of Alberta, Edmonton, Alberta

The rapidly growing Inuit population in the
facing critical™ job shortages.
development is crucial

Canadian Arctic is
Community-based economic

to maintaining a healthy family and
community life style. The purpose of this paper is to identify

critical steps required to develop community-based industry in
Broughton Island. Results of this research may be of interest to

Inuit seamstresses from other northern communities and other
individuals who are inter

ested in developing their own cottage
industry. ,
Social science research methods including participant-
observation, informal

interviews, field research, and
questionnaires were used to complete this project. Research was
conducted by Inuit seamstresses, research assistants, and the

pPrimary researcher. The pProject was funded by the Department of
Economic Development, G.N.W.T., Inuit Tapirisat Corporation, and

the University of Alberta. Seamstresses developed contemporary
product lines with the assis

tance of a designer. Products vere
evaluated on the basis of aesthetic designs, marketability and
profit margin. Selected products were sent to potential consumers
for critical evaluation. Managers of potential stores and possible
consumers were interviewed to determine the strengths and
weaknesses of each Product. Results were returned to the Minngugq
Sewing Group who altered the designs to meet the needs of the
consumers. This process was repeated until interesting, marketable
items with a Broughton Island design signature were created.

The sewing group asked themselves numerous questions,
including their goals and aspirations, to develop a sound business
Plan. Marketing strategies were developed in conjunction with
results received from the preliminary market survey. Issues
influencing the marketing strategy of this community-based industry

included the anti-fur movement, limited awareness of consumer's
needs, traditional sewing skills, use of commercial sewing
machines, establishment of a commer

cial seal skin tannery in
Broughton 1Island, and 1limited knowledge of potential markets.

strategy for items made from seal skin. Potential markets were
identified as museums, collectors, tourists, northern miners,
northern executives, Canadian ambassadors, Northern adventurists,
and scientists. An overall benefit of this research was the

opportunity for Inuit women to gain experience at conducting their
own product line development and market research.

e
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Ruth Wynn Woodward
Endowed Professor

June 17, 1991

CRIAW/ICREF Conference Committee

c/o0 Misener/Margetts Women's Research Centre
11043 - 90 Avenue

Edmonton, Alberta

T6G 1E6

Dear Conference Committee:

We enclose the abstract of our research paper entitled "Life
after Science Degrees, Rewind or Fast Forward" for
submission for presentation at the conference on "Global
Vision, Local Action.™

Our curricula vitae are also included for references. If
you have any questions regarding the presentation, please
let us know.

Sincerely yours,

Q/ J l'al ool CC%AQV,
Hilda Ching Valerie Oglov

Encl.

Women's Studies Program
Simon Fraser University

Burnaby, B.C. V5A 156
AQ6161 291-4742




ABSTRACT

Women's Studies Program, Simon Fraser University

Valerie Oglov and Hilda Ching

Life After Science Degree: Rewind or Fast Forward?

This paper will present and discuss the results of a Women
and Science study conducted at two British Columbia
universities during the summer of 1991. The purposes of the
study were to document the experiences and the career
patterns of women in science at the university level, and to
suggest recommendations for change at the faculty and
student levels for women in science. In addition, the
researchers wished to localize some of the important
scholarly research currently being done in the field of
women and science.

The investigative aspect of the study was comprised of a
written questionnaire and an oral interview. Questions
concerning sexual discrimination and harassment, gender
conflict, interest in and expectations of a career in
science, and experiences of encouragement and discouragement
were asked of the respondents.

The results of this local study have direct relevance to
global vision and action in Canada regarding the labour
shortages in science and the need to train more women in
science and technology. Our results suggest that women's
experiences in science, both at the student and the faculty
level are often so negative that women do not continue with
their studies in science, or reach full potential in their
careers as professors.



Curriculum Vitae

HILDA LEI CHING, Ph.D. Home:
4347 Valley Drive
Vancouver, BC, V6L 2K9
Telephone: (604)736-0757

Office:

Women's Studies,

Simon Fraser University
Burnaby, BC, VSA 1S6
Telephone: (604)291-4742

EDUCATION
1956 Oregon State College, Corvallis - B.A. Zoology
1957 Oregon State College, Corvallis - M.Sc. Zoology
1959 University of Nebraska, Lincoln - Ph.D.

PRESENT POSITION
Ruth Wynn Woodward Professor (1990-1991)
Women’s Studies, Simon Fraser University

EMPLOYMENT HISTORY
1986-1990  Consultant in parasitology and fish diseases with Hydra Enterprises Ltd.
1979-1985  Parasitologist with Envirocon Ltd.

Contracts:

Fisheries and Oceans

Science Council of B.C.

B.C. Health Care Research Foundation

B.C. Hydro

University of California

Private industry
1989-1991  UBC, Lecturer in Animal Sciences
1988 Malaspina College, Lecturer in Invertebrate Zoology
1979, 1981  SFU, Lecturer in Biological Sciences
1976-1979  Douglas College, Lecturer in Biological Sciences
1974-1977 UBC, Lecturer in Invertebrate Zoology
1960-1974 UBC, Research Associate

1959-1960  University of Hawaii, Assistant Parasitologist.



Curriculum Vitae

HILDA LEI CHING, Ph.D. Page 2

ACTIVITIES
while holder of Ruth Wynn Woodward Chair in Women’s Studies, SFU 1 990-91

Teaching: Employment Equity (WS 303)

Women, Science, and Technology (WS 204)
Moderator of a program of lectures and seminars by visiting scientists and educators.
Sponsored by Women’s Studies, SFU. These include:

Symposium: Research papers by science graduate students, October 1990

Women in Engineering: Dr. Monique Frize, University of New Brunswick,
November 1990

Panel: Women scientists; Home and careers.
Panel members: Drs. Veronica Dahl, Judith Myers, and Sylvia Wessel,
November 1990

Workshops and Public Lecture: Sexism in the Classroom.
Panel members: Myra Sadker and David Sadker, January 1991

Panel: Interviewing skills for science graduates.
Panel members: Duzanne Davidson, Dr. Katherine Heinrich, and
Rhonda Koral, January 1991

Research on Canadian women scientists and inventors: Drs. Anne Innis
Dagg, University of Waterloo, and Dr. Rachelle Beauchamp, Toronto,
March 1991

PROFESSIONAL ACTIVITIES
Association for Women in Science, 1960-1991.
- Society for Canadian Women in Science and Technology, 1981-1991

American Society of Parasitologists, member, 1960-1991; local arrangem;:nts chair for
Vancouver meeting, 1989, paper presented, 1984.

Western Society of Naturalists, member 1960-1990; papers presented, 1965, 1986.
B.C. Parasitologists, member 1964-1991; meeting organizer 1983, 1986.
Helminthological Society of Washington, member 1960-1991.

International Congress for Parasitology, meeting 1982, paper presented 1986.

Fish disease workshops, 1984; papers presented 1985, 1986.



Curriculum Vitae

HILDA LEI CHING, Ph.D. Page 3

ACTIVITIES TO PROMOTE WOMEN AND GIRLS IN SCIENCE

Executive producer of a videotape, “What do Scientists Do?”, consisting of four short
programs on ecology, stream biology, hydraulic engineering, and geology - all showing
women scientists at work and directed to grades 3-8. This videotape was sponsored by the
Society for Canadian Women in Science and Technology (SCWIST), 1990, and was first
aired on Knowledge Network, in Oct 1990 during Science and Technology Week.

Talk and panel discussions for graduate students, SFU, on university climate
(November 1989), and communication skills (February 1990).

Consultant on women scientists for International Women’s Studies Encyclopedia,
Pergamon Press, University of Oregon, February 1990.

Women Do Math, speaker, Terrace, May 1990.

Conference speaker for women in science in Ambon, Indonesia, Eastern Indonesia
Universities Development Project, SFU, August 1989.

Project manager for Challenge 89, *90, for work terms for one man and five women in the
Shad Valley Program. Shad Valley lecturerin aquaculture, July 1989.

Project organizer, Workshops for Elementary Science Teachers, SCWIST, 1986, 1987,
1988.

Project Chair, Visiting Scientists and Tradespeople Program for Elementary Schools,
SCWIST, 1987, 1988.

Society for Canadian Women in Science and Technology (SCWIST)
President, 1984-1986.
Treasurer, 1983.

Chair, first conference for Canadian Women in Science (1983), (SCWIST),
Editor of proceedings of that conference, 1984.

CONSULTANT
Bonneville Power Authority on parasitology project, 1989.

National Reference Centre for Parasitology, from the B.C. Health Laboratories,
1985-1988.

Visiting Scientist, Bodega Bay Marine Laboratory, 1987.



Curriculum Vitae

HILDA LEI CHING, Ph.D. Page 4

PUBLIC LECTURES

Gender Equity, Kwantlen College, May 1991

Women and Science, University Women’s Club, May 1991

Paterson Lecture for Intcmationél Women’s Day, Capilano College, March 1991
Women and Careers, Malaspina College, March 1991

Women and Technology, New Westminster Business Women’s Club, March 1991
Women in Science - Co-op Radio. Panel participant, October 1990 and January 1991
In Memory of December 6, SFU Campus, December 1990

Women in Scholars series, University of Victoria, October 1990

Woodward address for the SFU public, September 1990

SFU silver anniversary Women’s Studies celebration, September 1990

Langley Professional Development Seminar, 1989.

Career Alternatives for Women, Camosun College, 1986.

Langara Professional Development Day, 1985

PANELIST

Working Knowledge Conference on women’s access to teaching careers in science,
VCC (Langara), May 1991

Women in Science, UBC, January 1990.

Society for the Promotion and Advancement of Co-operative Education - moderator and
organizer of panel discussion on scientific careers, Trinity College, 1985.

COMMITTEE AND CONFERENCE PLANNING MEMBERSHIPS, 1990-91

Canadian Labor Force Development Board, meetings by sponsored Canadian Congress for
Learning Opportunities for Women, Ottawa.

B.C. Celebration of the 20th Anniversary of the Royal Commission Report on the Status of
Women. '

Canadian Research Institute for the Advancement of Women, annual conference,
Charlottetown.

Women Do Math, annual conference, Simon Fraser University
Industrial adjustment Strategy Committee on Trades and Technology, Vancouver, Toronto.
Eastern Indonesia Universities Development Project, Advisory Committee, SFU
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Anthology for Women of Color, Editorial Board, Canadian Advisory Council for the
Status of Women, Ottawa

Committee on Women in Engineering, advisor and resource person to Dr. M. Frize
Orientation Week for Incoming Female Engineering and Physics Students, SFU Committee
Women'’s Training and Employment Coalition, Kwantlen College, 1986.

COUNSELLING RESOURCE PERSON TO:

Dr. Rick Bradshaw, SFU guidance counsellor on women, science, and careers for
interactive videos on careers.

Wendy MacKinley, career day, Langley School Board Women's Employment Counselling
Unit, Employment and Immigration Canada.

Dr. John Walkley, SFU retraining program for women in Chemistry.

Haney Group Mothers: discussion/advice on women, science, and career options.
Port Moody School: providing speakers for International Womens’ Day.
International Women's Day panel. »

PARTICIPANT
Women in Science conferences in Edmonton, 1986, Ottawa, 1987.
Women in Trades conference in Naramata, 1988.
Women in Technology conference at PVI (now BCIT), 1985.
B.C. Science Teachers conferences.
B.C. Counsellors’ Association meeting.
Employment Alternatives for Women, Kwantlen College,1984, 1985, 1986.

-3

PUBLICATIONS

Publications include 44 scientific research papers on parasites of fish, birds, and
invertebrates. Several articles on science education published in B.C. Status of Women
Journal and Catalyst (B.C. Teacher’s Magazine).

Authority on the identification of parasites that may affect human health, and those which
infect shellfish and shorebirds.
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1990 - Research Assistant - Simon Fraser

M.A. (Women's Studies) Simon Fraser ) .
University

University
1987-1988 - Teaching Assistant, Women's
Studies, Simon Fraser University
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Life After Science Degree: Rewind or Fast Forward?

This paper will present and discuss the results of a Women and Science study
conducted at two British Columbia universities during the summer of 1991. The
purposes of the study were to document the ‘experiences and the career patterns
of women in science at the university level, and to suggest recommendations for"
change at the faculty and student levels for women in sc¢ience. 1In addition,

the researchers wished to localize some of the important scholarly research
currently being done in the field of women and science.

- The investigative aspect of the study was comprised of a written questionnaire
and an oral interview. Questions concerning sexual discrimination and harassment,
_ experiences of encouragement and discouragement were asked of the respondents.

The results of this local study have direct relevance to global vision and action
in Canada regarding the labour shortages in science and the need to train more
women in science and technology. Our results suggest that women's experiences in
science, both at the student and the faculty level are often so negative that
women do not continde with their studies in science, or reach full potential in
their careers as professors.

(with Hilda Lei Ching)
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Publications include 44 scientific research papers on parasites of fish, birds, and
invertebrates. Several articles on science education published in B.C. Status of
Women Journal and Catalyst (B.C. Teacher's Magazine).
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Life After Science Degree: Rewind or Fast Forward?

This paper will present and discuss the results of a Women and Science study
conducted at two British Columbia universities during the summer of 1991. The
purposes of the study were to document the experiences and the career patterns
of women in science at the university level, and to suggest recommendations for
change at the faculty and student levels for women in science. In additionm,
the researchers wished to localize some of the important scholarly research
currently being done in the field of women and science.

The investigative aspect of the study was comprised of a written questionnaire
~and an oral interview. Questions concerning sexual discrimination and harassment,

gender conflict, interest in and expectations of a career in science, and

experiences of encouragement and discouragement were asked of the respondents.

The results of this local study have direct relevance to global vision and action
in Canada regarding the labour shortages in science and the need to train more
women in science and technology. Our results suggest that women's experiences in
science, both at the student and the faculty level are often so negative that
women do not continue with their studies in science, or reach full potential in
their careers as professors.

(with Valerie Oglov)
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Thank you very much for your interest in and your donation toward CRIAW/ICREF91.
We anticipate a conference that will energize and enrich us all and your contribution will
assist in this process. A receipt for you donation will be issued from CRIAW National.

I look forward to seeing you in November.

Sincerely yours,

4 / B
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é/fffr &LC’K//M//

v/
> l/Noreen B
Associate Coordinator
[

Global Vision Globale/Local Action Locale: Misener/[Margetts Women’s Research Centre, Athabasca
University/University of Alberta, 11043-90 Avenue, Edmonton, Alberta, T6G 2E1 Tel: (403) 492-8950
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RYERSON

SCHOOL OF BUSINESS MANAGEMENT, FACULTY OF BUSINESS

November 5, 1991

To: CRIAW Conference Coordinator

From: Barbara Orser

Re: Conference Cancellation

This letter follouws my last minute cancellation 5&
participate on November g8-10, 1991 at the CRIAW
conference. I am sovrry for any inconvenience caused By a

late change in Plans however, as I have been hospitalized
this month and will have surgery earliy next week I could
not attend. A colleague did forward a number of copies of
the paper and I hope they arvrived on time.

I am also sorry I did not have the opportunity to meet you
but will look forward to participating in future programs.

Sincerely,

Barbara Orser

Ryerson Polytechnical Institute, 350 Victoria Street, Toronto, Ontario, Canada M5B 2K3 (416) 979-5199



RYERSON

SCHOOL OF BUSINESS MANAGEMENT, FACULTY OF BUSINESS /4 ¢ 1/0 .

April 23, 1991

Conference Committee,
CRIAW,

408-151 Slater Street,
Ottawa, Ontario

KiP SH3

Re: 1991 CRIAW CONFERENCE
PAPER SUBMISSION

Enclosed please find a paper proposal for the upcoming November
conference. This is a working paper still in progress and will be completed
for the November program. This paper is the "ground work" for a workshop on
"Survival Skills of Women in Academe" that I will be chairing at the May
Administrative Science Association of Canada annual conference. It is my
intention to use the discussion groups’ input to complete this paper with a
section on "Survival Skills". Please note that this paper has not been
previously reviewed and/or published.

Sincerely,

Ao,

Professor Barbara Orser

Encl.

Ryerson Polytechnical Institute, 350 Victoria Street, Toronto, Ontario, Canada M5B 2K3 (416) 979-5199



Barbara Orser
Schooi of Business Management
Ryerson Polytechnical Institute

ACADEMIC ATTAINMENT, ASSIMILATION AND FEMINISM
IN CANADIAN SCHOOLS OF BUSINESS *

This paper investigates employment discrimination in Canadian Schools of Business.
A review of Statistics Canada data on student (1971, 1978) and faculty composition
(1980, 1985, 1989) demonstrates that the number of females as a percentage of
undergraduate and graduate students of business has increased significantly as has the
total percentage of female faculty. Females are, however, significantly underrepresented
in senior academic positions of associate and full professors with little of change over
the study period. ‘Barriers to academic attainment and the consequences to feminist
research in the administrative sciences are discussed.

Introduction

The increased participation rate of women in the workforce, their presence in undergraduate
and graduate business programs and the absence of females in senior management positions are
catalysts in the new and growing field of women in management. Many Canadian researchers
who are engaged in the study of these management issues are female academics working in the
business or administrative studies departments of Canadian universities. Ironically, while issues
such as systemic discrimination, artificial performance criteria, tokenism, stereotyping,
networking and ambiguous assumptions of corporate "commitment" are acknowledged within
the university research community as legitimate management problems, many female academics
must contend with similar discriminatory work environments. Like other academic
environments, this results in a two tier system of discriminatory employment for women in the
administrative studies, (Bristor, 1990; Aisenberg & Harrington, 1989), biased funding programs
and little feminist research in the administrative sciences.

This paper investigates literature on the character of sexism in academic institutions, the
faculty and student composition in Canadian schools of business through a secondary analysis
of Statistics Canada data and how the absence of women in senior academic positions
contributes to biased research and funding and to the lack of feminist research in the .
administrative sciences 2. The academic tradition of tenure and collegiality is examined in light
of the increasing criticisms being levied by academics, feminists and the popular press against

!. This paper is dedicated to Ida Ackerman, Peter Bryson, Deborah Church, Brian Doan, Beverley
Fallis, Darlene Funnell, Nancy Hart, Lyne Lavoie, Joan Murphy, Marion Orser and Bill Harris whose
commitments to caring have allowed me to pursue my commitment to learning.

2. For the purpose of this paper, "sexism" is defined as the oppression of women, brought about
by discriminatory actions and attitudes based on the assumption that females are subordinate (Jaggar
& Struhl, 1978 as cited by Jones & Jacklin, 1988). This includes but is not limited to: the utilization
of derogatory labels and restrictive stereotyping; attitudes that women are generally inferior to men;
support for the premise that men should have more rights and power; and hostility for women who
engage in traditional masculine behaviour or fail to fulfil traditional female roles (Benson & Vincent,
1980 cited by Jones & Jacklin, 1988).



business schools (Maher, 1989; Smith, 1990; Stevenson, 1988; Bristor, 1990) of its contribution
to the inequities in seniority of female faculty.

Structural Patterns in Academic Segregation

The Ontario Confederation of University Faculty Associations (1990) in a publication on
"The Hiring and Retention of Female Faculty" recently noted the difficult task of identifying
and acknowledging institutional sexism as it remains obscure in the tradition, process and
pedagogy of higher education. "... we must find ways to examine practices and procedures
which are so taken for granted in universities that we are not able to see the systemic biases
built into them."

A brief overview of occupational and employment discrimination helps delineate the
obscure nature of sexism, distinguishing between explicit and institutionalized policies and
informal practices and implicit policies that systemically disadvantage women relative to men
(Morris et al., 1990).

"Occupational discrimination" has been defined as the limiting of entry into educational and
training programs leading to certain occupational qualifications (Peitchinis, 1989). For
academics this "entry" into "professorship" can be defined as the completion of several degrees
followed by 5 to 7 years of teaching and research. Peitchinis (1989) argues that occupational
discrimination" has largely disappeared but that "employment discrimination - being hired for
suitable work and offered reasonable opportunities for advancement (by way of occupational
or market "segregation") remains a serious problem. A number of "types" of segregation have
been identified. "Vertical segregation reflects situations in which fewer and fewer females or
males move up the hierarchy of employment while "horizontal segregation" is characterized by
individual occupations which are dominated by men or women (Peitchinis, 1989). Piore and
Doeringer (1972) hypothesize that market segmentation allows for two distinct labour market
to exist: a primary market structured into protective unions and associations which are
monopolistic and governed by internal rules of associations and a secondary market which is
highly unorganized, unstable and subordinated.

In the academe, the primary market comprises tenured and tenure track faculty while the
secondary market includes sessional, limited term contract, part-time teaching, "next rank",
“other" and contract research faculty. For the most part the primary market is predominately
male and the secondary, predominately female. Aisenberg & Harrington (1989) refer to these
processes as the "two tier system of academe". "Statistics measuring the overall status of
women in the academic profession bear out the two-tier observation, showing without question
that the profile of women’s position and the progression of their careers vary significantly from
the academic norm enacted by men".

Statistical Overview

An analysis of secondary Statistics Canada data confirms this "market segregation" in
Canadian schools of business. Two normative perspectives were evaluated: (1) composition by
gender of commerce undergraduate and graduate students (1971, 1987), and (2) a comparison
of rank by gender of business school academicians (1980, 1985, 1989). The years chosen for
the student data were based on available published data (Women in Canada, 1990) and for
faculty, chosen arbitrarily over a nine year period which was assumed long enough to provide
a preliminary trend analysis on the percentage of women moving through the ranks of academic
heirarchy. The data indicates that women are significantly underrepresented in senior academic
positions in Canadian Schools of Business and there is no evidence that this situation has
changed over the nine year study period. This preliminary review does not consider years of
work experience, publications or highest degree held, all important promotion criteria requiring
further analysis.



(a) Student Composition in Commerce and Administrative Studies Programs

The data indicate that an increasing number of women are electing "commerce" as their
professional program of study and that they currently comprised 43.8 percent of undergraduate
business students. The data are encouraging as undergraduate and graduate programs of
commerce are considered to be the first step in an academic career in administrative studies,
and that there is an increasing pool of female talent available for employment consideration
(see Table 1). Over a sixteen years period (1971 to 1987) the enrolment of women in
undergraduate (bachelor and first professional degree) programs increased from 6.2 percent in
1971 to 43.8 percent in 1987. At the master’s level, female enrolment increased from 1.4
percent in 1971 to 29.8 percent in 1987. In doctoral programs, females as a percent of all
students increased from O to 43.9 percent.

Table 1

Women As a Percentage of Total Enrolment of Canadian Graduates
in Commerce Programs

Program: 1971 1987
Bachelor and First Degree 6.2% 43.8%
(n=215) (n=5,296)
Master Level 1.4% 29.8%
(n=15) (n=815)
Doctoral - 43.9%
(n=18)

Source: Referenced from Women in Canada, A Statistical Report., Ministry of Regional,
Industrial Expansion and the Ministry of State for Science and Technology, Cat.
No. 89-503E, Ottawa, 1990.

®) Rank of Female Business School Academicians

Time has not altered the number of female faculty employed in senior academic positions
(see Table II). Most women remain at the lower ranks of the academic heirarchy with little
increase found in the numbers and percentages of female associate professor and full professor.’
Females faculty are significantly underrepresented both in terms of their presence as a
percentage of total student enrolment in undergraduate and graduate schools of business, and
in relation to the total number of females participating in the paid Canadian workforce. The
percentage of women employed in full-time commerce faculties increased from 9.5 percent in
1980 to 20.9 percent in 1989. It is encouraging that of the largest group of faculty in 1989,
40 percent were female assistant professors however, almost 45 percent of females working
fulltime fell outside the traditional tenure track progression of most business schools and into
the ranks of "lecturer, lower rank and other". These data support Peitchiniss (1989) concept
of "vertical segregation" within Canadian schools of business.

°. These figures do not include part-time faculty and are likely a conservative estimate of the

percentage of females employed as untenured faculty.



Table II

Academic Rank of Female and Male Business School Academicians
vs Percentage Distribution

1980 1985 1989
Female Male Female Male Female Male
(n=144)(n=1516) (n=262) (n=1784) (n=254)(n=1214)
Rank
Full Professor 2 31 2 25 3 28
Associate Professor 10 35 14 38 12 35
Assistant Professor 30 26 47 24 40 22
Lecturer 36 8 28 7 24 6
Next Rank 5 1 3 1 7 2
Other 17 8 6 5 14 7
Source: Calculated from unpublished Statistics Canada data, Education, Culture and Tourism
Division.
Note: Figures do not include the province of Quebec as they were not available at the
time of writing.
@ Comparative Canadian, American and British Findings

Data on the total faculty composition in Canadian, American and British universities
indicate comparable employment trends in all three countries. Women are proportionately over
represented as instructors, lecturers and contract researchers and significantly underrepresented
in senior academic ranks (Bernard, 1964; Robertson, 1979; Mclntyre, 1989; Backhouse et al.,
1989).

In 1985-86, Statistics Canada data indicated that women accounted for approximately 17
percent of all full-time Canadian faculty (including those on contractually-limited appointments),
where 6 percent were full professors, 16 percent associates, 29 percent assistants and 44 percent
lecturers (Breslauer, 1989).

American data reveals similar percentages. In 1983, women accounted for 26 percent of
full-time faculty at four-year colleges and universities, but only 10 percent of full professors.
Within American universities (only) women accounted for 6 percent of full professors, 36
percent of assistant professors and 52 percent of instructors (AAUP Annual Report on the
Economic Status of the Profession, 1986-87, in Academe 73, no. 2, 1987 as cited by Aisenberg
& Harrington, 1989).

In the United Kingdom in 1986, women constituted approximately 11 percent of the full-
time (non-clinical, wholly university financed) academic staff, 3 percent of those at the rank
of professor, 6 percent of the senior lecturers and 15 percent of the lecturers (Breslauer, 1989).

These data would indicate that employment trends in Canadian schools of business reflect
comparable employment discrimination within the larger Canadian and international university
communities.
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Barriers to Academic Attainment

The above data on faculty seniority merely reflect symptoms of a problem. More difficult
to qualify are the environental dynamics at the root within the academe which continue to
support institutionalized sexism. The data raises a host of questions for faculty and
administrators of Canadian schools of business. Why are women grouped in the lower ranks
of the academic hierarchy? What are the reasons there are so few female full professors of
commerce? What are the unwritten rules, regulations and the evaluation procedures that allow
the noted discrepancies? What are the traditions of academe that have become entrenched in
academic process that continue at the expense of women who occupy more junior positions?
Who do female students and faculty turn to as role models and mentors? And does the
absence of senior female academics help explain the lack of feminist research in the
administrative sciences? Who are the gate-keepers to change?

Four barriers and consequences for female faculty and to feminist research in the
administrative sciences are investigated: isolation and networking, tokenism, assimilation of
women’s views through the tenure and research review mechanism and the assumption of a
gender free research environment.

(a) Isolation and Networking

"The cutting edge of science is a product of collaborative efforts. An accurate image of
today’s scientist is that of a professional pursuing independent research while drawing on the
findings of a vast network of colleagues nationally" (Reskin, 1978 as cited by Rose, 1989).
Like the sciences, management research requires a network of both academic colleagues and
corporate contacts who provide reference and insight into research and industry developments.
Within the academic forum, a researcher’s network provides the opportunity to have work
reviewed prior to publication, be informed of new grant programs and creates opportunities for
collaboration. Networks act as a source of friendship and being occupationally based, support
the social or moral solidarity of the group (Rose, 1989). They socialize newcomers by
conveying expectations about the norms, protocols, ethics and ideals of the professional
(Mitchell & Trickett, 1980 as cited by Rose, 1989).

Women in the administrative sciences remain isolated in various disciplines. Networking
gives rise to a Catch 22 situation, as the opportunities to build same sex networks and form
friendships are limited in both the academic and corporate/commercial community, yet tenure
depends on having just these opportunities (Bruer, 1983 as cited by Rose, 1989). As with the
corporate environment, "peer acceptance" ,"team play", "social credentials" and "networks"
(Kanter, 1977) are important credentials for the transition to more senior academic positions.
Anecdotal information from Canadian female academics indicates that even heterosocial
interaction opportunities are not forthcoming as women are often isolated; viewed first as
females, then (possibly) as feminists and finally as colleagues (McIntyre, 1989; Bristor, 1990;
Backhouse et al., 1989; Stark-Adamec, 1990 as cited by Michkleburgh, 1990). The cost of
social isolation for untenured females results in fewer opportunities for collaborative work and
less visibility in the research community.

A study of American, untenured PhD. assistant professors of biology, (Rose, 1989)
examined a group of male and female researchers and found that within the sample group,
significantly more men had collaborated on research with colleagues from their national
network and had done so more often (five to ten times), than women (two to five times).
More men had been invited by colleagues to review grant proposals (50 percent) and journal
articles (58 percent) than women (23 and 34 percent respectively). The author noted that these
activities have long range career benefits for researchers: (a) collaboration because it provides
research experience, (b) grant review because it familiarizes reviewers with what is regarded



as fundable research, and (c) journal review because participants learn what is publishable.
"The increasing gap in professional visibility is likely to negatively affect women’s chances for
promotion then, too." The only activity in which more women (27 percent) than men (8
percent) had been invited by colleagues to participate was to serve on professional task forces
or committees at the state or national level. Task force membership is less visible, more time
consuming and less valuable at Promotion and Tenure time and takes away time for
scholarship.

(b) Tokenism

The research on women employed in large corporate and bureaucratic organizations sheds
light on the effects of tokenism, and the possible implications for women’s research when faced
with predominately male membership on tenure, performance review committees, granting
agencies and publication review boards. Kanter (1977) contends that tokens often capture a
larger share of awareness while the differences of the individual are personified and different
social characteristics exaggerated.

"They (the dominant group) become more aware both of their commonalities and their
differences from the token, and to preserve their commonality, they try to keep the
token slightly outside, to offer a boundary for the dominants..." "... In a skewed group,
it is easier for tokens to retain the generalizations and distort the perception of the
token. It is also easier for tokens to find an instant identity by conforming to the
preexisting stereotype (Kanter, 1977).

Like their corporate counterparts, female academics of commerce remain predominantly
outside senior and administrative positions, yet are not encouraged to explore their uniqueness.
When females pursue research in women at work their interest is often considered secondary
to other scholarly endeavours. Reactions to women who undertake feminist research can lead
to instances in which the individual’s academic integrity and competence are questioned
(Bristor, 1990; Backhouse et al.,, 1989). When female faculty do express criticism, their
concerns are often then considered as exaggerated, trivial and/or neurotic (Bristor, 1990;
Mclntyre, 1987; Aisenberg & Harrington, 1988; Backhouse et al., 1989; Bass, 1990).

(c) Publish or Perish: Assimilation of Women’s View’s Through the Tenure and Research
Review Process

It is a proviso of the academe that publishing is the currency of academic success and the
basis of merit. "This ’publish or perish’ philosophy is ingrained in most North American
campuses and impacts upon most university business schools in Canada "(Maher, 1990). Within
the business schools "... traditionally, heavy emphasis has been placed on the research and
publication track record of faculty members when decisions regarding tenure and promotion
were made.

This publish or perish approach creates serious drawbacks in the quality of current business
education and in the diffusion of a feminine perspective of management. In a recent review
of articles challenging the norms of business education (Van Esch et al., 1990) found that
“more or less continuously since the late sixties, a list of critics, certainly not "outsiders" and
certainly not subversives , have reiterated roughly the same theme". These concerns include "a
false, shallow concept of managers which have promoted analytic detachment and short-term
cost-cutting over long-term investment (Cheit, 1985 as cited by VanEsch et al, 1990);
insufficient emphases on "vision", integration and ethics (Porter and McKibbin, 1988 as cited
by Van Esch et al., 1990); a heavy emphasis on quantitative and analytical detachment (Sharma
& Steirer, 1990), a Canadian "branch plant" mentality in doctoral education programs and
research (Smith, 1990), and an inability to define the parameters of relevant management
research (Maher, 1990).



The above criticisms reflect a failing of the current publish or perish ideology and tenure
process in that it discourages innovative, multidisciplinary, contextual approaches to research.
Because most female academic remain in untenured and therefore more tenuous positions, they
are particularly vulnerable to the subtle demands of publishing in traditional management
journals and accepting the existing and popular tenants of management theory and pedagogy.
Like the doctoral student to Filion, (1990) female faculty are conditioned "to accept the(se)
established views or Weltanschauugen of their time... Even though research training should
focus on questioning, doubt and challenge in order to examine a certain precept more closely
and in more detail, or on searching for truth, all too often it takes the form of pressure to
accept and conform to these received views" (Filion, 1990).

This situation is similar to medical and scientific research. Connie Stark-Adamec (President-
elect of the Canadian Psychological Association) recently commented:

"... another example of sexist research is the exclusion of women and issues relevant
to women from fields of research considered appropriate by "the old guard". So
women often have to finance such research out of their own pockets... Then because
it often "rocks the boat, makes waves and offends reviewers, the research is rejected
by traditional academic journals ending up in “tributary journals outside the
mainstream". But the old guard still insist on professors publishing in "acceptable"
journals to secure tenure or to qualify for positions on the boards that rule on research
funding" (Mickleburgh, 1990).

Developing innovative feminist management theory committed to non-hierarchical and non-
oppressive management relationships requires support of fundamental attitudinal changes and
perspectives both in academe and corporate management. Providing a research environment
free from (male dominated) tenure committee obstacles for women which condones new
(maternal) perspectives of managing and research requires serious consideration.

(d) Assuming a Gender Free Research Environment

While feminist views have influenced the medical, science, psychology, sociology literature,
Canadian management theory is just beginning to reflect the influences of feminist scholarship
and feminist approaches in organizational theory. Until recently management research and
theory was assumed to be gender free. It is only with the increasing number of women in the
work place and in the academe that the notion of gender bias in management practices and
research has been examined.

Jacobson & Jacques (1989) suggest that even within the existing context of management
research, it appears as if only women were gendered.

"The implicit formula underlying the literature is gender = sex = women = problem.
And "solving the problem" has been mostly equivalent to "masculizing" the defective
as a normalizing practice. Producing this (WIM) literature required no "re-thinking".
Instead a concept "women" was grafted onto the preexisting structures of questioning".

Much of the current Canadian "women in management" literature has focused on
acknowledging the incidence of sexism in corporate management through anecdotal observation
and traditional administrative science and organizational behaviour research techniques. This
reflects the infancy of gender issues in the management/organizational study context.

The failure of deans and administrators to acknowledge sexist behaviour and attitudes
among colleagues and the assumption that current management theory is gender free, negates
the unique knowledge and experience of female academics, condones anti-feminist attitudes and
at the same time discourages female faculty from exploring women’s issues (Sanders, 1973;
Kierans, 1989; Stark-Adamec as cited by Mickleburgh, 1990; Wente, 1990).



Two recent examples of the implicit assumption of gender neutrality follow. The first
involves a submission to a Canadian Women in Management funding program. Following
rejection of funding a number of concerns regarding the review process and committee structure
(a male director, an all male committee and all affiliated with the specific university) were
outlined to the director of the program including the handling of the application. The response
from the director of the research institute was:

"It is true that all members are currently male. We’d like to have female representation
on the Committee, but frankly we ran up against the classic problem: there are very
few female faculty members here, most of them are, alas, relatively junior in rank, and
the one member best qualified this year was on maternity leave. So we had to go with
an all-male Committee. Having said that, I am quite confident in stating that they
represented as objective, fair and sensitive a Committee as we could have found,
regardless of gender. As it happened, one of the Committee members is actively
engaged in W.LLM. research as well as other fields."

If nothing else this situation exemplifies the pervasiveness of partriarchical thinking. This
is particularly serious as this centre is a major source of funding for women in management
research. Calas & Smircich (1990), two American researchers summarize situations such as the
above example as "patriarchal at the "site of knowledge"‘ where the possibility of "men in
feminism" is considered. It shows the distinct possibility of another privileged space for male
academics when they speak "from the women’s position" (Jardine and Smith, 1987). The likely
outcome of this situation is to appoint to the committee a token female; with the problems of
this approach having been identified earlier.

The second example pertains to the study "1990 Management Research Priorities - as seen
by academics and CEOs" (Bergman, 1990) in which C.E.O.s and management academics were
asked to rank management research priorities to determine whether business faculty members
and CEOs agree on these priorities. As NCMRD is a leading centre for idea generation and
funding for Canadian management research, this report will have significant implication to what
will be considered "relevant" and pragmatic Canadian research.

The findings and the possible implications of this document are alarming. Quite simply,
results indicate the equality and opportunity for women in management is NOT a priority for
the C.E.O.s or acamedicians sampled. "Advancing Women in Management" was ranked 19th
by CEO and 24th by business academics. If women in management was not considered a
significant priority of research one obvious question is "what gender was the sample group"?
The gender of respondents was not provided. Given that in 1985, all chief executive officers
of the top 500 companies were men (Peitchinis, 1989) and that the majority of academics (76.3
percent) were Associate or Full Professors, respondents were most likely male. Concluding that
“the topics that have been chosen as most important will become prevalent in both management
course content and prevailing management research” (Bergman, 1990) merely perpetuates the
stereotypical management research issues as defined by predominately male academics and male
senior managers.

Fostering Change

How then do we foster a proactive approach to raising the status of professional needs of
the women in academe and remove the barriers for academic attainment for more female
colleagues?

A number of equity employment and affirmative action programs in the academe have been
instituted as vehicles to increase the number of women in academe. While these policies and
programs have increased awareness of the problems of female academic staff (OCUFA Status
of Women Committee, 1989), they have by no means solved them. The slow footedness of



university governance arrangement (Kierans, 1989; Aiken and Walker, 1989; MacKay-Lassonde
as cited by Wente, 1990), anti-feminism on campus (Briskin, 1990; Tyler, 1989; Zarzour,
1989); inadequate provincial funding to fill upcoming and vacant posts (OCUFA Forum, 1990);
assumption of gender free work environments ( or the "no flies on us" syndrome) and the
complex, painstaking and bureaucratic procedures of equity employment (Agocs, 1990; Briskin,
1990) are pragmatic limitations of these policies and programs.

As academics we must acknowledge that we work in an environment of great privilege and
autonomy as public sector trainers. Unlike corporate Canada, there are no national checks or
balances other than the peer review mechanism where "collegiality is defined by the cultural
characteristics of male sociability; worthy teaching is structured in patriarchical distance; and
research priorities are framed by male concerns" (Parr, 1989). At a minimum, this challenge
requires an open mind by commerce researchers and administrators to acknowledge the
possibility, first, that sexism contributes to a lack of opportunity for female academics and
secondly, that candid criticism be directed at not just the amorphous "other" but to ourselves,
our own disciplines and our immediate colleagues (Wylie, 1989) and lastly, that good
management practice and research assumes that self-criticism and reflection on this issue is
progressive and healthy. '

A starting point is to continue to publicly examine the gendered nature of current
management research and the existing research funding process. More research is needed on
issues such as the "absolute power" and "confidentiality of appointments committees" (Cameron,
1989). This challenge requires examining women’s roles in recreating knowledge and to reflect
on "how our ways of knowing are inherently culturally bound and perspectival" (Lather, 1988).
Peters & Robinson (1984) support this process for "as we come to see how knowledge
production and legitimization are historically situated and structurally located, scholarship that
makes its biases part of its argument arises as a new contender for legitimacy (as cited by
Lather, 1988). This can be played out in our curricula, research processes and individually. A
brief compendium of recommendations is presented:

(@) Curriculum

Feminist contributions to curricula have been well documented in women’s studies programs
with application to other academic disciplines. Rather than questioning the "academic integrity"
(Backhouse et al.,, 1989) of feminist curricula, management schools should encourage this
innovative model of learning.

This model endorses a more collective principle through consciousness raising groups and
cooperative learning; student’s acquisition of knowledge becomes part of a group process and
not the existing individual competitive process (Humm, 1983). The teacher is no longer the
"expert" but endorses an environment were both teacher and student treat each other as
authoritative based on their own experiences and are encouraged to have a positive attitude to
their own subjectivity (Dudovitz et al., 1983; Lather, 1988). Experts in this field should be
invited to share with management faculty their perspectives on teaching. In turn this may
provide an innovative contribution to management pedagogy.

Secondly, all management students in particular should be better informed about the nature
and statistical incidence of employment discrimination in corporate Canada (and academe)
through women in management course work and electives available in women’s studies
programs or integrative course work.

(b) Research

Research is not intended to mirror the management practices of corporate Canada but
provide management with relevant applied assistance. If research does not articulate and
acknowledge the needs of all managers and qualify the inherent nature of gender in the



management process we fail to serve our corporate colleagues and more importantly our
students. There is excellent opportunity for more feminist research in the administrative
sciences due to the derth of research to date. Traditionally very little management research has
centred on gender as an implicit issue. = The pioneer work now underway suggests that
although progress has been made it is extremely limited and isolated primarily within the
women in management "discipline". A lack of feminist research is evident in all "disciplines"
of the administrative sciences: finance, information systems, international business, management
science, organizational behaviour, personnel and human resources, marketing, policy, production
and operations management and entrepreneurship. Researchers should be encouraged to explore
different methods and approaches to administrative science research that are attractive to
women.

(¢ Women of Academe

Learning, experiencing and sharing with other female colleagues our own sense of
discrimination and frustration in the academe can be a difficult and enervating process. For
women of commerce like women from ‘the humanities and sciences it requires debate over
power and the production of knowledge (Lather, 1988); unlearning what has been assumed and
taught as ungendered management theory and practice; self and cultural reflection; relearning
what being a women and having a feminine, maternal spirit provides (Belenky, et al. 1986),
and to experience ourselves as powerful creators of knowledge in contextual and interrelated
ways (Belenky et al., 1986). Like many women (and men) who express and feel concern for
equality in opportunity and in decision making, power and knowledge, these strenuous and
risky tasks are important and a responsibility through privilege that women of commerce have,
to our students and to ourselves.

A women’s caucus within ASAC should be established to systematically monitor granting
processes and comment publically on sexist oversights in Canadian research. This informal
group could provide mentoring and networking for women faculty regardless of discipline in
Canadian schools of business.
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