
P.E.I. PROVINCIAL REPORT - JANUARY 30, 1984 

1. CCLOW has worked in co-operation with the University of P.E.I. - Depart­
ment of Extension to develop a seven week course titled •~omen and Educa­
tional Leadership'', course outline included. Based on P.E.I.'s statistical 
data of males/females in administrative positions: 

Unit Administrators - 5 males, 0 females 
Principals - 66 males, 5 females 

Clearly women have been denied advancement since over 60% of the teaching 
profession in the province is female. 

2. On November 28, 1983 I wrote Normand Dugas, Regional Director for . New Brunswick, 
P.E.I., Secretary of State expressing my concern about the lac~ of funding . 
in the Women's Program and the staffing situation at the Charlottetown office. 
I requested a meeting with him in conjunction with representatives from 
other women's organizations in P.E.I. We had our meeting on Monday, Jan. 15, 
1984, five organizations were represented. Dugas announced the increase in 
funding and assured us the staffing problem would be resolved shortly. 

3. C.C.L.O.W. contracted with Heather Irving (funded with monies left over from 
the Atlantic Regional Chidren's Conference) to carry out a feasibility study 
to simply determine if th~re was enough information about the lives and times 
of P.E.I. women. The approach would be a social history and not a briographical 
one to be used in conjunction with the existing history program at the grade 
6 and 12 levels. The feasi.bility study determined that there was enough 
information albeit hidden, buried and almost forgotten and certainly ignored 
by mainstream i.e. male historians. The next step will be to seek Secretary 
of State fundip~ to hire two full-time researchers to carry out Phase II. 

4. C.C.O.W. is well represented in a newly formed ad hoc group against pornography. 
The group is very active and committed. In a three month period we have (1) 
developed and submitted a Secretary of State proposal for $5000 to educate 
people on the issue of pornography, (2) lobbied to have a film "Chained 
Heat'' ceased from a local cinema (pleas to be heard February 9, 1984), (3) 
took to the streets demonstrating January 18, 1984 to protest the first 
anniversary of Playboy Pay T.V. and the actions of the C.R.T.C. and (4) 
will cosponsor a 3 session workshop in March 1984 at the University of P.E.I. 
titled "Pornography: A.Social Issue." Our approach is to look into the whole 
area of sex-role stereotyping and its worst extension, pornography. 

5. A committee of C.C.L.O.W. will again sponsor a Federal Government outreach 
·program funded by Canada Employment & Immigration, Women's Employment Deve­

lopment Program. This program offers a counselling service for entry and 
re-entry women and employs two full-time and four part-time staff. 

H. Orford 



Alberta Provincial Report/January, 1984 

The major activity of C.C.L.0.W. in Alberta remains the Women's 
Education Research Project. The following is from a report by Christine 
Kulyk, one of the researchers on the Project which appeared in the news­
letter of Everywoman's Place, the Edmonton women's centre. 

THE YOMEN UPSTAIRS 

For the past few months, EWP has been the home of the Women:s Erlucatlonal 
Research Project. Thls project was developed by the Alberta chaptP.r of thP. 
Canadian Congress for Learning Opportunities for Women {CCLOW). lhere are 
seven women--lncludlng myself--employed ln'the project full-time, plus a 
part-time research consultant. We also receive advice and help fro~ the 
members of CCLOW, who work on a volunteer basis .to promote the alms of CCLOW. 

I'm very pleased that the Women's Educational Research Project has 
been able to use two of the upstairs rooms at EWP for our office, and to 
contribute to the rent of EWP. This has proven to be a mutually beneficial 
arrangement: the presence of the project Increases the activity at EWP and 
has brought many women to the Centre who weren't aware of Its existence 
before; while the project Is able to make use of the Centre's resources 
and contacts In the women's coimiunlty. 

The project began In August, and will continue until Hay, when the 
term of our funding expires. However, we are investigating other sources 
of funding so that the project may continue beyond May, In some forlD. 

The project ls studying learning opportunities for women in Alberta. 
We want to find out what opportunities do exist, both within educational 
institutions at all levels, and In less fonnal settings. We also want to 
document some of the historical changes in education in this province, 
and we especially want to- know what changes need to be made ln tile present 
system to give women a more equal chance to use the existing opportunities, 
and to create new opportunities. We are alsoTooking at employment 
opportunities and career counselling available, to see where these ~o or 
don't meet women's needs, and to see ho.w employment does or doesn't relate 
to women's educational background. 

To do this, we are using published reports of previous studies, and 
collecting available statistics which we will analyze from a feminist 
perspective. But the most Interesting part of our work Is the persr,n-to­
person Interviews which we are doing, both with women and with men. In 
this interview process, we are asking as many women and men as possible to 
volunteer an hour of your time to give us your opinions on learning and 
employment opportunities, and to tell us your own personal experiences. 
We want to know "why" as well as "what"--to understand the process by 
which women (and men) make choices, or by which they are deprived of the 
opportunity to make choices. 

I encourage all of you to call us at 488-4459, or drop In to our office 
In EWP, and arrange an appointment, to volunteer an hour of your tline for 
an Interview, and tell your friends about it as well. We would also be 
happy to come out and speak to any interested groups about our project, and 
Interview the people present as a group. 

We are currently working on a questionnaire which we can mafl out to 
people arount the province whom we would not otherwise be able to reach. 

By the end of the project, we wfll have a written report, wfth a sufl'lnary 
of our findings and a set of recommendations. This report will be made 
available to the general public, 

I would 1th to take th Is oppoi-tuni ty to thank the women of Every 
Woman's Place for sharing the facfl itles of this wonderful Centre with us-­
~y involvement with the Women's Educational Research Project has bP.en a 
1o1onderful experience, thanks to the other women fn the project, and Lhanks 
also to our location, in the W0111en's Centre. 

The Edmonton chapter has continued to meet, has been involved in work 
around the national research project on the N.T.A., but is suffering by the 
need for re-definition and clarification of objectives. A meeting to this 
end is planned for early February. 

I 
·I 
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PROVINCIAL REPORT - MANITOBA 

CCLOW - Manitoba 

Interest in CCLOW-Manitoba continues to grow. Under the leadership of Marilyn 
Kenny and Heather Henderson recruitment of membership has become a priority. 
A second organizational meeting is scheduled for mid-February. Focus of the 
meeting will be Heather's report on the National Training Act. 

CCLOW-Manitoba members are active in a variety of ways: 

1. working with the women's caucus of the Canadian Guidance and Counselling 
Association to ensure (a) inclusion of sessions relevant to women's issues 
and (b) an opportunity to address women's issues at the conference. 

2. providing liaison to Elaine Adam's newly established University of Manitoba 
Continuing Education Program. 

3. assisting Heather Henderson with CCLOW. Regina study of the National 
Training Act. 

4. planning a pre-conference workshop to be held May to generate interest in 
CCLOW August Conference: "Educating for Change: Women in ·the Next Decade." 

5. working with CBC TV (Research program delivery) on two programs re women 
and the future of work. 

January 30, 1984 



ONTARIO REPORT January 1984 

Ontario CCLOW members have been active on a number of national projects. A 

number are on the Advisory Committees of the Adult Basic Education project and 

the Women's Learning Resource Centre. A group of members went before the 

Macdonald Commission on December 5 to discuss the issues raised in the CCLOW 

brief on Women and The Labour Force: What Does The Future Hold? 

The Waterloo and Ottawa caucuses have been meeting and working on issues 

related to the access of women to training and employment. 

In November a Toronto caucus of CCLOW women was formed, and .a representative 

·of this group attended the Regional meeting of the jobs for the Future Con­

ferenc~ Sponsored of the New Ontario Women's Directorate. The meeting was 

very successful in focussing on women's training and education concerns, and 

resulted in a commitment from the employer representatives and from Robert 

Welch, Minister responsible for Women's Issues to expand the government 

Affirmative Action program. 

1 
i 



Report on a Representative from the N.W.T. 

As approved by the November Board Meeting, I contacted Barb 0 1 Neill, a 

CCLOW member in Hay ·River, N.W oT. We discussed at length various options for 

increasing the profile of CCLOW in the Territories and for selecting a 

Territorial Director. She also up-dated me on the ins and outs and 11 who 1s 

who: of whats happening in the women's movement in the N.W.T. since I left in 

1979. 

Of the three other current members Barb knows only Sydney O'Sullivan from 

Ft. Smith. Sydney is the Co-ordinator of Adult Education in the Smith Region 

but is intending on leaving in May. Barb has been involved in women 1 s issues 
in the Territories for many years but is not working directly with training, etc. 

She will become the Band ~anager of the Hay River Dene Band in March. 

We discussed my inclination to have a native woman if possible in the 
position of Director. There was some sense of agreement on this but only if 

that woman was well-informed and active in the area, not 11 just 11 a -tok-en native 
, 

woman. Earlier I had called the Native Women's Association, but my friend 
there had recently left as Executive Director and I don't know her replacement 

personally. The new Executive Director is Violet Erasmus (920-4948). 

Barb went on to list several individuals, most of whom I know, who might 

be possibilities including: 

- Alisteen Andre - a native of Arctic Red River in the Mackenzie Delta, 
she is currently working for Indian and Northern Affairs in training 

in Yellowknife o 

- Cindy Gilday - is not a native woman but is involved with the Dene 
Nation Education Committee, the Northern Women's Coalition and is an 

appointee to the new Territorial Advisory Council on the Status of 

Women. 

- Diana Brockart - is not a native woman but is familiar with and well 

accepted by the native community. She is the Co-ordinator of Adult 
Education and Training in Hay River. She is often asked to attend 

meetings of the Native Women's Association. 
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- Gail Cyr - is a native woman employed by the Native Women's Association 

in the training area. She was instrumental in setting up the Native 
Courtworkers Association. 

- Rosemary Cairns - is chairperson of the Northern Women's Coalition, 

works as the Public Information Officer of the Legislative Assembly, and 

is currently a City alderperson. She has been an active feminist in 
Yellowknife for years. 

We then began to discuss that it might make better sense to establish 

contact with an organization and have them select a member. There are however 

at least three such major women's organizations. 

l. Native Women 1 s Association - based in Yellowknife, active in many areas, 

including education and training, with some contacts into the communities. 

President is Bertha Allen (Inuvik). 

2. Northern Women's Coalition - based in Yellowknife, formed a year ago, 
with regional representation and lots of i~eas for projects, but with 

limited funding. Chaired by Rosemary Cairns. 

3. N.W.T. Advisory Council on the Status of Women - appointed by the 

Territorial Legislature last fall. Headed by Sheila Keet. 

The mandate of each group includes education in some way. However, they 

do not necessarily work together and in fact the Native Women's Association 
boycotted the meeting of the Northern Women 1 s Coalition. They feared that 

another women's organization would only serve to fractionalize the women's 

community and force a further division of .already minimal funding available. 

If CCLOW is to have an effective role in the N.W.T. that is well connected 
to the women 1 s community and the issues of training/education, the approach made 

to contact a Territorial Director must be well thought out and carefully under­
taken o I would suggest that the Board give consideration to the following plan: 

a) Letters and full information packages be sent to the Native Women's 

Association and to the Northern Women's Coalition indicating that CCLOW 

wishes to establish a working relationship with them on issues of mutual 
concern . Indicate to each that the other organization has been contacted 

and ask them to respond as to their interest. Our letter should be clear 

that CCLOW wishes to generate a broad-based and co-operative connection 
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with the N .W. T. 

b) These organizations should be asked as to how they think a director 

might be chosen for the N.W.T . 

c) All of the individual women named above should be sent information 

on CCLOW as well. 

Having worked in the Territories for a number of years I feel q4ite 

strongly that CCLOW 1 s involvement should strengthen work already being done 

and that our involvement should be reflective of the native majority by 
population. 

S~yL Su.sv=t 

~ ri. <-<-? I 3) 11 tf 1 



November 1, 1983 

Janet Armstrong 
Adult Education 
Pangnirtung, N.W.T. 
XOA ORO 

Dear Janet: 

Canadian Congress for Learning Opportunities for Women 

congres canadien pour la promotion des etudes chez la femme 

Thank you for writing to us about Pam Evans being the Board Representative 
for N.W.T. Until this year, we have not had any members from the N.W.T. 
We are delighted to now have five members. Our nominating committee is 
presently working on appointing an interim board member from ·N.W.T. until 
our next election period in the spring, during which the N.w.T: members 
will be asked to elect their own representative. 

In the meantime, please do not hesitate to contact Pam Evans or me at the 
National Office as a contact. 

I am sending you additional CCLOW brochures in case there are others in your 
area who might be interested in joining us. 

Sincerely, 

c--·-:) 
2)..,c { ,..L r:t.r-A- _,, 

Susan McCrae Vande r Voet 
Nat-tona l Co-ordinator 

SMVV/cm 

cc: Lenore Rogers 
Pam Evans 
Leiba Aronoff 
Sandra Susut 

692 Coxwell Aven ue, Toronto, Ontario, Canada M4C 3B6 • (416) 461-9264 



MEMO TO: Sandy Susut 

RE: BARBARA O'NEILL'S ADDRESS 

FROM: CCLOW - Toronto 

Barbara O'Neill 
P.O . Box 973 
Hay River, N.W.T. 
XOE ORO 



Canadian Congress for Learning Opportunities for Women 

~ congres canadien pour la promotion des eludes chez la femme 

CCLOW MEMBERS IN THE N.W.T. 

Jane Armstrong 
Pangnirtung, N.W.T. 
XOA ORO 

Barbara 01 Neill 
P.O. Box 973 
Hay River, N.W.T. 
XOE ORO 

Natasha Makeltzoff-Macvicar 
General Delivery 
Ft. Smith, Northwest Territories 
XOE OPO 
Home: 872-2830 
Bus : 872-7586 

Sydney 0 1Sullivan. 
P.O. Box 772 
Ft. Smith, N.W.T. 
XOE ORO 



CCLOW Quebec: Report to the Board. 

1. Our most important event this past year was the 
plannino and execution of our day of talks and 
workshops on the vexing subject: WOMEN AND POWER: 

MAKING A DIFFERENCE. [see attached account of our 
processes from an article to be printed in French 
in LA VIE EN ROSE fevrier/mars, 1984.) It was 
well attended and received excellent media coverage 
before, durinQ and after. Our next problem is 
a quite simple one: what do we do for an encore? 

2. We've been involved in correspondence with the 
appropri~te federal ministers reqarding changes · 
in the Indian Act and in laws reqarding the payment 
and benefits of part-time workers. We have received 
the us~al acknowledqements and vaque promi~es. 

3. We have been lobbyinq with local Progressive 
Conservative luminaries about the replacement 
of Peqqy Mason as permanent staff member responding 
to issues relatfnq to women on the staff of the 
leader of the federal opposition, Brian Mulroney. 
Aqain we have receive~ promises to ''look into matters" 
by people in the know. 

4. I represented the Ouebec CCLOW at the 10th anniversary 
celebration of the Canadian Advisory Council on the 
Status of Women in its Montreal Office. A joyous 
occasion. 

Respectfully submitted, 

Greta Hofmann Nemiroff. 



CCLOW YUKON PROVINCIAL REPORT 

The Yukon group of CCLOW has been meeting monthly over the past several 

months and has decided to work on a project, a resource book on non-traditional 

employment. The groups we are trying to reach are junior high school students 

and school counsellors. We are beginning discussions for guidance classes. 

The panel is composed of three of our members--one a carpenter, one. in elec­

tronics and one a pre-trades instructor. We hope to follow with a resource 

book (if we can obtain some funding assistance) and then further panel discus­

sions etc. if there is enough interest. 

Developing a project we can work on locally is a real incentive and 

assist in increasing our membership as new people express interest in working 

on the project. 

Janeane MacGillivray, one of our members, will be going to Russia for 

three weeks, leaving on April 10th, 1984, as the only Canadian delegate on 

an American tradeswomen group tour. 

Pam Evans has been appointed an insured persons' representative on the 

CEIC ijoard of Referees for Whitehorse initially from Dec., 1983 to July 31, 

1986 and was reelected in September , 1983 as an executive "member at large" 

of the Yukon Status of Women. 

January, 1984 

Pam Evans 
Yukon/nWT Director 



SASKATCHEWAN REPORT 

. C.C.L.O.W. Saskatchewan has been active over the past months with activities 
surrounding our proposal to the Skills Grant Fund for $50,000.00 proposal 
development monies. 

Our plan is to set up an "institute" (I use that word loosely) for women. 
This will use a brokerage model to access training and education of all kinds. 
It will have a large counselling component with vocational testing and, where 
necessary, funding advice for the women. Women will be helped, in one place, 
through the myriad hurdles that are now stopping them. 

We encountered some difficulties with the local C.E.I.C. officials in charge· 
of the fund. These are a result of a combination of incompetence in the 
individuals and communication problems from "Head Office." 

On first submission the proposal was rejected because of a lack of information 
and some errors in the presentation itself. As well, there was some difficulty 
with giving funds to a project that didn't lead directly to specific jobs. 

Though concerned that our idea did not fit into the restrictive regulations 
of S.G.F., we rewrote and re-submitted the proposal. We did decide that we 
would not change our proposal to fit the regulations because we believe that 
the project addresses real needs -and should not be sacrificed. 

We have been told that we will get the money and are awaiting notice. 

C.C.L.O.W. / S.A.L.L. Conference 

Along with the Saskatchewan Association of Lifelong Learning we sponsored a 
conference looking at new innovations in education and training in Saskatchewan 
held December 9, 1983. 

The Director General of C.E.I.C. Sask Regina, Deputy-Minister of Advanced 
Education and Manpower, Lyn Wilkinson of the Paid Skill Development Leave 
Sask Force, Heather Henderson representing women's issues, Ray Ahenikew 
representing Native issues and others representing Labour and Business 
all spoke about the various programs now available. 

(We sent a letter and invitation to join C.C.L.O.W. to all delegates attending 
tbe conference). 

N.T.A. 

Once the Board has okayed a set of recommendations for C.E.I.C. we will release 
this study to C.E.I.C. at a press conference February 6. The Director-General, 
Lyn Pearson has been supportive of all our activities and so we look forward 
to this. 
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Other Information 

we presented a brief to our Minister of Social Services as a respond 
to their Day Care Study. 

Saskatchewan is to have a new women's Secretariat responsible to 
the only woman minister. Its strength will only be determined by the 
quality of the appointments to the high level positions. 

February 2, 1984 

I 
I 
I 
I 
i 
l 
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CCLOW Quebec: Report to the Board. 

1. Our most important event this past year was the 
planning and execution of our day of talks .and 
workshops on the vexing subject: WOMEN AND POWER: 

MAKING A DIFFERENCE. [see attached account of our 
processes from an article to be printed in French 
in LA VIE EN ROSE fevrier/mars, 1984.] It was 
well attended and received excellent media coverage 
before, during and after. Our next problem is 
a quite simple one: what do we do for an encore? 

2. We've been ~ nvolved in correspondence with the 
appropriate federal ministers regarding changes • 
in the Indian Act and in laws regarding the payment 
and benefits of part-time workers. We have received 
the usual acknowledgements and vague promises. 

3. We have been lobbying with local Progressive 
Conservative luminaries about the replacement 
of Peggy Mason as permanent staff member responding 
to issues relating to women on the staff of the 
leader of the federal opposition, Brian Mulroney. 
Again we have received promises to "look into matters" 
by people in the know. 

4. I represented the Quebec CCLOW at the 10th anniversary 
celebration of the Canadian Advisory Council on the 
Status of Women in its Montreal Office. A joyous 
occasion. 

Respectfully submitted, 

Greta Hofmann Nemiroff. 



CCLOW NOVA SCOTIA - DIRECTOR'S REPORT - JAN.27/84 

1. Organizational Activities 

a) Treasurer - Patricia Morris, Adult Educator, Dalhousie University 
has agreed to accept the position of Treasurer. 

b) Membership - Maria! Mosher, Professor, Mt. St. Vincent University 

c) Program C~mmittee: 

has taken responsibility of memberships. Planning 
for increasing membership has began. A form en­
couraging a N.S. properties has been prepared which 
directs application through Marial Mosher -and thence 
to the National Office. 

A program committee was formed in January 1983, which will be headed 
by Kaireen Vaisson, Co-ordinator, Continuing Education, Dentistry 
Dept., Dalhousie University, Christine Ball McKeen, Institute for 
The Study of Women, MSVU has wolunteered to develop a questionnaire 
and survey the membership for program preferences results to be avail­
able for program planning in September. 

Four more programs will be planned for February through June. The 
February program will feature the YWCA Skills Growth Fund Computer 
Training Program for women. All programs will be proceeded by an 
information sharing session. 

2. Brief to the Royal Commission on Post Secondary Education. 

Joan Brown-Hicks prepared the CCLOW N.S. Brief which has been submitted 
to the commission. CCLOW will be represented at the hearing February 18 
by Marie Macdonald, Janet Eaton, Joan Brown-Hicks and Linda MacDonald. 

3. Consultation, Secretary of State. 

Janet Eaton, Joan Brown-Hicks, Marial Mosher all of Halifax and Margot 
Metcalfe of Sheet Harbour represented CCLOW N.S. at the provincial 
Secretary of State Consultation held in Halifax in November 1983. 

Groups were asked to present their organizations objectives, activities 
and dreams. CCLOW N.S. is working toward a field worker/co-ordinator. 

4. Meetings/Programs 

October 1983 

November 1983 

Information Sharing Meeting 
Halifax Main Branch Library 
CCLOW, Halifax Library MSVU Centre for Continuing 
Education co-sponsored Professor Beril As, in a 
public lecture on Women & Politics. 



December 1983 

January 3, 1984 

January 18, 1984 

Christmas social at home of Director. 

Director Project Advisory .Committee Meeting 
to deal with proposal to Secretary of State. 

Combined Executive & Program Committee 
Meeting for long rang program planning in 
response to new and varied membership. 

Skills Bank forms were issued to all present 
and members were urged to complete and return 
them. 

The Director reported on national activities 
shared reports, minutes etc. as relevant . 

5. Project to Secretary of State, Women's Program 

A project Advisory Committee· composed of Linda MacDonald, Miere 
Nyenhuis, J. Eaton have prepared and submitted a proposal to 
Secretary of State requesting $1,900 to do a survey of learning 
needs of women in rural Nova Scotia. The project will entail design 
of a suitable questionnaire, utilization of local CCLOW contacts to 
perform the survey, training session for the women involved in survey, 
analysis of data and follow-up session with community contacts re 
analysis implications. The information will be used to determine 
the geographic locations wherein to concentrate field worker services 
and the kinds of services most required in the individual communities. 

6. Other 

The Director for Nova Scotia as Vice-President of CCLOW's, The Continuous 
Learning Association of Nova Scotia has assisted in the preparation of 
The CLANS Brief to the Post-Secondary Commission, among other responsi­
bilities. She has been appointed as CCLOW representative to a Provincial 
Council on Continuing Education which will advise the minister on develop­
ments, structure, policy and implementation strategies re continuing 
education in the province. 
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~ congres canadien pour la promotion des eludes chez la femme 

Minutes of Board Meeting January 27-30, 1984 
Present: Leiba Aronoff (Chair), Diana Ironside, Martha Colquhoun, Sandra Susut, Lenore Rogers, Heather Orford, Lisa Avedon, 
Audrey Swail, Janet Eaton, Carol Ariano, Pam Evans, Susan Vander Voet, Greta Nemiroff, Lorraine Sutton, Ruth Harrington. 
Present for Committee Reports The above and Shirley Brazer, Gheorghina Szasz, Liz Wood, Liz Cockburn, Paula de Caito. 
Regrets: Claudette Everitt, Carol Jones 

ITEM 
Friday Jan. 27, 1984 
Provincial Reports were presented by the provincial 
directors present and are attached to the minutes. 
Lenore Rogers also gave an update on her participation 
on the National Advisory Panel on Skills Development 
Leave ( see attached). 
Liz Cockburn announced that their would be a national 
conference on Women in Development held at the Univ. 
of Guelph in June, 1984. Susan will write for info. 
Saturday, Jan. 28, 
Board development was lead by Greta Nemiroff during 
the morning. A report will be prepared separately. 
Committee Reports 
Social Issues Committee (see attached report) 
Skills Bank Committee (see attached report) 
It was moved by Martha and seconded by Carol that 
membership in CCLOW be a condition of employment with 
CCLOW; that such membership be provided as a fringe 
benefit; that employees be invited to be listed in the 
Skills Bank. Carried 
It was moved by Martha and seconded by Diana that the 
Skills Bank and Resource Centre activities be co-ordin­
ated through a Skills Bank and Resource Centre Committee 
and that Shirley Brazer be appointed to the Skills Bank 
and Resource Centre Committee. Carried. 
Funding Committee (see attached report) 

ACTION REQUIRED BY WHOM 

Write for information 
and distribute to Board 

Susan 

CCLOW employees to be given 
membership as a fringe benefit 

Coordinate Skills Bank/Resource 
Centre Activities through new 
committee; 

Office 

Board 

Publications Committee (see attached report) 
It was moved by Greta and Seconded by Lisa that when Send letter to contributors Office 
articles are requested, a letter should be sent con-
firming the request and specifying length, deadline 
and other details. Carried. 
Moved by Greta, seconded by Lenore that an Editorial Establish an Editorial Ctte to 
Committee be established of not more than five or fewer develop policy to present to 
than three to develop an editorial policy for Board. Carried Board Greta 

FOR 

A.S.A.P. 

ASAP 

next meeting 

When articles 
requested ·· 

June, 1984 



Minutes of Board Meeting Jan. 27-30 p. 2 
ITEM 

'Greta moved and Heather seconded that the Board approve 
in principal the production of WEDF in magazine format 
and that it be used as a tool for a feasibility study of 
the advisability of switching permanently to that format. 
Carried. 
Recommended that a mailing of subscription information 
be done to libraries and school boards. 
Greta moved and .Martha seconded that all mastheads of 
WEDF contain the names of editorial committee members, 
the identification of its chairwoman; the names and 
functions of the editorial staff for each issue be 
identified. Carried 
Membership Committee (see attached report) 

Sunday Jan. 29. 
Sunday morning was occupied with discussions of the 
conference. (see attached report) 
Cusiness Meeting . 
Moved by Audrey, seconded by Sandy that the minutes of 
Oct. 14-16, 1983 be adopted. Carried~ 
Project Reports 
Resource Centre Moved by Lenore and seconded by Carol 
that the Resource Centre Materials Selection Policy be 
accepted with the understanding that it be reviewed 
once a year. Carried.(written report distributed) 
Recommended that a list of subject headings contained 
in the Resource Centre be made up and distributed to 
the Board. 
Recommended that the Librarian make a list of period­
icals in the Resource Centre with a sentence describing 
each and distribute to the Board. 
Adult Basic Education Project A written report was 
distributed at the Board Meeting. Liz and Paula 
reported on the questionnaire and progress of the 
project. They will inform provincial directors of 
persons they contact in their province. They were 
commended for their report, their work and that of 
the Advisory Committee. A copy of the final question­
naire will be sent to the Board. 
Next Board Meeting 

ACTION REQUIRED 
Produce WEDF in magazine 
format for Aug. 

Mailing 

Jnclude editorial Ctte. 
and staff on masthead 

BY WHOM 

Office 

Office 

Office 

Review Resource Policy Board 

Subject Heading List Shirley 

Periodicals list Gheorghina 

Inform directors of 
contacts Liz & Paula 

send copy of questionnaire liz & Paula 

FOR 

August/84 

March 

next issue WEDF 

Jan./85 

End of Feb. 

ASAP 

when appropriate 

when finalized 



Board M •. ,utes Jan. 27-30, 1984 p. 3 

ITEM 

Next Board Meeting It was decided that the next meeting 
will be held June 16, 17, 18. The Annual Meeting will be 
held Friday June 16, 1984. The Board meeting will be for 
new board members only. An Annual Report will be prepared 
and include committee reports. Susan will inform the Board 
of deadlines for submission of reports. 
President's Report (written report distributed with Board 
Information Package) Leiba reported on correspondence from 
Jeanne Sauve in response to a letter of congratulations 
which Leiba sent. Moved by Martha and seconded by Greta 
that the President's report be accepted. Carried 
Con[erence Committee's Report The Conference Committee 
of the Board consisting of Audrey SwaiL, Diana Ironside, 
Martha Colquhoun, Heather Orford, Carol Ariano and Susan 
Vander Voet met at lunch. Audrey agreed to chai~ the 
committee and Greta will chair the program committee 
with Martha, Carol, Heather as regional representatives. 
The entire committee will meet in Toronto again, before 
the end of March. Board members will be asked to actively 
promote the conference and publicize it. 
Personnel Committee This committee also met over lunch. 
Discussion of job descriptions was deferred to Monday. 
Lenore moved and Martha Seconded that provincial directors 
use project money raised to purchase memberships for 
staff working on regional CCLOW projects. Carried. 
Nominating Committee This committee met over lunch. 
Recommended that job descriptions for Board Members and 
the President will be sent with calls for nominations. 
Lenore moved and Janet seconded that if nominations do 
not come forward from the membership the nominating 
committee will actively seek nominees . 
Re Executive Committee Appointments, Lenore moved and 
Carol seconded that the office inform the Nominating Ctte. 
of election results, the Ctte. will make recommendations 
to the President who will invite executive members to join 
the Executive. Carried_. 
Moved by Lenore and seconded by Diana that the by-laws be 
changed to allow for the appointment of a Treasurer from the 
area in which the national office is situated and that she be 
a voting member of the Board. Carried 

ACTION REQUIRED 

Hold Board Meeting June 
Annual Meeting June 16 
Prepare Annual Report 
Inform Board of deadlines 

Chair committee 
Chair program Committee 
R~gional Representation 

Meet in March 
Publicize conference 

Send job descriptions with 

BY WHOM 

Board 
Susan 
Susan 

Audrey 
Greta 

Martha, Heather, 
Carol 

whole committee 
Board 

nominations call Office 

Seek nominations Committee 

Executive Ctte. nominations 
process changed 

Change by-laws Membership 

- ------

FOR 

June 
June 
ASAP 

March 
on-going 

Feb/Mar 

if none are 
forthcoming 

Annual Meeting 
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ITEM . 
Monday Jan. 30, 1984 

. 
Telidon Project The report of the Telidon project was 
approved. 
Job Descriptions Job descriptions for board members, the 
Executive Director and the President were approved. Discussion 

ACTION REQUIRED 

of Committee gujdelines was held and the matter of appropriate Refer Advisory Ctte. 

BY WHOM 

guidelines for Advisory Committees was referred to the Executive, Guidelines Executive 
as was Evaluation of programs. 
N.W.T. Representative Sandy Susut distributed a written 
report recommending the contacting of a number of organiz-
ations in order to identify a native woman for the position. 
Lenore as chair of the nominating committee will contact 
the organizations. 

Contact Northern 
Organizations Lenore 

International Youth Year Martha, Carol and Greta will 
discuss possible projects for I. Y.Y. and bring them to 
the June Board Meeting for discussion. 

Identify possible Martha, Carol 
projects Greta 

Additional Secretary of State Funding Some provincial 
directors would like add1t1onal networking funds, especially 
in the prairie provinces to develop a regional pre-conference 
workshop. Sandy and Carol will write a proposal. Greta would 
also like to hold a workshop in Quebec~ A request for funds 
will be made fro these activities in lieu of WEDF feasibility 

Include Networking 
funds in proposal for 

study to be done later in the year. 
Executive Directors Report Greta moved and Lisa seconded that 
the written report distributed at the Board meeting be 
approved. Carried. 
Additional Social Issues Committee Report Carol reported that 

additional funding. Susan 

a press conference is planned for Saskatchewan to release the 
research report done by Heather Henderson on the N.T.A. Recom­
mendations will include:!. increased status and staff for women 1 s 
employment coordinators, 2. emphasis on bridging programs, 3. 
critique of recruitment practices for programs, 4. recommendations 
from the CCLOW June/83 workshop, 5. recommendations from YWCA 
letter Jan/84, 6. that separate statistics be kept for the Yukon. 
A chart of which provinces responded will be included. 

FOR 

Mon. p.m. 

ASAP 

June Board 

Feb. 13 

------------------ ~ 
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ITEM 
Board Development Project It was decided after much 
d1scuss1on to defer the project. Discussion will be 
continued at the June meeting and further plans 
developed for the fall. No funding will be sought 
as yet. 
Treasurer's Report A written report was distributed at 
the meeting. Moved by Audrey and seconded by Janet that 
the report be approved. Carried. 

ACTION REQUIRED BY WHOM FOR 

Defer to next meeting Board June 



Minutes of Executive Committee Meeting Jan. 30, 1984 

ITEM ACTION REQUIRED 
Consultation Paper Secretary of State Leiba reported that 
Lyse Blanchard, the new Director of the Women's Program will 
be producing a paper on consultations for us to react to. 
She is stressing, as are Joyal and Erola accountability of 
organizations. We need to begin counting the number of women 
covered by the activities we engage in, rather than just 
counting membership. They want to know on behalf of whom we 
speak. 
Affirmative Action Advisory Committee Martha moved and Audrey Write Bette Pie 
seconded that we ask Bette Pie to represent us on the 
Affirmative Action Advisory Committee to the Federal 
Government. Leiba will write her a letter. 
Advisory Committee Guidelines Leiba will do a draft 
of new Advisory Committee Guidelines for the next Draft guidlines 
Board Meeting. 
Evaluation Mechanisms We need to establish evaluation 

Evaluate on-going 

BY WHOM 

Leiba 

Leiba 

tools for national programs. The following was decided: 
1. evaluation will be yearly for on-going services, 2. new 
projects will set evaluatable objectives ·and have their 
Advisory Committees do evaluations at the end of the 
project or workshop. Project evaluations should be 
presented at annual meetings. Terms of reference for 
projects should also be evaluated at annual meetings. 

services _ · Board 

Recommended that a system of monitoring telephone calls 
be set up in the office to record the types of calls 

set clear objectives for 
new projects 

FOR 

ASAP 

June 

yearly before 
annual meeting 

and kinds of information being requested. set up monitoring system office ASAP 
U.N. Questionnaire We have been requested by Status of 
Women Canada to provide input to the UN questionnaire on 
the women's decade. Susan and Leiba will do. respond to questionnaire Susan, Leiba Feb. 15 
Letter of Support Jeaning McGillivray has asked for a letter 
of support for a trip to the Soviet Union. A letter will be 
sent by Leiba, along with a request for a report on her trip. Send letter Leiba ASAP 



TASK LIST FROM BOARD MEETING Jan. 27-30, 1984 at O.I.S.E. 

BOARD 
1. Establish a permanen·t board conference planning committee ...... June, 1984 
2. Develop a mechanism to evaluate the efficacy of our work ....... June, 1984 

PROVINCIAL DIRECTORS 
1. In cooperation with the 1984 Conference Committee: AS SOON AS POSSIBLE 

a. identify program resources for conference in learning modes, issue areas, cutbacks, 
unemployment, political decision making 

B. PROMOTE THE CONFERENCE PROVINCIALLY 
c. mention the conference in speaking ·engagements 
d. send out press releases 
e. put up posters 
f. distribute brochures 

2. Have pre-conference activities in their regions and seek local funding for regional participants ASAP 
3. Use local project money to purchase CCLOW memberships for project staff ..... On-going 
4. Use discretion for special memberships at a reduced rate ......... on-going 

SOCIAL ISSUES COMMI TTEE 
1. Develop a set of recommendations to accompany the National Training Act Report 
tnNBr~cleB~rTt~~ plan/ strategy for Board on NTA ...................... ···········: ··· 

1. Request monies to support the Conference and translation costs ....... Feb/84 
2. Develop a thank you letter for donations to CCLOW ................... Oct/84 
3. Follow-up letter to donors to contribute again ...................... on-going 

PUBLICATIONS COMMITTEE 

ASAP 
June/84 

1. Greta, Liz Wood and Susan, plus two others form an ad hoc Editorial Committee .... Immediate 
2. Develop guidelines for editorial procedures ........... June/84 
3. Develop an Editorial Policy ................. June/84 
4. Discuss feasibility of including regional reps ....... June/84 
5. Examine and assess the quality of WEDF ................ June 15/84 

MEMBERSHIP COMMITTEE 
1. Janet Eaton to send out renewal letter by ............. March 1, 1984 
2. Janet Eaton to develop a history of CCLOW by .......... Feb. 15, 1984 

MARTHA, CAROL, GRETA 
1. Develop project ideas for International Youth Year ...... June/84 
JANET, PAM, CAROL, 
1. Develop new wording for CCLOW objectives, goals and strategies; send to Leiba by April 30, 1984 
JANET, LEIBA 
1. Develop a paper on what networking is and how it can be operationalized ...• by .April 30/84 
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TASK LIST from Board Meeting Jan. 27-30 p. 2 

NOMINATING COMMITTEE 
1. Contact NWT members -and organizati_ons to ensure getting a board member ... Feb. 28/84 
2. If nominations are not forthcoming for any position, actively seek out a candidate to be 

ratified by the Executive on-going 
3. Once elections are complete, recommend Executive members to the President and 

President-Elect. May/84 

GRETA 
1. will send a bibliography to the Resource Centre on methods of Educating Women .... Feb/84 
2. Will send information about French studies to Resour~e Centre .......... . . . ........ Feb/84 
3. will write a report on the outcome of the Board Development process .......... March 1/84 

CONFERENCE PROGRAM COMMITTEE 
1. Send out theme area ideas to Provincial Directors ........... Jan. 30/84 

COMMITTEE CHAIRPERSONS 
1 . Send committee reports for the year to Susan for inclusion in Annual Report .... ~ .. April 30/ 84 

NATIONAL OFFICE 

SUSAN 
1. Seek end of year monies from: 

a. CEIC 
b. Secretary of State 
c. COED 

......... Feb. 15/84 

2.Conduct call for nominations and elections 
3. Inform Nominating Ctte. Chair of Election 
~O'I'ttiscuss change of by-laws with Lawyer 

for President-Elect and slated Provinces ....... Start Feb 28/84 
Results ............... May/84 

. . . . . . . . . . . . . . . . For Annual Meeting 

1. Handle any discrepancies in membership fees and consider special category ............ on-going 
2. Send Membership cards with existing membership package 
3. Mail list of updated memberships to Provincial Directors 
4. Send Membership renewals 

LIZ WOOD 
1. Investigate typesetting and designing of new format for WEDF 

.............. on-going 
...... June 1 and Dec. 1 of each year 

......... March 1/84 

2. Work towards developing a magazine format for Conference issue 
by June /84 
for Aug/84 

Gheorghina 
1. Develop a brochure on how to access information in the Resource Centre and how to donate materials .... April/84 
2. Develop a list of subject headings in Resource Centre and send to Board •.•... March 153 
3. Develop a list of periodicals with short description •.... Mar. 15/84 
GENERAL 
1. Mail out membership renewals and conference brochures by March 15/84 
2. Send out 200 flyers to promote additional subscription sales of WEDF ..... Mar. 15/84 



MEMBERSHIP COMMITTEE REPORT - JANUARY 28, 1984 

Present: Janet Eaton, Chair 
Leiba Aronoff 
Lisa Avedon 
Ruth Harrington, Staff member responsible. 

Follow up October Recommendations: 

Membership cards have been printed as recommended at the last Board meeting. 
Photocopies of all membership application forms are being sent to Directors 
as received by the national office. 

New items considered: 

1. When membership ap plication is ~ccompanied by insufficient funds the 
national office will determine whether to request the balance. In 
cases where the cause is obvious such as an out dated membership form 
it would be justified. In most other instances it would be waived. 

2. Provincial Directors shall have the prerogative of advising women whom 
they know to be on limited income to join under the student category or 
to forward an amount that they can afford. The National Association of 
Women and The Law membership category for low incomes will be considered 
at the meeting. For possible addition to our own membership categories. 

3~ The office procedure for cancelling procedural memberships was reviewed 
and considered very adequate. Membership cards will be added to the list 
of items sent to new members. This was noted by Ruth Harrington and will 
begin immediately. 

4. Provincial Directors should continue to receive updated lists and addresses 
of all members in their province - including the previous years members 

. who may not have renewed. 

5. A recommendation from The Adult Basic Education committee was received 
and rejected. "That in exchange for some providers filling out the 
questionnaire, 2 hours of work, they 'be given a complimentary CCLOW 
membership . 

• It was deemed in the realm of some providers professional responsibility 
to complete the questionnaire. A better incentive suggested would be 
a promise of a summary of the results. 

6. Re membership renewals, a suggestion was received that a special letter 
go to those individuals who make special donations, acknowledging their 
contributions while encouraging their continued support. 

It was decided that such a letter should be the responsibility of the 
Funding Committee. It was suggested that a separate file be maintained 

... 2/ 
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on those who make financial contributions to CCLOW and that they be 
contacted in November of each year. 

7. Recognition of Service. Honorary Membership. 

The notion of Honorary membership was explored as a means of recognizing­
special contribution of volunteers, past executive and visiting scholars 
and educators. 

Other mearis of recognition discussed were silver CCLOW pins; a certificate 
of recognition and letters from The President. 

The Board recommended that any of these means could be used at the dis­
cret~on of The Di~ ectors and Executive. 

Leiba urged Directors to forward names to her of any volunteers whose 
service should be recognized by.the President. 

8. The Chairperson of the Membership Committee will draft a letter by Feb. 15 
to encourage renewal of memberships. The letter will be accompanied by a 
renewal card which can be returned with cheque. 

9. The Chairperson will draft a letter by February 15, introducing CCLOW and 
encouraging membership for use of Provincial Directors in expanding member­
ship. 



____________________________ .,......,, e:rrwr _.,.,.... -

TASK LIS r FRO~l BOA .. i:;:.D MEETING , OCTOBER 14 - 17 1 1983 

TASK 

MINI EXECUTIVE 

1. 
2. 
3. 
4. 
5. 
6. 
7. 

Investigate t he devision of f unctions of Yresident , President-elect a nd Executive Director with r egard t o government funding . 
Decide how reporting of project s to the Board will be done. 
Decide on r epresentation of CCLOW when requested by other groups . 
Develop mechanism for wat chd0ging Secretary of State 's management of f unds. 
Treasurer and ex€_cut ive t o r edo revised budge t. 
Deal with question of retaining staff. 
Deal with Financial As sessment. 

PRESIDENT 

DEADLINE 

Oct .17 
Oct.17 
Oc t. 17 
Oct .17 
Oc t.17 
Oct.17 
Oct.17 

Le iba/ Susan: 1. Wri te ' l etter t o Joyal r e ; i ntent to go to cabinet fo r money and staffing of Women 's Programs and s end copies of th is Oct .18 
l e tt er to all other Women ' s Groups meeting wit h J oyal. 

2. Write l etter to Conservatives t elling t hem t hat W0men ' s Groups are meeting with Joyal re : $12.3M and s end copy t o Oct.18 
Joyal. 

3. Wr ite Joyal protesting end of year f unding for duplication of ac ti vit ies when we ha ve been held t o l ast year ' s Oct.18 
f unding. 

PAST-PRESIDENT 
Lenore : 1. Meet with Ardelle Dudl ey in Edmonton to dee ide to do something for board development. Nov .15 

PRESIDENT-ELECT 
Lisa: 1. Develop an "umbrella prt,amble" fo r the proposal to Secretary of State. Oct. 31 

PROVINCIAL DIRECTORS 
1. Read Heather 's report, review recommendations for final approval a t January Board Meeting. 
2. Find peo ple as Conf erence Present'ers; t ell people about the conference. 
3. Re: Resource Centre of CCLOW. 

a) Identify areas of need , na tionally and provi~cially in which ma t erials shou ld be collec ted. 
b) Identify Resource Cent r e Collections throughou t Canada which foc us on women and show thei r areas of foc us. 

4. Re: Ad ult Basic Education Proj ect of CCLOW. 
Identify AB E programs in provinces to locate resourc e per sons of curricu lum materials. 

5. Where applicable , to obtain lists of continuing education co-ordinators of school boards, library coorcllnator s and any others . 
Forward to Susan. 

Dec .15 

Nov.30 
Nov. 30 

Nov. 30 

Nov. 30 



TASK LIST FROM BOARD MEETI NG, OCTOBER 14 - 17, 1983 

TASK 

INCIAL DIRECTORS ( Cont'd ) 
Martha to look after printing of covers for CCLOW do cuments . 
Increase membersh ip . 
Consider encouraging a local member to assume responsibil ity for member ship and correspondence . 
Sandy to contact Barb O'Neil in N.W.T . with information to explore increase of membership in N.W.:· 
Consider a differential f und ing system for provinc ial network~ ·. 

COMMITTEES 
1. Personnel Commit tee to dev~lop a per sonnel policy by the nex.~ board meeting for approval by the board . 
2 . Publications Committ ee to ener getically solicit articles up up-coming theme issues of WEDF and profiling of activities across 

the country . ,' 
3 . 
4 . 

Present Conference Committee to ' draft a design for a poster for use for provincial directors at conference . 
Membership Committee - Janet Eaton to draft a letter of introduction of CCLOW for recruitment . 

OFFICE 

1. 
2 . 

3 . 

4 . 
s. 

6 . 
7. 
8 . 

9 . 

10 . 

Susan will cal l in Board Mero e rs , Min i-Executive , etc. to do staf f developmen t with staff . 
Draw up for ms rega rding travel arrangement s t o be s ent to bao rd member s who will fill in their dates and return forms to the 
office . 
Add to guidelines f or expense s for Baord Member s "The overall principle is that Board Member s are no t to be ou t of pocke t in 
condu c ting business of CCLOW. " 
Check with Convention Bureau to find a suitable centralized location for acc ommodation f or future board meetings . 
Add to proposed guidelines t ha t hotels will be pre-paid a s a general rule and if varied from that rule, Board Members will be 
in f ormed well in advance . 
Cont r ac t with hotel for paymen t of accommodation i.e. deleting charges. ~ 

Begin process of arranging next board me eting as soon as this one is over . 
That Friday night of eac h board meet ing be structured fo r formal Provincial Report s and an informal se ssion and that Provin­
cial Reports be brought in writing. 
Susan write l e tter to P.M .' s office to let them know f urther wha t is happening in the lobby re: f unding between women ' s Groups 
and Joyal . 
Re: ma t erials being sent from CCLOW office. Put dead line dates on the task lists . Pay attention to quality including 
xeroxing and typing . 

DEADLINE 

-on-going 
Jan.2 7 
Jan.27 
Jan.2 7 

Jan.2 7 
6 wks . prior to 

publication 
Jan.2 7 
Nov .30 

ongoing 

Dec. 17 

Dec.15 
Oct.31 

Dec.15 
A.S.A.S . 
A.S.A.S . 

A.S.A. P . 

A.S.A. P. 

ongoing 



TASK LIST FROM BOARD MEETING, OCTOBER 14 - 17, 1983 

TASK 

OFFICE (Cont'd) 

11. Susan send Lisa the list of participants of dinner guests from corporations and foundations at dinner initiated by Erola . 
12. Send board members names of committee regarding Charter of Rights Activities. 
13. Put the Char ter of Rights issue on the Agenda for next Board Meet ing to report wha t's been happening . 
14. Solicit articles for Dec. '83 and Mar.84 issues of WEDF . "" ' 
15. Keep track of requests for various publications . 
16. Keep a file of memberships for each province and ma il out new memberships in regular provinc ial ma ilings. 
17. Have member ship cards prin!: ed with next year's expiry date . . ·. 
18. Give each Provincial Directo r 2 or 3 pages of mai ling labels so we can share in each others activities. Martha will provide 

the labels at cos t to CCLOW office. 
19 . Susan, get in c'~ntact with Secretary of State f unded groups and consult about " turning ar ound" protesting etc . the a genda 

for the Federal con sultations with women's groups. If it is not changed, this is press release stuff. Reason for getting 
together is accountability. 

20. Check addres s list. 

,, 

.. 

DEADLINE 

Oct.21 
Oct. 21 
Dec.15 
Oct.15 & Jan .15 
Nov.30 
Oct. 21 
A.S.A.P. 

Nov.30 

Oct.18 
Done . 



PUBLICATIONS COMMITTEE - MOTIONS JANUARY 10, 1984 

1. That CCLOW in principle consider changing the format of WEDF to a magazine 
format while still maintaining its newsletter-like character and opennness 
to "non-professional writing" and that it focus on educational methodology 
and content rather than theoretical research. 

a) and that the August issue be a special "Conference" magazine issue 
with the proviso that the recipients be informed that this is an 
exceptional case; 

b) That a feasibility study regarding such a change-over be made and 
financed by Secretary of State surplus funds. 

- passed. 

2. a) That there be an editorial Board of WEDF of a minimum of three people 
and a maximum of 5; 

b) That the Executive Director and Chair of the Board's Publications 
committee be ex-officio members and choose the remaining members; 

c) That this committee set an editorial policy for WEDF. 

d) That regional editorial representatives be appointed as liaison between 
regions ~nd the Editorial Committee and editor, if/when such a position 
is established; 

e) That the job descriptions for these Regional Representatives be 
formulated by the Publication Committee and presented to the Board of 
CCLOW for ratification; 

approved in principle 

contingent in funding 

3. It was recommended that an energetic effort be made to send out brochures 
of WEDF with a covering letter soliciting subscriptions (and/or advertise­
ments in their publications) from national professional organizations. 
Where possible, this should be sent to appropriate libraries, agencies, 
and schools for their subscriptions. 

recommended. 

4. That all mastheads of WEDF contain the names of editorial committee 
members, the identification of its chairwoman; and then the names and 
functions of the editorial staff for each issue be identified. 

passed. 



EXECUTIVE DIRECTOR'S REPORT TO THE BOARD FOR OCTOBER 18 - JANUARY 20/84 

This report is written)( using the categories of the proposed job description. 
Your comments on the usefulness of this format would be appreciated. 

Board Activities and Policy For~ation 

Since the last Board meeting, two mini-executive meetings were held, as well as 
two meetings between the mini-executive and the conference planning group, and one 
with the President and Mini.:..Executive. Weekly telephone "meetings" have been he.ld 
between Leiba and myself. We have also met twice; in Montreal in October, to 
discuss the federal consultation with Secretary of State; in December for two days 
to plan the Board Agenda and work on job descriptions. 

Meetings and consultations have been held with the treasurer regarding finances 
and with the chair of the Funding Committee re funding matter_s. The nominations 
process has been discussed with Lenore as nominations chair and materials sent her. 
The March issue of WEDF has been partially planned with Greta as Publications chair 
and the N.T.A. report and its distribution were discussed with both Carol Ariano 
and Heather Henderson. 

1
~ 1 orrespondence and other information of interest on policy development has been 

fl-'~ .\., sent to Board members as it comes in. The board information package was prepared 
F J and sent. , 

f 
Contact has been maintained with the three advisory committees via delegated staff. 
I also attended the first meeting of the Telidon Advisory Committee. 

FINANCIAL PLANNING AND FUND-RAISING 

Finances - Audrey Swail and I have met and consulted a number of times on budgeting, 
both for this year and next and on revising our accounting system. To aid in the 
latte_r, a meeting was held in December with our auditor and bookkeeper to discuss 
revamping our bookkeeping system. A method was devised and will be set up for the 
new fiscal year. 

Considerable misunderstanding occurred again, with Secretary of State over financial 
reporting procedures; i.e., a balanFe sheet is now required quarterly, although the 
wrong information about it was sen~ us initially. The result was a good deal of 
time wasted and considerable discussion before a portion of our third installment 
was released. 

A great deal of time was spent in December, writing our submission to Secretary of 
State, Women's Program. A draft was presented to the mini-executive for comment and 
then had to be rewritten when we received the Guidelines from the Women's Program 
on December 16. The submission was sent to them December 22 in time for their 
December 23 deadline. The submission has been well received by Secretary of State. 
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Income has been duly recorded and payment of expenses authorized. 

Meetings with Secretary of State, Ontario Women's Directorate were held and a 
COED Proposal prepared. A good deal of work was done in attempt to obtain ad­
ditional funding for the Telidon project; none of which have been successful 
to date. 

LIAISON AND PUBLIC RELATIONS 

Considerable liaison and coordination has occurred with other National Women's 
organizations (particularly N.A.C. and CRIAW) in regard to the Funding lobby of 
Secretary of State. Telephone discussions have also been held with the NAC chairs 
of the Employment and Education committees, although meeting arrangements have 
fallen through. I also met with Marylou Murray - the new NAC coordinator and 
provided some consultation to her and Doris Anderson on their Secretary of State 
funding application. 

Consultation to members has occurred through Skills Bank requests and through 
contact at conferences. 

I have been fortunate, also to meet with three CCLOW networks over the past months -
in Edmonton, Ottawa and with a developing Toronto Caucus. I maintain regular 
contact with the Ottawa network. 

I have been delegated to attend the following conference or consultations: 

Skills Development Leave - CEIC October 25-27. 
International Youth Year Consultation Secretary of State - December 8. 
Human Rights Coalition Caucus - December 9-11. 
Macdonald Commission Hearing did a workshop on Education Rights - December 5. 
CRIAW - presented 1 paper and wrote another which Sandy presented. 

Administration 

After writing a job description, interviews were held for the Executive Secretary 
position in November and Ruth Harrington was hired. Ruth brings with her four 
years of experience as Executive Secretary . for Organized Working Women, an 
Ontario union women's organization. I feel we are extremely fortunate to have 
her. During December I spent a considerable amount of time on orienting Ruth to 
the organization, office systems and procedures. One of the results has been an 
office procedures manual and refinement of some office systems. 

Regular group staff meetings have been held (approximately every 2 weeks) as well 
as many meetings with individual staff members. Almost daily telephone contact 
has been maintained with Heather Brown regarding the Telidon project. Regular 
discussions have taken place with our bookkeeper, auditor, Secretary of State 
and COED about numerous financial matters. 
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Correspondence and telephone calls has been dealt with daily and letters and 
matters of interest sent to the board and President for information. 

Regular liaison is maintained with World Literacy about administrative matters. 
Discussions were heLd with Janet Stewart about the feasibilit y of holding our 
annual meeting in August. 

Our brief to the Macdonald Commission was written entirely by volunteers with 
whom regular meetings and telephone discussions were organized and held. 

COMMUNICATION AND INFORMATION LINKS 

Writing included a report to Secretary of State, an Editorial for WEDF, a paper 
on S.D.L. for CRIAW conference, a draft job description for Leiba and a concep­
tual framework for conference, as well as various pieces of correspondence. 

One issue of Women's Education Des Femmes was published on which Liz Wood did 
most of the Editing and Production. One brief has been written - for the 
Macdonald Commission. 

It has not yet been possible to re-do our publications with a ~niform cover, but 
photocopy quality has been upgraded ' and monitored. 

Information has been sent regularly to Board members. 

Other Activities 

I attended a reception and burial for the Ontario Women's Bureau. 

I met with CCLOW members at the Metro YWCA to draft a letter to John Roberts 
regarding the CEIC Plan of Action for Women (follow-up to the June workshop 
on the NTA). 

I have continued liaison with the Chart of Rights Coalition regarding produc­
tion and funding of the audio visual package. 
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~ Canadian Congress for Learning Opportunities for Women 

congres canadien pour la promotion des etudes chez la femme 

AGENDA, Board Meeting Jan. 27-30, 1984 

Items Documents Enclosed 

1. Provincial Reports 

. 
2. Committee Meetings Committee Agendas 

3. Committee Reports CR 1 Skills Bank 

4. Lunch at CCLOW office 

5. Committee Reports 

6. Board Develooment Session 

Schedule 

Fri. Jan. 27 
7:00-9:00 
Rm. 7-210 
~- Jan. 28 

. OISE Rm. 7-210 
9:00-10:30 
OISE Rm. 7-210 
10:30-12:00 

692 Coxwell· Ave. 
12:30-1:30 

OISE Rm.7-210 
2:00 -3:00 

3:15 - 6:00 
OISE Rm. 7-210 ------------

7. Minutes of Previous Board Meeting 

vt 8 . Business Arising from Previous 
&-L·a. · N.W.T. Representative 

"------1 b. Sec. State Funding 
~ c. Consultations 1 83 

-r~ .d. Affirmative Acti on 
'---"1 e. Mater ials Select ion Pol icy 

Board Meeting _111,,,,,u,,1 
BAB l 
BAB 2 
BAB 3 
BAB 4· 
BAB 5 

Y"- Bu s ines s Ar i sing from Exec utive Meet inq 
~ d. Annual Meeting Date BAE 1 

'rn.. Pres ident I s Report 

ru,.>l- 11. Executi ve Director' s Repo rt 
t<J1.JN. 2 . Treasurer's Report 

13. Project Reports 
a. Re source Centre 
b. Tel idon 

~ c. Adult Basic Education 
\/ d. National Training Act Report 

RC::port Enclosed 

Sent previously 

Bunda~ Jan. 29 
OISE m. 7-210 
9:00 - 10:30 

0>..(~~ 

OISE Rm. 7-210 
10:45 - 12:30 

;_1;~ C-: ,.,wei; Avenue. Toro nto . On tar io , Canada M4C: :ffJ6 • (416) 461-9264 



Canadian Cuny11 •ss to , Learning Opportun,t,es tor Women 

cungres ca ,rnd ,en pour la promolion des eludes chez ta lemme 

P. 2 Board Agenda Jan. 27-30 , 1984 

Items Documents Enclosed 

Lunch 

14. Board Development Session 

~- New Business 
a. Conference Planning NB 1 
b. Job Descriptions/ Ctte. Struct. NB 2 
c. International Youth Year NB 3 
d. Sec. State Additional Funding NB 4 
e. Future Board Development NB 5 
f. Cha rter of Rights NB 6 

16. Executive Committee Meet ing 

Schedule 

12:30 - 2:00 
anywhere 

2:00:.. 6:00 

Monday Jan. 30 
OISE Rm. 7-210 
9:00 - 12:30 

OISE Rm. 7-210 
2:00 - 5:00 



COMMITTEE AGENDAS FOR JANUARY 28, 1984 

Saturday A.M. 

1. Membership 
Members: 

Agenda 

Claudette Everitt 
Leiba Aronoff 

Membership renewals 

Chair: Janet Eaton 

develop a letter and review other materials. 

2. Publications Chair: Greta Nemiroff 
Members: Pam Evans, Lenore Rogers 

Liz Wood 

Agenda: 1) Plan for next issue of WEDF on Adolescent 'Women 

2) Develop rationale for what goes into the publication 

3) Deve lop strategy for liaison with chair 

4) Discuss other publication projects. 

3. Social Issues Committee Chair: Carol Ariano 

Members: Sandra Susut, Hea ther Orford 

Agenda: 1) Report on N & A 

2) yollow-up on report. 

4. Skills Bank .Committee Chair: Martha Colquhoun 

Members: Betty-Ann Taylor, Serna Aksoy, 
Shirley Brazer 

Agenda: To be provided. 

Saturday Lunch Time 

5. Personnel Committee Chair: Lenore Rogers 

Members: Leiba Aronoff, Lisa Av edon 

Agenda: 1) Review proposed job description 

2) Review proposed personnel policy. 

6. Funding Committee Chair: Diana Ironside 

Members: Martha Colquhoun, Susa n Vander Voet, 
Liz Cockburn 

Agenda: 1) Funding for variou s CCLOW projects: (a) Conference 
(b) Telidon 
(c) Other. 



NO. CRl FH.OM: (name) Serna Aksoy 

DATE: January 11, 1984" -----------
AGENDA WORKSHEET 

SUBJECT OF PROPOSAL: Skills Ba nk Op e r a t ion until January 1984 

BACKGROUND INFORMATION: 1. Annual J a nu a ry ma iling - - --------------------
2. Skill s Bank St a tistics 

3. Skills Bank Committee Report 

------------------------ - --- -
RATIONALE: Ba sed on the Ski l ls Ba nk Coordin a tor's Report of activities up to 

__,T..,a .... u ... , ... ia ..... r...,y,,__..,1 ... 9_..8:.:.iLt ... , _________________ _____ _ -- ---~----- _ _________ _ 

PROPOSAL: ------------- --- - --

---------------------------

ACTION REQUESTED: 

X review for information imbmlttl~J for dl'c ls ion 

___ evaluation of pro~ress or ta s k __ ___ Jelegat inn of responsibility 

___ provide me (u s ) with rcc omm c nJat lon s 

la the pr o pvH eJ a c tion within thP aurh .. ril y "' Lill' groups? ___ YES __ NO 

Refer red to: ll;1t•· Fln ;il Outcome 

- - ---

L-_ r~-- ----.---------, 



SKILLS BANK STATISTICS - APRIL 1, 1982 TO JANUARY 1, 1984 

Skills Bank Registry 

Total numbe r of the requests: 

Te lephone requests: 

Writt en r equests: 

In pe rson: 

REQUEST BY PROVINCE: 

N.W.T./Yukon 

B.C. 

Alberta 

Saskat chewa n 

Manitoba 

Ontario 

Quebec 

N. B. 

-N. S . 

P.E. I. 

NFLD 

Int erna tional 

94 

222 

112 

105 

5 

4 

6 

7 

8 

4 

166 

9 

2 

8 

3 

2 

3 

(Toronto: 110) 



BACKGROUNDS OF THE USERS OF THE SKILLS BANK 

Co-ordinator of women's programmes (includes Emp. Immg.C) 51 

Higher education faculty and staff 39 

Consultant 16 

Community programme co-ordinator 15 

Graduate Student 15 

Job search related 10 

Not recorded 9 

Re s earchers 7 

Writer and editor / 7 

Prof essional (lawyer, business women/executive women) 7 

Tea cher 6 

Librarian 6 

Adult Educator 5 

Social worker 4 

Artist 3 

Labour relat ed 3 

Ministry of Education/Board of Education 3 

Literacy 2 

Gov e rnment 2 

Hou sewife 2 

Aging r elat ed occupations 1 

Tr easur e r 1 

Human rights programme co-ordinator 1 

Museologist 1 

Staff Trainer 1 

Religion 1 

Outr ea c h 1 

Bu s iness School 1 

Trad e s 1 

Mic r o t echnology 1 

Unde rwriter 1 



REQUESTED SKILLS 

Skills Bank/WEDF 26 

Mic ro-technology related 14 

Library 14 

Confer ence participation 14 

Fund raising and grants 11 

Women as minority (immigrant, native, aging and 
disabled) 10 

Employment r e lated information 9 

Adult development and education 7 

Affirmative action/Sex role stereotyping 7 

Women to serve on advisory boards 6 

Lit e racy 7 

Lo bbying 6 

Re - e ntry 6 

Coun sel ling (personal and career) 5 

Setting up a skills bank/ Resource Centre 5 

Ne tworki~g 5 

Non-traditional programmes 5 

National training act 4 

Tr aining packages 4 

Wom e n r e turnin g to school 4 

Sexual ha~assment 3 

Prof essional women 3 

Feminist r e s ea rch/Academic woments studies 3 

Cont in uing education/Life skills 3 

Conunun i ty d ev e lopment 3 

lluma n r ights education 2 

Women and Health 2 

Ed uca tional l eave 2 

Daycare relat ed 2 

Offic e a utoma tion and clerical workers 2 

Econo 111 y -a nd educa tion for women 2 

Distance education/ Outr each 2 



2 

Se wing co-op/Textilist 

Youth e mployment programmes 

Sol e support mothers 

Rural women 

Pornography 

Public School System 

Child care/day care 

Part-time opportunities 

Employee benefits 

Occupational Health 

Pa r e ntal Health 

Stres s 

Ma nageme nt consulting 

Public speaking 

Job s a tisfaction 

Ergonomic s 

Sec r e tarie s 

Multi c ultur:-a lism 

2 

2 

2 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 



NO. BAB 1 

AGENDA WORKSHEET 

FROM: ( name) Sandra Susut · 

DATE: Jan. 4/84 

SUBJECT OF PROPOSAL: Board Representative from the N.W.T. ---------------------
8 A CK GR OUN O INFORMATION: It was agreed at the previous board meeting that contact 

would be made with members from the N.W.T. to try to recruit a native woman as a 

f uture Board member. 

RATIONALE: We do not presently have a bo~rd_ member from the N.W.T. 

PROPOSAL: Results will be reported at the Board meeting. -------- ----------

ACTION REQUESTED: 

review for information subml.tted for dc-cision 

_ x __ evaluation of progress or task _____ dclegat Inn of rt•:,pontl lbil ity 

_ x __ provide me (us) wlth reconu111~11Jat lun s 

la the proposed action within the autlior· ir y col tlw };roups? ____ Yl'S ____ NO 

Referred to: ll.11,· Final Outcome 

__ I:~--:=-



Canadian Congress for Learning Opportunities for Women 

congres canadien pour la promotion des etudes chez la femme 

January 12, 1984 

Sandy Susut 
236 Corbett Ha 11 
University of Alberta 
Edmonton, Alberta 
T6G 2G4 

Leiba Aro no ff 
4607 Michel Bibaud Avenue 
Montreal, Quebec H3W 2E1 

Dear Leiba, 

It is with much thought, consideration and pain that I have drafted this 
letter many times in my mind over the past few weeks and now finally and formally 
on paper. For many reasons I feel that I mus t resign as Alberta Director of 
CCL0W. That decision has not been made easily nor without reluctance, yet I 
know 'deep down inside' that it is the right one . 

Let me say first that my resignation is a comment on myself, my health, my 
work and work-load, ' not a comment on CCL0W as an organization. In fact I shall 
miss the national perspective and contact and certainly shall miss seeing the 
Board members who have become friends not just colleagues. However, I made the 
decision entering into 1984 that I would not undertake another year lite 1983 
where I felt far too over-extended to the point that clearly my physical health 
suffered, if not my mental health. 

It is important to me to do a first-rate job of whatever I decide to take 
on. I feel that I haven't been able to devote the time necessary to do a good 
job with CCL0W in the past few months nor could I in future months. One sentence 
from Greta's report on the Women and Power -Conference really struck home to me 
ie. " .•. characteristically we are apt to chastise ourselves for not having 'done 
it all 1 ,

11
• I do not want to continue to feel guilty about a growing pile of 

pa pers from CCLO~J that I simply don ' t have time to get to . 
I plan to attend the January Board Meeting and wi 11 contribute whatever I 

can at it. I will continue to serve as a liason here in Alberta until such 
time as a replacement can be elected or appointed. I intend to stay involved 
with our CCL0W local group in Edmonton and will continue to work with our 
CCL0W Women's Education Research Project until its conclusion in June. 

2 



2 

. I am sorry for the inconvenience which will be caused by my resignation, 
but as I said earlier, it is the decision which I feel I must take. I would 
also like to thank you Leiba, and all the other Board Members for the opportuni­
ties which CCLm-J has afforded me for learning, for sharing in creating change 
for women and for meeting all of you. 

We can talk more at the Board meeting of how to handle the transition to 
a new director. 

Yours truly, 

/4✓.~~ 
Sand.fs'usut 
Alberta Director, CCLOW 



NO. BAB 3 FIWM: (name ) Leiba Aronoff 

DATE: Jan. 4/84 

AGENDA WORKSHEET 

SUB.JECT OF PROPOSAL: Con s ultation s ' 83 

BACKC:ROUND INFORMATION: I a t t end e d c o n su lt a tions with CACSW and Status of Women 

Depa rtment i n Nov e mbe r . 

---------------- ------- - - ---· -

RATIONALE: t o r e pr e sent CCLOW 

----------------------- - . . - ··--·· · 

-------------------- - -------··-- ·- - --------- - -----------------
PROPOSAL: I will report on the c onsulta tions at the Board meeting. Please see 

attache d i n forma tion . ' 

ACTION REQUESTE D: 

x review f or in fo rmation 

___ evaluation o f pr o gr ess o r ta s k 

___ provide me ( u s ) wi t h rec nmm e ndat [0 11 

- -----------

s uhmltt f'd l o r d l'c[ ,; lon 

la the propo Ae<l ac t io n wltl1in tl11._• a 11 t li11r i i y n l til t • g r oup s ? ___ YES _ _ _ NO 

l<ef e rr 1.~d to: 1};11 ,. ------

__ __ L 



NA TlONAL WOMf:.N'.) Gt<.OUP.:> Mt.t:. 11Nl: :UN1UN UL:..') \.aKUUt'c..) r c.Mil'Ol't.> l'in l iU4'4fiUA 

AGENDA 

Public Archives Building 
Room 156 

395 Wellington Street 
OTT AW A, Ontario 

OCTO Ll [ R 30 TO NOVEMBER 2, 1983 

SUNDAY, October 30 

EVENING RECEPTION 
Sponsored 'by the Prime Minister's Office, 
The Honourable Judy Erola and 
The Hcnourable Serge Joyal. 

Railway Committee Room 
Centre Block 

MONDAY, October 31 

REGISTRATION AND COFFEE 

STATUS OF WOMEN CANADA 

N.B. Discussion periods are scheduled 
for each session. 

Opening Session: 
The Honourable Judy Erola, 
Minister Responsible for the Status of Women 

Chairperson: Maureen O'Neil, Co-ordinator 
Status of Women Canada 

Status of Women at the UN: 
Julie Loranger, former Director 
UN Social and Humanitarian Affairs Division 
External Affairs 

, 20:00 

08:00-09:00 

09:00-09:30 

09:30-10:0.5 

ORDRE DU JOUR 

Edifice des Archives publiques 
Salle 156 

395, rue WeHington 
OTT AW A (Ontario) 

30 OCTOBRE AU 2 NOVEMBRE 1983 

DIMANCHE, 30 octobre 

RECEPTION EN somEE 
Parrainee par le Cabinet du Premier ministre, 
L 'honorable Judy Ero la et 
L'honorable Serge Joyal. 

La Salle du comite des chemins de fer 
Edifice du centre 

LUNDI, 31 octobre 

INSCRIPTION ET CAFE . 

CONDITION FEMININE CANADA 

N.B. Des periodes de discussion sont prevues 
pour chacune des seances. 

Seance d1ouverture : 
L'honorable Judy Erola, 
Ministre responsable de la Condition feminine 

Presidente : Maureen 0 1Neil, coordonnatrice 
Condition feminine Canada 

Statut de la femme a l'ONU: 
Julie Loranger, ancienne directrice 
Direction des Affaires sociales et humanitaires 
des Nations Unies 
Affaires exterieures 

•.. /2 



MONDAY, October 31 (Cont'd} 

STATUS OF WOMEN CANADA 

Volun ta ry Fund fo r t he UN Decade for Women: 
1v1o.rgo. re t Snyde r , Senior Off icer 
Volunta ry Fund fo r t he UN Decade for Women 

COFFEE BREAK 

Managing the process of change at the Canadian 
Inte rnat ional De velopment Agency: 
Elizabe th McA llister, Direc tor 
Integration of Women in Development 

NGOs in the UN Decade for Women: 
Anne '.Vo. ll<er, Director 
Inte rna t ional Wome n's Tr ibune Cen tre Inc. 

LUNCH (Free time) 

Canadian Preparations for the 1985 World 
Conference: 
Ma1.:reen O'Neil, Co-ordinator 
Status of Women Canada 

The Conceptual Framework for the New National 
Plan of Action: 
Lindsa y Niemann, Senior Adviser 
International Relations 
Status of Women Canada · 

The New National Plan of Action: Panel Discussion 
The panelists are: 

Louise Holmes, Director 
Social Policy and International Relations 
Status of Women Canada 

10:05-10:40 

10:40-11:00 

11:00-11:45 

11:45-12:30 

12:30-14:00 

14:00-14:30 

14:30-14:45 

14:45-15:45 

LUNDI, 31 octobre (suite) · 

CONDITION FEMININE CANADA 

Fonds de contribut ions volontaires pour la 
Decennie des Nations Unies pour la fe mm e : 
Margaret Snyder, agent princ ipa l 
Fonds de contributions volonta ires pour la 
Decennic des Nations Unies pour la femme 

PAUSE-CAFE 

Administrer les changements au se in de J'Agence 
canadienne de developpement international : 
Elizabeth McAllister, directr ice 
Integration des femmes dans le developpement 

ONG au sein de la Decennie des Na t ions L'nies 
pour la femme : 
Anne Wa lke r , directrice 
International Women's Tribune Centre Inc. 

DEJEUNER (Temps libre) 

Preparatif s canadiens pour la Conference 
mondiale de 1 985 : 
Maureen O'Neil, coordonnatrice 
Condition feminine Canada 

Le cadre conceptuel pour le nouveau plan 
d'action national : 
Lindsay Niemann, conseillere principale 
Relations internationales 
Condition feminine Canada 

Le nouveau plan d'actiQn national : 
Reunion-debat. Les invitees sont : 

Louise Holmes, directrice 
Politique sociale et relations internationales 
Condition feminine Canada 

... /3 



MONDAY, October 31 (Cont'd) 

STATUS OF WOMEN CANADA 

The panelists are: (Cont'd) 

Angela Sutcliffe, Head 
Pa rli a menta ry Relati ons 
Sta tus of Women Canada 

Chris tine Blain, Director 
Economic Policy 
Status of Women Canada 

Lindsay Niemann, Senior Adv iser 
International Relations 
Status of Women Canada 

COFFEE BREAK 

The New National Plan of Action: Open Discussion 

EVENING RECEPTION 
Sponsored by Her Worship Mayor Marion Dewar 
Mayor's Office 
City of Ottawa 
2nd Floor 
Ottawa City Hall 
111 Sussex Drive 
OTT AW A, Ontario 

*WOMEN'S PROGRAMME 

Address: 
The Honourable Serge Joyal, 
Secretary of State and 
The Honourable Judy Erola, 
Minister Responsible for the Status of Women 

*For groups currently supported by the Programme. 

14:45-15:45 

15:45-16:00 

16:00-17:00 

I 8:00-19:00 

19:00-20:30 

LUNDI, 31 octobre (suite) 

CONDITION FEMININE CANADA 

Les invitees sont : (suite) 

Angela Sutcliffe, chef 
Re lat ions parlementaires 
Condition feminine Canada 

Christine Blain, directrice 
Politique econcmique 
Condition feminine Canada 

Lindsay Nlemann, conseillere principale 
Relations internationales 
Condition feminine Canada 

PAUSE-CAFE 

Le nouveau plan d'action national : Discussion 

RECEPTION EN SOIREE 
Parrainee par Son Honneur le maire MarionDewar 
Bureau du maire 
Ville d'Ottawa 
2eme etage 
Hotel de ville d'Ottawa 
111 , promenade Sussex 
OTT AW A ( Ontario) 

*PROGRAMME DE PROMOTION DE LA FEMME 

Discours : 
L'honorable Serge Joyal, 
Secretaire d'Etat et · 
L'honorable Judy Erola, 
Ministre responsable de la Condition feminine 

* Pour les groupes actuellement subventionnes 
par le Programme. 

. .. /4 



TUESDAY, November 1 

NORTH-SOUTH INSTITUTE 

- l 

COFFEE 08:30-09:00 

The Special Role of Women's Organizations on 09:00-10:00 
Disarmament and Development: 
Inga Thorsson 

COFFEE BREAK 10:00-10:15 

Presentation on the North-South Institute's Report 10: 15-11 :00 
on Women and International Development Co-operation 

Panel Discussion: Issues arising from the previous 11 :00-11 :45 
two presentations. The panelists are: 

Maryon Brechin 
Theodora Foster 
1\\arta Samper 
Sharon Channer 

CANADIAN ADVISORY COUNCIL ON THE 
STATUS OF WOMEN (CACSW) 

LUNCHEON 
In the Foyer adjoining the Conference Room 

Opening Remarks: 
Lucie Pepin, Pn~sident 
Canadian Advisory Council on the Status of Women 

Address: THE CANADA HEAL TH ACT 
The Honourable Monique Begin, 
1\linister of Health 

Questions and discussion 

11:45-12:30 

12:30-12:40. 

12:40-14:00 

MARDI, 1er novembre 

INSTITUT NORD-SUD 

CAFE 

Le role special des organismes feminlns 
concernant le desarrnement et le developpement : 
Inga Thorsson 

PAUSE-CAFE 

Presentation portant sur le rapport de l'Institut 
Nord-Sud sur la femme et la cooperation en 
matiere de developpement international 

Reunion-debat: Questions relatives aux deux 
presentations precedentes. Les invitees sont : 

Maryon Brechin 
Theodora Foster 
Marta Samper 
Sharon Channer 

CONSEIL CONSULTATIF CANADIEN DE LA 
SITUATION DE LA FEMME (C.C.C.S.F.) 

DEJEUNER 
Au foyer attenant a la salle des conferences 

Mot de bienvenue : 
. Lucie Pepin, presidente 
Conseil consultat if canadien de la situation 
de la femme 

Discours : LA LOI SUR LA SANTE (CANADA) 
L'honorable Monique Begin, 
Minis tre de la Sante 

Questions et discussion 

... /5 



TUESDt:, Y, November 1 (Cont'd) 

CANADIAN ADVISORY COUNCIL ON THE 
STATUS OF WOMEN (CACSW) 

COFFEE BREAK 

PANEL: CANADA HEAL TH ACT 

C~a irper~: i.-1cee ~~m 
t I ·. iri "' lf µ ,,_ 1 .t1r / <t.,;' "' . 

Michelt:! Harding, President 
Ontario Health Coalition 

Dr. Debbie Copes 
Family Physician 15:,lff'~f.c..) 

Dr. Helen Glass, Pres ident 
C .::i na d i.::i n Nurses' Assoc ia t ion 

COFFEE BREAK 

Questions and discussion arising from 
previous presentations 

ADJOURNMENT 

PERSONS AWARDS CEREMONY 

Government House 

1 Sussex Drive 
OTT AW A, Ontario 

14:00-14:15 

14:15-15:15 

15:15-15:30 

15:30-17:00 

17:00 

20:00 

MARDI, 1er novembre (suite) 

CONSEIL CONSUL TA TIF CANADIEN DE LA 
SITUATION DE LA FEMME (C.C.C.S.F.) 

PAUSE-CAFE 

Debat: LA LOI SUR LA SANTE. 
(CANADA) 

Presidente : Lucie Pepin 

Michele Harding, presidente 
Coalition ontarienne de la sante 

or Debbie Copes 
Medecin de famille 

or Helen Glass, presidente 
Association des infirmieres du Canada 

PAUSE-CAFE 

Questions et discussion relatives aux 
presentations precedentes 

AJOURNEMENT 

CEREMONIE DES PRIX PERSONNES 

Residence de Son 
Excellence le Gouverneur general 

I, promenade Sussex 
OTT AW A (Ontario) 

... /6 
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WEDNESDAY, November 2 

CANADIAN ADVISORY COUNCIL ON THE 
ST A TUS OF WOMEN (CACSW) 

COFFEE 

Panel: CANADIAN CHARTER OF RIGHTS AND 
FREEDOMS 

Chc1irperson: Lucie Pepin, President 
Canadian Advisory Council on the Status of Women 

Jenni£ er Stoddart, Director of Research, 
CACSW 

Ann Bayef sky, Lawyer, Ottawa 

Claire Beckton, Lawyer, Halifax 

::Jf Beth Symes, Lawyer, Toronto 

Presentation: 
Nancy Jackman, Chairperson 
Charter of Rights Coalition 

COFFEE BREAK 

CONSULTATION: A handbook on the 
Economic role of Women 

The panelists are: 
Jennifer Stoddart, Director of Research 
CACSW 

Julie White, Researcher 
CACSW 

Janet Siltanen, Researcher 
CACSW 

08:30-09:00 

09:00-10:20 

10:20-10:30 

10:30-10:45 

10:45-12:00 

MERCREDI, 2 novembr.e 

CONSEIL CONSULT A TIF CANADIEN DE LA 
SITUATION DE LA FEMME (c.c.c.s.F.) 

CAFE 

Debat : CHAR TE CANADIENNE DES 
DROITS ET UBER TES 

Presidente : Lucie Pepin, presidente 
Conse il consultatif canadien de la situation 
de la femme 

Jennifer Stoddart, directrice de la Recherche 
c.c.c.s.F. 

Ann Bayef sky, avocate, Ottawa 

Claire Beckton, avocate, Halifax 

Beth Symes, avocate, Toronto 

Presentation : 
Nancy Jackman, presidente 
Charter of Rights Coalition 

PAUSE-CAFE 

CONSULTATION : Un manuel sur le role 
economique des femmes 

Les invitees sont : 
Jennifer Stoddart, directrice de Ja Recherche 
c.c.c.s.F. 

Julie White, recherchis-te 
c.c.c.s.F. 

Janet Siltanen, recherchiste 
c.c.c.s.F. 

... /7 



WEDNESDAY, November 2 (Cont'd) 

CANADIAN ADVISORY COUNCIL ON THE 
STATUS OF WOMEN (CACSW) 

NEW BUSINESS 

l\,adeleine Dubuc, Therese Casgrain Foundation 

LUNCH (Free time) 

WOMEN'S PROGRAMME - SECRETARY OF STATE 

Workshop on procedures relating to requests 
for funds 

Huguette Labelle, Under Secretary of State 

Lise Lavoie, Director 

AJOURNMENT 

12:00-12:20 

12:20-12:30 

12:30-14:00 

14:00-16:00 

16:00 

MERCREDI, 2 novcrnbre {suite) 

CONSEIL CONSUL TA TIF CANAD I EN DE LA 
SITUATION DE LA FEMME (C.C.C.S.F.) 

NOUVELLES AFFAIRES 

Madeleine Dubuc, Foundation Th erese Casgrain 

DEJEUNER (Temps libre) 

PROGRAMME DE LA PROMOTION DE LA 
FEMME- SECRETARIAT D'ETAT 

Atelier sur les processus rel a tif s aux 
demandes de f inancement 

Huguette Labelle, sous-secretaire d'Etat 

Lise Lavoie, directrice 

AJOURNEMENT 



SUGGESTIONS SOUGHT ON THE PROJECT 

"WOMEN AND THE ECONOMY" 

The Canadian Advisory Council on the Status of Women 
is undertaking a project concerned with the economic aspects 
of women's lives in Canada. The intention of the project is 
to produce a handbook for women and women's groups which .would 
serve as a r e ference text and lobbying/organizing guid~ on 
economic i s sue s. The projec t i s in its formative stages and 
we are ga the ring suggestions from various sources concerning 
the range and type of issue s covered bv the handbook, as well 
as arguments to be presented concerning possible stategies 
for overcoming the disadvantaged economic circumstances of many 
women in Canada today. 

A prelimina ry outline of the handbook is presented below. 
If th e re is a nvthinq vou would like to see added, or if there 
is an issue/argument you feel r e quires especial attention, we 
would aopreciate h e aring frqm you. More general comments on 
the format and overall usefulness of the handbook, including 
ways in which its effe ctivene ss may be improved, would also 
be of b enef it to those involve d in its final production. Please 
addre ss comments and suqgestions to Julie White or Janet Siltanen, 
c / o Canadian Advisory Council on the Status of Women, Box 1541, 
Station B, Ottawa KlP SRS (telephone 613-9924975). 

PRE LI MINARY OUTLINE OP WOMEN AND THE ECONOMY HANDBOOK 

"INTRODUCTION" 

The many ways in which women's lives are affected by 
econo mic concerns - from the cost of living to tax to micro­
t echno log y - may seem fragme nte d and unrelated. The ~urpose of 
the introduction is to mak e the connections between diverse 
aspec ts of the economic r e alit~e s of women's lives, and place 
the m within an overall perspe ctive. 

. ... /2 
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The introduction will brieflv outline general features of 
the circumstances which shape women's access (or lack of access), 
to economic resources, security and independence. Particular 
attention will be given to the dramatic changes in women's 
experiences of work in the home and the paid labour force, and 

•the pressing concerns about the impact of the current economic 
recession on women's economic position. 

Part One 

Part one of the handbook is organized around a woman's 
workcycle in relation to both t he home and the paid labour 
force. It discusses problems a rising throughout the typical 
pattern of r.hild rearing and e mp loyment for women, and presents 
information on women's economic circumstances during four main 
stages in their lives. Wh e r e app ropriate the discussion will 
consider the pa rticular circumstances of certain groups of women 
(for examp l e , immig r a nt wome n , native women, rural women and 
s inql e pare nts). Th e four stage s, and an indication of the 
proble ms/issues raised within e a ch, are as follows: 

a) .Y.onnger wome n 
Discuss e s e conomic issues facing women roughly 
uo until they have their first child. These 
include th e qualitv and range of education 
and training for young women; part-time 
employment among young women; difficulties 
gaining e ntry into full-time employment; and 
links betwee n education/training and job segre­
gation. 

b) Ha ving childre n 
uiscusses t h ree · different situations of women 
with childre n. The first is the transition 
from full-time employment to full-time mother­
hood, and t he economic circumstances of married 
women who a re full-time mothers. This includes 
a consideration of how many women leave paid 
work for fu ll-time child rearing; the condi­
tions und e r which this occurs; how long women 
are full-time mothers; and what this means 
in terms of the loss of economic independence, 
change s in hous e hold financing and the distri­
butio n o f e conomic resources in households . 

. . . /3 
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The second situation .i:s women who do not 
leave paid work when they hav~ children. 
The diffe rent wavs in which continuous 
employment and child care are combined will 
be discussed (for example, paid homework, 
part-time employment, full-time employment). 

The third situation to be considered is the 
economic position of lone mothers, · including 
the di ffic ulties they face with regard to, for 
e x a mple , qove rnment benefits, employment and 
child ca r e . 

c) Bac k i nto t h e labour force 

Discusse s ge ne ral employment options and 
disadvantage s resulting from an interrupted 
e mplovme n t pa ttern. Includes a consideration 
of part- t ime employment, unemployment, trade 
union Protec tion and membership among those 
re - e n t € rinq pa id work, training, and re-train­
ing facilit i ~s, and the impact of technological 
c ha nge o n wome n's re-entrv into paid work. 

d) Olde r wo me n 

Describe s the economic position of women who 
are r eti r e d and living on pension income. 
Issues ra is e d concern the compound effects 
of the tvp i c al nature of women's work cycle 
on thei r e conomic position at this point in 
their economic position at this point in 
the ir l ive s . The situations of married, divorced, 
and widowe d older women will be compared and 
the partic ular problems each group faces will 
be outl i ned . 

Th i s s ect i on o f the h a ndbook draws together issues concerning 
e cono mic as pec t s of wome n's lives which reouire further explanation 
a nd mo r e de ta ile d i n f ormatio n. In addition, it presents arguments 
for a nd aqa i nst particul a r tvpe s o f social policy and directions 
f or socia l c h a nq e . The economic issues are listed below: 

••. I 4 



are listed below: 

1. Education 
- training; 
- government programs; 

apprenticeships; 
- cutbacks. 

2. Pay 
- effect of job segregation, full-time and part-time 

work, piece work; 
- low earnings and impact on earnings - related benefits; 
- effect of wage controls on women; 
- collective bargaining ; 
- equal pay legislation; 
- minimum wage polic ie s ; 

wha t would a femini st income policy look like. 

3. Emp l oyment legislation 
a) e mployment standards legislation; 
b) labour relations leg islation. 

4. Technological change 
- job change , job los s , he alth and stress; 
- technology at home, f or the consumer. 

5. Hour s of work 
- over time, shift work, part-time work, job 

sha ring, work sharing, flexi-time, compressed work week; 
- domestic hours of work. 

6. Day care and parental leave 
- provision and availability; 
- l eg islation on both; 

negotiated provisions; 
- looking at alternatives, legislated and negotiated. 

7. Economics of marriage a nd divorce 

8. 

- how finances are arra nged/shared in marriage; 
- finances of divorce, matrimonial property laws, 

support payments. 

Money 
~Tax system - spous a l deduction; 

child care deduction; 
child tax credit vs. family allowances; 

- tax system in lieu of family policy. 
b) Credit mortgages, personal loans, business 

credit; 
- effect on rural women. 

9. Ho using 
- public housing, non-profit housing and use by women; 
- private rental and purchase, economic position of 

women in housing market. 
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10. Une arne d income 

a) unemployment benefits 
b) workers' compensation 
c) welfare 
d ) pe nsions 

A Ge nera l Note on the Format of t h e Handbook 

I nforma tion containe d in Pa r t s land 2 will be presented 
in as var i ed and acce3 sible a form a s possible. ?or example, 
colourful, easy-to-read graph ics and other visual displays will 
be us ed . Par t s on e a nd t wo wil l b e cross-referenced so that the 
r eade r will b e ab l e to r e f e r eas il y both to the general context 
and more detai l e d i nforma tion o n a ny issue. Finally, each section 
will r efe r the r ead e r to addit iona l sources of information inclu­
ding p r inted ma t e ri a l, v ideo tape s a nd films. 



Na..t,lonal. Women' 6 GJt.oup Mee.tlng: O;ttawa Con.6 ul:ta..t,i,on.6 
Octobell. 30th, 79 83 NovembeJt. 2nd, 19 83 

The .thJt.ee da.y-6 06 meeting-6 weJt.e. .6pon.6o'1.ed by S.tatM 06 Wome.n Canada.;. SeCJLe.taJuj 
06 Stat{/,, and .the Adv,<,,6otty Counu.t on the. S.tatM 06 Women and Welte. at.te.ri.de.d py 
Jtep,'te-6 en.ta;tlve-6 o 6 oveJt -6.lx..ty women' 6 g1toup6. Wh.U.e the agenda. WM not plan­
ned .to Jtec.uve lnpu.t 6Jt.om .the gJt.oup.6, U di..d p1t.ovlqe. an oppolt..tun-Uy to he.all 
about the. 9ove.1t.n.me.n.t' 6 ac..t.lvLt-le-6 at ln.teJtna;tlonal and na.tional le.ve.i.-6, and 
plt.ovlde.d an lndi..c.a.tion. 06 l.t-6 6,lve. pJuo)t,{,,ty Me.a.6: women and v,lole.nc.e., wome.n 
ln the. e.c.onomy, c.ommuru.c.atlon, e.duc.a..t,i,on and '1.e.6eMc.h. · 

A6 weU, me.eting-6 f.J.J,,i.,;th the. Se.c.Jt.e.tMy 06 State., at.tended by the. 6.lx..te.e.n 6unded 
Women' 6 gJt.oup6 , alme.d .to c.1..a.Ju 6 tJ .the. 6-tatM o 6 gove.Jtn.me.n.t a.man .to -lnc.Jt.e.Me. 
6undi..ng .to wome.n' 6 plt.ogttammv.i aJ.i we.Lt aJ.i plt.oc.e.duJt.e.-6 .to a.c.c.e-66 the.6e. 6und.6. 

1 n.te.Ji.na;tlonal. Con.te.x..t JtUa.t..e.d .to Wome.n '6 1Mue.6 

Se.vu.al. global the.me-6 e.me.1t.ge.d 61tom .the. vaJuoM .talk.6 whlc.h hlghUghte.d 
wo Jtld wlde. c.ommo n c.o nc.e.Jt.n.6 Jt.e.la.t..e.d .to .the. -6.tatM o 6 women e. ve.1t.ywhe.1t.e. 
wh,lc.h pllovlde.d a 6ttame.wo!tk 601t. the. c.oM ui;ta..t,i,on-6: 

- 6e.mlru.::::a,llon o 6 hoMe.ho.td-6 and pove.Jt.ty -W g1tow,lng e.veJr..yi,vhe.1t.e. 
and 6.te.adi...ty -<.nc.1te.a1.ilng ln -the. U.S. and Canada.. (One. ln 6.lx 
Me. 6e.ma1.e. he.ade.d ln Canada}; '. 

- powe.Jtle6 6 ne-6-6 o 6 wome.n e.ve.JttjWhe.tte. uru.tu M ln .te.Jtm-6 o 6 OU/t. 

lmpact on the. 6 y6.te.m: ln.te.Jtna;f,A,onal. de.ve..topme.n.t a.-66,<,,6.tanc.e. 
and .tll.ade. ha1.i a ne.ga..t,lve. e.6 6e.ct on wome.n be.c.a.u6e. they Me. 
not lnc.lude.d; • 

- l 6 e. c. o no ml c. -l nd e. p e.n de. n c.e. ,<,,6 M e. d aJ.i .the. c.'1.-l.t e.Ma., th e.Ji.e. ,<,,6 
e. v,tde.nc.e. -that .the. -6 tatM o 6 women l-6 de.te.'1.-loJc.a..t,i,ng wo!tld 
w,lde. bec.aM ~ wome.n have. no powe.1t; 

ln de.ve.foplng Thlttd Wo!tld c.oun.t!Ue.-6, new job-6 Me. golng to 
me.n be.c.aU-6 e. 06 the. -i..mpact 06 te.c.hnology, the. ba.lt.te.Jc. .6y6te.m 
l1a1.i changed to a money .6tJ.6.te.m, women have. fo-6-t. job-6 and 
mU-6t tunn .to .the. infio'1.ma1. .6e.c.tott job6 (job6 c.1t.e.ate.d by .the. 
indi..v-ldua1) inc.ludi..ng pJr.0-6 -tftu.ti. on . He.1t.e_ ln Canada. .the. 
de.bate. on plto6-ti..tu.ti.on -l-6 jU-6.t be.g-i..nrii..ng; 

- -ln de.ve..toplng c.oun.t'1.-lv.i and bt the. Thlll.d Wo!tld, women' -6 
-<..66ue.6 Me he.aLth, n~on, e.duc.a..t,lon a.nd e.mpioyme.n.t; 

"wl.thotLt pe.ac.e. .thue. c.a.n be. no de_ve.lopme.n.t, w,l.thou.t 
rleve..topme.n,t the.'1..e. c.an be. no pe.ac.e., wome.n Me the. .6olution. 
to tlte. p1tob.te.m"; 

pa!.i t the.oJue.-6 o 6 ec.ono m,i.,c. de.ve.lopme.n,t and the. t.'1.-lc.kte.-down 
e66ect mU-6:t be. .11,e.plac..e.d by a moJte. ,i.,n.te.g1tate.d appttoa.c.h. 

- Inga Tliolt-6-6 on, Und e. ,'L Se.c..Jte..tM!,f o 6 S.ta.,te. 60'1.. Foll.ugn J.,kril-6.tfl.y 
06 Swe. de.n on U.N. V,Lsa.11.mame.nt CommlM-lon, plt.Ov-lded e.nc.ouJt.age.­
me.nt 60'1.. wome.n to c..ontinue. to wottk towMd-6 pe.ac.e. and de.ve.lop-
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me.n-t, c.aLllng 601t women - M the. ma j oJt..lty me.mbe.M o 6 p!te6J.iU:1!.e. g1tou.pt1 -
to Me. thutt powe.1z.. She. c.aUe.d on women to bec.ome. ve.Jz.tj k.nowi.e.dge.able., 
ve.lttj -<-nvolve.d, and to peMe.vette. The next de.c.ade. w.lU- be CJr.u.uai.. 

Canada and the. U.N. Ve.c.ade. 601t Women - 1985 

StatM 06 Women Canada hM de.ve.f.ope.d a c.onc.e.ptu.ai. 6ttamewo!tk M a bM-i.6 
601t ~ ac.uv~v., 1te.late.d to the. Ve.c.ade. on Wome.n. It w.lU -<-nci.u.de a 
plto c.u-6 o 6 c.on6ul:t~on w-Uh wome.n' -6 gttou.pll to develop a national Jz.e.poJz.t 
601t p1z.v.,e.nt~on to the. Wo!tld Con6e1te.nc.e. -<-n 1985. The J.iu.bjec.t matte.It 
w,lU be. 01tgaruze.d unde.1t th1z.e.e. Co1te. Top-<-c. G1Wu.pt1: , 

- the. Ec.onomlc. I nde.pe.nde.nc.e. o 6 Women; 
- Women -<-n PubUc. U6e.; 
- Women M Pe.Mon.6: the. Right to Se.c.u.Jt..lty 06 the. pe!L6on and the. 

In-te.gJt..lty 06 the. Indiv-<-dual. 

The. Honou.Jz.abf.e. Judy E1z.ola , -<-n he.tt addttv.i1.,, Mke.d women' f.i gttau.p-6 ta manltolt. 
all le.vel6 o 6 p1z.ov-<-nual, 6e.de.1z.al and tetuiltotrJ.al. ac.UonJ.i and ai.f.io ta 
c.on-t1tlbute. VtuJz. ,i_de.M, ( e. .g. da1J-c.a1te. and .:tJtan).,Lt-<-on ftoMv.i beg-<-n at the 
muruc.ipal le. vef. l . 

- Canada ti c.UMen,tly a me.mbu. 06 the. U.N. Comm-<--6J.i-<-on on the. Sta.tu.J.i 06 
Women whlc.h me. e.;u eve.tty two ye.aM, ( :thl!tty-two membe.lL6) and planf.i to 
Jwn again un--t-<-i '85. 

Canadian IMuv.i: 
(fl Canada Health Act, and ( 2 I Canadian ChaJz.te.tt 06 Right-6 and Fttee.dom6 

1. Canada ffe.aUh Act 

A pane.t e.xpo-6e.d the. my:th-6 on wlu_c.h Mgume.n:tf.i 6ott e.x.ttta b-<-U-<-ng and 
tv!ie.Jz. 6e.e.-6 Me bMe.d. Be.ljond p1z.e,M.1tv-<-ng the. pttv.ien-t f.itJf.ite.m, the 

· Canacli..an NuJL,!i e.-6 AMoua;t,lon and the. Canadian He.oLth Coal-<-tion atte. 
fobblJ-i..ng to -6 t1z.en9the.n ,\.frd,i cai tre bu Jre-allgnh-ig ttv.iouttc.u -60 M -to 
expand ,!ie..1tv,i.,c.e.6 :to ,i_ndude. f10mec.Me, me.n-tal hoJ.ip-<-tal J.iettv-<-c.v.i, 
c.h1z.oruc. c.Me. , and to v.itabwh a le.M c.o6iltJ c.ommu.nlty bMed he.ai.th 
6tjf.it.e.m. Th ey Me. t.he. Wo!tld Health Ottgan-<-6a.-tlon' f.i de.6,i_~on 06 
h e.aUh M : 

"6 -tate. 06 c.omple.t.e. phy6-<-c.al , me.n-tal and J.ioual we.U­
bung whlc.h ,i.,,t> mo1z.e. .dian t.he. abJ.ie.nc.e. 06 dUe.Me ott 
,i.,n6,i_,Jtm-Uy" 
- Geneva, Sw-Uzvr.land , Wo!tld He.aUh Ottgan,i.,za.tion 1946. 

W,i.,t~n .t.lUJ.i c.onte.x.t. 11 Mue.tal c.aU6a.t.ion" 06 -<-U-he.aUh Me tte.c.ogn-<-J.ied 
( ,i.,. e.. e x.,te.,'1.nal to ouJz. human -6 tJ 6 tem-6 Me. e.nv✓Ur.o nme.n-tal c.aM v.i) whlc.h 
c.an -6 e.twe. M tl1e bM G!i Solt advoc.ac.y to de.al wlth -t>t.lte.M, une.mployme.n-t, 
r-10Uu-ti.on. 
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(21 Canacuan Cha.tr.-te/i 06 1Ughu and F1te.e.dom6 
In gene.Ital. the J.itatw., 06 the. new Cha.JtteJt L6 not cleaJr.. and .6e.ve.Jt.al .&ectlo~ 
Welte. fughligh:ted 601t paJl.tic.ui,M a:t:te.n.t-lon. 

Se.won 15 wfuc.h pJtav,i_de.-6 equaUty 601t women undeJL and be601te. the laJAJ dou 
not c.ome. ,i_n.;to e.66ec.:t un.t-U. ApJt,,j_f 17, 1985, in 01tde1t to ail.ow PJtovincla.l 
Gove1tn.me.n.t-6 the. time. to bJt,,j_ng thu11. favJ,6 in Une. w.Uh the. ChaJr..:teJt. To 
date. 6ew c.hange.-6 have. be.en made ,i_n tho.&e. c.a.6e-6 whlc.h have be.en 601UAJaJr..de.d 
and women have be.en ai.e.Jt:te.d to que.-6tion the. quaUty 06 the.-6e. audLt-6 and 
to unde.Jt:take. to Jr..ev,ie.w p!tov,i_nuai. le.gL6lation the.m6e.lve-6. 

En:tJr..enc.fung equal. 1t,tgh;t,,~ L6 -lifle,ly to ,involve. Utigation M one. · .&tlta:te.gy. 
Women we.Jte uJr..ged to lobby to e. nJ.iuJr..e. that ouJr.. v-lew 06 e.quaUt,j plte.va,ii,6 by 
J.ipe.ak,i.ng, w1t,tting an.d adopting lLUgation J.it/ta:te.g-le..& .6uppolt:te.d w.Uh 6und6 
1taL6e.d f.,oJr.. tfu-6 pU!tpMe.. 

C.C.L.O.W. ,(,,6 a..ltte.ady a membvi 06 the. Cha.Jtte.Jr.. 06 1Ugh:t.6 Coa-Ution to plan 
and J.it!tategL6e. action-6 ,fo an;t,<,e,i.pation 06 ApJt,,j_l, 1985. 

Meui.a.1-6 W-Uh Wome.n'-6 P1tog1tamme.-6 Octobe.Jr.. 31-6t and Nove.mbvi 2nd, · 1982 
(.6ee taclie.d doc.ume.na) 

Lobby e.6 6oJr..-l6 by -the g1toup,6 -involve.& wah the. J.iuppolt:t 06 AL6la ThompJ.ion 06 CRIAW, 
J.iuc.c.e.ede.d ,in J.ie.;t,,ti..ng the agenda and the. p!LOC.e.-6-6 to add!te.J.>-6 the. L6J.iue.-6 11.e.late.d :to 
the. Cab,ine.t Voc.ume.n.t to ,inc.Jr..e.Me. 6und,ing 6oJt wome.n'J.i p1to91tamme.-6, the. ne.e.d :to 
J.itJte.ngthe.n the. Wome.n '.6 P1tog1tamme, and to e.-6.tabwh cleaJt gtude.Unu 6011. a.ppU­
c.ation-6 601t 6uncling. 

At the. c.onc.lw.,,i_on 06 me.e.ting.6: 

1. We. we.Jr..e. M.6u1ted that ,i_nc.Jr..e.Me.d 6uncling WM 6oJt:thc.omlng, but not 
when oft how muc.h; 

2 • . .that .the. aprJo,intme.n.,t o 6 a V,iJt e.ctoJt o 6 Wome.n' .6 PJtog1t.amme.1.> WM 
,in JJILO C.(!, !,6; 

3. Huguet,te. woui,d meet with U.6 .to woJtk on gtude.Une.1.>; 

4. anotlie.Jt c.onJ.iui,ta;tion WM .6et 601t Ve.c.'embe.Jr.. 13th, 1983, wfuc.h 
WM late.Jr.. c..anc..e..lted and Jr..Ucri e.dule.d 601t Ja.nUMtj 17th, 19 84. 

LA/,6md 
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P•,asident 
of the Treasury Board 

I r:. 
President 
du Conseil du Tresor 

'• .!RECEIVED DEC 2 t 1983 
I 

Decemoer 15, 1983 

Leiba Aronoff, 
President, 
Canadian Congress of Learning 

Opportunities for Women, 
692 Coxwell Avenue, 
Toronto, Ontario. 
M4L 3B6 

Dear Ms. Aronoff: 

RE: Advisory Committee on 
Affirmative Action 

Thank you for ensuring that your Association 
was represented at the August 8th meeting, to discuss 
the implementation of affirmative action in the federal 
Public Service. I regret the tardiness of this follow­
up to that meeting; however, I and my officials have 
been very busy meeting the early targets for operation­
alizing the program. As you are no doubt aware, I 
announced, as promised, a numerical target for improving 
the representation of women in the Management Category 
of the Public Service; that target is to double the 
number of women by 1988. In addi~ion, the Treasury 
Board has developed and is providing training to 
departmental affirmative action staff. 

As agreed at our August meeting, I now offer 
some proposals for the continuing participation of 
women's groups in affirmative action, as well as 
information regarding other advisory groups on equal 
opportunity. 

Ca11ada 
wor1mg lriM>llons 
together ense,mie 

Ca 11•1 na(a 
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There is both a Joint Council on Indigenous 
Participation and an Advisory Committee on Employment 
of the Handicapped. The Joint Council is composed of 
the Presidents of the five national Indigenous associa­
tions, plus officials of the Treasury Board Secretariat 
and the Public Service Commission. It is co-chaired by 
representatives of these latter two organizations. The 
mandate of the Joint Council is to provide a forum for 
continuing discussion of the implementation of the 
Indigenous Participation policy, so that the Public 
Service program will be workable and effective, as well 
as positive and responsive to the needs and aspirations 
of Indigenous people. A working level group which also 
has representatives from the five national Indigenous · 
associations, the Treasury Board Secretariat and the 
Public Se rvice Commission, a ss ists the Joint Council in 
formulat i ng recommendations. In the past, as necessary, 
the Joint Council has met with the President of the 
Treasury Board and jointly with the Secretary of the 
Treasury Board and the Chairman of the Public Service 
Commission . 

The Advisory Committee on Employment of the 
Handicapped does not have a working level group similar 
to the Joint Council, but d i rectly advises officers of 
the Treasury Board on existing and anticipated problems 
related to the policy to increase employment opportunities 
for handicapped people in the Public Service. The 
terms of reference for this Committee are attached for 
your information. 

I propose, for your consideration, the 
establishment of an advisory committee composed of the 
presidents or representatives of major women's groups 
across Canada, as per the attached list. The mandate 
of · this committee, similar to that of the Joint Council 
and the Advisory Committee on the Handicapped, would be 
to provi de a forum for the continuing discussion of 
government initiatives, in this case to improve the 
situation of women in the Public Service. More 
s p e c ifically, the Committee could advise concerning the 
implementation of affirmative action; assist in the 
ident i fication of systemic barriers confronting women 
in the Public Service or wishing to join it, and advise 
about means to overcome them. This would include 
advising on existing personnel policies affecting 
women, such as part-time work, and more general concerns 
such as job classification . Since in the present 
restraint situation it is not realistic to suppose that 
we can move on all fronts at once, the Committee's 
advice concerning priority issues would be of assistance 
to the government. 
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I believe it would be best for the Committee 
to meet as necessary, with Margaret Cottrell-Boyd, the 
Assistant Secretary of the Human Resources Division, 
which is responsible for affirmative action. The Joint 
Council meets irregularly and the Advisory Committee on 
the Handicapped meets twice annually. I would, of 
course, be happy to meet with the Committee when this 
is requested. Travel and out-of-pocket expenses would 
be refunded by the Treasury Board Secretariat and an 
honorarium provided. 

Once again, thank you for the interest and 
concern that you have expressed in ensuring the 
effective implementation of affirmative action in the 
f e deral Public Service. I look forward to receiving 
your comments as to the nature of your continued 
participation. 

Yours sincerely, 

THE HON. HERB GRAY, P.C., M.P. 



PROPOSED LIST OF PARTICIPANTS 
WOMEN'S ADVISORY COMMITTEE ON AFFIRMATIVE ACTION 

Canadian Advisory Council on the Status of Women 

National Action Committee on the Status of Women 

National Association of Women and the Law 

Canadian Federation of Business and Professional Women's 
Clubs 

Canadian Federation of University Women 

La federation des femmes du Qu~bec 

Native Women's Association of Canada 

Canadian Congress of Learning Opportunities for Women 

Canadian Association of Women Executives 

Canadian Research Institute for the Advancement ·of 
Women 

I 



ADVISORY COMMITTEE TO THE PRESIDENT OF THE 
TREASURY BOARD ON EMPLOYMENT OF THE 
HANDICAPPED (ACE) TERMS OF REFERENCE 

Individuals have been selected from the names proposed 
by a number of handicap organizations. Selection was 
made to provide the best mix of expe r ience with respect 
to various handicaps, geographic distribution and 
personal expertise in subjects related to the 
employment of those with handicaps in the federal 
Public Service. 

The Committee will act as advisor to the President of 
the Treasury Board through officers of Treasury Board 
Secretariat. Its members will provide advice on 
existent and anticipated problems, especially from the 
perspective of the handicapped. They will assist 
officers in Treasury Board Secretariat and elsewhere in 
the Public Service, who are responsible for the 
program, to better understand and analyze such 
problems; and, to develop means of dealing with such 
problems, which are practical and effective and which 
reflect sensitivity. 

The Committee will be responsible for ensuring that the 
diverse problems encountered by those with different 
kinds of disabilities are given the necessary 
considerati,dn. The members will be requested to obtain 
opinions on specific questions from the consumer group 
they represent. They will assist officers of Treasury 
Board Secretariat in deciding on priorities within 
approved projects(e.g., which modifications are the 
most effective or require the earliest attention). The 
Committee will also be available for consultation by 
other federal government departments on specific topics 
upon request. 

It is anticipated that there will be a maximum of three 
meetings per fiscal year. Meetings will be held in 
Ottawa and last a maximum of three days. Travel and 
out of pocket expenses will be refunded by Treasury 
Board Secretariat. An honorarium ($100/day) will also 
b e provide d. Those who incur significant personal 
expenses on behalf of the Committee (e.g., long 
distance telephone calls from a private phone) will be 
r e imbursed in specific cases. 

An officer· of the Treasury Board Secretariat will serve 
as permanent secretary to the Committee. 

Oct obe r 1982 



J anuary 1984 

CCLOW RESOURCE CENTRE 
MATERIALS SELECTION POLICY 

GENERAL PHILOSOPHY AND PURPOS E 

CCLOW i s a na tiona l, non-pro f it, voluntary organization concerned with the 

develo pment and promotion of l earning opportunities for women. 

CCLOW i s the one organiza tion i n Canada which functions as an advocate for 

women who r e quir e edu cation or tra in i ng to obtain jobs, hold on to them, 

a dvance i n them; and t o assume leadership positions in their communities. 

It i s also concerned with helping service providers develop innovative 

progr a ms wh ich supply the tra i ning and education women need. 

The pur pose of the Resourc e Cent re is to ga ther, organize and share materials 

a nd i n forma t i on r e l a t ed t o women' s l earning, education, and training and to 

f ul fi l l t he need fo r a central i z ed set of resources with this focus. 

CLIENTELE 

The ma t e r ials and info rmation on such topics are to be gathered as needed for 

CCLOW' s po l i cy and project r e search as well as on an ongoing basis for the 

r equ es ts of government r es earchers and policy analysts, academics, union educa­

tor s , commun i ty 'developers, the media, students, women searching for transition 

programs , and many o t her client ele . 

S~LECTTON CRITERIA 

The fo J l owing criteria a r e applied to it ems under consideration for purchase: 

1 . Re] e van::e t o the ac tivit ies of the organization. 

2 . Curr enc y - Time l i ness. 

Ma in ta i n i ng curren t information is essential. However, the continuing 
usef ul nes s and r elevance of t he cont ent has higher priority than 
publication da t e a lone. 

J 
I 
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3. Adherence to a feminist viewpoint with use of a variety of sources to 
sel ec t materials which are not readily available in mainstream libraries. 

4. Availability - True need supercedes any inconvience of acquisition. 

5. Response to an expressed need within the organization. 

6. Support for a new area of activity within the organization. 

· 7. Co st. 

8. Networking and Referral Value - Identification of other collections 
relating to women. 

9. Focus on women who are no longer participating in the primary and secondary 
school systems. 

1.0. Scope - Within the CCLOW mandat e , to select comprehen_sively for Canadian 
Province s and Territories and selectively for other countries. 

11. Priority. - That there be a 3 tier priority in selection: 

a) Materials which we actively solicit e.g. materials needed to pursue 
the ongoing work of CCLOW. 

b) Mater ials whic h · we may solicit e.g. submissions in a related area may 
r equire backup materials on an ad hoc basis. 

c ) Unsolicited materials which if useful would be kept e.g. a feminist 
maga zine which might not deal directly with education but would 

enhance our feminist perspective. 

TYPES OF MATERIALS 

CCLOW will collect materials in any type of format which will fulfill its 

se l ec t.ion crit e ria. Content, not format is the primary consideration. Type 

of materia l s could include: 

1 . PRT.NT 

Mono gr a phs 

Pamphl ets 

Research Repo rt s 

Seria l s 

News pa per Cl ippings 

Sta tist ical Information 

Can.:iclian and Provincial Government Documents 

Ot he r Gover nment Documents 

I nt erna tional Organization Do cuments, 
e . g . Unit ed Na tion s 

KHs 

2. NON-PRINT 

- Audio Cassettes 

- Video Cassettes 

- Films 

- Recordings 

- Computer Software 



CCLOW LEARNING RESOURCE CENTRE - JANUARY '84 

1. BRIEF NARRATIVE STATEMENT ABOUT PROJECT 

The purpose of the Resource Centre is to gather, organize, and share 
materials and information related to women's learning, education and 
training, and to fulfill the need for a centralized set of resources 
with this focus. 

2. OBJECTIVES OF THE PROJECT 

Phase I of the project which was projected to take a year to complete 
involves forming a collection of materials on women's learning, training 
and education, establishing procedures for its usage and beginning the 
circulation of materials. 

3. WHO IS INVOLVED IN THE PROJECT 

RESOURCE CENTRE ADVISORY GROUP 

1. Frieda Forman 
Research Officer 
Women's Educational Resource Centre 

2. Joan Fulford 
Assistant to the Program & 

Public Relations Manager 

3. Judy Tobin 
Research Officer 
Office of Development Research 

4. Shirley Brazer 
Librarian 

5. Gheorghina Szasz 
Librarian 

OISE 
252 Bloor St. West 
Toronto MSS 1V6 
923-6641; Ext. 244 

North York Public Library 
35 Fairview Mall Drive 
North York M2J 4S4 
494-6923 

T.V. Ontario 
Box 200, Station Q 
Toronto M4T 2Tl 
484-2600, Ext. 2360 

CCLOW 
692 Coxwell Ave. 
Toronto M4C 3B6 
461-9264 

CCLOW 

Began October 1983 and continues to meet on an ad hoc basis to work on specific 
projects. 



CCLOW STAFF 

4. Shirley Brazer 
Librarian 

5. Gheorghina Szasz 
Librarian 

2 

32 weeks 
begin July 11, 1983, finish Feb. 17, 1984 

32 weeks 
begin Oct. 24, 1983, finish June 10, 1984 

Gheorghina reports directly to Shirley and Shirley reports to Susan. 

4. TIME LINES FOR THE PROJECT 

The actual COED project which began in July and ends June 1984, although 
CCLOW has applied for funds to continue the Resource Centre on an ongoing 
basis as a regular service of CCLOW. 

5. WHERE T:iE PROJECT IS AT THE TIME OF REPORT 

' The cataloguing and classification of materials is in process and outdated, 
non-relevant materials have been discarded. 

Also new materials are being actively solicited especially provincial gov­
ernment documents, statistics, and periodicals which we did not automatically 
receive previously. 

Reference service is being offered on request and there has been a regular 
small number of requests. 

The next s~ep · in the evolution of the resource centre is to publicize its 
existence to members and to describe the kinds of materials and services we 
can offer. 

6. WHERE IT WILL BE AT END 

It is projected that by 
circulation policy will 
publicized and in use. 
and funded, a part-time 
Resource Centre. 

the end of June, the cataloguing will be finished, 
be developed and the services of the resource centre 
Assuming the Secretary of State proposal is accepted 
librarian will be hired to operate and maintain the 



SOME FACTS ABOUT THE RESOURCE CENTRE OF OUR ORGANIZATION 

Being a national organization concerned with the development and promotion of 
learning opportunities for women in Canada, the purpose of the R.C. is to organize 
and share materials and information related to women's education and training 
opportunities to obtain jobs, hold on to them, and to assume leardership posi­
tions in any area. 

Since women as a group perceive themselves as having been denied equitable access 
to educational and career opportunities because of sex-role stereotyping, the 
R.C. is indeed serving a disadvantaged group. The variety of material gathered 
here contains mainly publications not readily available in mainstream libra­
ries. 

The overall strategy of service involves offering appropriate assistance to 
each user, according to her particular needs. 

Our maJor collections of materials from a feminist viewpoint include 

Affirmative Action for Women 
Equal Opportunity .in Education 
Equality of Employment Opportunities 
Equal Pay for Work of Equal Value 
Sex Discrimination 
Non-traditional Jobs 
Labour Supply 
V:id.ence Against Women (Pornography) 
Women's Employment Reentry 
Women in Business 
Women and the Constitution 
Feminist Politics 

Some of the subject areas in which our Resource Centre is currently gathering 
materials on EDUCATION and WOMEN' S LEARNING include: 

Illiteracy 
Adult Education & Adult Basi~ Education 
Post Secondary Education 
Sfills Development 
Educational Leave & Occupational Training 

More general references include: 

Human Rights 
Economic Policies - Feministic Perspective 
Networking 
Science & Technology 
Statistical Information on: Women in the Labour Force and Women 

in Educational Institutions 
Native and Immigrant Women 
Social Services for Women 

Cont'd 
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Annual Reports 
Organizations 
Conferences workshops and courses 
Leisure, Recreation 
Retirement 

Vertical files with reports, articles, pamphlets, info-study kits, 
papers on educational development issues and on curriculum materials in 
English and some French, are arranged alphabetically by subject headings in 
vertical file and boxes on the shelves. 

The material is filed in a card index by subject, title and author. 

We are happy to deal with all general enquiries made either in person 
or by telephone. 

Being a new Resource Centre, we may not have everything people require, 
but we are ready to consider acquiring it or referring the user elsewhere for 
the desired information. 



RESOURCE CENTRE ADVISORY GROUP 

Minutes of meeting held at CCLOW, January 9, 1984 

Group Members present: 

1. Frieda Forman 
Research Officer 
Women's Educational Resource Centre 

2. Joan Fulford 
Assistant to the Programs & Public 
Relations Manager 

3. Judy Tobin 
Research Officer 
Office of Development Research 

4. Shirley Brazer 
Librarian 

5. Gheorghina Szasz 
Librarian 

OISE 
252 Bloor St. West 
Toronto M5S 1V6 
923-6641, Ext. 244 

North York Public Library 
35 Fairview Ma11 Drive 
North York M2J 4S4 
494-6923 

T. V. Ontario 
Box 200, Station Q 
Toronto M4T 2Tl 
484-2600, Ext. 2360 

CCLOW 
692 Coxwell Ave. 
Toronto M4C 3B6 461-9264 

CCLOW 
692 Coxwell Ave. 
Toronto M4C 3B6 

The meeting was held to complete the Materials Selection Policy which will be 
submitted to the January board meeting. 

The committee also discussed the 'Guidelines for Board and Advisory CollUllittee 
Structure, Accountability and Responsibilities'. The members did not feel 
they knew the organizational aspects of CCLOW well enough to offer collUllents. 

The present members are willing to remain on the committee on an ad hoc basis 
and meet as needed to work on particular projects. However, none of the 
members feel that they can spare enough time to act as chairperson and attend 
board meetings. 

" 



BUDGET FOR WOMEN'S LEARNING RESOURCE CENTRE JULY, 1983-JUNE, 1984 

Salaries 

Librarian (32 weeks) 
Library technician (32 weeks) 

Benefits 

Other 

Equipment rental 
Materials & Supplies 
Transportation 

TOTAL 

Expenses to-date (approximate) 

Salaries 

Librarian 
Librarian technician 

Benefits 

Other 

Equipment Rental 
Materials & Supplies 
Transport 

TOTAL 

Balance (all from COED Funds) 

$11,200 
8,800 

19,000 

1,900 

20,900 

1,800 
1,800 

240 

3,840 

$24,740 

$10,150 
3,850 

14,000 
1,400 

15,400 

900 
1,050 

150 

2,100 

$17,500 

$ 7,240 



REPORT ON A.B.E. PROJECT FOR THE PERIOD 

SEPTEMBER 6, 1983 to J ANDARY 2 7, 1984 

C O N T E N T 

1. a) Background Information on Project 

b) Objectives of Project 

2. a) Project Staff and length of Contract, and Reporting 
Procedure 

b) Members. of Advisory Committee 

3. Progress Report an A:B.E. Project 

a) Work done to date 

b) Work in progress 

4. Work Remaining to be done (with time frame) 

5. Expected' Final Product(s) of Project 



1. ADULT BASIC EDUCATION PROJECT: CCLOW 1983/84 

a) Background Information 

b) 

No governmental jurisdiction in Canada has legislated responsibility for pro­
viding Adult Basic Education services. An estimated 26% of the adult popula­
tion of Canada is functionally illiterate as defined by having achieved eight 
or fewer years of formal schooling. A variety of factors · coii:tribute to the 
fact that Adult Basic Education services are provided sporadically and vary 

· tremendously in quality and format. In many areas they are not provided at 
all. Where services do exist, they are often inaccessible to the women who 
need them most. 

Women who are most likely to require Adult Basic Education and who do not hav ­
access to it, are: those who work variable shifts or night shifts, those who 
do not have access to child care, those who live in remote communities, those 
on public assistance, those who have been displaced from. clerical jobs due to 
technological developments in the work place, native women, and women whose 
native language is not English. 

When ser ices are provided, the content of the materials used is often irrele­
vant to women's experience~. It usually does not have confidence-building 
components and does not encourage them to view themselves in other than tra­
ditional female vocational realms. The need for appropriate materials for 
use with women and for differe~t program models to meet women's needs and 
schedules has been identified by many educators across Canada. 

Objectives of Project 

General: 

To examine the provision of A.B.E. programs in Canada, to evaluate 
to wl;i.at extent these programs are of relevance to the needs of women, 
and to make appropriate recommendations for ways in which A.B.E. 
programs can be of relevance to the needs of women. ·-=·=· ......_;--,-.....,..--

.· ·1"~•,½1lfff$: ~. 

Specific: 

1. Identification of the needs of women who require A.B.E. 
learning needs 

--- learning - related needs 

2. Description of A.B.E. programs in Canada: 
curricula 

--- program delivery models ( including supplementary services) 
. ' 

3. Development of evaluation criteria, procedure and instruments which 
can be used to examine the extent to which A.B.E. programs in 
Canada are of relevance to the needs of women who require A.B.E. 

4. · Examination of the extent to which A.B.E. programs in Canada are of 
relevance to the needs of women who require A.B.E. 

5. Provision of appropriate reconnnendations based on findings in 4 abo,u · -

6. Creation/ of a resource bank of A.B.E. materials, program informat;ion , H, · 



2. STAFF MEMBERS - A.B.E. PROJECT 

Paula De Coito 
National Office 

Contract expires end of June 1984 

Liz Wood 
National Office 

Contract expires mid April, 1984 

Reporting Procedure 

We report to our Advisory Committee with respect to our work tasks and 
schedule. 

We report to the National Co-ordinator and the Board of CCLOW all matters 
pertaining to the project, and all matters on which we require initial 
input, guidance and confirmation concerning work strategies and the 
assistance of the membership. 

" 
Generally, we take our guidance from the Advisory Committee, after first 

' preparing drafts of our planned procedures. We act as the CCLOW staff 
liaison to the Board, and take further guidance and advice from it when 
appropriate. 

Members of Advisory Committee on CCLOW's A.B.E. Project 

Ethel Anderson 
Education Officer 
Ontario Ministry of Education 
Correspondence ·Education 
909 Yonge Street 
Toronto, Ontario M4W 3G2 

Grace Benson 

Dorothy MacKeracher 
Research Officer 
Curriculum Department · 
Ontario Institute for Studies in 
Education 
252 Bloow Street West 
Toronto, Ontario MSS lVS 

Gladys Watson 

'' 

Graduate Student (Ph. D) 
252 Bloor Street West 
Toronto, Ontario M5S 1V5 

Co-ordinator, World Literacy, Canada 
692 Coxwell Avenue 

Elaine Gaber-Katz 
Program Director 
East End Literacy 
265 Gerrard Street East 
Toronto, Ontario M5A 2G3 

Jenny Horsman 
Graduate Stud~nt (Ph. D) 
Department of Adult Education 
252 Bloor Street East 
Toronto, Ontario M5S lVS 

Toronto, Ontario M4C 3B6 

Marianne Williams 
St. Christopher House Older 
Adult Centre 
761 Queen Street East 
Toronto, Ontario M6J lGl 

I 



3. Progress Report. 

a) 

b) 

Work done to date 

i) Development of a Research Design for Project . 

ii) Co~position of a letter which informed providers of A.B.E. 
programs in Canada about the Project and which requested from 
them, information about the content and program delivery 
models of their programs. 

iii) Development of a filing system for project. 

iv) Development of an administrative classification system or 
recording and monitoring correspondence mailed out and 
received as well as our follow-up to the latter. 

v) Development of criteria for sample selection. 

vi) Identification of programs to be included in sample. (This 
is on-going as we receive new information almost every day on . 
programs) 

v ii) Identification of interviewers outside of Ontario. ( This is 
on-going.) 

viii) 

i x ) 

Completion of first draft of first chapter of Final Report: 
Wha.t is Adult Basic Education? 

Completion of first draft of second chapter of final report: 
Theoretical perspective of the project. (The need for making 
adult basic education programs relevant to the learning and 
learning related needs of women, and the current reality of 
the labour market . situat-ioR faced by women , eti;-.• r · - - --,._m,, jfitT.,'.ll!Jffilllffi\f• .•· -, , : ;I :"' 

x) Development of questionnaire for prdv~ders of A.B.E. programs . 
in Canada • 

xi) Pretesting of above questionnaire. 

Work in Progress 

i) Modification of questionnaire for providers (based on feedback 
from pretesting of questionnaire). 

l 



ii) Development of questionnaire for students in A,B,E, programs. in Canada, 

iii) On-going research on major components of A.B.E. programs, the learning and 
learning-related needs of women who require A.B.E. 

iv) On-going development of subject bibliography. 

4. Work Remaining to be done 

Task 

a) Administration of questionnaires 
(by mail, by personal interview) 

b) 

c) 

Chapter Three of FinAl Report: 
Methodology 

Typi~g up administrative loose 
ends)proj ect 

) 
) 
) 
) 
) 
) 

d) Reminding respondents • to complete) 
and return questionnaires ) 

e) Organization and analysis !of 
data received 

f) Revelopment of evaluation in­
strument .. for providers. 

g) Writing of Final Report 

. Expected Final Products of Project 

Time 

February 6 - March 9/84 

March 12 - 30/84 

April 2 - 27 /84 

April 30 - May 31/84 

June 4-29/84 

(End of Project) 

. . .. 
a) Final Report (includes recommendations for policy that can be used 

in lobbying activities). 

b) An E~aluation Instrument or Guide that can be used by providers of 
ABE programs to assess the relevance of their program's content and 
format to the learning and learning-related needs of women. 

Post Script 

The above information can be used to develop a pilot community program 
for women. It can also be used to develop concrete suggestions for 
further areas of needed research in abe. e.g. a comparative study of 
different tn~es of program delivery approaches in abe, (and so on). 

l 

I 



BUDGET FOR A.B.E. PROJECT 

Salaries 

(1) Adult Educator 
(2) Adult Educator 

. Benefits 

Other 

Equipment rental 
Materials & Supplies 
Transport 

TOTAL 

(32 weeks) 
(32 weeks) 

Expenditures (approximate) 

(1) Adult Educator 
(2) Adult Educator 

Benefits 

Other 

Equipment Rental 
Materials & Supplies 
Transport 

TOTAL 

Balance (from COED) 

$ 9,600 
9,600 

19,200 
1,920 

21,120 

600 
600 
240 

1,440 

22,560 

6,600 
4,200 

10,800 
1,080 

11,880 

250 
250 
150 
650 

$12,530 

$10,030 



REPORT ON A.B.E. PROJECT FOR THE PERIOD 

SEPTEMBER 6, 1983 to JANUARY 27, 1984 

C O N T E N T 

1. a) Background Information on Proj ect 

b) Objectives of Project 

2. a) Project Staff and length of Contract, and Reporting 
Procedure 

3. 

4. 

5. 

b) Members of Advisory Committee 

Progress Reeort an A1B.E. Project 

a) Work . done to date 

b) Work in progress 

Work Remaining to be done (with time frame) 

Expected Final Product(s) of Project 
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1. ADULT BASIC EDUCATION PROJECT: CCLOW 1983/84 

a) Background Information 

b) 

No governmental jurisdiction in Canada has legislated responsibility for pro­
viding Adult Basic -Education services. An estimated 26% of the adult popula­
tion of Canada is functionally illiterate as defined by having achieved eight ' 
or fewer years of formal schooling. A variety of factors contribute to the 
fact that Adult Basic Education services are provided sporadically and vary 
tremendously in quality and format. In many areas they are not provided at 
all. Where services do exist, they are often inaccessible to the women who 
need them most. 

Women who are most likely to require Adult Basic Education and who do not have 
access to it, are: those who work variable shifts or night shifts, those who 
do not have access to child care, those who live in remote communities, those 
on public assistance, those who have been displaced from . clerical jobs due to 
technological developments in the work place, native women, and women whose 
native language is not English. 

When ser · ices are provided, the content of the materials used is often irreTe- . 
vant to women's experience~. It usually does not have confidence-building 
components and does not encourage them to view themselves in other · than tra­
ditional female vocational realms. The need for appropriate materials for 
use with women and for different program models to meet women's needs ·and 
schedules has been identified by many educators across Canada. 

Obj ective s of Project 

General: 

To examine the provision of A.B.E. programs in Canada, tq evaluate 
to WQat extent these programs are of relevance to the needs of women, 
and to make appropriate recommendations for ways in which A.B.E. 
programs can be of relevance to the needs of women. 

Specific: 

1. Identification of the needs of women who require A.B.E. 
learning needs 

--- learning - related needs 

2. Description of A.B.E. programs in Canada: 
· curricula 

--- program delivery models (including supplementary services) 

3. Development of evaluation criteria, procedure and instruments which 
can be used to examine the extent to which A.B.E. programs in 
Canada are of relevance to the needs of women who require A.B.E. 

4. · Examination of the extent to which A.B.E. programs in Canada are of 
relevance to the needs of women who require A.B.E. 

5. Provision of appropriate reconunendations based on findings in 4 abov ' . 

6. Creation,' of a resource bank of A.B.E. materials, program information, c. c 1 



2. STAFF MEMBERS - A.B.E. PROJECT 

Paula De Coito 
National Office 

Contract expires end of June 1984 

Liz Wood 
National Office 

Contract expires mid April, 1984 

Reporting Procedure 

We report to our Advisory Committee with respect to our work tasks and 
schedule. 

We report to the National Co-ordinator and the Board of CCLOW all matters 
pertaining to the project, and all matters on which we require initial 
input, guidance and confirmation concerning work strategies and the 
assistance of the membership. 

Generally, we take our guidan~e from the Advisory Committee, after first 
preparing drafts of our planned procedures. We act as the CCLOW staff 
liaison to the Board, and take further guidance and advice from it when 
appropriate. 

Members of Advisory Committee on CCLOW's A.B.E. Project 

Ethel Anderson 
Education Officer 
Ontario Ministry of Education 
Correspondence ·Education 
909 Yonge Street 
Toronto, Ontario M4W 3G2 

Grace Benson 
Graduate Student (Ph. D) 
252 Bloor Street West 
Toronto, Ontario M5S lVS 

Elaine Gaber-Katz 
Program Director 
East End Literacy 
265 Gerrard Street East 
Toronto, Ontario M5A 2G3 

Jenny Horsman 
Graduate Student (Ph. D) 
Department of Adult Education 
252 Bloor Street East 
Toronto, Ontario MSS 1V5 

Dorothy MacKeracher 
Research Officer 
Curriculum Department 
Ontario Institute for Studies in 
Education 

.. 252 Bloow Street West · 
T·oronto·, Ontario MSS lVS 

Gladys Watson 
Co-ordinator, World Literacy, Canada 
692 Coxwell Avenue 
Toronto, Ontario M4C 3B6 

Marianne Williams 
St. Christopher House Older 
Adult Centre 
761 Queen Street East 
Toronto, Ontario M6J lGl 

' \ 
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3. Progress Report 

a ) 

b) 

Work done to date 

i) Development of a Research Design for Project . 

ii) Composition of a letter which informed providers of A.B.E. 
programs in Canada about the Project and which requested from 
them, information about the content and program delivery 
models of their programs. 

iii) Development of a filing system for project. 

iv) Development of an administrative classification system or 
recording and monitoring correspondence mailed out and 
received as well as our follow-up to the latter. 

v) Development of criteria for sample selection. 

vi) .. 

vii) 

viii) 

Identification of programs to be included in sample. (This 
is on-going as we receive new information almost every day on . 
programs) • 

Id entification of interviewers outside of Ontario. (This is 
on-going.) 

Completion of first draft of first chapter of Final Report. 
What is Adult Basic Education? 

ix) Completion of first draft of second chapter of final report: 
Theoretical perspective of the project. (The need for making ­
adult basic education programs relevant to the learning and , 
learning related needs of women, and the current reality of 
the labour market situation faced by women , etc •• ) --,-•·•- ---,.,- .~ 

x) Development of questionnaire for providers of A.B. E. programs 
in Canada • 

x i) Pretesting of above questionnaire. 

Work in Progress 

i) Modification of questionnaire for providers (based on feedback 
from pretesting of questionnaire). 

. ... . 



ii) Development of questionnaire for students in A,B,E, programs. in Canada, 

iii) On-going research on major components of A.B.E. programs, the learning an t, 
learning-related needs of women who require A.B.E. 

iv) On-going development of subject bibliography. 

4. Work Remaining to be done 

Task 

a) Administration of questionnaires 
(by mail, by personal interview) 

b) 

c) 

Chapter Three of Final Report: 
Methodology 

Typing up administrative loose 
ends1project 

) 
) 
) 
) 
) 
) 

d) Reminding respondents • to complete) 
and return questionnaires ) 

e) Organization and analysis ' of 
data received 

f) Revelopment of evaluation in­
strument .for providers. 

g) Writing of Final Report 

. Expected Final Products of Project 

Time 

February 6 - March 9/84 

March 12 - 30/84 

April 2 - 27/84 

April 30 - May 31/84 

June 4-29/84 

(End of Project) 

a) Final Report (includes reconnnendations for policy that can be used 
in lobbying activities). 

b) An Evaluation Instrument or Guide that can be used by providers of 
ABE programs to assess the relevance of their program's content ·and 
format to the learning and learning-related needs of women. 

Post Script 

The above information can be used to develop a pilot community program . 
for women. It can also be used to develop concrete suggestions .fa~ 
further areas of needed research in abe. e.g. a comparative study of 
different types of program delivery approaches in abe, (and so on). 



CANADIAN CONGRESS FOR LEARNING OPPORTUNITIES FOR WOMEN 

PRESIDENT'S REPORT 

BOARD MEETING - JANUARY 27TH to JANUARY 30TH, 1984 

Introduction 

As President, my involvement in C.C.L.O.W. activities has greatly 

intensified since my report last October. As a result, I have 

had the opportunity to learn about national issues which are of 

, importance to women as well as areas which may not only be 

relevant to women in the future, but may also provide us with a 

sense of direction in our planning for the next few years. Another 

are a to which I have paid particular attention, is how we as a 

national women 1 s organization work, plan, set policy, and carry out 

our programmes, and I expect'. to contribute these perspectives as we 

work through the agenda of this Board meeting - especially in our 

Board development sessions and the discussion on job descriptions 

as an ite1:1 of new business. It is time for us to consider~ and 

deal with, the issue of programme evaluation. 

In order to effectively carry out the functions of President, I 

have been in touch with our Executive Director by telephone on a 

weekly basis. In addition I have spent an extra day in the Toronto 

office following each Board Mee ting and one or two days between 

meetings. i'i'hen in Toronto, I have, also tried to meet at some point 

with members of the Mini-Executi ve. As well, I spent three days in 

Ottawa to attend the Consultations '83 and lobbying with the 

Secretary of State. (See Att ac h e d) 

Membership 

As President , I fee l that it is my task to carry out a public re­

lations function on behal f o f t he Board, with respect to recognising 

2 
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the volunteers and members who help us to carry out the work of 

the organization. I have written individual letters on behalf of 

the Board to ten volunteers who have helped us with various Head 

Office tasks. (See attached list) 

C.C.L.O.W. also sponsored a wine and cheese reception for the work­

shop presenters and the organizers of the Montreal Conference 

"Women and Power" November 26, 1983: Workshop presenters were 

also asked if they would like a membership in lieu of a.n honora­

rium, and five responded. 

Funding (Report attached) 

Lobby efforts with the Secretary of State continued during the 

Ottawa Consultations, October 30th - November 2nd 1983. Although 

increased funding is expected,at this time, we do not know how 

much. The follow-up meeting scheduled for December 13th, 1983, 

was c h a nged to J a nuary 17t~, 1984. 

The need to access private funding becomes increasingly important 

in light of the upcoming federal election. As the Funding Committee 

has already pointed out, we must sharpen our goals and objectives 

if we are to successfully compete for these funds. 

National Issues: Women's Organization Networking 

C.C.L.O.W. already has a high profile in the area of women's educa­

tion a nd our upcoming confere nce will provide an opportunity to 

highlight the educational issues for the next decade for both the 

individual and the network o f women's organizations . 

. The e conomic, political and social issues of the decade will have 

an important impact on the role, responsibility and content of 

education. Many of these issues were included in the Ottawa • 

Consultations, such as the Canadian Charter of Rights and Freedoms; 

the Ca na da Health Act; wome n' s e c onomic independence; women in 

r:mbli c l i f ._ ; and women us pe rsons. (See attached report). 

3 
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Just as we have a leadership role in the area of women's education, 

we also have a responsibility to work with other women's organiza­

tions to identify and combine our efforts on common is.sues. 

C.C.L.O.W. REPRESENTATION AND ACTIONS 

Since l a st October, we were r e presented at the Consultations '83 

in Otta wa , the CRIAW Conference in Vancouver, the Canada Tomorrow 

Confe r e nce in Ottawa , the Huma n Rights Coalition and the Inter­

nati o~ a l Ye ar on Youth 1985 i n Ottawa, and we have presented a 

brie f to the MacDonald Commission in Toronto. 

CANJ\DA TOMORROW CONFERENCE 

C.C. L .O.W. was represented by two members of the Ottawa network. 

On their recommendation, we protested to the Honourable 

Donald Johnston, Minister of Science and Economic Development, 

followin g the Conference, that groups such as Women, Natives, 

Youth and the Unemployed, were not well represented in contrast 

to business, industry, academia and government. As well, the 

Conference e ssentially re-affirmed the status quo, and largely 

ignore d the social issues affecting the lives of millions of 

Canadians. 

Appointme n t of the new Govern o r General 

On behalf of the Board, I h ave congratulated Madam Jeanne Sauv~ 

on her r e c e nt a ppointment as Canada's first woman Governor General. 

4 
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Board Development 

In preparation for our sessions on Board Development and as a 

member of the Personnel Committee, I have developed job descrip1 
tions for the Executive Director, President, the Committee Chair­

persons as well as committee guidelines including the Mini­

Executive. 

It is my hope that this Board Meeting, which has been planned to 

include Board Development, will provide us with an opportunity to 

not only sharpen our organizational goals and objectives, but 

will also initiate a process of performance and programme review 

and evaluation so that we may determine our effectiveness as an 

organization. C.C.L.O.W. has moved to a new stage of organization 

de velo pme nt which must be r ~cognized. 

Le iba Aronoff, 
Pr esident. 

J a nua ry, 1984 
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for he r eno rmo us help in keeping the office together 
in (the spring after Lori left). 

for her tremendous assistance from day one with WEDF. 
She designed it and has done a lot of art work for it 
as well as lay-outs. · 

for he r gr eat a ssistance with the June issue of WEDF. 
She did all the lay-out and some art work. 

for he r ass i st ance in helping me organize' the June-1:8. 
1.1or kshop .J nd writing the press rel ease. 

for rL'pr e s cnting CCL0W with the Human · Rights Coalition. 

fo·r lwr .l u 11t:\ s tand lng work with the S.B. Committee. 

fo r he r 1.1riting th~ resources section and upcoming 
and curr ent e vents for WEDF. 

for her ass ist a nce in the office and with WEDF. 

fu r lt l~r .1s s i sum ,: L~ in d e signing and planning for the 
produ c t i on o f Wl·'. DF and for her ~d it ing assistance. 

for he r ass i s tanc e in the office. 
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NO. N. B . 1 1-'H OM: ( nu me ) --LisGta--aA~v'..t;e:l;dl.4o~n,.__ _______ _ 

DATE : _ _ J_a_n_._ 9..:-/ _8_4 ___ ______ _ 

AGENDA WORKSH EET 

Conference Planni~ ~ : -SUBJECT OF PROPOSAL: 

8AC1< CIWUND INFORMATION: CCLOW is plann ~_n g a _ c onf e r ence for August _ 19-22/84. _ _ _ _ 

---------------------- - - ----- ---

- --•---------·- ---- --

. - •- · - - --- - - - - - -· ·---- ---· -- - --

---------------- ------ - -- -- . 

RATIONALE: To h i ghlight issue s for women's l _earning in the next decade, to assist 

CCLOhl i n se tting dire ctions for the fu_tur c , to _d ~ve_],q_P._ .~trategies for interventions 

and c hang e . - - - ·- ------------ ----------
--------------------- - - -- - - - - - . - --- - - ---- - --- - -------
PROPOSAL: To be pres e nt ed at the Boa~~_}1e e t ing . __ l _l!P.'-!t_Jrom the _Board _req_uested for 

_t_h_e,a__ ... P..;.r ..;.o_._g""r_a_m---. _______________ _ ___ . __ __ _ _ _ 

---------------------- - ·- - - . --·- - --- ------- - - ------

ACTION REQUESTED: 

review for information s u hm l t t e J r n r d (' C is ion 

~evaluatio n of progr es s or task ____ __ del c gatin n nf re s po ns ibility 

_ x _ _ provide me (u s ) with recomnwndul Lo n :, 

la t he proposed a ctio n within the autlin r ii v , ,! t I ll' r, r rn 1p s·1 _ _ _ Yl·:S Nll 

Ref e rrt•d to: llii I I ' 1)11 l c· n mf' ----- -

[
- --

. . · -·- . -



NII. N. 13 . 2 FROM: ( name) __ L_e_i_b...,a;;....;;A_r;.;;o.,.;;.n_o_f_f __ ,_,..-.-~---"11 

DATE : __ J_a_n,.... __ 9/_8_4 ____________ --c 

ti 1111 . 11 , · 1 111 .- 1·1< 111 ·11· ; ,-,1.; . _Job _Descriptions ar~_cl _C~.9_)!Jll!.i t tg~ ... s,Lt....._r,..11.._c_.t_.1._.ir .... e,_8.._ ___________ _ 

ing job desc ript 1:.?_n s f~~--~o a rd members , t .he.. l '.r.e,sident aod Executiu~ l}i:t=eetio11, BB we] 1-

a s Commit te es a nd their ~c.!..!h~ac:!i!:..!r~s:!..!... ____ _ _ _ _ _____________________ _ 

....... - . --------- ·-- - -·- - - - ·- ·· --- -----------------

kATl llNi\li ' : __ To _p_::_o_v:~d ':__additio na l clarity _o_~ r_e_spons ibilities and accountability within 

·-·- ·-- ·- - - ·------ -- ------ --- ------------------

- . - - - ·- -·- -·- ------------------:~ 
l'kOt•,1 · ; ,\ I.: PJ c c1..s e_ 13_e_e_ .atJ:..a.che.d. d esc r j pt ions... ______________________ _ 

------ ---·-- - -----------------------
---- - ···- - ---- --------------------

x s ubmitted for decision 

____ delegation of responsibility 



I COMMITTEE 

ROLE: 

GUIDELINES FOR BOARD AND ADVISORY COMMITTEE STRUCTURE, 

ACCOUNTABILITY AND RESPONSIBILITIES 

In order to carry out the decisions of the Board, three kinds 

of committee structures are utilized: 

1. Standing Board Committee which function on an on-going basis 

2. Ad Hoc Committees which are established to handle a specific 

mandate 

3. Advisory Committees which may be time limited are established 

to provide special support or expertise to a programme or 

project mandated by the Board. 

ACCOUNTABILITY: to the Board through the President 

BOARD RESPONSIBILITIES: 

appoints the Chairperson of all Committees 

approves all Committee action plans and budget allocations 

establishes the terms of reference for Standing, Ad Hoc, and 

Advisory Committee including: 

the role and function of the committee 

recommends the number of committee members 

establishes tentative budget allocations 

proposes time lines 

in addition, for Ad Hoc Committees, defines the outcome 

expected of the committee (e.g. report, brief, conference, 

workshop, etc.) and defines specific time lines 

for Advisory Committees, defines the nature of the 

support/expertise required of committee members 

evaluates committees on a regular basis. 

COMMITTEE RESPONSIBILITIES: 

within the established terms of reference develops its struc­

ture and process most appropriate to its function. 
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invites the participation of CCLOW members and other resource 

persons according to the committee's needs and their ability. 

Executive Director and President are members of all connnittees 

ex-officio. President is a voting member. Executive Director 

non-voting. 

minutes are written of all meetings of committees and are dis­

tributed promptly to all participants and others as required. 

submits progress reports to the Board at its regular .meetings 

or as required. 

II CHAIRPERSON 

The Chairperson of any committee is appointed by the Board and is 

a member of CCLOW. When the Chairperson is delegated by the Board, 

she serves in an ex-officio capacity on the Board for the duration 

of her chairpersonship. 

The Chairperson is expected to be informed about the role and func­

tion the committee is expected to play in furthering the organiza­

tion's goals and objectives, and to have the ability to work with 

the organization leadership and membership. 

ACCOUNTABILITY: to the Board 

FUNCTIONS: 

Board provides information to the Board about committee activities and 

progress through correspondence, reports, consultations, meetings. 

works with the Executive Director or delegate to carry out the 

committee's assignment where possible. 

relates to other CCLOW committees as appropriate through corre­

spondent, meetings, consultations. 

interprets the organization and the Committees function or 

assignment to the community at meetings, conferences etc. 

consults regularly with the Executive Director and President 

regarding the work of the Committee. 
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Committee Chairperson 

presides at meetings of the committee, defines and states 

the issues, facilitates discussion and problem solving, 

assures that decisions are made as to plans of action. 

assigns responsibility to Committee members 

sees that minutes are kept and are distributed 

helps committee members see how their work relates to the 

organization's goals and objectives. 

represents CCLOW in other community groups related to the 

committee's function with the approval or assignment by the 

President. 

where possible, may work with the Executive Director or 

delegated staff to: plan agendas; distribute materials to 

members; fo·rmulate issues for discussion; strategize; pr.epare 

reports of activities and/or recommendations to the Board; 

consult on carrying out and channeling committee decisions 

or actions. 



POSITION: Pres id ent of C. C.L. O. W. 

TERM: On e year beg inn ing a t the Annual Meeting 

ACCOUNTABILITY: To Board of Dir ector s . As a Board member is accountable to 

the member ship , the community, funding sources, government 

in compl iance wi t h l egal r equirements. 

ROLE: The Pr es id ent ha s the oppor tunity to contribute to the develop­

ment of indiv id ual s , the organization, and the commur~ity as well 

as the r es pon s ibj.lity to ensure effective functioning of the 

Boord o f Dir ec t o r s . /\ s Pr:- e sicling Officer, the President represents 

the or ganization in the community and maintains an overview of the 

organization , initia t e s policies and projects where appropriate and 

is ex- offic io memb er of all Board Committees and Advisory Committees 

with voting privilege s . 

KESPONSTRTLTTIES: 

FUNCTIONS : 

Area s of r e sponsibility relate to the organization, the Board of 

Directors, the membe rship, community, funding sources and government. 

By working with the .Executive Director and maintaining contact with 

her , th e Presid ent carries out these functions. 

- the Pr e sid ent acts as official representative of CCLOW and may dele­

gate th e s e responsibilities when necessary to a Board Director, the 

Executive Director, or member-at-large. 

- ensur es that an adequate number of meetings of the Board of 

Directors is held with prior due notice. 

-· sets agendas for Board and Executive meetings. 

- pr esides at meetings of the Board of Directors, Executive Coµunittee, 

Annual Meeting, and attends meetings of the Mini Executive where 

possible. 

- ensures that the Board of Directors carries out policies and priori­

ties accord ing to its by-laws and objectives and that the organization 

mee ts all legal requirements. 
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ful fil l s all l ega l r es ponsibilitie s including signing of contracts and agree­

ment s as required. 

ensure s that the Board has adequate information in order to fulfill its res­

ponsibilitie s, make dec isions, plan for the future. 

Wh e r e unable to attend meetings, 

is informe d by Commit t ee Chairp e rsons of all activities in order to ensure 

effecti ve functioning and accountability to the Board. 

main t a ins lia ison with a ll committ ees which meet on an on-going basis i.e. 

o utsid e of board mee tings. 

fac ilit a t es pol ic y dev e lopment by e n couraging full participation and expression 

of dif f e ring point s of view at me e tings. 

initiates the appointment of committee Chairpersons and committee members 

(in c onsultation with committee Chairpersons) 

as a me mbe r of the Personnel Committee, initiates and participates in the eva­

l uation of the Execu t ive Director; a cts as Chairperson of the search Committee 

to sel ec t a n Executive Director; acts as a member of the search Committee; 
' 

sends a l e tter of empl oy ment to the new Executive Director. 

ensur es tha t the organization is represented in community groups and organiza­

tions in order that the organization promote its expertise in relation to 

wome n's learning opportunities and to work co-operatively with other groups to 

further the organization's goals and objectives. 

facilita t es the participation of membership in program development and selection 

of leade rship. 

officially recognizes volunteer contributions to the organization. 

int erprets Board actions to the membership through the WOMEN'S EDUCATION DES 

FEMMES on a regular basis and in other ways as appropriate. 

i nitia t es e valua tions of the Bo a rd and its Committees; orientation of new Board 

members ; a nd on-going Board development. 



POS ITION : 

ACCOUNTAB I LITY: 

ROL E: 

RES PONSIBILI TIES : 

General : 

Spec ific : 

Executive Director 

Board of Directors through the President 

The Executive Director is responsible for the overall adminis­

tration, co-ordination, and support of organizational activi­

tie s within the framework of Board determined policies and she 

ha s the a uthority to make decisions within established policy 

and budget. As chief Executive officer of the organization she 

is a signing officer and is an ex-officio member of . the Board 

and a ll Board and Advisory Committee - non-voting. 

Areas of responsibility relate to: Board activities and policy 

forma tion; Financia l planning and fund-raising; Operations 

and pr ocedures; Liaison and public relations; Communications 

and information. 

Board Activ i t ie s and Policy Formation 

Provides the n ec essary support services and input so that the 

Dir ectors of CCLOW are able to carry out the objectives of the 

organization. 

- facilitates meetings of the Board of Directors, the Executive 

Committee of the Board, and the Mini-Executive by making all 

n ecessary arrangements prior to meetings including distributing 

i n f ormation, r eports, supporting documents, financial statements, 

corre s pondence and memos. 

- a tt ends mee tings of the Board of Directors, Executive Committee 

of the Board, a nd the Mini-Executive, is responsible for 

writing minut es and distributing minutes to all participants 

pr omptly along wi th othe r pertinent information subsequent to 

the mee ting. 

- follows throu gh with the development and monitoring of 

proj ec ts and activities initiated by the Board and/or its 

manda t ed committ ees or delegates. 



Spec i fic : (cont'd) - provides support and services to various committees as 

well as the Pr esident and other Board members in the 

conduct of their various offices. 

as, Executive Di r ector, contributes the perspective of her 

of fic e to policy formation by bringing information about 

trends, activities, community projects etc. based on net­

working activitie s on behalf of CCLOW with other women's 

organizations, institutions, and government. 

partic ipat e s in discussion related to policy formation 

t hrough questions, comments, reports, raising issues which 

might otherwise be overlooked. 

in consulta tion with the President and the Mini-Executive 

on a r egular basis, ensures that activities and projects 

carry out the o~j ectives and goals of CCLOW to promote 

l earning opportunities for women in the community and that 

sound policy is established by the Board. 

- as member ex-o f ficio of all committees and advisory com­

mitt ees, work with committees to see that decisions are 

carried out and policies are adhered to. 



General: 

Specif ic: 

Financial Plann ing and Fund-raising 

Administers, manages, and oversees the finances of the 

organization including activities related to the overall 

financial planning, budgeting, ·and fund-raising. 

- in consultation with the Treasurer, prepares the annual 

budget, budget revisions, and financial statements 

preparation and submission of funding proposals to govern­

ment and other funding source 

- enlists professional consultation services to ensure financial 

accountability to funders as well as the Board 

- overs eeing the recording of all income including grants, 

membership fees, subscription and publication sales etc. 

- au thorizing payment of salaries and payments to Board of 

Directors and Committees for expenses and budget allocations 

as well as payments for the purchase of office supplies and 

inventory. 



·, 
General: 

Specific: 

Liaison and Public Relations 

Enhance the profile and expertise of CCLOW as well as 

promote national and provincial initiatives which further 

the goals and objectives of the organization on behalf of 

women. 

Assist in the co-ordination of CCLOW advocacy initiatives, 

provincially and nationally, by providing necessary background 

information and linking with other organizations and groups. 

- Liaising with the network of women's organizations and 

community groups on behalf of CCLOW to: share mutually 

r ec iprocal information and services; identify areas of 

mutual concern and recommend joint connnunity action to 

the Board; strategize and organize on national joint 

actions decided by the Board. 

- Provide information, consultation and services to CCLOW 

membership and potential members within the mandate of the 

organization. 

- Assist Provincial Directors to develop provincial networks, 

as requested. 

- Represents the organization at conferences, consultations, 

meetings etc. if delegated. 



Gene r a l: 

Specif i c : 

Administration 

Ensures the day to day operation of the organization through 

the establishment of technical procedures and the delegation 

of work assignments. 

- In consultation with the Personnel Committee or delegate, hires 

and releases all staff, in compliance with CCLOW personnel 

policy and relevant labour codes. 

- Supervises part-time and full-time personnel as well as provides 

for the ir on-going support and development. 

- Workload planning and delegation and monitoring of tasks to staff 

or volunteers. 

- Oversees the preparation of staff reports to Board and Executive 

Committee as well as Mini-Executive, if appropriate. 

- Developing and oversee ing adequate record-keeping systems and 

office equipment maintenance including: membership lists, sub­

s cri_p·t ions, publication sales and inventory, bookkeeping, filing, 

office supplies and _ inventory. 

- Ensuring that correspondence is promptly handled and that telephone 

r equests for information and/or services to members and others are 

responded to promptly and professionally. 

- Re fers promptly all matters requiring action by the Board of 

Dir ec tors, President, Execut,ive Committee, Mini-Executive or 

other appropriate persons. 

- Establishing liaison to facilitate work with Provincial Directors 

t o develop provincial networks. 

- Provides opportunities, for the involvement, development and 

s upport of volunteers who wish to participate in the on-going 

work of the organization, in accordance with CCLOW guidelines, 



Communication and Information Links 

·Gene ral: .Ensures dissemination of pertinent information to facilitate 

Provincial Director's effort in networking activities as well 

as ensures the development of qual~ty publications which 

reflect the organizations philosophy, goals and objectives. 

Specif ic: Keeps Provincial Directors informed of relevant activities in 

other provinces and national developments by soliciting ·and 

disseminating to the Board on an on-going basis pertinent infor­

mation about women in Canada. 

- ensures the quality of publications issued by the organization 

including newsletter, briefs, reports, financial statements. 

- production and editing of the quarterly, WOMEN'S EDUCATION 

DES FEMMES. 

- assisting in the development of position paper, briefs, back­

ground papers and supervising the distribution and sales of such 

documents to the membership and connnunity. 



QUALIFICATIONS, ROLE, ACCOUNTABILITY, AND FUNCTIONS OF c.c.1.0.w. 

BOARD MEMBER 

QUALIFICATIONS: 

ROLE: 

- Commitment to and understanding of
0

the purpose, policies, and 

programme of the organization. 

- Commitment to promote the growth of the organizatio~ within the 

community. 

- Commitment to represent CCLOW in the conununity to further its 

. goals and objectives. 

- Willing to acquire an understanding of the organization's financial 

position. 

- Demonstrated commitment to women's issues. 

- Demonstrated involvement in voluntary organizations. 

- Demonstrated ability to work and participate with others in 

groups situations. 

- Agrees to serve in a voluntary capacity without remuneration. 

Elected by ·the voting members of each Province or Territory, the Board 

Member agrees to act as their representative for 3 year term according 

to established procedures. 

ACCOUNTABILITY: 

- to membership which elected her 

- to the community and funding . sources 

to the President and Board as a whole. 

FUNCTIONS: 

National Organization 

1. commitment to actively participate in the management of the affairs 

of the organization contributing a provincial/territorial and 

national perspective 

2. promote the growth of the organization through networking activity 

and the recruitment of new members 
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National Organization (cont'd) 

3. lobbying on a national level 

4. promote and encourage research relevant to CCLOW objectives 

5. attends Board meetings regularly and if unable to attend gives 

early notice to the President 

6. knows and understands the roles and responsibilities of the Board 

and the staff 

7. knows and maintains the lines of communication between . the Board 

and the staff 

8. supports and participates in fund raising where possible 

9. knows and understands the by-laws, policies, manual, procedures, 

guidelines etc. developed by the organization and utilizes them 

as needed. 

Board meetings 

- attends all meetings regularly and punctually. If unable to attend, 

notifies the President as soon as possible. 

- actively participates in the affairs of the organization, contribu-
, 

ting personal and provincial/territorial perspective. 

- actively involved in one or more Board committees. 

fo~wards written agenda items and documentation for Board meetings 

at least two weeks in advance. 

- reads minutes and background materials prior to Board meetings 

- maintains confidentiality on Board business; where problems arise, 

discussed with the President. 

Provincial Functions 

Self development and growth opportunities 

- acquires familiarity with the community at national and provincial/ 

territorial levels, community resources, changing trends and social 

issues of concern to the organization 

- keeps informed about CCLOW projects and services 

- participates in related community functions at the appropriate level 

of involvement 

- practices leadership and administrative skills. 
I 
I 
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Provincial Functions 

1. · promote and initiate learning opportunities for women in their own province. 

2. promote organization and its goals in the province/territory. 

3. develop networks and recruit new members. 

4. communication with provincial members (responsibility to members) 

5. awareness of provincial advocacy needs re: learning opportunities for women. 

6. lobbying on provincial and regional lE:vels. 

7. information liaison with board +--~ provincial dir. '----> CCLOW members 

8. publicizing and promoting 

a) publicizing organization and membership; - CCLOW publications 

non members 
agencies, groups, 

government 

b) to communicate and contribute information to the newsletter person 



ROLE: 

ROLE AND RESPONSIBILITY OF MINI-EXECUTIVE 

Mini-Executive is a collaborative body working with the Executive 

Director to carry out decisions of the Board and Executive Committee 

relating to the Head Office function and also ensures the day to day 

operations. 

The President is a member ex-officio and attends where possible. 

ACCOUNTABILITY: to the Board 

RESPONSIBILITIES: 

- meet with the Executive Director on a regular basis to offer 

assistance, support, and advice 

- monitors on-going activities including: budget control and 

reporting; office procedures and management; newsletter; 

spec,ial projects 

- assists the Executive Director with the planning and technical 

arrangements for Board and Executive meetings 

- recommends to the Board and Executive Committee on matters of 

policy and programme 

- appoints one member to serve on the Personnel Committee and 

work with the Executive Director on personnel matters according 

to CCLOW Personnel Policy. 



INTERNATIONAL YOUTH YEAR - 1985 
PARTICIPATION, DEVELOPMENT, PEACE 

The United Nations (UN) has designated 1985 as International Youth 
Year: Participation, Development, Peace. While the UN has not 
defined 11 youth 11 the age range 15-24 is widely accepted as ·a defini­
tion_; it is the one used by Stattstics Canada for data collection. 

In preparing for International Youth Year the UN Secretariat has 
written a series of documents as guidelines for member nations. The 
fo 11 owing excerp,t s from these papers outline the objectives of the 
Year, suggest priorities among measures that may be undertaken to 
mark IYY and examples of activities that may be considered in this 
context, and provide a brief definition of the themes of participa­
tion, development and peace. 



A. Objectives of the draft Programme of Measures and Activities 

_The objectives of the draft Programme of Measures and Activities 
are: to provide guidelines for national, regional and interna­
tional actions as part of a sustained long-term effort to: 

(a} Broaden and enhance the understanding among policy makers, 
development planners and people at large of the strategy 
and objectives of International Youth Year; 

(b) Enhance the awareness of the situation of youth and the 
recognition of their needs and aspirations on the part of 
decision makers and the public; 

(c) Promote recognition of the fact that policies and pro­
grammes relating to youth should be an integral part of 
economic and social development plans, with a view to 
achieving, in both the long-term and short-term, sustained 
activities for the benefit of youth at all levels; 

( d) Bring together the energy and efforts of youth with other. 
groups in sod ety with the common objective and task of 
achieving development both in the economic ·and social 
spheres and of improving the quality of life for every 
individual member of the community. 

Under these broad objectives, the draft Programme of Measures 
and Activjties aims at: 

(a) Encouraging Governments, non-governmental organizations and 
international agencies and offices to review the situation 
of .youth; 

(b) Evaluating ongoing policies and programmes on youth; 

(c) Stimulating action at the local, national, regional and 
international levels to mobilize efforts in order to pro­
mote the best educational, .professional and living condi­
tions for young . people, to ensure their active participa­
tion in the over-all development of society and to encour­
age the preparation of new national and local policies and 
programmes in accordance with each country's experience, 
conditions and priorities; 

(d) Making conmitments of the required manpower, technical per­
sonnel and financial resources; and 

(e} Exchanging information on the above to all concerned groups 
and the public. 
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B. Suggested priorities of the Programme of Measures and Activities 

The wide scope of the problems confronting the effective inte­
gration and active participation of youth in development sug­
gests numerous areas for action. Although circumstances differ 
from region to region, priorities within a common strategy may 
be established. The following priorities are identified on the 
basis of past experience and the. prevailing situation of youth: 

(a) To expand the base of youth participation at the national 
and subnational levels through mobilization and provisi.on 
of services; 

(b) To increase employment opportunities through formulation of 
effective programmes, policies and plans to reduce unem­
ployment and to eliminate discriminatory employment condi­
tions among youth; 

(c) To ensure access at every level of education, and to make 
available technical and vocational training, particularly, 
in rural areas; 

(d) To focus on concerns and the role of young women in deve­
lopment; 

(e) To develop and promote intersectoral community based acti­
vitie~ for health education, sanitation, nutrition, family 
life education, family planning and other welfare services 
for youth with an aim to encourage and facilitate self­
care; 

(f) To create an appropriate cultural environment which facili­
tates the participation of youth in development; 

(g) To support the efforts of national regional and interna­
tional youth organizations in their development activities. 

C. Guidelines for International Action 

International Youth Year activities at the international level 
should be primarily supportive of activities undertaken relative 
to national, local and regional youth issues. Suggested guide­
lines are as follows: 

(a) The international community should make a clear commitment 
to accord importance and priority to measures which would 
improve the situation of youth, both as a means of achiev­
ing the goals of social progress and development and as a 
goal with its own merit. 
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(b) International organizations should review the implications 
of the Programme of Measures and Activities in the context 
of their existing and new programmes. All concerned orga­
nizations of the United Nations system should take separate 
and joint action to implement the reconwnendations of the 
Programme of Measures and Activities for the preparation 
and observance of the Year. A 1 so concerted efforts are 
needed to be made to ensure a comprehensive and 
co-ordinated approach to youth policies and progranmes 
within the United Nations system. 

(c) International action should, subject to the availability of 
the necessary resources, support the following areas of 
activity; 

(i) Research, data collection and analysis; 

(ii) Identification of possible areas for technical assis­
tance in the field of youth to be provided by the 
United Nations and the specialized agencies; 

(iii) Assisting Governments, at their request, in analysing 
systematically tbe situation of youth within the con­
text of their over-all development strategies and 
policies, especially from the viewpoint of how youth 
could contribute to the attainment of some economic 

,and political goals and objectives; 

(iv) Assisting Governments in determining their own na­
tional youth policies and programmes on the basis of 
such analysis; 

(v) Dissemination and exchange of information and liaison 
with non-governmental organizations and other groups; 

(vi) Review and appraisal, including monitoring of progress 
made in achieving the aims and objectives of the Pro­
gramme of Measures and Activities; 

(vii) Preparation of an appropriate international instrument 
(e.g. convention on the rights and duties of youth). 

(d) Research and action programmes in the field of peace educa­
tion should be undertaken and strengthened during the 
Year. United Nations bodies concerned with youth issues, 
education and peace should co-operate with research insti­
tutions and universities in all regions in such progranmes. 
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(e) International organizations and non-governmental organiza­
tions should consider supporting i nternat ion al · youth cul­
tural events during the preparation for and observance of 
the Year, such as: 

(i) An International Cinema Fesbval with films made by 
youth and on youth subjects shown throughout the 
world; 

(ii) A World Theatre Festival, in which youth theatrical 
groups would participate; 

(iii) An International Music or Dance Festival with young 
composers, conductors and performers; 

(iv) A travelling photography exhibition on the theme of 
International Youth Year: Participation, Development, 
Peace; 

(v) 

( vi ) 

(Vi i ) 

(viii) 

A selection of important books of youth interest, 
which would be encouraged to be published by every 
Member State of the United Nations; 

A poster contest among secondary school students to 
design posters for the Year; 

Special postage stamps and po~tcards in commemoration 
'of the Year; 

An international contest on such themes as youth soli­
dar ity with other age groups, and youth views on the 
New International Economic Order. 

(f) United Nations organs and bodies could, should Governments 
so request, assist in the preparation and scheduling of an 
international symposium or conference on specific youth­
related subjects, including , employment and work orienta­
tion, the health situation and problems of youth, and co­
operation among re search and documentation centres con­
cerned with youth issues and problems. 

Definition of the themes of the International Youth Year: 
Participation, Development, Peace 

The General Assembly, in its resolution 34/151 of 25 January 
1980, inter alia, decided to designate 1985 as International 
Youth Year: Participation, Development, Peace. The three 
themes are distinct, yet closely interrelated. The guidelines 
for the Programme of Measures and Activities should therefore be 
treated in an integrated manner. The following are broad defi­
nitions on the major themes - Participation, Development, Peace: 
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(a) Participation implies that a person is recognized as poten­
tially able to judge and decide on matters which concern 
his/her life and has the opportunity to do so as a member 
of a social group. Participation implies that the person 
is aware of this opportunity, has access to the means 
necessary for taking advantage of it (information, "cons­
ci ent i zati on", guidance, training, structure) and feels 
satisfied that his/her contribution has been recognized, 
particularly in the decision-making process. Participation 
cannot take place if there is alienation or exploitation. 

(b) Participation in development should be based on principles 
and the practice of social justice between and within na­
tions. Participation should be understood as an over-all 
concept of social integration and should be an integral 
part of the philosophy and practice of development which 
contributes to the benefit both of society and of the indi­
vidual. Participation should cover all areas of develop­
ment and all phases of planning, decision-making, implemen­
tation and evaluation. 

(c) The concept of development as it relates to youth incor­
porates two major aspects: the growth of the total person­
ality of an individual and the total entity of local and 
national development. Development should be seen as a pro­
cess of enhancing the capability of individuals for the 
betterment of social life. 

(d) Development could be defined as the process of social, eco­
nomic and political change which increasingly enables all 
people to realize their full human potential. Development 
referes to a dynamic or evolutionary process of improving 
the quality of life at the grass-roots level. Within the 
context of the International Development Strategy of the 
Third United Nations Development Decade, development goals 
should be expressed in terms of the progressive reduction 
and eventual elimination of malnutrition, disease, illi­
teracy, unemployment, inequa-lity and other symptoms of 
poverty. There must be a focus on greater social justice, 
eq ual distribution of i ncome and services, an emphasis on 
integrated rural development, opportunities for employment 
and fulfilment for all people, and concern for the quality 
of life and the values that make life worth living which 
would enhance the role of youth in society. Development 
policies and programmes that would effectively attack the 
problems of poverty and directly benefit the great masses 
of low-income people must not only provide them with basic 
physical needs, but with opportunities to advance and to 
share in the determination of their own future. 
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(e) Peace fs an essential prerequisite for development. The 
chances of peace could be improved if conditions were crea­
ted to enhance international understanding and co-operation 
and individual rights and national sovereignty were res­
pected. There is a need to educate youth for peace. A 11 
efforts must be expended to bring up youth in that spirit 
in order to promote equal rights for all human beings and 
all nations, economic and social progress, disarmament and 
the maintenance of international peace and security. The 
potential of young people in securing peace should also be 
recognized and encouraged. These efforts may include pro­
motion of international co-operation, strengthening of 
i nternat i ona 1 peace and disarmament and the combating of 
colonialism, neo-colonialism, foreign domination and alien 
subjugation, apartheid and racial discrimination. 

NOTE: These excerpts are taken from Draft progranme for the 
preparation and observance of the International Youth Year, 
March 17, 1981. A/AC. 209/2. 
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FROM:(name) Leiba and Susan 

DATE: January 9/84 

BACKCIWIJND INFORMATION: The Audio-Visua l (slide-tape) presentation will be ready and . 

available early February. It will focus on women's participation in its development, 

theEJ.Juality clause and equality rights s e ction (15) and their potential meanina for 

women. 

RATI ONALE: As an educa tional network, CCLOW has an important role tn play 1o ut1J 1z1ng 

the AV as an edu cational tool with wome ~-------------------------

PROPOSAL: Provincial directors agree to use the AV in their networks and encourage 

other membe rs to do so. 

----- ··- - - --- - -

ACTION RE~UESTED: 

review for inform.::ition X submitted for decision ---

cvaluatiun o f pr o g r ess or ta s k ___ _ delegation of responsibility 

1•rov ld e me (u s ) with reco111111 e 11di.lt i u n :: 

Is thl• propus L-<l ac ti.un witliin the i.!Utl1tir iLy of the groups? ___ YES ___ NO 
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THE ORGANIZATION 

The Canadian Congress for Learning Opportunities for Women is a national net­

work of women concerned with the provision of learning educational and training 

opportunities for women in Canada. 

The objectives of the organization are to: 

1. Promote networking of individuals and organizations involved 
with learning opportunities for women. 

2. Id entify barriers to learning and promote change. 

3. Si.1pport and encourage learning and training for women. 

4. Investigate unmet needs in adult education programs and services. 

1. 

5. Assess and promote innovative learning programs for women. 

6. Publicize critical issues in women's learning through briefs and 
position papers. 

CCLOW has a national board of directors with provincial directors elected by the 

membership ' in each province and territory for a three year term. A President­

Elect is elected annually by the full membership and assumes the presidency the 

following year, becoming past-president the subsequent year. A mini-executive, 

· two women residJng in the National office area, are appointed annually by the 

Board. Their role is to supervise the daily operations of the national office 

on behalf of the Board. 

There are several standing committees of ,the Board which meet during Board 

meetings. They are: Nominating Committee, Membership Committee, Social Issues 

Committee, Funding Committee, Personnel Committee, Skills Bank Committee, Publi­

cations Committee. 

Ad hoc committees are appointed on occasion. Committee chairs are appointed 

to the Board as non-voting members, if they are not elected representatives. 

The executive committee of the Board is composed of the three presidents (Past, · 

Present a nd Elec t), regional represent a tives, the Treasurer, the mini-executive 
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and the Executive Director. 

Not elected members of boards and committees are non-voting. 

Provincial Territorial Networks generally operate in coordination with national 

activities, but act also, on their own behalf. 

CCLOW wher e feasible, operates in the two official languages and provides 

s ervices in both. 

SERVICES 

CCLOW off ers a . number of services to its membership and to the public. Formal 

membe rship for 1982-83 is approximately 400, with services provided to many 

mor e . Our primary services for 1984-85 will be the Skills Bank, the Women's 

Learning Re source Centre, quarterly publication of Women's Education Des Femmes, 

the Women's Learning Conference, a 'Telidon' information package, public educa­

tion, publica tiqri of briefs, consultation on Adult Basic Education for Women, 

consultation to government agencies on women's learning, operation of a 

national organization. 

THE CONTEXT 

CCLOW has, since its inception, been advocating learning opportunities for 

women. The organization has been worki~g to improve women's access to education 

and training wh:i.ch enables women to participate fully in Canadian Society. 

Women's partic ipation in all facets of society has been increasing rapidly in 

the last decade. 51.6% of adult women are working outside the home. Projec­

tions indica te that by the year 2000, 85% of all women will be in the labour 

force i.e. in the same proportion as men. Still, working women earn, an average, 

only 60% of men's earnings, and are concentrated in a narrow range of occupations. 

Many more women than men are part-time workers. 



3. 

The patterns of women's participation in the labour force is repeated in the 

education and training systems. While women's overall participation in post­

secondary education has been increasing rapidly, women are concentrated in a 

much narrow range of programs than their male classmates. Women are now almost 

half of post-secondary registrants. They are, however, much more likely to be 

part-time students than men. 

The training system, particularly that sponsored by the Canada Employment and 

Immigration Commission under the National Training Act, is showing a substantial 

decrease in the number of women participation. This downward trend has occurred 

over the past two years particularly, despite the upward trend in women's labour 

force participation. 

The urgency of providing -relevant learning educational and learning opportunities 

for women has increased dramatically due to the economic arid technological changes 

being experienced in this country. The economic recession and the wide spread 

introduction of microe lectronic technology into the workplace have combined to 

e liminat e many women's jobs. The sectors in which women have traditionally 

worked - c l erical, sales and service, have been particularly hard hit by these 

two factors. 

The urgency to provide adequate l earning opportunities is further compounded by 

and felt by women because they are more likely to be poor, the heads of single 

parent families, holding low-paying impermanent jobs and locking the prerequi­

sites required by the education and training systems to access training or up­

grading f or t echnologically oriented jobs. 

CCLOW is the only national women's organization in Canada which focuses exclusi­

vely on l earning, education and training opportunities for women and related 

issues. The emphasis of activity is on helping service providers develop 

innovative education and training programs which women need. As a result of 

this focus, CCLOW has developed considerable expertise in the field and this 

expertise has become more widely recognized. The demand for our services, by 

government agencies, educational institutions and other voluntary organizations 
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has increased greatly. We are endeavouring to meet the demand and fulfil an 

expanded role by widening the scope of our activities. 

ACTIVITIES RELATED TO OVERALL OBJECTIVES - BOARD OF DIRECTORS AND COMMITTEES 

The Board of Dire ctors will meet three times during the 1983-84 period for at 

l east two days each time . Board committees will meet during each board meeting 

to d ev e lop polic y proposals and to plan their activities. The Board at its 

mee ting s, c ond uc ts the business of the organization and sets policy and direc­

tions f or CCLOW. It rec e ives and comments on reports about all the organization's 

activ i ties . 

The Ex e cu tiv e Committ ee me ets fol l owing each Board Meeting to deal with matters 

r e f e rr e d t o it by the Boa rd. It also me ets on an emergency basis to deal with 

ur g ent matt e r s when it is not possib le to convene the entir~ Board. 

This ye ar ( 1984-85) the Board will e mbark on a process of organizational develop­

men t . For thi s purpose , a consult ant will be contracted. , 

Th e proc e ss wi ll as s ist the organization to: 

( a ) c l a r ify goals and objective s; 

(b) develop long range plans and strategies; 

( c ) e xamine a nd redesign the structure; and 

(d) d ev e l o p a nd implement evaluation mechanisms. 

Th e d e v e l opmental proc e s s will b e documented and a report written which could 

serv e as a n orga nizational development model for other women's organizations. 

An extra d a y will b e added to board me etings to allow time for this process. 

BUDGET FOR BOARD ACTIVITIES 

Boa rd Mee ting s 
Commi t t ee Tr a v e l Expenses 
Or gan i z a t ional Dev e lopment Consult a nt 
Tr av e l fo r Co n s ultan t 

$24,000.00 
2,000.00 
9,000.00 
2,000.00 

$37,000.00 
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OPERATION OF A NATIONAL OFFICE 

The National Office houses the staff and services of CCLOW. The National Office 

is responsible for the management of finances and the coordination of fund­

raising activities. Administrative duties handled by the office include pro­

cessing of memberships, subscriptio_ns and publication sales; the handling of 

annual nomination and election procedures and annual membership renewals. 

Most nationa l project are develop ed by the National office under the direction 

of th e Boa rd and with the assistance of locally based advisory committees. 

Na tiona l services such as the Skills Bank and Women's Learning Resource Centre 

oper a t e out of the Toronto location. The office coordinates all activities of 

the organiza tion and acts as lia ison with many government agencies, other volun­

t a ry organiza tions and the media. 

The Nationa l of fice serves as a f ocal point for members from all over the 

country in the ir search for resources and assistance. All publications, in­

c luding W9MEN'S EDUCATION DES FEMMES a r e produced through the office. 

Board and Executive Meetings are organized from the office. 

BUDGET FOR THE NATIONAL OFFICE 

Sa laries/Fees for Service 

Exec utiv e Di r ec tor 
Executive Sec r e tary 
Be nef its ( Exec. · Secretary only) 
Auditor ~ 

Bookkeepe r 
La wye r 
Tra ns l a tion 

$31,800.00 
20,000.00 
3,000.00 
1,000.00 
2,500.00 

300.00 
1,600.00 

$60,200.00 



Office Op e r a t ion s 

Ren t 
· Post a ge 
Pr i nt i n g / Xer oxin g 
Suppl i e s 
Te l e phone 
Equ ipment rent al 

Annual Mee t i n g 

TOTAL 

$ 5,100.00 
4,soo.oo · 
6,400.00 
4,800.00 
8,000.00 
3,500.00 

$32,600.00 

1,500.00 

$94,300.00 

b . 
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OBJ ECTIVE I PROMOTE NETWORKING OF INDIVIDUALS AND ORGANIZATIONS INVOLVED WITH 

LEARNI NG OPPORTUNITIES FOR WOMEN 

A continuing goal and modus ope randi for CCLOW is networking. The achievement 

o f th i s obj ec tive will be assist e d in 1984-85 through three major activity areas. 

Sub-Obj ec tiv e 1. Liais on and Coo rdination with other organizations 

Ac tivitie s 

CCLOW will e xc ha nge information and coordinate activities on a regular basis 

with: 

a ) Other n a tional and provincia l and local women's organizations; 

b) Organ iza t i ons with an int e rest in adult education; and 

c ) Or gani za tions involved in issue s of concern and interest to CCLOW. 

I n cr e as in gly, o ur e fforts will foc u s on establishing on-going liaison with other 

o r ganiza t ions. As recognition of CCLOW's expertise in the area of women's 

l ea rn i n g g rows , we ar e request e d to provide consultation to other organizations 

wo rk i n g i n the e ducation and trainin g area. 

Wh e r e feasi bl e , we will be coordina ting more of our activities with other organi­

za t ion s i n the fie ld. For examp l e , we will be working more closely with the 

Educa tion a nd Employment Committee of the National Action Committee on the 

S t a tu s of Wo me n and with literacy organizations on Adult Basic Education for 

wo me n. 

.. 
~ u d get for Lia i son 

Tr a v e l $3 , 00 0 
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Sub-Ob j ec tive 2. Intra-Provincia l/Territorial Development and Communications 

Activities 

CCLOW will continue through its elec t e d provincial directors, to develop and 

maintain provincial ne t works. In a r eas where networks are already functioning, 

the emphasis will be on communication amongs network members and development of 

their joint activities. In provinc e s where networks are small or inactive, 

emphasis will b e on the recruitment of additional members through travel of the 

dir ec tor a nd the establishment of mechanisms for meetings and communication 

amongst me mbers . We anticipate d e ve loping a new network in the NWT in 1984-85. 

Budge t for I ntra Provincial/Territorial Development 

Ne twork $12,000 
Trave l 3,000 

$15,000 

Sub-Ojbec tive 3 . Op e ration of th e Skills Bank 

Th e Skills Bank provid e s a service to our membership across Canada, by linking 

individuals or organizations seekin g contact with others working on specific 

problems or issues in women's education. 

Ac tivities 

During 1984-85, _additional publicity of Skills Bank activities and services will 

be und e rt aken. ~he inv entory of memb ers has been word processed which will enable 

mo r e con sis t ent updatin g . A further update will be undertaken and b~ completed 

by Ju n e , 1984 . 

A pr omotional post e r and ot h e r mat e rials will be developed for display at con­

fe r en ces a nd meetings, to publiciz e the Skills Bank. An annual Skills Bank 

mailin g t o the me mbership will b e undertaken in January, 1985. Requester forms 

wi.1 l be s e nt to the membership with each ma iling of WOMEN'S EDUCATION DES FEMMES 
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as a remind er . 

Emphasis this yea r will be on the development and promotion for use of the 

Skills Bank by Provincial Directors and provincial networks in their home pro­

vinces . A s pecial Skills Bank information package will be prepared for provin­

c ial dir ec tors at each Board meeting to assist them in developing regional usage 

of the Bank. 

Skills Bank 

Coo rd ina tor 
Publicity 
Committee Expenses 

BUDGET SKILLS BANK 

Updating and Skills Bank Expenses 

$10,500 
1,500 
1,000 
2,500 

$15,500 

.. 
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OBJECTIVE II IDENTIFY BARRIERS TO LEARNING AND :PROMOTE CHANGE 

A c onstant concern of the organization is the identification of the barriers 

to women ' s l earning. The identification of the variety of barriers, from the 

women who exper i ence them, enables CCLOW to research and publicize the factors 

creating the b.arriers. Public Education is one of the ways CCLOW promotes and 

effects chang e . 

Sub-Objective 1. Public Education and Outreach 

In 1984-85, CCLOW will continue a program of public education and outreach. The 

outreach w.fll target women who are both service providers and consumers in the 

education and training systems. 

As a part of the out r each in our Adult Basic Education proj'ect, women delivering 

programs and registered i n liter'acy programs will be interviewed. Contact with 

the m will be maintained by CCLOW. Our Women's Learning Resource Centre will be 

publicizin g and providing servic es to a number of constituencies. The target 
' for this outreach activity wil l b e primarily service providers, and policy re-

s e archers in education. Our growing collection of adult basic education materials 

relevant to women will be unique, and a primary focus for service. The operation 

of the Skills Bank provides additional opportunities for outreach. 

During the year , more of an effort will be made to publicize issues of concern 

through a variety of media in a effort to inform more women. The CCLOW Conference 

on Women's Learning will serve as a focal point for this publicity . 
.. 

Provincial/Te rritorial CCLOW n etworks , through their projects and activities will 

be r e aching out to mor e women in their local communities. While some networks 

will be providing direct services, others will be offering an educational forum 

o n barrie rs and issues of concerns. 

This wid e va ri e ty of public edu ca tion and outreach activity brings women together 

t o d ev e lop s tr a tegies to promot e change . There is no budget item attached 



specifically to thes e ac tivities . They are highlighted here to emphasize 

· t hat they are an int egra l part of al l CCLOW activities. 
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OBJECTIVE III SUPPORT AND ENCOURAGE LEARNING AND TRAINING FOR WOMEN 

Many of the endeavours of the organization support and encourage learning and 

training for women. In particular, for 1984-85, our efforts will focus on two 

activities : the c ontinued developme nt of our Resource Centre, and the develop­

ment of a Te l.icl on information package fo r women returning to school and to work. 

Sub-Objective l. Dev e lopment and Operation of the CCLOW Women's Learning 

Heso urces Centr e 

Ac tivitie s 

l.iy the h e:g inning of the 1984-85 fiscal year, the existing materials in the 

Centr e will have been ca t alogued . In April 1984 we will begin to publicize 

the centr e a nd ihe services it has to offer. A lending policy will be developed 

to facilitat e access to materials by May 1984. 

A se l ec tion policy for acquisition of materials will be in place by April 1, 

1984, ba sed on three orders of priority: (a) materials needed to facilitate 

the o n go in g work and objectives of the organization and its members will be 

activ e ly ~o ]ici ted and sought out; 

(b) materia l s to support spec ial proj ec t s of the organization may be actively 

so l i r- i t c d 

( c ) un so lic ited mat e rials will be kept if deemed useful to the organization and 

to til e u sers of th e Centr e . 

An inve nt o ry of oth e r women's Resource Cen tres across Canada and the major areas 

of the ir co ll e ctions will be developed . 
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This information will be coordinated with our own to: 

a) avoid duplication of collections 

b) b e able to inform users from oth e r areas of the counter where materials 

ma y h e obtained in subject areas of interest. 

A mec hanism for monitoring and evaluating the use of the Centre will be developed 

by June 1984 a nd implemented during the year. 



STAFF 

Librarian \; time 
Be n e fits 

OTHER 

Resource MRt e rials 
Equipme nt Purchase 

BUDGET FOR WOMEN'S LEARNING RESOURCE CENTRE 

$13,000 
1,950 

$14,950 

$10,000 
1,000 

$11,000 

$25,950 

13. 
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Sub-Objective 2 : Assisting women to us e Microelectronic Technology to Access 

Information (Telidon) 

Activities 

By April 1984, a general information package on education and employment designed 

by CCLOW, will be available for distribution through Telidon information networks. 

The packa ge is targeted at women re-entering the education and e~ployment systems. 

Subj ec t t o further funding, a program will be developed on. local information re­

gardin g f i na n c i al and community s e rvices available for returning to school or 

work. This program will be develop e d for each community in which the General 

Informatio n package is to be distribut ed. 

Both the gen e ral and local information will be distributed in Ontario initially 

on a trial basis throu gh the TVO Te lidon Network. CCLOW members will be involved 

in the d e v e l opment of l ocal information packages. 

The pro gr a m, once a vailable, will be publicized through a wide network of educa­

tional and soc ial s e rvices. Usag e of the Program in various centres will be 

mo nitor e d and evaluated. 



Softwa re l ea se 
Fees 
Te l e communication s 
Trave l 
Advisory Committee Expenses 

$1,500 
28,283 
12,500 
2,000 

500 

$44,783 

15. 
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OBJECTIVE IV INVESTIGATE UNMET NEEDS IN ADULT EDUCATION PROGRAMS 

For s everal years, CCLOW has been involved in investigating and publicizing 

women's needs for adult education programs an~ services. This focus will con­

tinue through 1984-85 with particular attention to the area of Adult Basic Edu­

cation for women. 

Activities 

In early s umm e r of 1984, a report will be published as a result of the research 

projec t und ertak en in 1982-83. Th e r eport will make recommendations which will 

be the fo c us for follow-up activity t hrough 1984-85. The report will highlight 

policy i ss ues wh ich will be followed up by consultations an~ advocacy with 

variou s l evels of government. 

Recomm endations to service provid ers based on the research will lead to the 

need f or f:urth r consulta t io n. These consultations will focus on the need to 

t cd es i gn pro grams , curricula and s uppl ementary services to better address the 

needs of adult women. 

A decision may be mad e to pursu e funding in order to establish a 'model' pilot 

pro gr am of ABE for women, based on the recommendations and guidelines in the 

re-port. 

As a result of the initial survey , fundtng may be sought to do further recom­

mend ed r esear ch . on curriculum or to do a comparative evaluation among various 

modes of delivery ABE. (Exampl e : dis tance education compared to one-to-one 

tutor programs compared to institution based programs). 



Salaries 

Staff ( Full-time ) 
Be nefit s 
Travel 

BUDGET FOR ADULT EDUCATION PROJECT 

$26,000 
3,900 
3,000 

$32,900 

17. 
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OBJ ECTIVE V ASSESS AND PROMOTE INNOVATIVE LEARNING PROGRAMS FOR WOMEN 

In working towards achievement of this goal for 1984-85, two major activities 

will be undertaken: a major national conference on women's learning and the 

quarterly publication of WOMEN'S EDUCATION DES FEMMES (WEDF). 

Sub-Objective 1. Quarterly Publication of WOMEN'S EDUCATION DES FEMMES 

WOMEN'S EDUCATION DES FEMMES will continue to be published quarterly during 

1984-85. We are moving to a theme fo cus for each issue during the year. 

Themes will be : 

( a ) Women' s Studies and Sexism in Curricula 

(b) Women and Institutions 

(c) Women' s Learning 

(d) Women' s Health Education 

Ac tivities 

It is our intention starting with the June 1, 1984 issue to upgrade the format 

and production of WEDF to magazine format. This will require a move to type­

setting the publication and to higher quality offset printing. This will 

enabl e us to utilize photographs in the publication. 

With the up grading of W.E.D.F., we will be aiming at substantially increasing 

the circul a tion of the magazine. A publicity campaign will be undertaken for 

th is purpose . 



Staff 

Managing Edi t o r \ time 
Benefits 15% 

Production 

Typ ese tting 
(Negative) Came r a work 
Gra ph ics a nd De sign 
Printing 

Othe r 

Publicity 
Postage 

BUDGET FOR WEDF 

$13,000 
1,950 

$14,950 

$ 5,000 
2,000 
1,000 
3,500 

$11,500 

$1,500 
1,800 

$ 2,300 

$28,750 

19. 
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THE WOMENS LEARNING CONFERENCE 

Rational e 

The last national conference held by CCLOW was in collaboration with three 

other national women's organizations. THE FUTURE IS NOW, WOMEN AND THE IMPACT 

OF MICROTECHNOLOGY was held in June 1982, in Ottawa. 

A numbe r of changes have taken place since that time which affect women's 

l earning. Canada has a new national training act which increases access to 

training for some women, and sets up greater barriers for others. 

Changes in unemployment pattern s because of economic and technological changes 

ar e r equiring women to upgrade the ir skills or retrain. 

Women const itute the majority of part-time learners, and the numbers continue 

to increase , yet few educational institutions gear programs to their learning 

rieeds or provide .the support services they require. 

Wom en ar e concentrated in lower echelon jobs, and therefore have less . access to 

in-service training programs. Because such jobs tend to be in female ghettos, 

they have few opportunities for the kind of informal learning from role models 

wh ich men have. With survival in the job market requiring flexibility of 

skills to adapt to changes in work requirements, women are se]dom in winning 

positions . 

In a ddition, thecutbacks in government spending have resulted in the elimina­

tion of pro grams and services important to women. Many programs and -services 

whic h still ex ist have had their fu nds e ither decreased or held at previous 

l e vels . 

A critical women's learning need is gaining understanding of how institutions 

work a nd knowledge of how to convince them to provide the funds and/or services 

whi ch women need. 
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Women a r e disadvantaged because we are usually excluded from the networks of 

decis i on ma ker s. All l earning f or women, whether it is basic literacy, voca­

tiona l s kills , or managerial dec ision making, eventually affects our relation­

s h i p with s ocie t a l institutions. It is important for those of us who provide 

tha t l ea rn i ng to be v igilant in rega rd to both the process and content of 

l ea rning so t ha t women's consciou sness of our power is constantly raised. 

On ly throu gh l ea rning how we c an have impact on those institutions will there 

be any equ i ty fo r us. 

GOAL 

The goal of t he Confe r enc e is to hel p women learn to deal effectively with the 

educa tional , s oc i a l, health, polit i c a l, and economic institutions which affect 

u s a t all s t age s of our lives. CCLOW is concerned that women learn to have 

a posi t i ve impac t on those institut ions and to lessen the negative impacts. 

We have es tablished the followin g obj ectives for the Conference: 

1. the demyst i fic ation of institutional structures enveloping and directing 

women 

2. the c lari f i ca tion of women's lea rning processes based on recent theoretical 

r e s earch and prac tical developments 

3 . the building and enhancing of women's networks to facilitate women's learning 

4 . t he c e l ebr ation of women's crea t i v i ty as enhancement to our learning and 

a f f i rma t ion of ou r c a pa bilities. 

AUD IENCE 

.. 
The a udien c e f or t he Confer ence are t hose women who are administrators, teachers , 

and couns ellors i n f orma l educa t ional inst i tutions, community agencies, and gov­

ernment - th e f und ers and provider s of formal and informal adult education. 

The c on f e cenc e is being planned fo r a pproximately 350 participants of which, it 

i s a s s umed , a bout on e-third will be f rom the Toronto area, and two-thirds from 

othe r part s o f Canada. 
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STRUCTURE 

The Conference will be held from August 19th to 22nd. The facilities of the 

Ontario Insti tute for Students in Education will be used, including the audi­

torium, classrooms of various sizes, lounge areas, and the cafeteria. Housing 

for the conferenc e will be at St . Hilda's College, University of Toronto, and 

the Park Plaza Hotel. 

Ther e will be a keynote address at the beginning of the Conference which will 

focus on women ' s learning processes . The purpose of this session is to examine 

the distinctive characteristics of women's learning so that presenters and 

participants can keep these in mind while explo~ing a specific subject area 

in workshops. 

The conf erence will have three compon ents: 

1. The s e ssions , through present'ations and workshops, will focus on learning 

i ssues in r e lation to specific top ic s of concern. Sessions will be held 

concurrently, three times a day. Each of the topics will be in sequential 

sessions so that participants may a tt end all the sessions bearing on one topic, 

if they choose to do so. 

2. Time in befween s essions will be for discovering resources. Two resources 

a r eas will be es t ablished : one, a central lounge area will be the Networking 

Centr e , and will serve to put people with common interests and concerns in 

t ouch with one another, and connec t people in much the same way the CCLOW Skills 

Bank do es. 

Another l ounge a r ea will be r eserved fo r resource displays which are relevant 

to wom en' s l a rning, i nclud ing pr inted materials, audio-visual aids, and computer 

sy s t ems . Al so avai labl e will be the tapes of the sessions, so that someone 

int er est ed in several sessions whic h were scheduled concurrently, will b~ able 

to benefit from as many sessions as possible. We hope also, to have tapes 

availabl e from resource people who because of travel restrictions or conflicting 

s c hedules wer e not able to attend the conference to present in person. 
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3. Celebra tions of women's creativity will be held throughout the Conference 

and wi ll in c lude displays of v isual arts in the resource areas and performances 

during some of the meals, after th e keynote address, and the summing-up sessions. 



Morning 

Afternoon 

Evening 

Sunday 

Registration 
Introduction to Con­
ference 
Keynote address 
Reception 

Monday 

Concurrent sessions 

Resource time 

LUNCH with entertainment 

Concurrent sessions 
Resource time 

Dinner speaker 
Soc ial 
Entertainment 

Tuesday 

sessions 
so c ial 

Wednesday 

Summing-up 
Entertainment 
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TOPI CS 

Major topics - 1 . conc epts and expe riences of women's learning 

Sub topics 

2 . und e rstanding of institut i onal structures and strategies 

fo r workin g wi th them 

Health 

main taining cont rol of our health 

- physica l h ealt h 

- ment a l healt h 

l e a rn i n g a nd the agin g woman 

h el pin g youn g women es tablish healthy life styles 

und e rst a ndin g wha t is f ad and what is health in fitness programs 

I n st itu tion s 

und e r s t a nding a na en gag ing the political process 

l ear n ing to su rv ive in institutions 

ma rke t i n g women' s programs to educational institutions 

wome n a s consumers of l e arning 

examp les o f successful advocacy 

Voca tion s 

e xampl es of successful vocational and pre-vocational 
learning programs f or women of different ages 

Economi c 

· examples o f successf ul programs which help women to learn 
econ omic ind epen de n ce 

women' s learn i n g i n cooperatives 



PLANNING STRUCTURE 

CONFERENCE 

CCLOl BOARD 

PLANN ING 

Conf e renc e Coord i n a tor 

COMMITTEE 

I\ 
Fundin g 
Ct t e . 

Pro g ram 
Ctt e . 

I 
Publicity 
Ctte. 

To pic sub cttes. 
- Institutions 
- Voc a tional 
- Ec onomic 
- Health 
- Cr ea tivity 

Resource 
Ctte. 

"\ 
Registration 
& Logistic (OISE) 

26. 
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Follow-Up 

l t is i nt end ed to audio or v i deo t a pe all sessions including the keynote address, 

dinner speech , a nd summing-up. The tapes will be made available through the 

CCI.OW Resource ,Centre. 

Conf e r en ce proceedings will be published in the form of an annotated resource 

c a talo gue which will provide precise i nformation on the content,s of each tape 

a nd how to ord er them. 

Evaluation of th e Conference will b e done through a questionnaire at the end 

of th e t hr e e days . The ques tionnai r e will concentrate on the objectives of 

the Conference , learning by partic ipants and the structure of the Conference. 
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OBJECTI VE VI PUBLICIZE CRI TICAL ISSUES IN WOMEN'S LEARNING THROUGH 

BRIEFS AND POSITION PAPER 

Sub- Obj ec t i ve t o Pr e paration of Bri efs and Position Papers on Current Issues 

Ac tivi t i e s fo r Women's Training, Learning and Educati.on 

CCLOW in r ecognition of the numerous issues facing women in education train­

ing and l ea rning has produced a series of briefs and position papers on major 

conce rn s . The ma jority of these pa pers have been prepared on an "ad hoc", 

" vol unt eer" ba sis and have been produced on a 'shoe-string' of both time and 

money. Th is s a me lac k of resourc e s has often meant that in depth follow-up 

on r ecommenda tions with relevant government agencies has not been possible. 

The f ocus , the r e for e , in 1984 - 85 will be on: 

a ) contrac t i ng feminist experts in r e levant fields to prepare papers on 

curr ~nt i ssue s; 

b) qua lity pr @du c tion of the pa pers for distribution and sale; 

c ) f ol low- up c on s ulta tion s with government agencies. 

Wh i l e i t i s not possible to pinpoint issues on which we may be asked to respond 

in 1984 - 85 , CCLOW will be prepared to develop papers when requested by govern­

ment agenc ies and commissions. The areas of response are these stated in the 

obj ec t ive , a s well as issues nega tively affecting women's access to training 

a nd educa t ion . 

BUDGET FO R BRIEFS AND POSITION PAPERS 

Resear ch Cont racts 
PLinting of Publications 

$13,000 
4,000 

$17,000 
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S11b-Obj ective 2 . Consultation a nd Liaison with Government Agencies 

In c r ea singly, CCLOW is being asked to consult with a variety of government 

agencies on a wide range of issues . On the national level, consultations 

ta ke place r egularly with feder al government departments, including Status 

of Women Canada , Canada Employment and Immigration Commission, Secretary of 

State (on Human Rights and International Youth Year as well as the Women's 

Program) , De partment of Connnunications, Treasury Board Secretariat, The 

Prime Minister 's Office , Health and Welfare Canada. In addition to requested 

cons ultations, CCLOW seeks out Ministers and officials from a number of de­

partments to consult on specific issues of concern to the organization. 

Ac tivi ties : 

CCLOW wi11 attend a number of consul tations through 1984-85 when requested 

by f ed er a l government departments. We will also be seeking out meetings with 

Ca hinet Min i s t er s and federal officials on national issues of concern, as a 

follo w-up to our briefs. CCLOW will be seeking consultations with provincial 

Minis t er s a nd offic i als on provinc ial concerns, particularly related to educa­

tion and soc ial s ervices. 

BUDGET rGR CONS ULTATION AND LT AISON WITH GOVERNMENT AGENCIES 

President a nd Coordinators Trave l Expenses 

e xec utive Commit t ee Exp ens es and Trav el 

.. 

$ 8,500 

4,000 

$12,500 



Conf e r ence staff 

- coo rd ina tor 
- s upport 

Publici t y - printing 
mailing 

Resourc es A- V materials 
t echnicians 
t ape editing 
catalogue production 
translation 

Tr,3v c l s 11bsidies 

Fa c il Hy r c nt c1 l 
Conf e r ence adm in istration (OISE) 

BUDGET 

$10,000 
. 6,000 

5,000 
3,000 

2,000 
2,000 
3,000 
2,500 

12,000 

20,000 

3,000 
5,000 

$16,000 . 

8,000. 

21,500. 

20,000. 

5,000 
5,000 

$75,500. 

30. 



CCLOW EXPENDITURES FOR 1984-1985 

FEES FOR SERVICE 

1. Executive Director (F.T.) 
2. Skill s Bank coordinator (2/3) 
3. Organi zational Development Consultant 
4. Research Contracts 
5. Auditor 
6. Bookkeeper 
7. Lawyer 
8. Trans lator 
9. Telidon Researcher 

10. Graphic Designer 
11. Conference Coordinator 

SALARIES 

12. Executive Secretary (F.T.) 
13. Librarian (1/2 time) 
14. Adult Educator (F.T.) 
15. Editor (1/2 time) 
16. Confe rence Support (P.T.) 

17. Benefit s (15%) 

OPERATIONS 

18. Rent 
19. Post age 
20. Pri nt ing/Xeroxing 
21. Suppli es 
22. Telephone 
23 . Equipment Rental/Purchase 
24. Ty pesetting/Production W.E.D.F. 
25 . Resource Materi als 

,., 
INTER-REGION COMMUNICATIONS AND DEVELOPMENT 

26 . Boa rd Meetings 
27. Commit t ee Travel/Expenses 
28 . Pres ident• s & Executive Director,1 s Travel 

Expenses 
29 . Other Travel 
30. Intra-Reg ion Networking 

t 31,800.00 
10,500.00 
9,000.00 

13,000.00 
1,000.00 
2,500.00 

300.00 
1,600.00 

23,283.00 
1,000.00 

10,000.00 
103,983.00 

20,000.00 
13,000.00 
26,000.00 
13,000.00 
6,000.00 

78,000.00 
11,700.00 
89,700.00 

5,100.00 
6,600.00 

13,900.00 
4,800.00 
8,000.00 
6,000.00 
7,000.00 

10,000.00 
61,400.00 

24,000.00 
7,500.00 

8,500.00 
13,000.00 
12,000.00 
65,000.00 

31. 



CCLOW EXPENDITURES FOR 1984-1985 - Page 2 

OTHER EXPENSES 

31. Annual Meeting 
32. Publicity 
33. Tel ecommunications 

CONFERENCE BUDGET (EXCLUDING STAFF) 

34. Operations 
35. Travel Subsidies 
36. Resources and Translation 

TOTAL - $396,583.00 

,., 

1,500.00 
3,000.00 

12,500.00 
17,000.00 

18,000.00 
20,000.00 
21.,500.00 

59,500.00 

32. 



CCLOW REVENUE FOR 1984-1985 

Canada Ontario Employment Development 

Prov ince of Ontario (Telidon) 

T.V. Ontari o (Telidon) 

Department of Communications (Telidon) 

Confe rence Registrations 

Charitabl e Foundations 

Member ships 

Publication Sales 

Subscriptions 

Donation s 

Defi cit before Secretary of State Grant 

Request f rom Secretary of State 

., 

15,800.00 

5,000.00 

14,000.00 , 

25,700.00 

31,500.00 

10,000.00 , 

8,000.00 

3,000.00 

3,000.00 

1,000.00 
117,000.00 

279,583.00 

279,583~00 

33. 



BUDGET RATIONALE 

I. Execut ive Di rector - fees for full-time contract to adminster the organi­
. zation . 

2. Ski ll s Ba nk Coo rdinator - 2/5 time contract to operate the Skills Bank. 

3. Orga ni zat ional Development Consultant - a contract to organize and im­
pl ement a process of development. 

4. Research Cont ract s - a fund to contract researchers to prepare briefs and 
pos1t1on papers - equivalent to a half-time salary. 

5. Auditor - to cover annual audit and fin ancial consulting fees. 

6. Gookkceper - fees f or contract bookkeeping. 

7. Lawyer - to cover legal fees for annual processing of charitable registra­
t ion paper s and revi s ions to by-laws. 

8. Trans lat or - fees fo r translation of general correspondence and materials 
fo r W.E.D.F. 

9. Te li don Researcher - fees for development and page creation ·of a Telidon 
1nformat1 on pac kage fo r re-entry ·women. 

10. Graphi c Des igner - fees to re-des ign format of W.E.D.F. 

11. Conference Coordinator - fees to organize and coordinate Women's Learning 
Confe rence fo r 6 months . 

12. Execut ive Secret ary - full-time salaried position to assist in the coordi­
nation and imp lement ation of all CCLOW activities. 

13. Librar i an - a half-time position to operate the Women's Learning Resource 
Centre. 

14. Adu lt Educat ion - a full-time pos ition to carry out further research and 
provi de nati onal consultation on Adult Basic Education for women. 

15. Edito r - a ha lf ~time pos ition to manage , edit and produce W.E.D.F • 
., 

16. Conference Support St af f - a full -time position for 6 months to provide 
c leri ca l support to Conference activiti es . 

17. Benef its - 15% of salaries to pay f or employee benefits. 

18 . Rent - fo r premi ses to hou se CCLOW staff and services. 

19. Post age - 1,800 f or W. E.D.F. postage 
700 fo r spec ial Teli don mailing 

4 , 100 for general operations mailings 
-6-;501r 

34. 



20. Printing/Xeroxing 
3,500 for printing of W.E.D.F. - 4 issues 
4,000 for printing of present and future briefs and position papers 

. 6,400 for general operations printing (brochures, flyers, etc.) and 
pl1otocopy ing - -

13, 900 
. 

21. Suppli es - to cover office supplies for all activities. 

22. Telephone - to cover telephone expenses for all activities. Note, all 
long-distance calls made by Board members are charged to the National 
Office. 

23. Equipment Rental/Purchase includes: 
1,000 to purchase equipment for the Women's Learning Resource Centre 
1, 500 for lease of software for page creation for Telidon .· 
3 ,500 for off ice equipment rental - desks, word processing equipment. 
6,000 

24. Typesetting/Production of W.E.D.F. includes: 
2,000 for Camera work 
5,000 for Typesetting 
7,000 

35. 

25. Resource Materials - this amount is needed for acquisition of basic infor­
mation materials for the Women's Learning Resource Centre. 

26. Board Meet ings~ to cover the cost of travel, accommodation and expenses 
for 3 board meetings. 

27. Committee Travel/Expenses includes: 
2,000 for Board Committee travel and expenses for special meetings 
1, 000 for the Skills Bank Committee expenses 

500 for the Advisory Committee to the Telidon project 
4,000 for Executive Committee Travel and Expenses 
7,500 

28 . Pres ident' s , Execut ive Director's Travel Expenses 
'tr,500 used pr1m~r1ly for consulat1on and l1a1son with Government agencies 
by any of the three Presidents and Executive Director. 

29. Other Travel includes : 
-3-:UOuror:-l'ldult Educator for consultations 

2,000 for Telidon Researcher for travel to develop local information 
packages 

3,000 for travel by Directors to develop provincial networks 
3,000 for travel to liaise with other organizations through conferences 

and annua l meetings 
2,000 for travel of Organizational Development Consultant 

13 , 000 



30. Intra-Reg ion Networking 
12 ,000 for act1v1t1 es and devel opment of regional networks. 

31. Annua l Meeting 
· 1,500 to cover orga ni zational and hospitality expenses of annual meeting. 

32 . Puh 1 i city 
1,500 for prepa rati on and di stri bution of Skills Bank publicity ~it 
l ,500 for pub li city fo r W.E.D.F. 
3,00D 

33. Telecommuni cat ions 

36. 

12,500 for page creati on and di stribution of a Telidon information package 

34. Confe rence Operat ions include~ 
5,000 for publ1c1ty 
3,000 fo r postage 
5, 000 for fac ility rental 
5 ,000 fo r conference administrat ion 

18, 000 charged by O.I. S.E. 

35. Conference Travel Subs idies 
20 ,000 t o pay for travel and accommodation of resource persons and to sub­
s id ize t r avel and accommodati on for conference participants to ensure good 
representation f rom across the cdunt ry. 

"' 
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CCLOW BOARD WORKSHOPS: Toronto, January 28-29, 1984. 

Proposal by Greta Nemiroff, Montreal. 

like all national women's organizations in Canada, CCLOW t r~ ~ 
to accomplish a great deal over a lar:ge territory and popul a 10;1 

largely through the work of volunteers : Board members in par:; ... 1.1i •• 

must be highly motivated, develop inordinate patience, and be · 
willing to give up precious free time several times a year. 
Board meetings often mean that the members will have t-0 mak e 

. difficult personal arrangements and to work two straight wee ks 
without a day off. Traveling is often arduous and sappin~ of 
energy. The cost of the meetings makes it imperative to use 
each moment ~ell, yet often we exhaust ourselves and our en r gy 
simply wears thin. Why do we undertake these tasks? ~ow do w~ 
keep ourselves motivated? How do we keep the organization li ve 
and effectual? 

These work s hops will include e~ercises devised to address t h 
following issues: • 

I. TIME AND ENERGY. Here we will try to arrive ·at an i nv nt 1ry 
of the resources of . this particular Board. What is the par t i cu l ~r 
expertis~ and field-of interest of each member? How much t i me 
and energy can she realistically contribute and when? How m~ny 
hours of high ~nergy volunteer time can this Board depend upon 
Pe r we e k , p e r mo n th , p e r ye a r? G f v e n the s e re s o u r c e s an d co n s t r J 1 1 it. ~ , 
wh~t are realistic objectiv~s for. this Board? 

II. SETTING . OF LONG AND SHORT TE'.RM OBJECTIVES: Through a J hdrc•,· 
questionnaire we · wfll evaluate the general objectives of th e 
organization and see ff we agree on its priorities. Are we ~ 
now . involved in appropriate enterprises? Should we be doin g more , 
less, different things? The objective of this workshop wil l 
be to arrive at goals consistent with our values and the am ou nt 
of energy and time we have · at our disposal over the year. The 
conclusions of this workshop regarding our general and part tc •lar 
immediate objectives will be forwarded to the executive com mi tt e~ 
with the recommendation that from this data, they generate a 
work plan for the organization and its Board for 1984. 

The participants will be asked to evaluate the workshops an d 
their effectiveness at the end of each one. 

Materials required are:pens, paper, flip charts, printed mat eri a l s 
when necessary, open minds and hearts, a modicum of trust i n 
the group and its processes and, ofcourse ..•.. lots of energ y . 



MEMBERSHIP - JANUARY 25, 1984 

Province Regular Institutional Student Total 

/\lb erta 23 8 3 34 

IL C • . 12 4 4 20 

• _; in j toba 19 3 22 

tfrw Brunswick 8 8 

, o v a Scotia 29 2 6 37 

·i,•w f oundland 6 6 

( n ario 83 16 12 111 

I1 .. E. I. 12 12 

,,,, ·bee 28 2 2 32 

;,;1 -lrntchewan 24 2 26 

'r ; iJ .. on I N.W.T. 11 1 12 24 

I 11 t ernational 2 1 3 

: l 1~- TOTALS 257 38 28 323 
=== === --- ---
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January 19, 1984 

TO: EXECUTIVE COMMITTEE, CCLOW 

FROM: HEATHER-ANN BROWN 

RE: TELIDON PROJECT 

In the name of CCLOW, a Telidon program is being researched, 
written and produced for women re-entering the labour force 
after a time spent at home raising children. 

This is a pilot project, initially, in which we will use the 
faciliteis of the TVOntario Telidon network to: 
(1) create and produce the pages 
(2) distribute the program to ten cities in Ontario 

' (Windsor, London, Hamilton, Burlington, Trenton, 
North Bay, Sudbury, Ottawa, Barrie and Thunder Bay) 

Other distribution possibilities in Ontario include: Infomart~ 
Sheridan College network, and cable ·companies such as Rogers 
and Infonorth (in Sudbury), as well as any other networks 
which appear in the near future. 

All information for each of the various topics (see Topic 
Outline attached) will be composed of two parts: 

(1) A "universal" section giving background information 
on the topic and some brief hints/advice (most of this 
section will be suitable for adaptation by other provinces). 

l 
I 

. I 
I 

j 

' ·""' , 
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(2) Lists of up-to-date resources for each topic (including 
a brief description, names, addresses and telephone 
numbers), such as: 

books (once again, suitable for use in other provinces) 
- tree ' booklets (if from Federal government, can be used elsewhere) 
- articles 
- other computer programs (e.g. Choices, and a program being 

produced by OACE for continuing education in the same 
10 cities on the TVO network) 
local workshops/courses 

- counselling services 
- career planning services 
- local wrttten materials 
- government resources and programs, etc. 

This section will be u,pdated 2-3 times per year (funds 
permitting). 

OBJECTIVE OF THE PROJECT 

To produce a Telidon program for re-entry women, initially for 
use in Ontario but adaptable· to other provjnc~s. 
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WHO IS INVOLVED IN THE PROJECT 

Susan Vander Voet - administration and Federal governinent 
fund raising co-ordination 

Heather-Ann Brown (no contract) - co-ordination of Ontario 
fund raising, research, writing, page creation, 
technical production of program 

Serna Aksoy - will obtain names of volunteers in each of the 
10 Ontario cities who will act as liaison in gathering 
local resource ·information 

Advisory Committee 
Lisa Avedon - Connestoga/CCLOW 
Rita ~ifflin/Nancy Pridham, YWCA 
Sandy Kinsman, Times Change Women's Employment Bureau 
Renata Krakauer, Humber College 
Ann·Masson/Jean Rodgers, CEIC, Women's Employment .. ·· · • .... 

Linda Fischer, EHL Research .and ~¥a1uii_tio~_GrQ!JP. -· •., •. _ ., ·•-Piffl!l!f 

Debbie Jacobs/Wendy Weaver, Sheridan College, Counselling·· '1· ,, 
and Career Services 



.. ' 
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(ORIGINAL) TIME LINES FOR THE PROJECT 

Sept.1983 - Jan.1984 

Feb. -Apr.1984 

February 

April-June 

July-Sept. 

October 

Research/writing 11 uni versal II section 

Page creation/production of 
11 universal 11 section 

Contacting volunteers in the 10 cities 
in Ontario 

Gathering local resource information 
(includes travel to each city) 

Writing, page creation/production of 
local resource information for each of 
the 10 cities 

Program ready for distribution on 
TVOntario network (and any oth~r networks) 

.. 
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WHERE THE PROJECT IS AT THE TIME OF THIS REPORT 

The universal section of the program was originally estimated 
, . . , . r 

to be only 200 pages in total - it will be closer to 500 pages 
in actual fact. After an investigation of the materials and 
the Telidon medium itself, I felt this to be more appropriate. 
This has meant a considerable increase in my writing t1me and, 
therefore, the project is somewhat behind schedule (i.e. the 
writing was estimated to be completed by the beginning of 
January) , 

As can be seen from the attached Topic Outline, all but two 
sections ("Self-Improvement" and "Training, Retraining and 
Upgrading Educational Credentials") have been written. These 
sections are currently with members of the Advisory Committee 
for their comments and return to me by end January. 

WHERE THE PROJECT WILL BE AT THE END 

The Goddess only knows! (See "Fund .Raising" section following) 

All the research, writing and production still remain to be 
done for the individual 10 cities on the TVOntario network. 

. ! 
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BUDGET fOR THE PROJECT 

Developmental Costs (from September 1983 to October 1984) 

Research, development and page creation 
Salary, data input time 

Office expenses of researcher 

Advisory Committee Expenses 

CCLOW administrative time 

Telephone •. 
Travel (to 10 cities) 

' Publicity (staff time, writing, production and 
distribution of pamphlets) 

Two Updates (January and April 1985) 

Updates (includes staff time, writing, production) 

Less Canada Employment grant 
Ministry of Labour grant 

$ 23,750 * 
5,000 

1,800 

500 

5,000 

1,600 
2,300 

,9,700 

$ 49,650 

9,350 

$ 59,000 

10,000 
1,000 

$ 48.000 

** 

*** 
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To date we have received the following monies: 

Canada Employment grant 
(a further $2,500 on completion 
of "universal" section) 

Ontario Ministry of Labour 

$ 7,500 

1,000 

$ 8,500 

From September 12, 1983 to January 20, 1984, I wi 11 have 
billed CCLOW a total of $7,623.~9 ($7,350 in research and 
developmental fees and $273 . 59 in expenses). The prospects 
of additional funding in the near future appear bleak (see 
following Fund Raising section) . 

• As you will note, however, $2,500 remains to be received from 
the CEIC grant upon completi,on of the "universal" sectfon. 
Therefore, I will attempt to finish writing the "universal" 
section and input all universal pages on the TVOntario network 
by end Fe-ruary 1984 . (Please note, however, that this will 
not make that section operable on the network. Local resources 
are absolutely necessary and are referred to in the universal 
section) , · 



.. 
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FUND RAISING 

The following are the government ministries approached 
and the results: 

Federal Government 

Canada Employment & Immigration $ 7,500 received 
(+ $2,500 on completion of universal section) .· 

Department of Communications (Telidon 
Content Development Program) refused 

Ontario Government · 

Ministry of Labour 
Ontario Women's Directorate 
Ministry of Transportation & Communications 
Ministry of Trade and Industry 
Ministry of Community and Social Services 
Ministry of Colleges and Universities 
Wintario 
Libraries and Community Information 
Secretariat for Social Development 
Regional Federal Department of Communications 
Ministry of Education 

(by Minister - does not look too hopeful, 
will know within one week or 10 days) 

$1,000 received 
under considera t i nn 
ineligible 

II 

II 

II 

II 

II 

under considera t i on 
however -



. . 

INTRODUCTION 

SELF-EVALUATION 

SELF-IMPROVEMENT 

, DRAFT TOPIC OUTLINE 
FOR TELIDON INFORMATION PACKAGE 

# 1. What is this program and how does it work? 

# 2. What is a career path? Why is it important to yo u? 
# 3. Are you ready to go back to a paid job? 
# 4. Who are you? And .what would you like to do? 
# 5. Can you count on your family's co-operation? 
# 6. Assessing your finances and salary expectations 

7. Improving decision-making skills* 
8. 11 math ski 11 s/technophobia:A' 
9. 11 communication skills* 

10. 11 life management skills* · 

TRAINING, RETRAINING 11. Training and re-training options* 
Upgrading educational credentials* & UPGRADING EDUCATIONAL 12. 

CREDENTIALS 
WHAT TO KNOW ABOUT 

THE JOB MARKET 

JOB CHOICES - OTHER 
THAN 9 TO 5 IN AN 
OFFICE 

THE JOB HUNT -
WHO TO SEE, 
WHAT TO PREPARE, 
WHAT TO KNOW 

SUPPORT SERVICES 

# First draft written. 

# 13. 
# 14. 
# 15. 
# 16~ 
# 17. 
# 18. 
# 19. 
# 20. 

# 21. 
# 22. 

# 23. 
# 24. 
# 25. 
# 26. 
# 27. 

# 28. 

# 29. 

# 30. 
# 31. 

# 32. 

# 33. 
# 34. 

The effect of comhuter technology on women's jobs-j; 
Jobs with and wit out futures in the 80 1 s* 
Assessing your local job market* , 

· Create your own job! 
What is a fair salary? , 
What~ are jo.b benefits and which ones are your rig ht? 
Your health safety on the job 
What is a union, who joins them, and why? 

Why you might want to think about them 
Non-traditional jobs in technology and the 

ski 11 s trades* 
Part-time or temporary work* 
Job sharing* 
Flextime* 
Volunteer wo·rk* -. ·· =··. ·· ..___. 
Working at home o·r starting your· own· ·bysiness* 

What styles• of resume and covering letter are 
best for you?* 

Now you've written your resume, who wants to 
see it (and you)?* 

What employment agencies are and what ' they are not* 
What will - and can - they ask on application 

forms?* 
Will you -die before, during, or after a job 

interview?* 
Negotiate your salary!* 
Who are good references and how do you get them? 

# 35. Da~ care - what it costs, where to find out abo ut 
1 t* 

36. Counse 11 i ng 
37. Lega 1 help 
38. Income tax 

* Changes anticipated in entries 2-3 times/year. 



NOW YOU'VE WRITTEN YOUR RESUME, 
WHO WANTS TO SEE IT (AND YOU)? 

WE HATE TO HAVE TO TELL YOU, SINCE THE USUAL 
JOB HUNTING TECHNIQUES SEEM SO MUCH EASIER 
AND THEY'RE MORE FAMILIAR TO YOU, BUT THEY'RE 
UNLIKELY TO WORK FOR YOU I II UNLESS PERHAPS 
YOU'RE WELL QUALIFIED IN A SPECIFIC FIELD, 

• 

YOU WANT REASONS? LISTEN II I 

( l , 



(1) YOU MAY WANT TO GO BACK TO THE SAME KIND 
OF JOB THAT YOU LEFT YEARS AGO, SO -AN 
EMPLOYMENT AGENCY MAY WORK FOR YOU, BUT 
IF YOU WANT SOMETHING AT ALL DIF~ERENT, 
YOU WOULD PROBABLY HAVE BETTER SUCCESS 
WITH OTHER ROUTES BECAUSE: 

I MOST ARE GEARED TO FILL SPECIFIC JOB 
OPENINGS, AND 

I MOST OPERATE ON THE THEORY THAT SIMILAR 
EXPERIENCE IS THE MOST IMPORTANT 
QUALIFICA~ ION FOR A JOB, 

(SEE THE EMPLOYMENT AGENCIES SECTION .FOR 
MORE INFORMATION ON THE DIFFERENT TYPES 
OF AGENCIES AND THEIR SERVICES,) 

(2) JOBS ADVERTISED IN NEWSPAPERS ARE IN AREAS WHERE 

·• THERE IS A LOT OF TURNOVER (IF THEY'RE 
.ADVERTISING, IT MEANS MANY PEOPLE DON'T 
WANT THOSE JOBS - WHY SHOULD You?) 

I VERY SPECIAL QUALIFICATIONS ARE NEEDED 
(WHICH YOU MAY HAVE - IN WHICH CASE, USE 
THEM) 

BELIEVE IT OR NOT, ONLY 20% OF JOBS ARE 
ADVERTISED, 



( 
IF ONLY 20% OF JOBS ARE ADVERTISED, 
HOW DO YOU FIND THE of~~~ 80%? 

PEOPLE HAVE WRITTEN WHOLE BOOKS ON THE SUBJECT 
(THEY'RE LISTED LATER IN THIS SECTION), SO WE 
CAN'T HOPE TO GIVE YOU A FULL PICTURE OF ALL THE 
ROUTES OPEN TO YOU IN THIS BRIEF SECTION. 

ONE THING THEY ALL STRESS, HOWEVER, IS THE -IMPORTANCE OF PERSONAL CONTACTS IN ORDER TO SEE 
THE LEVEL OF PEOPLE YOU NEED TO MEET IN COMPANIES. 

THESE PERSONAL CONTACTS ARE EVERYONE YOU KNOW WHO 
MAY HAVE KNOWLEDGE OF OR CONTACTS IN THE FIELD 
OR SPECIFIC COMPANY YOU'RE AIMING FOR, SUCH AS: 

• FRIENDS 

• RELATIVES 

• FR I ENDS OF FRIENDS 

• .DOCTORS 

• NEIGHBOURS 

1 · MINISTERS 
I PEOPLE YOU'VE SERVED WITH ON COMMITTEES ---- -
1 PEOPLE YOU'VE MET AT PARTIES 
I EX-EMPLOYERS 
I EX-COLLEAGUES 
• HUSBAND II I OR EX- HUBANDS 
I YOUR DOG'S VETERINARIAN 
• ETC I ETC I! 
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DON'T BE BASHFUL ABOUT ASKING FOR HELP, 
ASKING ANY OF THESE PEOPLE TO HIRE YOU, 
ASKING FOR ADVICE AND GUIDANCE Ill NAMES 

YOU'RE NOT 
YOU'RE 
OF OTHER :.. 

PEOPLE YOU MAY APPROACH FOR ADDITIONAL ADVICE AND 
INFORMATION USING YOUR PERSONAL CONTACT AS A REFERENCE, 

ONCE YOU BEGIN SEEING PEOPLE IN POSITIONS OF AUTHORITY, 
THE ODDS BEGIN TO WORK IN YOUR FAVOUR, MOST IMPORTANT, 
YOUR NETWORK GROWS AND -¥OU INEVITABLY MEET SOMEONE 
WHO NEEDS AND WANTS WHAT YOU HAVE TO OFFER, 

OUR EXPERIENCE TELLS . US THAT THIS ROUTE HAS THE BEST 
CHANCE OF SUCCESS FOR YOU AND IT SHOULD BE YOUR MAIN 
FOCUS, 

AT THE SAME TIME, HOWEVER, YOU CAN BE FOLLOWING MORE 
USUAL JOB ·HUNTING ROUTES I II KEEPING IN MIND THEIR 
LIMITATIONS, WHICH WE'VE ALREADY TOLD YOU ABOUT, 

- J 

( ( 



(1) REGISTER WITH YOUR LOCAL CANADA MANPOWER 
CENTRE. IN ADDITION TO REGULARLY 
CHECKING THE CENTRE'S JOB LISTINGS, ASK 
TO SPEAK TO A COUNSELLOR. HE OR SHE MAY 
BE ABLE TO SUGGEST JOB AREAS WHERE 
OPPORTUNITIES EXIST. 

(2) READ THROUGH ALL THE LOCAL NEWSPAPERS, 
EVEN THE BUSINESS SECTIONS, FOR NEWS OF 

~ COMPANIES OR ORGANIZATIONS WHICH WILL BE 
EXPANDING OR' OPENING UP IN YOUR AREA. 
FOLLOW UP WITH JOB APPLICATIONS TO THESE 
COMPANIES OR OT~ER ORGANIZATIONS AND 
CONTACT THE PEOPLE YOU KNOW WHO MIGHT BE 
ABLE TO HELP YOU. 
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(3) STUDY ALL THE JOB ADVERTISEMENTS IN 
THE NEWPAPERS, NOT JUST THOSE OF INTEREST 
TO YOU, YOU'LL GET A PICTURE OF THE 
CURRENT JOB MARKET1 TYPES OF POSITIONS 
AVAILABLE1 SALARIES AND WHAT QUALIFICATIONS 
ARE REQUIRED, 

(4) CHECK THE PROFESSIONAL1 BUSINESS OR 
TRADE PUBLICATIONS WHICH RELATE TO YOUR 
OCCUPATIONAL AREA, MANY JOBS WHICH ARE 
NEVER ADVERTISED IN NEWSPAPERS ARE LISTED 
IN THESE TYPES OF PUBLICATIONS, 



. . . 

(5) TALK TO PRIVATE EMPLOYMENT AGENCIES 
AND REGISTER WITH THOSE YOU THINK WOULD 
BE MOST USEFUL, IF AN AGENCY EXISTS IN 
YOUR CITY WHICH IS GEARED TO YOUR 
PARTICULAR NEEDS, IT WILL BE LISTED LATER 
IN THIS SECTION, OTHER NAMES AND ADDRESSES 
CAN BE FOUND IN THE YELLOW PAGES OF YOUR 
PHONE BOOK, BEFORE REGISTERING WITH AN 
AGENCY, FIND OUT IF THERE IS A FEE FOR 
THE SERVICE, 

ONE FINAL HINT Ill 

... .. . . .......... ' .. 

KEEP DETAILED RECORDS OF ALL THE JOB . POSSIBILITIES 
YOU HEAR OF, 

THE NAME ~AND ADDRESS OF EVERY PERSON, COMPANY OR 
ORGAN.IZATION YOU PLAN TO CONTACT SHOULD BE RECORDED 
ON A SEPARATE PAGE OR FILE CARD, SO THAT YOU CAN . · 
ADD INFORMATION ABOUT EACH ONE, 



FREE BOOKLET 

"JOB SEARCH", PUBLISHED BY THE WOMAN'S BUREAU, 
ONTARIO MINISTRY OF LABOUR (ADDRESS?) 

\ 
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SELF-HELP BOOKS 

(1) "RE-ENTERING: SUCCESSFUL BACK-TO-WORK STRATEGIES 
FOR WOMEN SEEKING A FRESH START," BY ELEANOR 
BERMAN (CROWN PUBLISHERS, 1980) - CHAPTER 
ENTITLED "GETTING IN THE DOOR" 

(2) "WHAT COLOR IS YOUR PARACHUTE? A PRACTICAL MANUAL 
FOR JOB HUNTERS AND CAREER CHANGERS," BY RICHARD 
NELSON BOLLES (TEN SPEED PRESS, UPDATED YEARLY), 

I BASICALLY THE WHOLE BOOK IS WRITTEN ABOUT 
NON-TRADITIONAL WAYS OF FINDING A JOB, ALTHOUGH 
NOT WRITTEN ESPECIALLY FOR YOU, A WOMAN RE­
ENTERING THE PAID LABOUR FORCE, THE BO-OK IS A 

MUST, 

(3) "BACK TO BUSINESS: A WOMAN'S ·GUIDE TO REENTERING 
THE JOB MARKET,~ BY LUCIA MOUAT (A SIGNET 
PAPERBACK, 1979) - PAGES 54 TO 68, 

• · 

I TAKES A MORE POSIT IVE LOOK AT -~!::_L THE : 1,JSUAL 
WAYS OF FINDING A JOB, 

' 



FINANCIAL ASSESSMENT December 31/83 

Our financial statement shows that we are $17,459.15 underspent after 9 months. 
$6,653.80 of this is accounted for by underspending in the COED project salaries; 
expenditures which will be made later in this fiscal year and carried over into 

· the next. 

The $3,095.91 shown as underspent on board meetings will be spent at this meeting 
and will be supplemented by monies underspent in other categories (an additional 
$3~000 approximately). 

The balance of the underspent salaries budget (aside from COED) will be spent 
partially on our new Executive Secretary's salary and partially redistributed to 
overspent items in Operations. 

The budget item for Board Development ($9,000 budgeted) will pe reduced in the 
next financial statement to the amount of expenditures for the item, as no revenue 
has been received to cover it. 

Thus, through ~ arrying over the unspent COED monies to the next fiscal year and 
re-distributing surpluses to o~~rspent items, expenditures and revenues should 
even out by the end of the fiscal year. 
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Report to National Board - C.C . L.0.W. 

Social Issues Committee - 29 January 1984 

' 
The Social Issues Committee has focused its attention on the commissioned 

study "Impact on Women of the National Training Act. 11 Heather Henderson 

compiled and collated the information received from the provincial directors 

and Canada Employment and Immigration Commission as our consultant. The 

Committee, with the support of the Saskatchewan Network has compiled a set 

of recommendations and this will be presented to the Directo~ General of 

C.E.I.C . - Saskatchewan Region - Lynne Pearson, on February 23, 1984. (It 

was Ms. Pearson's support for the project that enabledthe Saskatchewan Network 

to secure a $5000.00 grant to cover the costs of a researcher.) 

The process of attempting such a project has taught us many things. We 

have learned about the complexity of Canada's diverse federal/provincial respon­

sibilities especia l ly concerning education. We have also learned that it is 

difficult to reflect adequately the actual needs of each of the provinces 

with a 11 national 11 mechanism. Perhaps most importantly we learned that a 

study of this magnitude takes time - much more time and effort than we had 

anticipated. 

For the most part, the study has confirmed the concerns we expressed at the 

Hart House Colloquium on the N.T.A. held last June. Now we can prove these 

concerns statistically. It rema ins to be seen whether the necessary changes 

wi 11 be made. · 



REPORT OF THE SKILLS BANK COMMITTEE - JANUARY 1984 

1. Revised Skills Bank 

Revised Skills Bank to be in the hands of Directors by mid-March. Format: 
3-ring binder for easy up-dating. 

2. Inclusion in Skills Bank 

(a) That effective 1984 individuals who have 
June 1 will be dropped from Skills Bank. 
printed during summer each year. 

not renewed membership by 
Skills Bank will be re-

(b) That closer liaison be maintained with membership committee. That 
starting in 1984 copy of present Skills Bank entry together with 
notice re (a) above and request for up-dated information go out with 
notice of membership renewal. 

3. CCLOW Employee membership 

That membership in CCLOW be a condition of employment with CCLOW; that 
such membership be provided as a fringe benefit; that employees be invited 
to be listed in Skills Bank. 

Moved: Martha Seconded: Carol 

4. Combined Resource Centre and Skills Bank Committee 

a. That Skills Bank and Resource Centre activities be co-ordinated through a 
Skills Bank and Resource Centre Committee. 

b. That Shirley Brazer be appointed to the Skills Bank and Resource Centre 
Committee. 

Moved: Martha Seconded: Diana 



FUNDING COMMITTEE REPORT January 30, 1984 

After a thorough analysis of our financial position, the committee decided 
to establish a series of priority dates for some immediate tasks. Discussion 
of a long range strategy for funding was postponed until a later date so that 
action on priority tasks could be taken. 

Discussions: 

1. Susan agreed to: (i) seek end of year money from CEIC for the Telidon 
project; (ii) seek end of year money from Secretary of State; (iii) 
seek extension to the COED contract. Date to be accomplished by 
March 31, 1984. 

2. Committee agreed to: (i) Follow-up requests made earlier to various 
foundations and corporations for Conference support; (ii) seek money 
to provide support for translation costs at Conference ·over and above 
the 40% to be requested from Secretary of State; (iii) develop a 
project from Secretary of State proposal for funding from a foundation 
work on these 3 tasks to begin at a committee meeting on February 6, 
1984. 

Additional tasks accepted by the Committee were drafting a thank you letter 
to send to donors, and a follow-up letter to former donors. · Both letters 
will be drafted this ·spring. 

Diana Ironside 
Chair 



NO. BAB 2 FIWM: (name) Leiba and Susan 

IJATE: Jan. 4/~4 

AGENDA WORKSHEET 

SUBJECT OF PROPOSAL: Secretary of State Funding Situation 

BACKCROUND INFORMATION: Following the November meeting, a further meeting was scheduled 

with Joya l for December 13. It was postponed because there was no news on the Cabinet 

do cument. It wa s rescheduled for Jan. 17/84. 

RATIONALE: More mon ey for Women's Program and a simpler funding process. 

-------------------·- --·-- ·· .. -- .. . - --·- -- -- --- ----

----------------------··-- - · ·- • 

-------------------------·-----
PROPOSAL: We will report on the January 17 me eting which we both plan to attend. 

___________ ..,...uW..!..~==.-!~ -- -~ - --------
.J!Ii., , --------------l-r~_:~~ ----------~ -

------------ ------~==---~ -J -- - . -- ·-··- --- -- - --·-·- -- -------

_______________ ullb-=1-=~..:::..::'--=),!__ _____ . __ . ____ ___ ____________ _ 

~ 
ACTION REQUESTED: 

~~ 
_review for information 

..JL.__evaluation of progress or task 

___ provide me (us) with recommt•n<lat lon s 

iaahmittc•<l for d(•c islon 

.. ____ de 1 ega t Inn of rc:➔ puns 1h11 It y 

Ia the propo1:1ed action wlthl.n tht• ..iutl111r ir y 111 t Ii,· gro11ps? ___ YFS NO 



l 

si.mrr:.ARY OF FINAL VEETn;G WITH EVGET'rE LABELLE 

Wee. Nov. 2. 1983 

Present: members of the :funding groups 
· Lise Lavoie 
st.ff ~rom Wollien's Progra~ 
!.1ichel !Justlilrelche ( ?) came later to talk re tranlation services 
:Jr. Hyla~, C.E.I.c. ( came later 

1. Hugette was ~sked to reiterwte some of the statements made at the 
first meeting with Joyal and Erol~. i.e. to assure us that the women's 
groups will have access to the funds asfrn1uing that there is an . 
increased fur.ding base. 

She st~ted t h&t the "central focus" is on women's groups; to strenghten 
them and to provide more funds for pro j ects such as transition houses, 
technolo6.}' etc; a1.nd to make it poss i :-,le to make presentations and 
work with other ~roups. 

She also noted that overall there w.s ~ lack of minimum funds for 
research ,rnd woulc~ like not to close the coor to University based 
women's centres to strenthen studeis at the university. 

Joann. Stucr~ley noted thc::1t there were other .venues to get funfe for 
Un i. ve!'sitie~ • 

~ . Clari ficn ticr-, "'3S ask:e,4 :!:'e th,e f'ive ire:',ti!'iec priority areas ~or action. 
Thes e wE r·e: violence to worr.en; wor.er. i :1 LLe economy; corr.mur.~c:...tion; 
res earch; educ~tion. 

H '-.16 ette replied th&t this was done to give flexibi~ity for marketing 
to c~biDet. These were topics they were familiar with. They were 
priorities for ~ction rather than specific. Also to be considered 
is prepar&tion for the '85 Decade Conference. When asked l!lbout actions 

rel~ted to the Charter of Rights, she sugeested that Justice and Status 
of Women should be involved. Sec Stat e would be . involved depending on 
t ~e kmount of fundinc coming. The issue of court ch~llenges to the 
Cl1arter has been recoGnizec but no dec i sion has been rnude. She sug~ested 
tht~t Wo llien Hnd the LWW should meet with the Deputy ~inister in 
Justice to~ether with Sec. State. 

3 . '•';'hen do contribulions become ,:;r1::1.nts? Discussions are underway 
with Trecasury Board to determine impact. The eoal is to simplify 
reportin6 and timetabling. 

4. Application form is confusing , inflexible, and inappropriate. 
~n ~clenda ite~ for next meeting . 

5 . Dor i s Anderson underlined how tir;,e consumin6 the present system 
1s and the fnct is that v:e car.not hire anycme to do this. Pup:e+.te 

s .... w t he issue 9.S t~e need ·for forwarc pl.anni!'!e towards n tar?,et 
with less r're'-1:.ient reporting. 

b. CEIC, r-.~ Hy lam described the various job cre.:1.tion programmes 
l. temporary employment - r; ..:ED 
2 . structural err.ployment problems - LEAD 

• I 

J . developing hurr:.-n resources- CAREER ACCESS 
'L ,J0!3 Corps- !:; true turee jobs. 

! 
I 
I 
I 



7. Criteris for acceptance as a n~tion~l oriQnization 
- now being reconsidered for all progr&rLmes 

currently, at least 3 ~ssociations outside a province 
vs. nation~l type activities 

- Quebec work is of interest to all Canadain wowen 

8. December 13, meeting 
- 9 people named including Susan 
- before December meeting it would be best to let Huguette 

know the tentative application for funds, the bottom line. 
She m~de a comrnittment that funds be available the 
becinning of April. Agreements would be in the hands of 
orGonizations for review by mid Feb to mid Y~rch when 
sie ned a~reements should be in at Sec State. 

- f rorr, nov.' to aec the Programme tasks c1.re: the form, cri tert, 
expectdti~ns, reportine 

<;;; . Level 0~ 8U t~cri t;y with ::'rEasury 2oard. 

- ..::ec St:::. te trying to j rcrc:.i.se t: 1e levPl. 

10. :1.r. ;,1ichel •••...• re translation 
- Official L:1:-ig:1a6 e Promotion Proc ram."T:e has 2 programmes. 

1 Official ... <.:>nguage Cornm~1r.i t,y Pro,;ram 
- direct bearing on community actities for 

woruen in th~ mirori ty situ~ticn ( ee Conferenc~ 

2 . 0ff ici~l ~a~~~age Promotion 

- technicil help with tr~nslation 
- objective is to reach ull population dnd are willing 

to udopt a policy to hecome functionally bilingual 
- could . include publication, trainin~ tools, people 

to help rlevelop pro..3rtHrJnes lilnd policJ to set specific 
f~·ou .1.. s to become fur1dtior.ally !:Jilingucl 

- ( i~pli c8 t ions for CCL0~: conference, resource 
e Pnter , 'YSD7 etc. 

L. Aror.off 
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APPENDIX 1 

COMPLETE LIST OF PARTICIPANTS 

Connie Clement 
Women Healthsharing 
25 - 6th St. 
Wards Island 
Toronto, Ontario M5J 2C2 

Cha rlo tte Thibault 
Re l ais - Femme s d e Montr ea l Inc . 
35 91 J eanne Ma nce 

861-1172 (H); 947-7451/2 (0) 

Mo nt rea l (Que bec) 849-6957 (H); 844-4509 (0) 
H2 X 2K2 

Ca r men Paque tte 
Actio n- Ed uc a tion de s femmes 
2 6 oou l St -La urent 
Ott a wa , Onta rio 

J o ha nna Stuc ke y 
Ca nad ian Women Studies/les 

c a h i e r s de l a f emme 
SO Ros e Avenue 
To ronto, Ontario M4X 1N9 

Franc es Ro o ney 
Re s o ur c es f o r Feminist/ 

827-2340 (H); 74°1-1059 (0) 

667-3725 (H); 961-0123 (0) 

Doc umen t a t i on sur la recherc he feministe 
2 Pe nrose 
To r o nt o , Ont a rio M4S lPl 

Sy lv i a Spring 
Me di a Wat c h 
R.R. #1 
Ga lli a no Island 
Vancouve r, B.C. 

J a n Ba rn s ley 

VON lP0 

Wo me n's Res earch Centre 
39 0 5 West 19th St. 
Va nco uver, B.C. V6S 1C9 

487-8534 (H) 

873-8511 (0) 

224-6497 (H); 734-0485 (0) 



Clemence Lambe rt 
Nouveau-Depart 
2405 des Cedres 
Trac y (Quebec) 
_J3R 5B5 

Judith Martin 

743-2783 (H); 742-7038 (0) 

Canadian Da y Care Advocacy Association/ 
Association canadienne pour la promotion 

des services de garde a l'enfance 
515 - 9 St Eas t 
Saskatoon, Sask S7N 0A9 664-4128 (H) 

Jill Vickers 
Canadian Wome n's Studies Association/ 
Associa tion ca nadienne des etudes sur 

l es fe mmes CWSA/ACEF 
Carleton Unive rsit y 
Ottawa, Onta rio KlS 586 231-4473 (0) 

Doris Anderson 
Na tiona l Actio n Committee on 
Status of Women 

41 Sp ruc e St., #3 
Toronto, Ontario 968-1388 (H); 922-3246 (0) 

Lieba Ara no ff 
Ca nadia n Co ngres s for Learning 

Opportunities 
4607 Mi chel Bibaud 
Montr ea l (Quebec ) 
H3W 2E l 733-5259 (H); 989-1885 ext.288) (0) 

Suz a nne Boivin 
National Association of 

Woman and the Law 
3895 Edouard Montpetit, app.4 
Montrea l (Quebec) 
H3T lLl 731-0937 (H); 866-3811 (0) 

Da l e Yurka 
National Association of 

Woma n a nd the Law 
617 Hi gh lang Drive 
Ottawa, Onta rio 729-3819 (H) 



Ma rie -Reine Laberge 
Association des Femmes Coll aborat rices 
336 St-Joseph 
Ste-Ma rtine (Quebec) 
J0S lV0 427-2906 (H) 

Solange Gervais 
Association des Femmes Collaboratrices 
1181 St-Pierre 
Herouxville (Quebec) 
JOB lJ0 

Ma r g rit Eichle r 
Canadian Resea rch Institute for 

t he Adv a nce ment of Women 
20 Hewitt Avenue 
Toronto, Ontario M6R 1Y3 

Co r in ne Gal l a nt 
C nadia n Research Inst itute fo r 

the Adv a nce men t of Women 
19 r ue Wa rd 
Mo ncto n, N.B. ElA 3J8 

Li se Leduc 
L'Associatio n feminine d'education 

e t d ' ac tio n socia le (AFEAS ) 
8445 Sa g uenay 
Brossa rd (Quebec ) 

531-6809 (H); 923-6641 (0) 

389-2532 (H); 858-4390 (0) 

J 3 ;,( 1M7 672-9699 (H); 866-1813 (0) 

Da rle ne He nde rson 
Na ti o na l Farmers Union 
Box 55 
St Cl a ir, Man. ROM 2AO 

Di a ne Palma s on 
Canadian Association for the 

Advancement of Women and Sport 
51 Beverley Avenue 
Ott awa , Ontario KlY 1~7 

Ly nn Tyler 
Canadia n Association for the 

Adva ncement of Women and Spo rt 

Susan Phillips 
• Canadian Associatidn for the 

-Adv a ncement of Women and Spo rt 

662-4489 (H); 662-4486 (0) 

728-6923 (H) 



POINTS FOR DISCUSSION 

l°. How much time is available for this meeting? 

2. The Cabinet Document 

Where is the Cabinet Document? 

When will it be put forward to Cabinet? 

What new programs or trends are being introduced in the d~cument? 

.What proportion of the proposed increase is being recommended for 
operational/activities funding, and what proportion is being recoa­
mended for project grants? 

3. The Women's Program 

4. 

5. 

What is happening concerning the search for a new Director and 
permanent staff for the Program? 

Who will be representing the Department and the Women's Program at the 
Wednesday afternoon meeting? 

The Funding Process 

We need guarantees that our payments will be received on time for the 
1984-85 fiscal year. 

We need clear guidelines and expectations for applications for funding 
for the 1984-85 fiscal year. 

The funding process must be streamlined and paperwork be decreased. 

The duration of contributions agreements should be lengthened. 

Determining the date for the next consultation. 

- , 
ij 



No t e s o n the me eting of 16 Women's Groups with Serge Joyal 

on Oct. 31, 1983 a t 7 p.m. 

US Diane s a id tha t we had "met on Sunday" and had a number of 

OYAL 

ROLA 

OYAL 

s 

OYAL 

concerns to e x press to him tha t we needed a guarantee that the 

Soc i al De v e lopme nt Committee (SDC) would receive th~omen's 

Prog r amme docu me nt s oon. We would like "assuranc~the focus of the 

Women' s Pr og r a mme (WP) will remain J n funding of Women's organizations: 

We wan t t o k now "how much mo ne y" the document recommends for the WP 

a nd '' the p roportiona l bre akd own be tween operational and· projects." 

"The docume n t wa s p r e pa red in c o llaboration with Status of Women (SW). 

It wi ll be d i sc us sed this we e k a t the level of the Deputy Minister." 

"Fo llowing t ha t, it will b e " s e n t to the SDC in a week's time;"unless 

SCD' s ag e nda is too he avy", i t should then be dealt with. 

Re a l i s t ic a lly , it s hould be d e b a t e d in about one month's time. 

~ is a l i ttl e ~ I f it gets approval, the allocation of 

fu nding " wi l l t ake longe r (tha n 1 month), since "it goes through an 

"a ucti o n p rocess" a fter the document is approved." 

86k~ 
" Bala11~-,g)ays " a re in December a nd that is when the allocation is 

ma de . " Th e SDC a pp roves the i tems " a nd a call is made on the reserve 

of t h e bank . "All approved ite ms are called." Sometimes there are 
"mo r e requ ests tha n money." 

( f rancopho ne ) I d o n 't unde r s t a nd what we are discus~±ng. 

We a r e trying to g e t at "the g e ne ral idea of how the system works,• 

The submi ss i o n conta ins two p a rt s . 

1) " cin i nc r eas e i n the core " whic h contributes to various woinen'" 

groups 

2 ) " a focu s o n i n itiative s " (wh ich was the result of a consens u <1 

r ea c hed b y wome n's gro u ps a f t er consultation); the areas for 
. h • .. • 1on, t hese a re " v i o l e nce to wome n, women in t e economy, commun.1c-• · 

r es ea r c h , edu c a t i on." 



JOYAL The arno un t "reflec ts the concern of the June meetings,"· but there 

is no certainty that the cabin et will approve. "The request reflectd 

the June di scuss ion." 

us Di a n e - We would like you to "allay rumours that there may be a 

shift in e mphasis away from women" (in Secretary of State (Sec St) 

E "Absolu tely" 

J "We have two approaches ." 

E " F ndi ng o f Wome n's Prog ramme (WP ) is the first priority. If 

t her e is a n increa s e , it goes t o women." 

us 
DORI S ANDERSON 

"Somet i me s Cabine t docume n t s are on the agenda but not considered." 

E "Not l ik e l y " 

J "."\ ny r epresenta t ions groups m?i ke to ministers" would be "good,, you 

know t he poli t }cal p roces s: Phone , write, request meetings in the 

us 

days before ." But this is " a fundamental issue; we (J & E) will 

impress this on our colleagues." People to approach are Senator 

Au s tin, cha i ~ of SDC; Monique B6g in, and others in the social envelope. 

DORI!i A . 

"W e ' vo bee n pressing ". 

E "It's not ne cessary to meet" - se nd letters. 

J A p r opos , "we have ;10 ide a a!:iout the House." I\ If so, there will be 

"ope n day s of disr:~ss i on with ministers on these subjects. The 

fin an c e minister will be r eviewi ng the availability of funds". 

Se c . S t . i s a .1d h .:1 :::; been r ev i.eH ing v arious programmes, e.g., "the 

o ff i c i a l l a ngu a ges programme, nat ive initiatives, youth, voluntary 

secto r . WP is one of the major priorities of Sec. St. It needs to 

b e U
0
' da t e d becau se of movemen t in other programmes in the last .months." 
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,;!,,'?.,, 
We are "concerned that the WP is undi~taffed." We are also interested 

in "the process to name a new director." There must be staff to 

support WP. 

J "There are two aspects of the question." There is Mme Charlebois's 

r eplace me nt. (at which point J. thanked her). There will -be a 

"competit i on to replace her." By "the end of the month, the selection 

proc es s will be cornplete) to replace her." 

us 

J 

."Staff h a s to be increased. One aspect of the submission" is the 

eff icie nc y o f the WP situation, "We hope to be able to deal with 

t his aspe c t a s soon as possible." But there are difficulties and 

de l ays involved. We must "deal with applications." The matter of 

sta ff should be "covered by the end of the year." 

Could you indicate if internal and/ or external posting is set up? 

\l'I')~~) 
" I will ask M. Trudeaul\.to answer" because it deals .with the 

r egul a t ions of the Public Service Commission (PSC) 

The r ul e i s that the PSC is responsible; PSC has a system to select 

Ca ndida t e s in and outside government. Their process is finished by 

t he e nd of the week. The competition takes place between now and 

beg inning o f December (end of November). 

J If a perso n is interes ted (in the j ob), she should contact the PSC. 

T 

us 

· Th e r e are a l s o re g ional dire ctorship open and Citizenshipi Director. 

Any ca ndida t e s ma y a pply • . "At Sec. st. there are no female directors. 

The Ci ti ze n s h ip Programme is a senior position. We are trying to 

intere st \vorne n through the Aff irmative Action Programme. I hope women 

app ly f or a l l f our positions. 

Happy t o h a ve Wome n's groups' participation in the process. So 

yo u nee d r e p rese n t atives. Discu s s this to see if some are interested. 

S. SPRING 

We c ou ld provide representatives. But it is difficult to get a new 5 
direc tor without knowing how much money she will be dealing with and 

how much powe r she will h ave. Lots would not consider the job until 



us 
S. SPRING 

E 

J 

us 

LABELLE 
(L} , 

- 4 -

they know what they have to work with. Until the job is more 

defined, the best women will not want it. We were given this 

morning lots of information about the end of the decade of women 

a nd the meeting of 1985. Our input was asked. At the 1975 

preparations there was expansion of the programme and money for 

Women. Maybe since preparations for 1985 are underway, WP 

s hould ge t extra money to improve plans for the celebration. 

"Ano t her good reason." 

"That was t a ken into cons ide ration" in the submission. 

Anot he r i s sue is that Se ction 15 of the Charter of Rights comes 

into effect in April 1 985 . That means "ali obligation" to 

deve lop "overa ll initiatives " following Section 15. There 

will be ''additional work, r e presentations, actions, preparation 

o f d oss ie rs.'' This is all par t of the argument, and preparations 

fo r 1985 are also part. 

The prob l e m of finding the director is an "egg and hen" one. 

One constraint is obviously that the level of the position is 

(already} classified. The incentive is working in a programme 

that is "becoming, devel oping ." We must press to get a decision 

in two months and hope that it does not jeopardize our finding 

t he best candidates. 

Yo u spoke about candida t e s invited from outside - what qualities 

( a re yo u looking for)? 

We h ave two choices: 

1) Ope n competition, which will take 4-5 months to fill . the 

pos ition because of complica ted dealings with applications; 

OR 
2 ) A competition which is internal in the department --~-

PS a s well as open to outside people if they apply. 

" According to us, (2) is best because we can seek candidates but 

it will not extend the competition (too long in time)." 



us 

. L 

T 

us 

T. 

L 

us 

us 

J. 

. , 

The re is the problem of its being hard to get external c~pdid~tes 
'1· 

now because it is too late for them to apply. 

"Mme Charlebois left the 3rd week in Sept. So the position h_~~ been 

vacant for 5 weeks. We started right away with PSC. The proqess 
started at the beginning". 

"People were invited from the outside because of interviews over 

the whole country by PSC" which resulted in "part of the list. -'! 

How did you decided who to i nterview? 

It was "up to PSC". 

" PSC is trying to develop wa ys of getting women from outside." 

It is using "variqus methods of finding women." This is true ~­
for PSC entirely." We reviewed the files and interviews. 

"Who will be a t the meeting on Wednesday? We want indicators 
about problems of obtaining funds." 

Connie "Some sense of commitment is needed about streamlining, 

guide l i nes, changes ... " 

I 

A~s l a - Can you guarantee that payments will be received on 

time ? Our contract has often to be curtailed until the first 

payme n t come s in. 

"A ve ry important point. I s hare your frustration" because of 

many instances. "We have considered measures to improve" this. 

Immedi a tely, one is to start the process earlier in the previous 
year , s o that the payment is released immediately, as soon as 

Pa r li ament has approved the funds. By Dec. groups should inform 

t he De pt. of their needs for the coming year so that .w.e get 
a n o veral l idea . 

I 

I 
' 
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In the past, the date was Dec . 10 

in Feb. we could revi e w t he various propos a l s ond se nd 

back contribution agreeme n ts . In March the agre e me nt c orns 

back and in the first p a rt of April the first pa yment c a n be 

released. By Feb. the contr ibution agreeme nts s hould b e in 

the system. The experience o f the p a st mea ns t hJt t he rou s 

are known. So there s houl d be no need to c heck c ve rythin · . 

Bureaucratic details shou ld be c ut down. Th e proc ~ss i n ~;~,.,....: . S t . 

is "too heavy" especially fo r those with no p robl ems . So we 

should "simplify details and information" to ma ke th em "c .::isier 

to process," so that we do not go through so ma ny stops before 

the~ are finally signed." 

I have a suggestion. Th e r e is a problem with the need f o r ~pp rova 

by the Treasury Board. Th e Sec. St. should go t o Tr.B. a nd ge t 

global authority to sign. 

There is some problem but it is "part of our inte ntion t o try 

to cut that aspect." 

On streamlining - if WP h .::i d more staff, then the emph.::isis would 

not be on the group to provide more information and if a n 

activity report was still wanted every 3 months, it woul d be easiE 

There is a problem with our not knowing the guide lines. Ca n 

they be made explicit? 

"Yes. There should be enough time to let groups know what i s 

expected." "I have asked L. to cover this immedi a t e ly." 
'-. 

"With respect to the 3 reports, the burden on the groups needs 

to be alleviated, especially if. the group is known. Perhaps 

there could be an interim report of 6 months. 
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It is important to redu c e the paperwork. Is there a po s s ibility 

of renewal being indica t e d o r assured ? Or a way of making t he 

renewal simple? 

This raises an "unsolva bl e issue because each y ear Pa rliame nt 

has to vote funds. Some p r oj ects could be fi na nced l o nger if t he1 
were contractual to g i ve grea t e r certainty . 

Employment & Immigratio n has 3 y e a rs c ontract s . So Sec . S t . co ulc 

do it. 

The "legal answer to that aspect is the p r ob l em o f app r opr iation 

of funds. Bu1L.& T. wil l l o o k into it, to increas e s t ab il i ty o f 

funding. 

All the groups here are na tional and b i lingu a l. So t h e r e is a 

translation problem. The re should be some process fo r app l ying 

for money for translation. There is no where t o go for tha t. 

If there is a need f or tra nsla tion of ma t e r ia l, group s can a pp l y 

to a programme with a comp l ica t e d name "Promo tio n of Both 

languages in the Non - gover nme nt Sector " Go t h •re 

directly for such funds. 

We can arrange to have a representative from th is area t he r e o n 

Wednesday. It could supplement money from WP. 

That would be most helpful. This is more of a c o nsulta tio n than 

we had originally thought it was going to be. We l ook f orward 

· to further consultations. 



CHRISTINE 

J 

L. 

us 
CHRISTINE 

J 

Like a follow-up corisultation in the next month wi t h a n a genda 

set by us based on tonight a nd Wednesday. 

Good. An agenda would be good, so that we could consult our 

areas before. We'd welcome that as helpful. Wh e n? Th e firs t 

week of Dec. Let's agree to h ave representatives (o r the g roups 

should decide). We might ha ve points (and r evi e w) fo r n xt 

agenda. You should send other points t oo . 

The agenda should be communicated to Sec St . t o e nabl the 

adding of things if neces sary. 

·There is another issue of concern. We should l ike to discus s 

the development of the k ind of thing WP does and what kind 

of parallel thing is a vailabl e in other programs. 

•• ~{. • " · d h 11 f I bia¥e~' ~ to have an integrate approac · to a ar e as o the 

department." Next year is the year of Youth. How do we 

emphasize women? _With Human Rights it is the same question. 

How do we address these in WP? It ls the same with o the r prog rarnE 

the handicapped, Natives. "The programs touc h one anothe r" 
11 I try to use each to promote the overall ob jectives of Sec. St . 

us 
CHRISTINE 

You can review this with us and "see how women's concerns a re 

addressed by each programme" in order to "make all programs" mor£ 

productive. 

In the index of government se rvices, the work Sec. St . do e s with 

WP is not mentioned. 



J 

us 
CONNIE 

J 

us 

J 

us 
DIANE 

us 
CONNIE 

J 

.-,I' 11 see that 
'/_ ti_/ 
~ «:. is c o r r ected ." 

How many of the 18 groups ca n c ome in Dec ? 

••w~ 'had a meeting in June . Not a ll 18 we r e r ep r ese n ted . We 

should discuss it and c hoose . Nobody is excl u . d , but i t is 

costly" So perhaps we should "wo rk out ways of .. a c ·1in 

(reprensentations). 

Will there be some f u nds for Sec. St. ? 

We "must limit the numbe r but try to accommodate " 

" ' 

We have managed to co ve r o u r concerns. It rema ins to thank you 

for your time. 

There are a number of nat ional magazines which a r e fu nd e d o nly 

for promotions and spec ia l issues. We need tha t r econ s i d e red 

because we can more easily get funding for spe c ia l is s ue s e l se ­

where. We need operating money from Sec. St. ( someone sa id 

she hadn't got promised mone y) 

Some groups are still wai t ing for money. Th e y s ho uld co n t a ct 

L. to ask where money i s . 

A suggestion - all groups a re national and al s o r e g iona l. It is 

important to bring peopl e from other pa rts o f t 0e c ou n t r y , s o 

you should put a portion of mone y into ~ ~lh -<Y 
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Charlotte We haven't got o ur money eithe r. 

Wait and (discuss) it late r 

We are a new association a nd a re having a Wome n ' s Act i vi ty Day . 

We are . going to invite you, but in the meant ime yo u ca n a dve rt is e 

us. (She gave J & E shirts ). 

When can we discuss n a tiona l {,j,tt.1u18@.). and 

criteria? 

On Wednesday. 

If tomorrow, you think of things for Wed., c a ll a nd a sk f o r t hem 

to go on agenda - or Wed. Morning. 

In getting improvements, we want to help you, especially in 

increasing money, millions of collars. 

The meeting then began to break up with small ta lk a nd 

greetings. 

J. Stuckey 
CWS/CF 
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CONFERENCE DISCUSSION AT BOARD MEETING 

The description and funding of the Conference has been substantially changed 

since the Secretary of State proposal was written. 

The name of the Conference is; "Women Learning in the Next Decade: Priorities 
and Strategies" 

Rationale: We need to anticipate the future and plan for it. 

Objectives: 

For CCLOW: To develop and provide policy directions in the 10 years ahead. 

For Community: To affect public policy 

Participants: To become better informed about issues and develop strategies for 

intenventions and changes. 

Framework: 

1 (a) Begin with issues panel focussing on social and health, political, 

ecomonic. 

1 (b) Focussing panel. 

2. Presentations and workshops on issues - simultaneous and concurrent. 

3. Video and audiotaping sessions for Resource Centre. 

4. Celebration of women (perf~rmers) 

Structure 

Committ ees Coordinator 
Program - Program Coordinator 
Publicity 
Funding 
Resources 
Ent~rtainment 
Registration, etc. will be done by OISE Conference 

Accommodation 

We have reserved St. Hilda's College for people to stay and also a block of 

rooms at the Park Plaza. OISE will take .care of accommodations. 

Board Responsibility 

Identify program resource people and l earning models 1n your area. 

Issue areas - Strategies for implementation 
Cutbacks in health and social 
Un empl oymen t 
Promotion - Press releases , posters, distributing conference 

brochures. 
The above was put forth by Lisa and the Huard had discussion on this. 



l 
2 -

The discussion by the Board was as follows: 

We are limiting registration to 300-350 people. 

·The name of the Conference: "Educating for Change - Women in the Decade Ahead" 

Participants:- Present and future service adult educator providers who help 

women to make changes - indidual and groups 

- CCLO\v Members 

- School teachers, educators (including your people educators) 

- Volunteers from organizations 

Program - Keynote Speaker 

Board Committee - Martha, Greta, Carol 

Function of Board - Committee will meet at lunch 

Theme areas 

Political 
Focus 

Labour movement (Shirley Carr?) 
Section 15 of Charter 
Physical fitness 
Health 
Math & Science educators relating to jobs 
Teacher organization 
Unemployment 
Skills Development . Leave 
Political Office · 
Skills Bui lJin); (Roberta"s Rules of Order) 
Peace Education 

!
Women in the Arts 
Wdmen Entrepe neurs 
vomen in the Media 
Women in Technology 
Part-time Work 
Validity of Non-traditional Work 
Redesigning your living condition 
Adult Basic Education 
Telidon 
Feminist process of learning 

_January 31, 1984 



LIST OF SUGGESTED KEYNOTE SPEAKERS FOR CONFERENCE 

Robin Morgan 

Dale Spender 

Sheila Tobias US 

Nicole Hollander (Sylvia) 

Carol Gilligan - US 

Dorothy Smith - Can. 

Greta Nemiroff - Can 

Gloria Steinam - US 

Sheila Rowbotham -UK 

Alice Walker - US 

Jane Thompson - UK 

Bent As NOR 

Claire Bonenfant 

Michelle Jean 

Louki Bersinian 

Lise Payette 

Nina Colwill Un. of WPG. 

COMMISSION BOARD: 

Martha 

Carol 

Greta 

Carmen Paquette 



Canadian Congress for Learning Opportunities for Women 

congres canadien pour la promotion des etudes chez la femme 

February 6, 1984 

To: Members of the Board 

From: Shirley Brazer •and Georgina Szasz 

Re: Subject Headings Used in the Cataloguing 
of Materials in the CCLOW Women's Learning Resource 

Enclosed is a listing of subject headings in the Resource Centre used 
to date. New headings will be added as needed in cataloguing the 
collection. 

Our basic reference guide for selecting subject headings is On Equal 
Terms: A Thesaurus for Nonsexist Indexing and Cataloging, compiled 
by Joan K. Marshall. This subject heading list is intended to be 
used in conjunction with Library of Congress Subject Headings. We 
also use other. thesaurai as required and if necessary, create subject 
headings according to the model presented in On Equal Terms. 

692 Coxwell Avenue, Toronto, Ontario, Canada M4C 3B6 • (416) 461-9264 



CCLOW - RESOURCE CENTRE - SUBJECT HEADINGS 

ACCESS CENTRES (see) WOMEN'S CENTRES 

ACADEMIC WOMEN - STATUS - CANADA 

ADULT BASIC EDUCATION - CURRICULA-ENGLISH LANGUAGE 
II II II " 
II II II 

ADULT BASIC EDUCATION - POLICY 

ADULT BASIC EDUCATION - WOMEN 

ADULT EDUCATION 

AFFIRMATIVE ACTION 

AFFIRMATIVE ACTION FOR WOMEN 

BIBLIOGRAPHIES 

BIOGRAPHIES 

BIRTH CONTROL 

BUSINESS 

BUSINESS EDUCATION 

MATHEMATICS 
READING 

CANADA-CONSTITUTION (see) CONSTITUTION, CANADIAN 

CANADIAN ADVISORY COUNCIL ON THE STATUS OF WOMEN 

CANADA ASSISTANCE PLAN 

CANADIAN ASSOCIATION FOR ADULT EDUCATION 

CANADIAN CONGRESS FOR LEARNING OPPORTUNITIES FOR WOMEN (see) CCLOW 

CANADIAN CHARTER OF RIGHTS AND FREEDOMS 

CANADIAN UNION OF PUBLIC EMPLOYEES 

CUPE (see) CANADIAN UNION OF PUBLIC EMPLOYEES 

CAREER INFORMATION AND PLACEMENT CENTRE 

CCLOW 

CHILD CARE - FEMINIST PERSPECTIVE 

CHILD CARE LEAVE 

CIVIL RIGHTS (see) HUMAN RIGHTS 

CIVIL RIGHTS COMMISSION OF INQUIRY ON EDUCATIONAL LEAVE AND PRODUCTIVITY 

COMMISSION OF INQUIRY INTO PART-TIME WORK 

COMMISSION OF INQUIRY ON EQUALITY IN EMPLOYMENT 

COMMUNITY DEVELOPMENT 

COMMUNITY DEVELOPMENT - WOMEN 

CONFERENCING 

CONSTITUTION, CANADIAN 

· CONSTITUTION, CANADIAN - WOMEN 
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CONTINUING EDUCATION (~ee) ADULT EDUCATION 

COUNSELING FOR WOMEN 

COUNSELING, NONSEXIST 

CURRICULA (COURSES OF STUDY) (see) EDUCATION - CURRICULA 

DEVELOPING COUNTRIES 

DIRECTORIES 

DISCRIMINATION AGAINST WOMEN (See) SEX DISCRIMINATION 

DISCRIMINATION IN EMPLOYMENT 

DISCRIMINATION IN EMPLOYMENT - LAW AND LEGISLATION 

DODGE, DAVID (see) TASK FORCE ON LABOUR MARKET DEVELOPMENT 

ECONOMIC POLICY 

ECONOMIC POLICY - FEMINIST PERSPECTIVE 

EDUCATION - CURRICULA 

EDUCATIONAL LEAVE (see)PAID SKILLS DEVELOPMENT LEAVE 

EMPLOYMENT STANDARDS ACT 

ENGLISH LANGUAGE - STUDY AND TEACHING 

EQUAL EDUCATIONAL OPPORTUNITY 

EQUAL EDUCATIONAL OPPORTUNITY AND WOMEN'S STATUS 

EQUAL EMPLOYMENT OPPORTUNITY 

EQUAL EMPLOYMENT OPPORTUNITY AND WOMEN'S STATUS 

EQUAL OPPORTUNITY AND WOMEN'S STATUS 

EQUAL PAY FOR EQUAL VALUE WORK 

EQUAL PAY FOR EQUAL WORK 

EQUAL RIGHTS AMENDMENT ( PROPOSED) 

ERGONOMICS 

FAMILY-FEMINIST PERSPECTIVE 

FEDERAL - PROVINCIAL RELATIONS 

FEMINISM 

FEMINIST POLITICS 

FEMINIST POLITICS - BIBLIOGRAPHY 

FEMINIST PSYCHOLOGY 

FUNDING 

FUNDING - WOMEN - FEDERAL AND PROVINCIAL GOVERNMENTS 

GOVERNMENT PUBLICATIONS - CANADA 

GOVERNMENT PUBLICATIONS - CANADA - PROVINCES 



- 3 -

GOVERNMENT STRUCTURES - WOMEN - CANADA 

GOVERfilfENT STRUCTURES - WOMEN - CANADA - ONTARIO 

HIGHER EDUCATION 

HIGHER EDUCATION - WOMEN 

HUMAN RIGHTS 

HUMBER COLLEGE OF APPLIED ARTS AND TECHNOLOGY• CENTRE FOR CONTINUOUS LEARNING • 

CENTRE FOR WOMEN 

ILLITERACY 

INTERNATIONAL WOMEN'S DECADE 

LABOUR SUPPLY 

LABOUR SUPPLY (WOMEN) 
LIBRARY EQUIPMENT & SUPPLIES 
LITERACY (see) ILLITERACY 

MACDONALD COMMISSION (see) ROYAL COMMISSION ON THE ECONOMIC UNION AND DEVELOPMENT 

MATHEMATICS - STUDY AND TEACHING 

MICROCOMPUTERS 

MICROELECTRONICS (see) MICROTECHNOLOGY 

MICROTECHNOLOGY - SOCIAL ASPECTS 

MICROTECHNOLOGY AND WOMEN'S EMPLOYMENT 

NATIONAL ASSOCIATION OF WOMEN AND THE LAW ( NAWL) 

NATIONAL TRAINING ACT 

NETWORKING 

·NONFORMAL EDUCATION 

PROSPECTS FOR CANADA 

NONTRADITIONAL OCCUPATIONS FOR WOMEN (see) OCCUPATIONAL TRAINING FOR WOMEN 

OCCUPATIONAL TRAINING 

OCCUPATIONAL TRAINING FOR WOMEN 

ONTARIO COLLEGES OF APPLIED ARTS AND TECHNOLOGY 

ONT4RIO FEDERATION OF LABOUR 
' 

ONTARIO MINISTRY OF LABOUR• WOMEN'S BUREAU 

ONTARIO STATUS OF WOMEN COUNCIL 

OPPORTUNITY FOR ADVANCEMENT 

ORGANIZATIONS 

OUTREACH PROGRAM. CANADA EMPLOYMENT AND IMMIGRATION 

PAID SKILLS DEVELOPMENT LEAVE 

PARLIAMENTARY TASK FORCE ON EMPLOYMENT OPPORTUNITIES FOR THE 80s' 

PARLIAMENTARY TASK FORCE ON FEDERAL PROVINCIAL FISCAL ARRANGEMENTS 

PENSIONS 



PERFORMANCE APPRAISAL 

POLITICAL ACTIVISM - WOMEN 

POOR WOMEN - RESOURCES 

PORNOGRAPHY 

READING -STUDY AND TEACHING 

RECREATION AND WOMEN 

- 4 -

ROYAL COMMISSION ON THE ECONOMIC UNION AND DEVELOPMENT PROSPECTS FOR CANADA 

SECONDARY EDUCATION 

SELF-HELP GROUPS - CANADA 

SEX DISCRIMINATION 

SEX DISCRIMINATION - ECONOMIC ASPECTS 

SEX DISCRIMINATION - LAW AND LEGISLATION 

SEX DISCRIMINATION IN EMPLOYMENT 

SEX DISCRIMINATION IN PENSIONS AND SOCIAL SECURITY BENEFITS 

SEX ROLE SOCIALIZATION OF WOMEN 

SEXISM IN MASS MEDIA 

SEXUAL HARASSMENT 

SINGLE MOTHERS 

SOCIAL PLANNING COUNCIL AND VOLUNTEER CENTRE OF METROPOLITAN TORONTO 

STATISTICS 

STAUSTICS, EDUCATION 

STATISTICS, EMPLOYMENT , 

STATUS OF WOMEN CANADA 

TASK FORCE ON LABOUR MARKET DEVELOPMENT 

TEACHERS, WOMEN - STATUS - CANADA 

TECHNOLOGICAL CHANGE (see) TECHNOLOGY - SOCIAL ASPECTS 

TECHNOLOGY - SOCIAL ASPECTS 

TECHNOLOGY AND WOMEN'S EMPLOYMENT 

THIRD WORLD (see) DEVELOPING COUNTRIES 

UNIONS 

UNITED NATION. CONVENTION ON THE ELIMINATION OF ALL FORMS OF DISCRIMINATION AGAINST 

WOMEN 

UNITED NATIONS. INTERNATIONAL COVENANT ON CIVIL AND POLITICAL RIGHTS 

UNITED NATIONS DECADE FOR WOMEN 

UNIVERSAL DECLARATION OF HUMAN RIGHTS 

VIDEO 

VIOLENCE AGAINST WOMEN 



VOLUNTEER WORK AND WORKERS 

WOMEN - ADULT EDUCATION 

WOMEN - ADULT EDUCATION, RURAL 
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WOMEN - ADULT EDUCATION - UNDERDEVELOPED AREAS 

WOMEN - BIBLIOGRAPHY 

WOMEN - DISEASES 

WOMEN - EDUCATION CANADA 

WOMEN - EDUCATION - CANADA - NOVA SCOTIA 

WOMEN - EMPLOYMENT - CANADA 

WOMEN - EMPLOYMENT RE-ENTRY 

WOMEN - HIGHER EDUCATION 

WOMEN - HIGHER EDUCATION - CANADA 

WOMEN - PART-TIME EMPLOYMENT 

WOMEN - POWER 

WOMEN - RESOURCES 

WOMEN - SCIENCE EDUCATION - CANADA 

WOMEN - SKILLS DEVELOPMENT 

WOMEN - SOCIAL CONDITIONS 

WOMEN - SOCIAL SERVICES - CANADA 

WOMEN'S BUREAU (ONTARIO) (see) ONTARIO MINISTRY OF LABOUR. WOMEN'S BUREAU 

WOMEN'S CENTRES 

WOMEN'S ORGANIZATIONS 

WOMEN'S ORGANIZATIONS - FEMINIST PERSPECTIVE 

WOMEN'S PROJECTS AND SERVICES 

WORKSHOPS AND COURSES IN THE PAST 

YMCA 

cm. 



FUNDING COMMITTEE MINUTES February 6, 1984 

Present: Audrey Swail, Diana Ironside, Liz Cockburn, Susan Vander Voet 

Discussed and revised conference budget - see attached. 

Discussed staffing for conference and the respective roles of Elinor and other 
staff. 

Will meet February 14, 1984 to discuss: 

1. Follow-up letters to funders regarding the conference. 

2. Funding requests for special items will meet without me. 
Elinor will attend. 

Send 

1. Copy of list of funders approached 
2. Copies of replies 
3. Copy of brainstorming session from Board meeting 
4. Send fly chart sheets to Diana (have list of names typed up) 
5. Send copies of inquiry letters to Diana, Audrey and Elinor. 



CONFERENCE BUDGET 

Staff 

1 
2 

3 
4 
5 
6 
7 
8 

Conference Director 
Conference Assistant (with benefits) 

Administration- OISE 
Rental 
Travel 
Printing and mailing 
Proceedings 
Translation 

Revenue 

Secretary of State regular 
Registration 
COED 
Secretary of State Translation 

$10,000 
10,165 

20,165 
5,000 
3,000 

20,000 
8,000 
8,000 

12,000 
56,000 

76,165 

February 6, 1984 

24,000 . 
20,000 

6,650 
4,000 

54,650 

$21,515 



Canadian Congress for Learning Opportunities for Women 

congres canadien pour la promotion des etudes chez la femme 

UP-TO-DATE CCLOW MEMBERSHIP LIST 

ALBERTA ••••••••••.•••••••••••.••••••••••••••••••••••••.•••• 34 

BRITISH COLUMBIA....................................... ..... 19 

INTERNATIONAL ••••••••••••••••••••••••••••••••••••••••••••• ~ 1 

MANITOBA ••••••• :........................................... 18 

NEW BRUNSWICK •••••••• ; •• ~ •••••••••••••••• ~................. 3 

NEWFOUNDLAND ••••••••••••••• •• '1 •••••••••••••• . •..... • • • • • • • • • 6 

NORTHWEST TERRITORIES & YUKON.............................. 8 

NOVA SCOTIA ••••••••••••••••••••.•...••........•...•• ~······ 28 

ONTARIO •••••••••••••••••••••••••.•••••.•.••.••••.•••••••••• 102 

PRINCE EDWARD ISLAND ••••••••••••••••••••••••••••••••••••••• 12 

QUEBEC ••••••••••••••••••••••••••••••••••••••••••••••••••••• 25 

. SASKATCHEWAN ••••••••.••••••••...••••••••.•.••.••••••••••••• 24 

TOTAL MEMBERS 280 

UP-TO-DATE SUBSCRIPTION LIST 

TOTAL SUBSCRIBERS 43 

692 Coxwell Avenue, Toronto, Ontario , Canada M4C 3B6 • (416) 46 1-9264 
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