
Canadian Women's Movement Archives/ 
Archives canadlennes du mowement des femm•s 
P.O. Box 128, Station P, Toronto, Ontario M5S 2S7 (416) 597-8865 

Please send me _________ FEM-DIAECT database package(s) for Sl 70.00 each. 
($120.00 for groups listed on the database.) Shipping and handling Included. 

Name-----------------------------­

Address ------------------------------
City _______________ Prov. _____________ _ 

Postal Code ____________ Phone _____________ _ 

My cheque D money order D Is enclosed. Ontario residents please add 7% sales tax. 



Archlv•s canadl•nn•s du mouv•m•nt d•s femm•s / 
Canadian Women's Mov•m•nt Archives 
C.P. 128, Succursale P. Toronto (Ontario) MSS 2S7 (416) 597-8865 

Veulllez m'envoyer ____________ copies de FEM-DIRECT a 170,00S !'unite. 
( 120,00 S pour les groupes participant a FEM-DIRECT.) Frais-de transport <rfuanutentlon comprls. 

Nom ______________________________ _ 

Adresse ------------------------------
VIiie ______________ Prov. _____________ _ 

Code Postal Telephone ____________ _ 

Cl-Indus mon D cheque D mandat de poste. En Ontario veulllez ojouter lo toxe de vente de 7%. 



Canadian Women's Movement Archives/ 
Archives canadiennes du mouvement des femmes 

P.O. Box/C.P. 128, Station/Succ. P, Toronto, Ontario MSS 257 

February 19, 1988 

Dear Sisters: 

We have written to you over the last few months to tell you about FEM­
DIRECT, the Canadian Women's Movement Archives computerized directory of 
Canadian women's groups. Over 1,000 women's groups responded to our mailings, 
and we continue to receive responses. 

Enclosed is a copy of your listing as it appears on the database. If you find 
an error, please contact us. If we don't hear from you, we will assume that there 
are no corrections to be made to your listing. 

The FEM-DIRECT database package is $170.00, but you may have noticed 
that there is a discount for groups listed on the database. This gives your group an 
opportunity to buy FEM-DIRECT, or labels and lists at a reduced rate. 

Thank you for your cooperation in making this project a success. 

Sincerely, 

Catherine Kellogg 
for the Canadian Women's Movement 
Archives / les Archives canadiennes du 
mouvement des femmes 



Canadian Women's Movement Archives/ 
Archives canadiennes du mouvement des femmes 

P.O. Box/C.P. 128, Station/Succ. P, Toronto, Ontario MSS 257 

le 19 f evrier 1988 

Cheres consoeurs, 

Depuis quelques mois, nous vous ecrivons pour vous parler de FEM­
DIRECT, le repertoire informatise des groupes de femmes etabli par les Archives 
canadiennes du mouvement des femmes. Plus de 1000 groupes des femmes ant deja 
repondu a nos envois, et nous continuons a recevoir des reponses . 

Veuillez trouver ci-joint une copie de vos coordonnees telles qu'elles 
paraissent a la base de donnees. Si vous trouvez une erreur dans les 
renseignements, vous devrez communiquer avec nous des que possible. Si, au 
contraire, nous ne recevrons pas de reponse, nous prendrons comme acquis que les 
informations indiquees sont correctes. 

Le prix de l'ensemble de la base de donnees FEM-DIRECT est 170,00 $, mais 
vous avez peut-etre pu constater qu'il y a un rabais pour les groupes repertories. 
Ainsi, votre groupe peut profiter de !'occasion pour acheter soit FEM-DIRECT, soit 
des etiquettes OU des listes a un prix reduit. 

Merci beaucoup de votre collaboration, qui a rendu possible la reussite de ce 
projet. 

En vous adressant nos meilleurs sentiments, 

a4~ r:J,( 
Catherine Kellogg 
pour les Archives canadiennes du mouvement 
des femmes /Canadian Women's Movement Archives 



Canadian Women's Movement Archives/ 
Archives canadiennes du mouvement des femmes 

P.O. Box/C.P. 128, Station/Succ. P, Toronto, Ontario MSS 257 

Record No. 2265 

NAME: COORDINATING COMMITTEE OF WOMEN'S STUDIES 
UNIVERSITY OF ALBERTA 

ADDRESS: 1101 '3 90t h Avenue 

Edmonton, Alberta. TbG 2E1 

TELLEPHONE: (403) 432-3093 

LANGUAGE: E (E = ENGLISH, F = FRENCH, B = BILINGUAL) 

CATEGOF~: I ES 

*N.B. Please make only the essential changes. 

ABOFHION 
ARTS 
BUSINESS-NON-PROFIT 
BUS I NESS PF.:OF IT 
CENSOF.:SH IP 
COALITION 
CHILDCARE 
EDUC,..\TION 
ENV I FWNMENT 
FAPM WOMEN 
HEALTH 
HOMEMAKERS 
HOUSING 
INTERNATIONAL SOLIDARITY 
I MM I GF.:ANT WOMEN 
LEGAL 1:;;:EFOF.:M 
LEE>BIANS 
MEDIA 
MOTHEF~:S 
NATIVE WOMEN 
PEACE 
PEi:;;: I OD I CALS 
POF.:NOGRAPHY 
POVERTY 
Pfd)~3T I TUT I ON 
Pl.JBL IC F'OL I CY 
Fs:AC I SM 
l?ELIGION 
REFERENCE AND REFERRAL 
REPRODUCTIVE RIGHTS 
F.:UF.:/~L WOMEN 
SEXUAL ASSAULT 
SHELTER/TRANSITION HOUSE 
SPORTS/RECREATION 
STUDENT 

VIOLENCE AGAINST WOMEN 
l.JOMEN OF COUJUF.: 
WDF,:K 
YOUNG WOMEN 

NO 
NO 
NO 
NO 
NU 
NO 
NO 
YES 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NU 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 



FEM-DIRECT 
111111111111111111111111 

THE 
CANADIAN WOMEN

1

S MOVEMENT 

ARCHIVES 

COMPUTERIZED DIRECTORY 

OF 

CANADIAN WoMEN
1

S GROUPS 

Box 128, STATION P, ToRONTo, O NTARIO. M5S 27S 

1111111 II WHv A DATATABASE? 

The Canadian Women's Movement 
Archives has just completed an extensive 
computerized list of women's groups in 
Canada. This list is unique -- groups are 
indexed by location, and by area of interest and 
concern. You can access information by city, 
province, postal code, or by subject. Because 
we believe feminists can be more effective 
when we are in touch with each other, we are 
making this information available to other 
groups. 

II I I I I I I I WHAT IS 11? 

l A directory of Canadian women's groups 
on computer disks; 

2 A programme which allows you to make 
your own lists or mailing labels; 

3 
A user's manual that tells you evertyhing 
you need to know to use both the 
programme and the data disks. 

11111111! WHv UsE h? 

■ To locate women's groups active in your area 
■ To find other women's groups working on the 

same issues 
■ To generate mailing labels for fund-raising, or 

for conferences 
■ To draw up lists of groups and organizations 

for research or quick reference 

11111111 I h's EAsvl 

The database has been designed specifi­
cally for people who have little or no experi­
ence with computers. All you need to use the 
database is an IBM or IBM-compatible com­
puter with two disk drives. The software is 
based on Dbase Ill+, however, you do not 
need to own Dbase Ill+ to use the database. 

KNOW NOTHING ABOUT COMPUTERS? 

You will be reassured to know the data­
base comes with a programme designed spe­
cifically for people who have little or no experi­
ence with computers. The User's Manual 
explains everthing from how to turn the com­
puter on to how to insert the floppy disk. 

1 I I I I 1111 TO ORDER: 

For further information or to order the database, 
contact: Catherine Kellogg at: 

The Canadian Women's Movement Archives 
P.O. Box 128, Station P, Toronto, Ontario, 
M5S 2S7 



FEM-DIRECT 
111111111111111111111111 

REPERTOIRE I NFQRMATISE 
I 

DES GROUPES DE FEMMES AU 

CANADA 

I 
' 

LES ARCHIVES CANADIENNE DU MOUVE-

MENT DES FEMMES 

CANADIAN WOMEN'S MOVEMENT 

ARCHIVES 

C.P. 128. Succ. P. ToRONTo/Box 128, STATION P 

111 1 1 I I U P OURQUOt? 

Les Archives canadiennes du mouvement 
des femmes /Canadian Women's Movement 
Archives ont dernierement mise sur pied un 
repertoire sur ordinateur des groupes de 
femmes au Canada. Les groupes inclus sont 
indexes selon leur emplacement et leur princi­
pal sujet d'interet ou preoccupation. Yous 
pouvez avoir acces a !'information selon les 
ville, province, code postal ou sujet. Nous 
croyons qu'il est important d'etablir un reseau 
de liaison permettant l'echange d'informations 
touchant les feministes. 

II 1111111 DE QUOI s
1

AG1r-1L? 

1 Repertoire informatise (sur plusieurs 
diskettes) ; 

2 
Programme sur logiciel qui vous 
permettra de preparer vos propres 
lisles ou etiquettes d'envoi; 

3 Guide d'instructions a !'intention des 
utilisateurs. 

I 1111111 I PouRQuo1 L
1ur1usER ? 

■ Pour identifier d'autres groupes de fem mes 
qui sont actifs dans votre region ; 

■ Pour trouver groupes des fem mes qui 
s'interessent aux memes questions que 
vous; 

■ Pour preparer des etiquettes d'envoi, pour 
lever des fonds ou pour preparer une 
conference; 

■ Pour faire des listes de groupes de femmes et 
d'organismes a fin de tacil iter la recherche 
ou la reference rapide. 

' 

111111111 R1EN DE PLUS FACILEI 

La base de donnees a ete concue a 
!'intention des personnes qui ont peu ou qui n'ont 
aucune experience en ce qui concerne les ordi­
nateurs. Yous avez seulement besoin d'un 
ordinateur IBM or ordinateur compatible avec 
IBM. Le logiciel utilise Dbase 111+, mais vous 
n'avez pas besoin d'avoir Dbase Ill+ pour utiliser 
la base de donnees des Archives. 

II I I 1 11111 AucuNE EXPERIENCE? 

Nul besoin de s'y connaitre en informatique 
pour utiliser ce repertoire. Une guide 
d'instructions a ete concue particulierement a 
!'intention des personnes qui ont peu ou qui 
n'ont aucune connaissance en informatique. 

':: .... r t,-JoLl§ ~~lJlio~i preparer des ~tiquettes 
l pour vou§,-oWdes lisles a !'aide de la base 

;::::: de donriees: . . .. 

!1111111! PouR L
1

0BTENIR 
Pour obtenir de plus amples renseignements ou 
pour commander le repertoire, veuillez commu­
niquer avec Catherine Kellogg aux : 
Les Archives canadienne du mouvement des 
femmes/ The Canadian Women's Movement 
Archives 

C.P. 128, Succ. P/ Box 128, Station "P" 
Toronto, Ontario, M5S 2S7 

ToRONTO, O NTARIO. M5S 27S --------------------------------------------



• • 

uest,onna,re 
Name of Organization OM I.low-·:\\· s 5Tu-A1t:'> 

J 

Address: Street _ul t..._O ....... 1 j...L_,_9...,0...__.Lkv....,._.,1; ____________________ _ 

City __ .i..l;-CL.l.!.IMo..i::.itfccN.i.tri.1...Uc!.k.L} ---------------------------

Province _...:..M......._ ..... ____ Postal Code _...Jn,~,...G::-.c.2.""r_._l _____________ _ 

Telephone Number lto3 43Z· 3Q9'<i 

Which languages does your group offer services in? ENG- u 5 tt 

Does your group produce a publication or a newsletter? (Please specify) 

What is the approximate membership of your group? __ ........ ______________ _ 

Under which of the following categories does your group fall? 

Please check all that apply. 

□ Abortion 

D Arts/ Culture 

D Business-profit 

D Business-non-profit 

D Censorship 

D Coalition (Please specify) 

□ Childcare 

@1:ducation 

D Environment 

□ Farm Women 
□ Health 

D Homemakers 

D Housing 

D International Solidarity 

□ Immigrant Women 

D Legal Reform 

□ Lesbians 

□ Media 

□ Mothers 

□ Native Women 

□ Peace 

□ Periodicals 

D Pornography 

□ Poverty 

D Prostitution 

D Public Policy 

□ Racism 

□ Religion 

□ Reference and Referral 

□ Reproductive Rights 

D Rural Women 

□ Sexual Assault 

□ Shelter/Transition House 

□ Sports/ Recreation 

□ Student 

□ Union 

□ Violence Against Women 

□ Women of Colour/ Black Women 

□ Women·s Centre 

□ Work 

□ Young Women 

[g,()ther (Please specify) 

~ t: .St::J\~k - R.ti_ Coi,AM..i1i-<:c i~ C.t.,._/'l'Q\J°(y uorl-i~ 

o"- ~:-,fa. .. bli!>t,...i"'A o... · Uo-M..~-~ E.ci~ 
cf 

C.o,.h-(. d ~ Ltk.,v~iry ~ A.(ber-k. 



1987 

THE CANADIAN WOMEN'S 
MOVEMENT ARCHIVES was 
founded in 1977 to collect material 
from the contemporary (post 1960) 
Canadian women's movement. 
Collective members and volunteers of 
the CWMA are feminist activists 
creating an independent community 
based archives, research and resource 
centre. The CWMA would like to be a 
part of a national network of women's 
archives. To this end, we encourage 
and support the establishment of 
regional women's archives. We 
endeavour to off er services in French 
and English. 

What's in the Archives 
• records from over 2,000 women's 
groups, coalitions, conferences, 
demonstrations and cultural events 
from across Canada. 
• over 750 different feminist 
periodicals, newspapers, newsletters 
and magazines. 
• substantial collections of lesbian 
material. 
• sound recordings, posters, buttons, 
photographs, slides, banners and t­
shirts. 

As Canadian feminists we need our 
own Archives: 
• because it acts as our collective 
memory 
• to provide resource material for 
activists and researchers 
• to celebrate our history and our 
achievements 

How you can help 
• The CWMA does not receive core 
funding and relies on donations for 
financial support. As a registered non­
profit, charitable organization, the 
CWMA provides receipts for income 
tax purposes 
• We are also happy to accept 
donations or bequests of material. 
Flyers, newsletters, periodicals, 
minutes of meetings and 
correspondence are important records 
off eminist activities. 

Canadian Women's Movement 
Archives 
P.O. Box 128 
Station P 
Toronto, Ont. 
M5S2S7 
(416) 597-8865 

Fran9ais au verso 



1987 

Depuis 1977, les ARCHIVES 
CANADIENNES DU 
MOUVEMENT DES FEMMES 
recoltent les documents historiques du 
mouvement contemporain (a partir de 
1960) des femmes au Canada. Nous 
sommes un collectif de militantes 
feministes qui oeuvre, avec l'aide de 
volontaires, pour faire vivre un centre 
de ressources independant, a base 
communautaire. Nous encourageons 
et appuyons toute initiative qui 
menerait a l'etablissement d'archives 
regionales du meme genre, et esperons 
eventuellement faire partie d'un reseau 
national d'archives feministes. Nous 
offrons, autant que possible, des 
services en fran9ais et en anglais. 

Les Archives contiennent 

• des documents de plus de 2000 
groupes, coalitions, conferences, 
manifestations et evenements culturels 
organises par des femmes d'un bout a 
l'autre du pays 
• plus de 750 periodiques, revues, et 
bulletins de nouvelJes publies par des 
feministes au Canada 
• une forte representation lesbienne 
• bandes sonores, affiches, macarons, 
photos, diapositives, banderoles, t­
shirts 

II nous faut nos propres archives 

• parcequ' elles sont notre memoire 
collective 
• afin de fournier aux chercheures et 
aux militantes le materiel necessaire 
pour documenter notre histoire 
• pour que nous puissions feter nos 
luttes et nos victoires, et profiter des 
l~ons du passer 

Donnez-nous un coup de main 

• Les Archives canadiennes du 
mouvement des femmes ne re9oivent 
pas de financement de base et 
dependent de la generosite de 
particulieres. Nous sommes une 
societe de bienfaisance sans but 
lucratif et off rons done des re9us pour 
fin d'impots. 
• Les dons ou legs de documents sont 
acceptes avec plaisir. La paperasse 
feministe est une ressource historique 
importante-envoyez-nous la votre. 

Archives canadiennes du mouvement 
des femmes 
C.P. 128 
Succursale P 
Toronto (Ontario) 
M5S 2S7 
(416) 597-8865 

English on reverse. 



December 14, 1987 

Dear Sisters: 

Canadian Women's Movement Archives/ Les 
Archives Canadiennes du mouvement des femmes 

P.O. Box / C.P. 128, Station / Succ. P, Toronto, Ontario MSS 257 

The Canadian Women's Movement Archives/les Archives canadiennes du 
mouvement des femmes, is preparing a computerized data base of women's 
groups in Canada. These groups will be indexed on the data base 
by area of concern, and by geographical location. 

We recently wrote to you asking for information about your group and 
have not yet received a response to our questionnaire. 

The results of this survey will soon be available in three forms. You 
might order a computer diskette from which you could generate mailing 
labels, or find out about the activities of women's groups in Canada. 
You could also have the CWMA print mailing labels for you. It would 
also be possible to obtain a printed copy of the list. You could order 
all of the list or a portion of it, depending on your needs. You may, 
for example, be interested only in those groups active in your region 
of in your area of concern. 

If you would like to be included in our data base, please fill out 
the enclosed questionnaire and return it to us as quickly as possible. 

For further information, please call Catherine Kellogg at (416)-597-
8865. We are looking forward to receiving your completed questionnaire. 

Catherine Kellogg 
for the Canadian Women's Movement Archives/ 
les Archives canadiennes du mouvement des femmes 



Le 14 decembre 1987 

Cheres collegues, 

Canadian Women's Movement Archives/ Les 
Archives Canadiennes du mouvement des femmes 

P.O. Box / C.P. 128, Station / Succ. P, Toronto, Ontario MSS 257 

Les Archives canadiennes du mouvement des femmes preparent 
un repertoire sur ordinateur des groupes de femmes au Canada. Les 
groupes seront indexes selon l'endroit et le sujet d'interet. Nous 
vous avons ecrit dernierement pour vous demander des renseignements 
au sujet de votre groupe, mais nous n'avons toujours pas re9u 
votre reponse. 

Les resultats de ce sondage seront bientot disponibles en 
trois formats. Vous pourrez commander la disquette entiere, 
vous permettant, par example, de tirer vous meme des listes 
d'adresses sur etiquettes. Si vous n'avez pas acces a un 
ordinateur, les Archives canadiennes du mouvement des femmes 
pourront preparer les etiquettes pour vous. Il serait aussi 
possible de faire imprimer une partie de la liste ou la liste 
en entier, selon vos besoins. 

Si vous desirez que votre groupe soit inclus dans cette 
base de donnees, veuillez s'il vous plait repondre au questionnaire 
ci-joint et nous le remettre dans le plus bref delai. 

Pour de plus amples renseignements, n'hesitez pas de 
communiquer avec moi au (416)-597-8865. 

Catherine Kellogg 
Pour les Archives canadiennes du mouvement des femmes/ 
Canadian Women's Movement Archives 



~ 
~ ~ 

IVEY LIBRARY 
NEW COLLEGE 

University of Toronto, Toronto, Canada M5S IAI 

WOMEN'S STUDIES COLLECTION 

20 Willcocks st. 
Oct. 15, 1986 

Advisory Committee on Women's Studies 
Dept. of Physical Education and Sport Studies 
Edmonton, Alberta T6E 2H9 

Dear Mldam: 

We are interested in acquiring copies of lectures 
given in the Women's Studies Lecture Series. 

Can we arrange an exchange whereby you receive 
copies from our series? Otherwise, send appropriate 
order information. 



to: 

from: 

subject: 

University of Alberta Inter-departmental Correspondence 

Leslie Stewart 
Actninstrative Assistant to 
the Advisory Carrnittee on Wanen's Studies 

Bridget Elliott 
Assistant Professor 
Art & Design 

Advisory Carrnittee on Wanen Studies 

Nov. 4, 1986 

date: 

our file: 

your file: 

I am interested in learning more about the activities of the 
Comni ttee on Women Studies. As a new faculty member this year, I would 
like to find out more about the proposed expansion of the prograrrme, 
the organization of visiting lecturers, and the . allocation of 
resources to the programme. For the past few years, I have been 
involved with both feminist research and teaching in women studies 
programmes in Canada and Britain. I was wondering who one should 
approach, if one had proposals for guest speakers, library resources, 
or wanted to organize events (e.g. symposia, lectures or possibly a 
conference) pertaining to the area of Women Studies. I realize that 
budgets are probably depressingly meagre at the present time, but 
nonetheless would appreciate knowing what is currently available and 
being planned. 

( 



March 31, 1987 

Coordinating Committee on Women's Studies 
University of Alberta 
11019 90 Avenue 
Edmonton, Alberta T6G 2E1 
(403) 432-3093 

Jeanne Guillaume 
Ivey Library 
New College 
University of Toronto 
Toronto, Ontario MSS 1A1 

Dear Jeanne; 

Please excuse my extreme tardiness in responding to your letter of October 
15, 1986. You were interested in acquiring copies of the lectures given 
in the Women's Studies Lecture Series at the University of Alberta. 

While there is nothing available in written form, the Coordinating Committee 
does have audio tapes of all of the lectures, as well as tapes of a few 
additional lectures in the area of women's studies. I have enclosed a 
list of the tapes and their coit (there would also be an additional charge 
for mailing). Please contact me at the above address if you are interested 
in purchasing any of the tapes. 

Sincerely; 

Leslie Stewart 
Administrative Assistant 



Minister Responsible for the 
Status of Women 

JAN 2 0 1987 

Advisory Committee on Women's 
Studies 
Department of Physical 
Education and Sport Studies 
Edmonton, Alberta 
T6E 2H9 

Dear Members: 

Ministre responsable de la 
Condition feminine 

I am pleased to invite you to submit the names of one or 
more nominees for the 1987 Persons Awards. 

The Persons Awards were established in 1979 to commemorate 
the 50th anniversary of the Persons Case. On October 18, 
1929, Canadian women were granted the constitutional status 
of 'persons' and thus became eligible for appointment to the 
Senate. This victory was achieved through the efforts of 
five now famous women activists from Alberta - Emily Murphy, 
Louise McKinney, Nellie Mcclung, Irene Parlby and Henrietta 
Muir Edwards - who signed a petition demanding that the 
British North America Act be amended to give women status as 
'persons'. 

The Persons Award is given in recognition of outstanding 
social, economic or legal contributions made by Canadians 
toward improving the status of women. An engraved medal 
representing the five Albertan women named above is 
presented to each recipient at a ceremony held every fall in 
Ottawa. 

Selection criteria and nomination instructions for the 
Persons Awards are attached. All documents are to be 
submitted to Status of Women Canada by April 15, 1987. A 
national selection committee will examine all nominations 
and choose the recipients . 

• • • I 2 

Ottawa, Canada K1A 0A6 



- 2 -

Since this award was created, the nominations submitted by 
organizations and individuals have revealed the diversity of 
talents of women who have worked toward advancing the status 
of women. Forty-four women have been honoured with the 
award since 1979. Recipients in 1986 were: Elizabeth Carr 
of Don Mills, Ontario; the Honourable Muriel McQueen 
Fergusson of Fredericton, New Brunswick; Denyse B. Rochon of 
Montpellier, Quebec; Berenice Sisler of Winnipeg, Manitoba; 
and Helen Yeo of Charlottetown, Prince Edward Island. 

I look forward to your continued cooperation in submitting 
names of people from your region or your organization who 
have devoted time, talent and energy to improving the status 
of women. 

Yours sincerely, 

Barbara McDougall 

Enclosures 



CALLS FOR N:MINATIONS FOR 'ffiE 1987 PERSOOS AWARDS 

CRITERIA 

1. Candidates for this award must be Canadian citizens. 

2. Candidates must have worked much of their lives to improve the status of 
waren, and not necessarily have been recognized for their accanplishrrents. 

3. Candidates must have actively given of their tirre, talent and energy in 
working for changes in the social, econanic and/or legal status of~-

4. Candidates must have undertaken activities on behalf of waren on a rrostly 
volunteer basis. 

5. Candidates must be past mid-career -- 60 years of age and over. 

N.B. Groups are not acknowledged as candidates. 
There are no IX)Sthurrous awards. 

The following are not eligible: Senators, ~s of Parliarrent, r-anbers of 
Provincial Legislatures and Territorial Councils, and Judges. 

N:MINATION PRCCEDURE 

Naninations should be typed and sent no later than April 15, 1987, using the 
attached for:m. The following guidelines will help you to provide the kind of 
information needed in order to facilitate the selection process: 

••• /2 
Part I - General Information 

It is important to fill out this section canpletely, including the date of 
birth, as well as to indicate if honours and decorations have been previously 
received. 

Part II - Involvanent in Status of vbten Activities 

For candidates who have worked on behalf of wc:rren t...1-irough groups and 
organizations, indicate for each activity the following information: 

- the precise function and role of the cancidate within the group or 
organization, so as to indicate the level of responsibility and leadership 
assurred; and 

- the tire spent within the group or organization. 



Also indicate if the candidate has taken on responsibilities in the following 
areas: 

- public education and information (i.e. seminars, public speaking, 
publications etc.); 

- advocacy and lobbying for groups and services; and 

- rronitoring and critical evaluation of existing services and legislation. 

Use additional sheets if necessary. 

Part III - Reasons for ltmination 

Identify the improverrents to the status of waren which the candidate has 
advocated. Give evidence of the effectiveness of the action taken. Indicate 
the innovative quality of the candidate's achieverrents, and the nature of the 
obstacles which had to be overcorre. 

Use additional sheets if necessary. 

Attach to the nanination sheets a concise curriculum vitae (no rrore than 3 
pages) of the candidate which specifies such information as education, training, 
occupation and work experience. Select information which niay throw light or. the 
candidate's activities on status of waren issues. 

~CN 

A national selection crnrnittee considers each nanination suJ:rnitted in TIE.king the 
annual selection. 

FOR FURmER INFOR-1ATICN, contact Lisa Lavoie, Status of Worren Canada, 
613-995-3783. 



.. 
CONFIDENTIAL when complet ed 
PLEASE TYPE 

1987 PERSONS AWARD N:MINATICN FOR-1 

Part I - General Information 

(Narre of the candidate) (Date of birth) 

(Address) 

(City/Town) (Province) (Postal Code) 

(Area Code) (Telephone) 

(Honours and decorations previously received) 

Naninated by: 
(Narre of organization and contact person/Narre of individual sponsor) 

(Address) (City /Tawn) (Province) (Postal Code) 

(Area Code) (Telephone-Business) (Residence) 

000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000 

Part II - Involvement in Status of wanen Activities 

... /2 
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Part II - Involvarent in Status of W:nen Activities (continued) 

USE ADDITIONAL SHEETS IF NECESSARY 
... /3 



- 3 -

Part III - Reasons for Nani.nation 

USE ADDITIONAL SHEFl'S IF NECESSARY 

ATrACH BRIEF CURRICUWM VITAE 'ID THIS FORM 

MAIL CCMPLETED FORM 'ID: Status of Wcnen Canada 
camnmications Unit 
151 Sparks Street 
10th Flcor, Roan 1005 
Ottawa, Ontario 
KlA 1C3 
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Marilyn I. Assheton-Smith, 
Department of Educat i ona 1 F oundat 1 ons. 

Faculty of Education, University of Alberta 
Edmonton, Alberta, Canada T6G 265 

{OR 11005 University Ave. 
Edmonton, Alberta, T6G 1 Y4) 

October 23, 1986 

Dr. Doreen Smith, 
Associate-Professor, 
Deportment of Sociology, 
University of Winnipeg, 
Winnipeg, Manitoba. 

Dear Doreen; 

This is in the category of a brief business letter, but it is nice to be writing 
to you even so. I had very much hoped to get to Leameds in Winnipeg and 
simply got swamped here again .... maybe next year in Hamilton. I changed 
houses in the middle of June, which had a lot to do with my feeling of being 
swamped. 

Anyway, the business. I am sitting on the U. of A's Advisory Committee on 
Women·s Studies, and currently co-chairing it with Jean Lauber. We keep 
getting bits of information that the Women·s Studies proposal and chair at 
Winnipeg and U of Mis in some difficulty. We know there have been 
approaches to the Government of Alberta for funds, and it is our 
understanding they were not favourably received. We also know there was 
some attempt to set up a regional meeting of some sort at Leameds, but 
notice was very short and I don't think any meeting actually happened. 

I guess I am partly asking you what is going on there, but my Question is 
asked in the tenor of ·are there any solutions which we might be able to 
assist with from herer I do not think there is much chance of getting 
money from here (Alberta at least claims that it is no longer rich and 
Alberta Universities are now trying to build women's studies programs), but 
if we could begin to build a regional net there may be dollars somewhere at 
the end of it. For example, could we even now do anything to invite a speaker 
into the prairie region sponsored by your chair committee but invited to 
universities in all three provinces? It might need some coordinating and 
mutual agreement as to who the speaker should be, but perhaps each of us 
could use our own visiting speaker dollars and still give the chair a boost. 



(I am not committing us, because we have few dollars and I have no 
authority in any case; rather I am trying to think of something which m1ght 
begin to build a base for the chair as a regional chair). 

There must be a number of ways the women's studies scholars in the 
prairies can begin to identify each other better and do some sharing of our 
work. I will be at CRAIW in Moncton in two weeks and I will look for anyone 
from Manitoba/Winnipeg to talk to .. Hilary Lips should be there at least. I -
think Hilary is proposing that the next CRIAW meeting be in Winnipeg which 
is about the right lead time to plan something related to regional chair 
discussions. 

Incidentally, we are doing the Title Words in Context Index for CRIAW here. I 
don't know if you haYe seen it but it would be helpful if some academics 
doing women's work would advise us of relevant articles in the journals 
they regularly read. It is another example of something that could ·build a 
regional net of women·, and the work required by each woman would be very 
little. Vou may hear about this idea again, as we will be writing some 
letters on it, but my main purpose in this letter was to express my concern 
for the chair. 

Are you using a main-frame computer regularly? I sign on here at least 
twice a week and it would be a faster means of communication than the 
mails. My name is in the user-directory of our computer, or my CSID is ASSH 
if you want to make contact using electronic mail. Otherwise I will look 
forward to hearing from you .. even a short note .. through the usual means! 

'~~~ 
Meri~ 
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WHISPERS FROM THE P~ST: Selections from the 
Brunsuick Women, edited by Elizabeth McGahan, 
unspoken words o f N.B. women. 

Writings of 
brings to li f e 

In researching WHISPERS FROM THE PRST, Dr. McGahan delved 
the intimate wri~1gs of 'everywoman' in New Brunswick during 
past 200 years. 

New 
the 

into 
the 

The collection represents women's universal 
dreams as well as reflecting the divisions of 
which they lived. 

hopes, fears and 
the society in 

WHISPERS FROM THE P~ST draws heavily on excerpts from personal 
letters , journals, travelogues, schoolgirl compositions, and even 
the minutes from what must have been the first women's support 
group in New Brunswick. 

Although born in Boston, Dr. McGahan has lived in New Brunswick 
since 1970 where she's taught history at the University of New 
Brunswic k, both in Fredericton and Saint John. 

WHISPERS FROM THE PAST reflects one of Dr. 
interests--the history of Atlantic Canada and 
particular. 

McGahan's chief 
New Brunswick in 

In 1982 , the National Harbours Board 
book--The Port of Saint John (1867-1927>, 
recently completed a second volume. 

published her first 
Volume I. She has 

Dr. McGahan's articles have appeared in Urban History Revieu, 
Dictionary of Canadian Biography, and the Canadian Encyclopaedia. 

WHISPERS FROM THE PRST sells for $9.95 and is available at all 
local book stores or may be ordered direct from Goose Lane 
Editions. 

Dr. McGahan is available for interviews and may be reached at 
1107 Rothesay Road, Saint John, N.B. Tel: (506) 633-2997. 

Contact person at Goose Lane Editions: 
(506) 454-8319. 
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Marilee Little. Tel: 
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DEAR GROUP: 

Networking in Edmonton 
c/o Julie Anne Legras 
10737 - 71 Avenue 
Edmonton, Alberta 
T6E OXS 

NETWORKING IN EDMONTON 

We are contacting you to ask for your involvement in an effort to bring 
Edmonton women's groups together. 

We are a small group of women who believe that women's groups in Edmonton, 
although they are widely diverse, have a unity of interest. Women's groups vary 
in size, in objectives, in structure, and so on, but have in common the fact that 
they are organizations of women for women. Despite the underlying commonality, many 
women's groups work alone and have few contacts with other women's groups. 

We believe that there is much we can learn from each other. We propose the 
establishment of a linking mechanism among groups to provide a forum for 
discussion of matters that are of concern to members of our respective groups. 

We do not expect that there will be unanimity on any issue, nor do we believe 
that there must be agreement. However, a linking mechanism will help a group 
to identify other groups which hold similar· views; to exchange information; and 
to discuss common approaches to common interests. 

We are asking you to participate i~ the formulation of a discussion paper. 
This paper can be the basis for your group to look at itself and examine objectives, 
structures, and needs. It can ~lso serve as a basis for _other groups to learn 
about who you are and how they can learn from you. 

To assist you in formulating your feedback to us, we are enclosing a number of 
questions. They are a guide only. There are no right or wrong answers. The 
information we seek should reflect your group's experience. Some of the questions 
may not relate to your group. Please do not feel compelled to answer them. If there 
are other questions which arise in your discussion, please record them, as well 
as your answers. 

Please send us your feedback by mid-October /86. If we have not received 
your response by then, we may call you·. We will then collate the information 
and prepare a discussion paper which will be circulated to all participating groups . 

... /2 



We are planning a social around the end of January/87. At this time, 
members of your group can meet members of other groups and exchange thoughts 
on the discussion paper, not to mention drinks and snacks at this -pot-luck-. 
We will also consider future directions. 

This promises to be an important new venture for Edmonton Women. We know 
our request and letter sound very serious, but one of the strengths we have 

/2 

as women is to celebrate together. Join us for work and play, by participating 
in this venture. 

Sincerely, 

Zohra Husaini 
.Halyna Freeland 
Julie Anne Legras 
Louisette Villeneuve-Arnal 
Sylvia McKinlay 



GUIDE FOR GROUP QUESTIONS 

1. Why are you a group? 

In many situations, group action is 
preferable to individual action. 

Why did your group form? 

Why are you a women's group? 

Do you have a written statement 
of purpose? What is it? 

Do you review your statement 
periodically? 

If you do not have a written 
statement, how do you decide on 
your group's purpose(s)? 
What are they? 

Please elaborate on all questions 

2. Give us a brief -snap shot·· of your group. 

When did you form? 

How many members do you have? 

Do you have a Board? An Executive? 

If not, what is your organizational 
structure? 

How does one become a member? 

How would you describe your membership? 

Is the group strictly local to Edmonton? 

Networking in Edmonton 
c/o Julie Anne Legras 
10737 - 71 Avenue 
Edmonton, Alberta 
T6E OX5 

Provincial? National? International? -----------------~-----------------



3. Accomplishments 

Groups form for different reasons and, therefore, have different accomplishments. 
Some groups are mainly social in nature, 
others are service groups. Still others are political 
or action-oriented. Many groups combine some or all of these 
orientations. We are asking you to consider your work 
in the period January 1985 to present. 

Please describe your main goals during 
this time, and your main accomplishments. 

4. Problems 

In achieving goals, groups encounter many obstacles. 
Some may be internal to the group, 
others may be external. 

Please describe the obstacles and indicate 
strategies that you have formed to overcome 
these obstacles. 

5. Linking beyond your group 

Many obstacles groups face arise from their relative isolation. 
As a result, groups may not have enough information, money, 
political clout, time, numbers or ideas. Working in isolation 
may cause groups to spend needless time and energy on finding 
solutions which may exist already. 

Please describe when and how your group has felt 
(or feels) isolated. 

/2 
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5. cont. 

- Please describe ways in which you could have worked with other 
groups to achieve your objectives and to ovet~ome problems. 

What would you seek from other groups? 

What would you be willing to give to 
other groups? 

6. Other questions 

What other questions did your g~oup 
consider? 

What were the responses to these 
additional questions you raised in 
your group? 

How did your group answer both our, 
and your questions? 
for example, did you discuss the 
questions and answers at a full 
meeting? 
did you form a committee? Yes No 
did you delegate a member? 

7. Other Comments 

Please include any comments you may have. 
for example, 

Do you agree with the steps we have 
described in our letter? 
Do you have helpful suggestions 
about this process? What are they? 

/3 



7. cont. 

Were the questions useful? 
In what way? 

Were they not useful to you? 
Why? 

Thank you for your participation. Please remember to send us your response before the middle of 
October, and please tell us if you are interested in further participation. 

If you require any further information, please contact: Networking in Edmont on 
c/o Julie Anne Legras 
10737 - 71 Avenue 
Edmonton, Alberta 
T6E OXS 
phone: 438 - 8069 

Name of your group: 

Address: 

Postal Code 

Phone If 

Contact Person: 

/4 



University of Alberta 
Edmonton 

Canada T6G 2E I 

Advisory Committee on Women's Studies 

11019 - 90 Avenue, Telephone (403) 432-3093 

At the meeting of the Advisory Committee on Women's Studies on August 6, 
1986, the following officers were appointed as signing authorities: 
Jean Lauber and Marilyn Assheton-Smith to replace Dallas Cullen and 

Ann Hal 1. 

Leslie Stewart will remain as a signing authority. 

fu/ 
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Marilyn Assheton-Smith and 
Jean Lauber 

Co-chairs, Vice-President's 
Advisory Committee on 
Women's Studies 

c/o Women 's Program 
Faculty of Extension 
University of Alberta 
11019 - 90 Ave. 
Edmonton, Alberta 
T6J 2El 

Dear Marilyn and Jean, 

10647 - 125 St . 
Edmonton, Alberta , T5N 1T7 

August 19, 1986 

This is to follow up on my telephone conversation with you, 
Marilyia, about the potential for funding to enable me to 
participate in the CRIAW Conference , November 7 - 9, 1986, 
in Moncton, N.B. 

CRIAW has accepted my proposal to deliver a 10-minute paper 
on, "Rejection and Transformations Feminists • Struggles with 
Partisan/Electoral Politics". I am especially pleased with 
this acceptance because of CRIAW's openness to including 
action-oriented research. 

The Conference Committee has applied to SSHRC for a grant to 
cover expenses for presenters. Recently , CRIAW wrote to say 
that an SHRC answer was not expected until September JO, and 
that if funding was granted , the amount would probably not 
cover the expenses for all presenters . CRIAW suggested local 
fundraising. 

As a free-lancer, my income is fairly low. Financial support 
would be very welcome. I have already contacted Sec . State -
no money. The Women 's ecretariat also has no money, and would 
not fund anyway because they don't want to set precedents. 
Someone suggested I contact the Vice-President 's Committee . 

CRIAW has already made reservations. These are the costs, 

Airfare ( 1 vg Nov. 6, r ·eturning Nov. 10) 
Accommodation, 4 nights@ $5J.OO 

$58 5. 00 
212.00 

$797 .00 
======= 

••• 2 



2. 

I would like to apply to the Vice-President's Committee for 
this amount ($7q7.oo), with the condition on my part that if 
SSHRC funding comes through, in whole or in part, I return 
unused funds to the Vice-President's Committee . In addition, 
I will personally be responsible for expenses such as needed 
to get to and from airports, meals, and other etceteras. 

I understand that the Committee will be meeting some time in 
September, that funds may be tight, and that guidelines for 
funding requests such as mine must be developed. I would 
appreciate it if you would discuss my request with the 
Committee , and let me know your answer as soon as possible 
after your meeting. Please contact me if you need more 
information. 

I will be moving in late August or early September , to: 

10737 - 71 Ave. 
Edmonton , Alberta, T6E ox5. 

I don't have a new phone number yet, but Information will 
have that by the time you have made a decision. 

Thank you in advance for your consideration. 

Sincerely, 

~-------

I 



University of Alberta 
Edmonton 

Canada T6G 2EI 

September 7, 1985 

Dr. Eliane Leslau Silverman 
Associate Professor 
Coordinator, Women's Studies 
University of Calgary 
2500 University Drive N.W. 
Calgary, Alberta 
T2N 1N4 

Dear Dr. Silverman, 

Advisory Committee on Women's Studies 

I l 019 - 90 Avenue, Telephone (403) 432-3093 

Thank you for your letter of July 9 and the course outlines from 
Women's Studies 305 and 307. You mentioned that you and others 
teach additional courses which fall under both the Women's Studies 
and departmental rubrics. By this do you mean such courses as 
Social Work 317 and History 387 which are listed in the 1985-86 
calendar under Women's Studies? If so, I think I understand the 
structure of your Women's Studies program, but if you are referring 
to something else, I would appreciate hearing more about it. 

I am not sure whether you would have heard about Dale Spender's 
visit to the University of Alberta. I have enclosed a flyer which 
highlights her public appearances as well a copy of her complete 
itinerary. I have also included a brochure which lists the 11 Women 1 s 
Studies 11 courses that are available at the University of Alberta. 

Thank you for your offer to meet with the committee to discuss 
your experiences with the Women's Studies program at Calgary. 
I will inform the committee of your offer when regular meetings 
resume in September or early October. I hope you and/or some of your 
colleagues will be able to attend some of Ms. Spender's lectures. 

Sincerely, 

Leslie Stewart 
Administrative Coordinator 
1Advisory Committee on Women's Studies 



To: Operations Committee 
Women's Research Centre 

From: Nanci Langford 
Doris Robbins 

Doris Robbins and I have compiled a list of all the women we seriously considered for naming 
the research centre. I understand the Operations Committee would like to throw it .'1'open again 
to public input, so it would be helpful if this list was shared by being placed near the 
suggestion box etc. I might add that suggestions were solicited over the summer through the 
newsletter and in person by Doris and myself and no one offered us any names other than the 
two that had originally been put forward (Irene Parlby and Jenny Margetts) . Doris and I 
proposed Geneva Misener's name 
(<1nd Jenny Margetts for the meeting room) for scvcra! reasons. One, Dr. Misener seemed the 
most logical person, among those outstanding, in terms of the purpose of the Centre; secondly 
it is, we believe, politically wise to have a deceased person who has made a significant 
contribution to the university, if you take the tradition and guidelines of the university's names 
committee into account. While their guidelines should not be viewed as binding and non­
negotiable, it seems prudent to recognize that suggesting someone who does not fit any of their 
criteria may produce a long, difficult and fru itless campaign to have the Centre named at all. 
Further to that point, Geneva is one of the forgotten women of the academic community when 
in fact she should be one of the well remembered . 
Others are memorable in their own special ways, and we provide this list of those here, with the 
hope that if a more suitable choice than Geneva Misener can be found, that someone will find 

it. ~· 

Maimie S. Simpson 
Grace Duggan Cook C'J>r-·) 
Lila St. Clair 
Irene Parlby 
Katharine Hughes 
Miriam Elston 
Marjorie Barker 
Hazel Magee 

Georgina Sackville (we stretched our geographical guideline to include 
Louise McKinney these three) 
Henrietta Muir Edwards 

Mary Ellis Conlin Sterrit 
Dr. Mary Percy Jackson 
Jenny Margetts 
Dr. Geneva Misener 
Susan Gunn 
Eva Hasell 
Monica Storrs 

C 



Women's Research Centre, 
Athabasca University/Uyj,v~sity of Alberta, 

11043-lJ'ltRret'Mty Ave. 
Edmonton, Alberta Canada T6G 2El 

Mr. Wayne Mccutcheon 
Physical Plant Department 
420 a·eneral Services Building 
University of Alberta 

D.ear Mr. Mccutcheon, 
As we discussed on the phone, I am v;riting to request a sign 
for the Women's Research Centre, at the above a ddress. 

We would like the sign to be as follows~ 
Women's Research Centre 

AU/U: of A 

The spacing of "U of A" should be more tightened up than my 
typewriter will permit but the idea~is to indicate tha t it 
is a joint centre with Athabasca University. 

As the other sign on the house is (if I remembe~ correctly) dark 
print on light ba ckground I thought that our sign might look 
nice if it were the opposite: light print on a dark background. 
You might think that this will not be distinguishable enough-­
in which case I would accept your long experience of making 
such decisions. 

If there are several possibilities that you would like to cons­
ider, could you please phone me and perhaps we could make a joint 
decision. My phone number is 433-1525. 

I appreciate your trouble wi,th this. 

Yours sincerely, 

Diana Chown 
for the Women's Research Centre 



,,, 

ASSOCIATION OF PROFESSORS EMERITI 
11043 - 90 Avenue 

492-2914 
Edmonton, Alberta 

T6G 2G1 

10 August 1989 

Dr. Marilyn Assheton-Smith 
Director, 
Women's Research Centre 
c/o Dept. of Educational Foundations 
Education North 

Dear Marilyn; 

We met with you last Tuesday and I thought I would 
follow up with a summary of our concerns about the shared 
space we have. 
the two main ones were that about August 1st a desk and sets 
of shelves were moved into the large meeting room on the 
main floor with the apparent intention of making this room 
into an office. The second concern was the disappearance, 
about the same time, of two teak veneer tables from this 
room. Our Association, when we were assigned space in the 
house, undertook to remove some of the jumble of broken and 
ill-suited furniture in this room and replaced it with these 
tables and some other items which made it more usable as a 
conference room and I think it served both our groups well. 

I want to reemphasise that our position on these 
matters is not negotiable. We want that room to remain as a 
conference or meeting room to be used by both of our groups. 
The desks and shelves must be removed and the teak tables 
replaced. I agree with you that we should meet with you 
periodically to discuss the decoration of this room 
(pictures etc.) 

We were a little astonished to find that the 
authorization for installation of these bookselves and desk 
came from Ms. P. Leginsky of Extension and that you knew 
nothing of it. Ms. Leginsky says she knows nothing about 
the tables being missing but states, categorically that four 
tables were still here upon completion of the move. However, 
my own observation is that they were gone before the desk 
and shelves were installed. We have complained to Security 
who are attempting to locate them. This raises our concern 
about the security of the building and who has keys. We 
have a very limited number of keys to the front door and 
limit them to the executive. Since we have some expensive 
computer and office equipment we are concerned about who has 
access to the building. 

The whole matter has made us review our relative space 
in the building. When we were assigned space in the 
building your group already occupied the two best and 
largest of the office rooms on the south side of the first 



and second floors. We were assigned the two offices on the 
north side of the second floor. Your rooms, 144 square feet 
on the first floor and 120 square feet on the second add up 
to 264 square feet. The offices assigned to the Association 
of Professors Emeriti are 79 square feet and 132 square feet 
for a total of 211 square feet. We feel that this is not 
equitable since you have the two best and brightest rooms. 
Our observation is that the second floor room has been 
virtually unused for the past year. Therefore we would 
propose that we take over the south room on the second floor 
and relinquish to you the smaller room on the north side. 
This would give you 223 square feet and us 252 square feet 
which would be a more even division. 

Sincerely, 

cc. Ms. P. Leginsky 
Ms. Mary Potrebenko 
Vice President P. Meekison 

Lloyd . Stephens-Newsham 
Professor Emeritus 
President 

Prof. G.S. Mccaughey, Vice President, A.P.E. 
Prof. T. M. Nelson 



ASSOCIATION OF PROFESSORS EMERITI 
11043 - 90 Avenue 

492-2914 
Edmonton, Alberta 

Dr. M. Assheton-Smith, 
Department of Education Foundations, 
Faculty of Education. 
CAMPUS. 

Dear Dr. Assheton-Sm i th: 

T6G 2G1 

Aug. 22, 1989. 

I do believe I owe you a most abject apology over the subject of 
"missing tables" from our Mutually Held Territory. I had been led to 
believe that we had four Teak Tables in the Common Room, and that two 
had somehow gone astray in conjuction with a moving in there of some 
furniture about August 1. Of course, when anyone else said: "four tables" 
they were undoubtedly thinking of the total there, not the Teak Tables in 
the centre of the room. 

When Mary Potrebenko returned from Toronto a few days ago, and 
especially after she and I re-arranged the tables in their original format, 
it was quite clear to me that we must never have had more that two of the -
large Teak Tables in there, from the start (which, of course, Mary knew 
from her experiences in decorating the room, etc.). I have now had that 
fact confirmed by the suppliers of the tables. 

Given that I, personally, called in Campus Security, it really is my 
obligation to offer you and your group my most sincere apologies. What I 
had understood to be "fact" was not that at all. No tables are missing, and 
I am most sorry for bringing this issue up at all. 

Please accept my most sincere apologies. I will forward a copy of 
this letter to Campus Security (to straighten out their records on the 
matter), and to Dr. Meekison, who was a recipient of our President's letter 
about this matter. 

I'm truly sorry to have caused you distress about this "non-issue." 

Sincerely, 

~~~,~ ~'-~~~ 
Gera 1 d Mccaughey, _ 
Vice-President, A.P.E. 

cc. Dr. Peter Meekison, 



Professors 

Women's Research Centre, 
Athabasca University/University of Alberta, 

11043-90th Ave. 
Edmonton, Alberta Canada T6G 2G 1 

August 23, 1989. 

Lloyd Stephens-Newsham and 
Gerald Mc Caughey, 
Association of Professors Emeriti 
University of Alberta 
11043-90 Ave. 
Edmonton, Alberta T6G 2G 1 

Dear Lloyd and Gerald; 

This letter is in reply to your letters of August 10 and August 22, 1989. 
You may not be aware that the Women's Research Centre is a joint project of 
Athabasca University and the University of Alberta, and the Centre executive 
representatives report to their respective Vice-Presidents Academic. 
Therefore although the physical space of the centre is located on the 
University of Alberta campus, it is a joint space and any difficulties that arise 
in its use have implications for inter-university agreements. It is for that 
reason that this letter is written by representatives from both universities. 

Athabasca University will very shortly be placing computer equipment in the 
Research Centre for use of Centre researchers. Therefore concerns about 
security in the Centre take on a particular importance at this time. Sometime 
during the first week of August there was an unauthorized entry of the 
upstairs Research Centre office currently being used for one of our projects. 
All of the accounting and other materials for the project were removed from 
the office and left in the common room downstairs. We were neither 
informed that this entry was planned nor advised that it had taken place. 
University of Alberta representatives who found this material assumed, 
perhaps wrongly, that members of the emeriti were responsible for this 
action. It was hoped that this unfortunate action was the result of a 
misunderstanding; consequently Campus Security was not called. However, 
the Athabasca University representative on our executive wants written 
assurance that persons not affiliated with the Research Centre will not access 
office space which is designated as Centre space. 



We do need to discuss the pictures and other decorative items around the 
common rooms. In particular the print of the Emily Murphy commemorative 
stamp, which was given to the University by the Federal Minister responsible 
for the post office, and then given to the Women's Research Centre by 
President Horowitz, seems to us to deserve a place of display. We were sorry 
to see that it had been removed. At this point, we are not sure of the best 
way to deal with these and other concerns, and we would welcome 
suggestions. We have proposed that a designate of each group meet or 
converse on a regular basis; we anticipate that that or some other plan will go 
far to resolve various aesthetic or practical difficulties which have arisen m 
the sharing of this building. Do you think this is adequate, or would you 
prefer some more formal method? 

Thank you for letting us know in your letter of August 22 ( copy attached) 
that you have discovered that none of the tables is missing. It is unfortunate 
that campus security was called prior to Mary Potrebenko's return the 
following week, despite the fact that Marilyn Assheton-Smith did tell you in 
discussion that Mary was in the building regularly and would know in detail 
what the situation was. 

We are sorry you do not like the bookshelf and desk in the common room. 
Since you had taken the initiative to place functional and attractive tables and 
chairs and so on in the front common room and the kitchen, which we all use 
and appreciate, we assumed that you would have no objections if we added 
the shelf and desk. We have no intention of converting the common room to 
another purpose, but rather to make it comfortable for an even broader range 
of activities. We thought that you too would enjoy the golden pine bookshelf. 
Whatever the case, we do want to correct your misapprehension that Pat 
Leginsky authorized the installation of the shelf and desk. In fact, she merely 
opened the door for the workers, as Mary Potrebenko was not available on 
that occasion. 

This brings us to the question of keys as an aspect of building security. As 
you know, the back door lock was recently changed so it is the same as the 
front door lock; now our two groups have the same key to the building. In 
our case, distribution is carefully controlled by Mary Potrebenko. Mary has 
one key, Marilyn Assheton-Smith has another, and the researchers working 
on a Research Centre Project in the second floor office have a key. One key is 
kept at the neighbouring Women's Program house (Faculty of Extension) so 
that emergency access to the building can be assured. For reasons of security 
no other members of our executive hold individual keys, not even Barbara 
Roberts. Therefore there is virtually no opportunity for anyone to enter the 
building without authorization and this should answer your concerns about 
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the security of your computer equipment. But as the Research Centre 
develops there will be expensive equipment in the building (in addition to 
the Athabasca University equipment mentioned above), and it is imperative 
that the Research Centre can be confident of the integrity of its office space. 

In Lloyd's letter of August 10 (copy attached), you indicate that you would 
like to exchange one of your second floor offices for our second floor office. 
This is an example of some of the issues which we might need to discuss. In 
any case, we think it is clear to each group that our space in the building is 
inadequate and we both need additional space, especially at peak periods. 
Perhaps we could discuss some joint effort so that each group could meet its 
space needs in more appropriate facilities. 

Yours truly, ~ 
~~_.2~r~-~ 
Marilyn I. Assheton-Smith 
Associate Professor, 
Department of Educational Foundations, 
University of Alberta. 
~c..r-"--~~I~ p~e.. 
Barbara Roberts 
Associate Professor, 
Women's Studies, 
Athabasca University 

c.c. 
Vice-President Academic, University of Alberta 
Vice-President Academic, Athabasca University 
Professor T.M. Nelson, University of Alberta 
Lorraine Courterille, Researcher, Women's Research Centre 

3 



ASSOCIATION OF PROFESSORS EMERITI 

Dr. M. Assheton-Smith, 

11043 - 90 Avenue • 
492-2914 

Edmonton, Alberta 
T6G 2G1 

Aug. 22, 1989. 

Department of Education Foundations, 
Faculty of Education. 
CAMPUS. 

Dear Dr. Assheton-Sm i th: 

I do believe I owe you a most abject apology over the subject of 
"missing tables" from our Mutually Held Territory. I had been led to 
believe that we had four Teak Tables in the Common Room, and that two 
had somehow gone astray in conjuction with a moving in there of some 
furniture about August 1. Of course, when anyone else said: "four tables" 
they were undoubtedly thinking of the total there, not the Teak Tables in 
the centre of the room. 

When Mary Potrebenko returned from Toronto a few days ago, and 
especially after she and I re-arranged the tables in the ir original format, 
it was quite clear to me that we must never have had more that two of the · 
large Teak Tables in there, from the start (which, of course, Mary knew 
from her experiences in decorating the room, etc.). I have now had that 
fact confirmed by the suppliers of the tables. 

Given that I, personally, called in Campus Security, it really is my 
obligation to offer you and your group my most sincere apologies. What I 
had understood to be "fact" was not that at all. No tables are missing, and 
I am most sorry for bringing this issue up at all . 

Please accept my most sincere apologies. I will forward a copy of 
this letter to Campus Security (to straighten out their records on the 
matter), and to Dr. Meekison, who was a recipient of our President's letter 
about this matter. 

I'm truly sorry to have caused you distress about this "non-issue." 

)C-L• "('('..(a.." '7 Q ;\'-l '-.°\o '-~ L ~ 
cc. Dr. Peter Meekison, 

Sincere ly, 

q,'l.--<~'-"- ~"-~~~ 
Gerald Mccaughey, __ 
Vice-President, A.P.E. 



,, ASSOCIATION OF PROFESSORS EMERITI 
11043 - 90 Avenue 

492-2914 
Edmonton, Alberta 

· T6G 2G1 

10 August 1989 

Dr. Marilyn Assheton-Smith 
Director, 
Women's Research Centre 
c/o Dept. of Educational Foundations 
Education North 

Dear Marilyn; 

We met with you last Tuesday and I thought I would 
follow up with a summary of our concerns about the shared 
space we have. 
the two main ones were that about August 1st a desk and sets 
of shelves were moved into the large meeting room on the 
main floor with the apparent intention of making this room 
into an office. The second concern was the disappearance, 
about the same time, of two teak veneer tables from this 
room. Our Association, when we were assigned space in the 
house, undertook to remove some of the jumble of broken and 
ill-suited furniture in this room and replaced it with these 
tables and some other items which made it more usable as a 
conference room and I think it served both our groups well. 

I want to reemphasise that our position on these 
matters is not negotiable. We want that room to remain as a 
conference or meeting room to be used by both of our groups. 
The desks and shelves must be removed and the teak tables 
replaced. I agree with you that we should meet with you 
periodically to discuss the decoration of this room 
(pictures etc.) 

We were a little astonished to find that the 
authorization for installation of these bookselves and desk 
came from Ms. P. Leginsky of Extension and that you knew 
nothing of it. Ms. Leginsky says she knows nothing about 
the tables being missing but states, categorically that four 
tables were still here upon completion of the move. However, 
my own observation is that they were gone before the desk 
and shelves were installed. We have complained to Security 
who are attempting to locate them. This raises our concern 
about the security of the building and who has keys. We 
have a very limited number of keys to the front door and 
limit them to the executive. Since we have some expensive 
computer and office equipment we are concerned about who has 
access to the building. 

The whole matter has made us review our relative space 
in the building. When we were assigned space in the 
building your group already occupied the two best and 
largest of the office rooms on the south side of the first 



and second floors. We were assigned the two offices on the 
north side of the second floor. Your rooms, 144 square feet 
on the first floor and 120 square feet on the second add up 
to 264 square feet. The offices assigned to the Association 
of Professors Emeriti are 79 square feet and 132 square feet 
for a total of 211 square feet. We feel that this is not 
equitable since you have the two best and brightest rooms. 
Our observation is that the second floor room has been 
virtually unused for the past year. Therefore we would 
propose that we take over the south room on the second floor 
and relinquish to you the smaller room on the north side. 
This would give you 223 square feet and us 252 square feet 
which would be a more even division. 

Sincerely, 

cc. Ms. P. Leginsky 
Ms. Mary Potrebenko 
Vice President P. Meekison 

Lloyd . Stephens-Newsham 
Professor Emeritus 
President 

Prof. G.S. Mccaughey, Vice President, A.P.E. 
Prof. T. M. Nelson 
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c/o Misener/Margetts Women's Research Centre, 
11043-90 Avenue, 
Edmonton, 
Alberta, T6G 1E6, 
Canada. 

Dear Madam, 

The Institute of Cultural Affairs (ICA} is a private not-for-profit 
organization chartered in 1973 by royal decree in Brussels, 
Belgium. The Institute was established to assist in economic and 
social development in rural and urban communities in approximately 
twenty-four nations. ICA has been granted consultative status by 
the Economic and Social Commission of the United Nations (category 
11} and by UNICEF. 

ICA Egypt began work in 1976 and since that time has assisted rural 
villages with economic and social development through extensive 
training programs and self-effort projects. 

Our media department was formed early in 1991 and since then we 
have published two issues of Ru'ya (copy enclosed for your 
information}. our forthcoming issue will be geared towards women 
and the issue after that, expected to be in June, will be centred 
solely on the environment. 

Accordingly, we would very much appreciate any sort of 
documentation, working papers etc. that you could send us on women 
and/or the environment. Additionally, it would be extremely 
helpful if we could receive a list of your publications and of 
course if you have any monthly or quarterly magazines we would be 
delighted to receive them. 

Thanking you in advance for your cooperation. 

Yours faithfully, 

~ ,r~ 
Julie Issa 

" i.,iL-•• ,t~ I ~~ -4,All ~ " 
"Concerned With The Human Factor in World Development " 



Printed By: Marilyn Assheton-Smith 

From: Barb Shokal (8/28/92) 

To: Marilyn Assheton-Smith 

8/28/92 

Reply to: RE>Women's Research Centre, my absence 

I'll ensure that the computer sheets are sent to Noreen. I suggest that a letter 

be written to Special Funds and Research Accounting indicating Noreen as 

alternate signing authority (the letter should include an example of Noreen's 

signature). Sometimes forms may be stopped because someone checked the signing 

authroity on the account. This would lead to unnecessary problems (especially 

while you are away). Best to deal with this possibility while you are still 

here . Barb 

Date: 8/28/92 7:43 AM 

To: Barb Shokal 

From: Marilyn Assheton-Smith 
Barb, while I am away Noreen Bell will be tending 

to administration of the centre. Could you ensure that 

the financial statements go directly to her? (from here). I usually read them 

first and send them to her, but she will transfer money into the account if 

needed. Should we do anything about signing authority? The system is accepting 

her signature on p.o's etc, as it should, and she is not on university payroll ... 

we can do some kind of "work-arounds" but if you can think of pitfalls, let me 

know . 

Page: 1 
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~ 
Athof,asca Uni.»e1"s~/Uni.11ersi.t~ of Alflena 

11143-llhfa. A.11enue Utnonton, .AU,a-ta 

September 9, 1992 

Office of the Comptroller 
Special Funds and Research Accounting 
University of Alberta 

To Whom It May Concern: 

I am signing authority for the Research Centre however I will be on leave witil December 
31, 1992. Noreen Bell will act as interim signing authority in my absence. Ms. Bell's 
signature is recorded below: 

Thank you. 

Marilyn Assheton-Smith 



Dear Friend, 

Sometimes experiencing the full potential of living in the mainstream of community 
life is not easy for persons with disabilities. Even today, as society stands on the brink of 
the 21st century, many barriers still exist for those who simply want the opportunity to 
control their own destiny. 

The Alberta Committee of Citizens with Disabilities is driven by the firm conviction 
that all Albertans should be empowered to lead fulfilling, independent lives, and is 
committed to the principles of Individuality, Accountability, Equality, Integration and Full 
Participation. 

Since its inception in 1973, Alberta Committee's volunteer board of Directors has 
worked with concerned individuals, consumer groups and service organizations throughout 
Alberta, and beyond the province's boundaries, to work towards full community 
participation for people with disabilities. We provide the framework for consumers to 
represent themselves to policy makers and service providers. Historically, Alberta 
Committee has been a vocal and visible group of persons with disabilities, contributing to 
legislated policy changes that impact on person with disabilities, including the Assured 
Income for the Severely Handicapped (AISH), Alberta Aids for Daily Living (AADL), The 
Individual Rights Protection Act (IRPA) and the Alberta Home Adaptation Program 
(AHAP). 

Of equal importance is the work we do today. We liaise with our members, visit 
their communities and learn more about their issues; our primary objective is to include as 
many consumers as possible in the policy formulation process. We gather and study data 
on the issues, assess relevant provincial and national policies, provide that information to 
our members and publish and distribute the resulting documents to appropriate audiences. 

Unquestionably, Alberta Committee and the consumer movement have created 
change in Alberta in the past, but what now? 

Alberta Committee will continue to develop strong partnerships with other 
community interest groups to work toward full citizen participation in social policy. As an 
organization, we will strive for universal access to all public services, support initiatives that 
encourage community re-investment in health services and leadership development, monitor 
policies, and encourage activities that empower individuals and communities. 

MEMBERS ARE mE LIFE-BLOOD OF ALBERTA COMMITTEE. It is for this reason that 
we ask you to join our organization to show your community you support people with 
disabilities. 

HELP ALBERTA COMMITTEE BREAK THE SOCIAL CHAINS 
THAT HAVE KEPT PEOPLE WITH DISABILITIES FROM FULL 

AND EQUAL PARTICIPATION IN SOCIETY. 



.Aiberta 

Committee of 

Citizens with 

Disabilities 

#242, 10010 - 105 Street 
Edmonton, Alberta 
T5J 1C4 
Phone: 425 - 8833 

I am interested in: 

MEMBERSHIP FORM 

l acco _______________________ _ 

Date: 

becoming a member of the Alberta Committee of Citizens with Disabilities 

D $10/individual 
D $15/family 
D $20/organization 

Name:-------------------------------

Address: _____________________________ _ 

Postal Code: _____________ Telephone: ___________ _ 

A cheque in the amount of$ _____ is enclosed for the category indicated below. 

Donation ................................ under $100 
Sponsors .............................. $100 to $499 
Patrons ................................. $500 to $999 
Benefactors .................... $1,000 and over 

Contributions are gratefully accepted. 
Please make cheques payable to the Alberta Committee of Citizens with Disabilities 

Your support assures the continued success of the 
Alberta Committee of Citizens with Disabilities. 

From grass roots to full participation 



- -- -- -- ------ -~ - --- -,. _____ ., -----LEAF~ FAE J WOMEN'S LEGAL EDUCATION AND ACTION FUND 
EDMONTON CHAPTER 

The LEAF Edmonton Chapter 

is holding a public evening on 

"WOMEN COURTING EQUALITY" 

WEDNESDAY, MARCH 4, 1992: 7:30 P.M. 
Colin Low Cinema 

National Film Board of Canada 
120 Main Floor, Canada Place, 9700 Jasper A venue 

Edmonton, Alberta 

Wheelchair Accessible 

PROGRAM 

• Screening of the LEAF video, "Courting Equality": information on LEAF, and LEAF's 
involvement in sexual harassment cases · 

• Panel: . Jean McBean, moderator 
Sheila Greckol: Sexual Harassment: Ramifications for Alberta of the 
Clarence Thomas-Anita Hill controversy in the United States 
Pat Paradis: The Provost (KKK) Inquiry: LEAF's intervention 

• Discussion 

Endorsed by: Elizabeth Fry Society of Edmonton, Catherine Hedlin , Jane Karstaedt , Options for 
Women, Support and Awareness Program for Battered Women 

• Admission is free, but donations to off-set costs will be gratefully accepted . 

• Please help us advertise through, for example, newsletters, telephone trees, agency and group 
I networks , and at meetings. [ ___ , ______________________ _ 

-- ----··- 1 
With thanks to the Alberta advisory Council on Women's Issues and the National Film Board of j 
Canada, Women's Film Program for their generous support . _, '-------------------·· ·---- ---· ....... . ... . ·------------·--····-·---· -------- -
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I ALBERTA COMMITTEE OF CITIZENS WITH DISABILITIES 
; 
l 

ACCD 

Dear Friend: 

HEAD OFFICE 
#242, 10010 • 105 STREET 
EDMONTON, ALBERTA 
T5J 1 C4 

Phone: 1 (403) 425-8833 
Fax: 1 (403) 420-6613 
T.D.D.: 1 (403) 425-8835 

SOUTH OFFICE 
424A • 8th AVENUE S.E. 
CALGARY, ALBERTA 

T2G 0L7 

Phone: 1 (403) 237-5815 
Fax: 1 (403) 261-3796 

January 1992 

Many barriers still exist which prevent people with disabilities from full participation in their communities. 

Women with disabilities face double discrimination by being both women and disabled. For example, in the 
area of employment, women, including women with disabilities, are less likely to find work than men, and 
when they do find work they earn less ('Compass", Dec. 90, p.11). Often women with disabilities lose out 
on job opportunities because of a lack of accessible public transit. Many women with disabilities spend their 
lives working . in sheltered workshops earning less than minimum wage because they have been -labelled 
mentally handicapped. 

In order to encourage women with disabilities in Alberta to identify and assert control over their concerns, 
Alberta Committee of Citizens with Disabilities is embarking on the initial phase of a project which will 
address the development of a provincial network for women with disabilities in Alberta. 

Alberta Committee of Citizens with Disabilities is a consumer driven provincial organiz.ation of and for 
persons within the cross-disability community. Alberta Committee supports the rights, freedom and 
responsibility of individuals to determine their own destiny. 

We need your help! 

Are you connected with a group involving women with disabilities or do you see the need for and/or are you 
interested in developing a group involving women with disabilities? 

If you answered yes to either of the above questions, would you please complete the form below and send it 
by February 21, 1992 to: 

Southern Director 
Alberta Committee South 

424A - 8th Ave. S.E. 
Calgary, Alta. T2G 0L7 

We would ·like to send you a brief questionnaire. We need your input and ideas about the leadership needs 
and organiz.ational issues that groups of women with disabilities might encounter. Thanks in advance for your 
contribution! 

NAME: 

ADDRESS: ______________ _ 

CITY AND CODE: ---------------------
PHONE NUMBER: (DA Y) ______ (EVENING) ______ _ 

"From Grass Roots to Full Participation" 



Phone No : 76, 

Rural Institute For Social Development Society 
( Registered Under Societies act 1860 Regd. No. 222/88 ) 

CUM BUM - 5 2 3 3 3 3. Prakasam Dt. A. P. South India. 

To fi)aft Q.3-01-1992 , 
CRI W/ICREF Conference Committee, 
c/o Misener/Margetts Women 's Research Centre , 
1104.3-90 Avenue , 
Edmonton , Alberta, T6G 1E6, 
CANADA. 

Please allow me tointroduce myself. ,1y name is D. Devasa .ayam 

and I am t ne President and Programme Co-mrdi~ator forte 

"Rural Institute for Social Development Society~• Cumbum • 

The Rural Institute for Social Develop~ent Society is a Voluntcry 
_; 

non-sectarian n on-pol itical, non-pr ofitmaki ng non-Governmental 
organisati on working in two blocks of pr 'kasarn District 
Andhr& Pradesh , South India . 

we are nine people elected as executive me.r,bt..rs of t his 

society and we registered our organisation under societies regi­
stration act 1860-in-1988. We formed tis org'nisation only t o 

· uplift the peopl v of our area who are downtro den, passive, apethe­
tic and destit~te. Our target people areschedu led caste and 
Schedul ed tribe. (ut\tovcWCP!) 

BRI""'F '-IISTORY OF THE TARGET GROUP: Th e people of Scheduled Caste 
~nd Sched~led tribe are s ccially nd economically backward and 

li, 
for ~most of the year t hey har dly t&ke one square ,ue&l a day. 
Living for them is continuous struggl e ~or survival and continuo s 
uepenoency on others. About 90% of t hese two communiti s 

and destitLte and practic lly '~l of them are agricultur· 1 
labourers. 

Cont ...... 2nd page,. 
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Scheduled caste and tribals by very fact of their birth into these 
particular communities are considred by the society as large as un­
touchables and poor. It is because of caste system in India. From 
generation to generation they and trained and tamed to live on the 
le:f't-overs of the rich and high caste people. They were sl, ves to 
the upper caste and they do not possess any movable or irrm:ov&.ble 
property though they are freed from the bonded l~bot.r by the Government 
of India, but since they are provided any alternative means of living 
the a&me is continued in different manner. 

The Rural Institute tor Social Development Society, Cumbum has come 
in to existance with the initiation of some educated hariz&ns and 
tribals in the Mandal to facilitate their fellow men for a full and 
abundant human life. To provide equal possibilities for h~rizans 
and tribals to develop themselves all the infrastructures have to be 
changed in the society/country which is impossible tor a heek and 
humble organisation like RISDS. It may also be difficult for the 
Government in power totransform the social structures. Hence a 
voluntary organisation can only do what is within its scope. It is 
to :r~cilitate the scheduled caste and tribals to improve their living 
standard and to live an independent and dignified human life. 

Adult and children are suffering from var ious 1zm diseases like 
Diarrohoea, D7sentery Hep,tities Typhoid, Malnuturation, Anedia, 
worms, T.B. and Amebiy~. 

we are conducting maDor protects" Health and Community Development" 
in 15 villages, of Ardhaveedu Block and Social Forestry project 
in two villages.[May other small progrElmmes are also included inthe 
projects] 

The RISDS in working with women[75%] as women are having a lot of · 
problems, and cfisis regularly and the problems are incre~sing gradually 
day by day. They are facing lot of attrocities from their husbands. 
Women work bothln the field as well as inthe house, for more than 15 
hours per day. But they get megre wages. When we compare with men. 
In our c:rea men are getting per head Rs.10;- only per day as an agriculturLJ 

cont ••••• Jpage. 
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labour. But wo11en are getting Rs. 6/- oer dcoy like this th~r,:e .. fN,J.;.,­

illitrhte -passive 
exploited by treir 

coritridiction in m&ny tl',_ings. women are 
ignor~nt 00ethetic like men. 
lmab&nds as well as the land 

• 
with ±k~~£E thdre boaifs. I 

They are 
~ords. The Land tords ·are enjoying 

nope that you may unaerstana well. 
The dowry is big anu Burning problem in our country. 

Espcci2lly rural wo~en contributa,&tlc&st 50% of the tot~l 
food production, receive little and no agriculturai tr~ining 

or any kind ignorance of & 11ore balanced di te to family pl~.nned 

to hygine in th€ home and to~ther ways . I~proving f&mily health 

and the quality of life is pcrticul,r a result of illiterucy 

The st~tus accureded to women is still not eaual to that of nen . 
Vomen continue to victi'Tls of a process of economic, social 

cultural and political marginilis2tion. Like this there Lre so 
. . . iW5 \ 1 f . th mcny crisis in~area. \o~en are &cing more en men. 

RISDS .is interested to devel1p women in al-1 ·the grounds . 

Hence we humbly request you to kindly send you oro-1c ers 
and other liter&ture which concern to women. 

Than1';:ing yo 1.,,. . , 
, .. .. . 

e • 

~ ffy 
[D. 

President 1 .Program,ne Co-ordi:nc tor. 
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• Toward the realization of a vision 

• Toward ltlore understanding 

• Toward a better quality 
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The magazine of development 
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Ru'ya is a not-for-sale irregular 
newsletter published by the Institute 
of Cultural Affairs, Egypt. 

The Institute of Cultural Affairs is a 
private, non-profit, non-government 
organization concerned with self-help 
economic and social development. 

Editors: Hala el Kholy, 
Ahmed Badawi 

Design & printing: The Palm Press 

Ru'ya welcomes unsolicited material, 
but is not responsible in cases of loss 
or damage. 

Opinions expressed in this publication 
do not nessecarily imply endorsement 
by the Institute of Cultural Affairs 
or Ru'ya staff. 

For more information, suggestions, 
and contributions, please contact: 

Ru'ya 
The Institute of Cultural Affairs 

C/o IBA *' 
1079 Corniche el Nil, Garden City, 

Cairo, Egypt. 
Tel.: (02) 3522584 

COVER PHOTO: AHMED BADAWI 
., 
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2 
What hampers child 
development efforts? 

An investigation into the 
importance of awareness 

4 
Home-based child care 

Specialists gather to discuss a 
new child care method 

6 
Reading for all 

A successful festival, but ... 

From the Editors 
We are pleased to report a most favourable reaction to the experimental issue of 

Ru'ya. We would like to thank those of you who made time, amidst their busy 

schedules, to give us feed their back. Your enthusiastic support fuels our determi­

nation to stride forward. 

This, officially, is the first issue of Ru'ya, not Al-Ru'ya mind you. It is in no way 

the end of our serious endeavours, only the beginning. Although yet a modest ef­

fort, this first issue hopes to establish the publication's character, policy and format. 

Other style improvements will unfold as you read through. Plans to expand 

Ru'ya in size, content and circulation are under way. We assure you that no effort 

will be spared to create, slowly but surely, an effective publication for the dissemi­

nation of information, the exchange of ideas and the sharing of experiences. 

As mentioned in the experimental issue, Ru'ya is an attempt to serve as a net­

work involving a cross section of the development community. This of course re­

mains our mission. Ru'ya is intended to serve development efforts at large. 

Content will, to a large extent, be dictated by the readers: development profes­

sionals, field-workers, researchers, and above all, members of those communities to 

which all development endeavours are directed. 

We believe your contributions, comments, suggestions and feed back are the 

foundations upon which Ru'ya will grow and develop its full potential to become an 

effective vehicle of communications in the field of socio-economic development. 

The next issue of Ru'ya will be dedicated to women. We hope to examine their 

status in society, the important role they have to play in the integrated approach to 

development and efforts to improve their abilities and expand their role as an inte­

gral part of the community. Again, your valuable input will be most welcome. 
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KNOW WHAT YOU'RE DOING WHEN 
DEALING WITH CHILDREN 

Awareness of attitudes and consequences 
means the difference between success and failure 

by Ahmed Badawi 

How many grazed knees does this asphalt playground cause each school year? 

In Egypt, huge amounts of money are 
spent on children and child related 
projects every year. However, the re­
sults are not always congruent with 
the money spent and the efforts ac­
companying the process of spending. 
Why? Lots of reasons, but foremost of 
all is lack of awareness. 

Awareness, as far as children are con­
cerned, is the simple realization on 
behalf of those in control, whether 
parents, teachers, planners, even old­

er siblings, that it take~ more than just 
"stuffing the child with food" in order 

for him to grow, that is grow properly . 
"We used to think that a child grows 
on its own and that of course proved 
to be untrue. There are motor, psy­

chological, and mental aspects to the 
process of growth, and the child has 

to be guided in exercising all those 
abilities in order for them to develop," 
articulated Dr. -Fatma Khafagy, Pro-

2 

gramme Officer for Women's Devel­
opment and Education at CRS. 

Unfortunately, this lack of awareness 
is evident everywhere and at all lev­
els: at home, in school, and in the me­
dia, to name just a few arenas. 
"Consider for instance some of the 
toys parents give to their children. 
Pistols, model vehicles, guns. The 
idea behind toys is that they teach the 
child something, to evoke an emo­
tional response that would develop 
certain abilities. Cubes, for instance, 

do that. When the child organizes 
them, one of the things he learns is 
the relationship between space and 
matter which develops his mental 
abilities. Toys such as guns are amus­

ing, but they do not evoke the right 
kind of response." explained Hala 
Shoukrallah, Deputy Projects Manag­

er at the Catholic Relief Services 
(CRS/Egypt). 

A common example of how parents, 
particularly mothers, still fail to inter­
pret certain patterns of child behavi­
our, is their attitude regarding nutri­
tion. It is not unusual to find a well­
educated mother complaining to 
whomever she meets that her child is 
not eating properly, and how his 
cheeks are not as fleshy or as rosy as 
the kid next door. Then she would go 
on citing proofs that her child is suf­
fering from a severe case of malnutri­
tion. 
"The solution is simple," might retort 

a knowing neighbour or a friend. 
"Force him or her to eat." Simple in­
deed but unfortunately wrong. 
"When a child abstains from eating 
regularly, we used to think that it was 
just physical. Actually, in most cases it 
is not. It is probably because of psy­
chological or emotional reasons," 

says Dr. Khafagy. 
· The situation at many schools is not 

any better. According to Ms. Shouk­

rallah, the mental capabilities of 
Egyptian children are not taken into 
consideration. There is no curriculum 
to develop those abilities and the con­
centration lies solely on the ability of 
the child to memorize. 
Dr. Mohamed el Ghorab, Nutrition 

Consultant at CRS/Egypt takes the 
case of schools a bit further and dis­

cusses the subliminal messages re­

ceived by children when they encoun­
ter, for the first time, an institution 
other than home: 

"When a child goes to school for the 
first time, he discovers that things are 
really bad. He might sit on a broken 

desk, in a class where most of the win­
dows are also broken. Facilities are 
not comfortable. And, among hun­
dreds of other children, he is no more 
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the centre of attention. His small, sim­

ple world has suddenly grown into un­

controllable proportions. So, after he 
has lived freely at home, school seems 

like a prison. To the child, this is like a 

clear message that he deserves noth­
ing better. He feels degraded and hu­

miliated and starts to rebel, first 
against his school, his family, and tnen 
against society at large. He also loses 

his respect for the symbols of social au­

thority, starting from teachers all the 

way up to policemen and clergy." 
A third arena is the media. According 
to the Arab Council for Childhood and 

Development, only 1 % . of total radio · 
broadcas_ting time in Egypt is dedicat­

ed to children who, according to the 

1986 National Census, represented 
14.9% of the total population. Chil­
dren's cinema and threatre are in a 

bad shape due to lack of . specialists; 

and the films and plays produced for 
children are both inadequate in num­

ber and inappropriate in quality. 

PHOTO: ADHAM NABIL 

Cover Story 

As for television, the most popular 

means of commµnication, it is, accord­

ing to Hala Shoukrallah, mostly de­
structive. There is no clear philosophy 

regarding children's programmes and 

no specialists. This renders whatever is 
produced for children futile and lacking 
any clear message. 

Home, schools, and the media play a 
very important role in the development 

of the child. Any shortcoming could 

cause severe damage. But also, if the 

correct steps are taken, success is often 
far-reaching. 

An illustration of this is the famous Pro­

ject for Control of Diarrhoeal Diseases 
in Egypt. Many factors contributed to 

the success of that project, but perhaps 
the·most important factor is the spread 
of awareness. 

Lack of awareness was one of the main 

obstacles facing the project. A public 

education campaign was launched and 

it exploited all chann_els of communica­

tion, as well as relying heavily on per-

son-to-person contact through volun­

teers, doctors, and community leaders. 

By 1988, the percentage of mothers 
who could prepare Oral Rehydration 

Solution has jumped to 96% from 53% 

in 1984. 
This resulted in a 30% decrease in in­

fant mortality rate, and 58% in diar­
rhoea-related cases. 
A lot of people, institutions, and organ­

izations started to realize the vital im­

portance of awareness. For instance, 
UNICEF, in collaboration with the 

Egyptian Government and various 
non- government organizations, is now 

working on a huge child development 
project of which a great portion will be 

dedicated to tackling the problem of 
awareness at all levels. 

Awareness can save lives. It can also 
make the quality of life much better. 

On the other hand, lack of it could be 

fatal and that is a very serious problem 
indeed. D 

Masks used in a children's TV show: the kids love it - why can't we have more of it? 
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HOME BASED CHILD CARE 

A model sucessfully applied in the West -
but can it be adapted to Egyptian needs? 

by Hala El Kholy 

One of the many challenges facing 
both developed and developing socie­
ties is the quality of care they provide 
for children. Child care has become in­
creasingly prominent on the agendas of 
most policy makers. More so today, as 
devlopment efforts begin to shift away 
from the emphasis on economics and 
takes on a more humane face . 

By way of exploring new means of im­

proving and developing the care we 
provide our youngsters, and in a con­
scious effort to investigate a method of 
child care that has been successfully 
applied elsewhere, The Arab Council 
for Childhood and Development 
(ACCD) hosted a conference last July 
entitled "A New Model for Community 
Child Care" 

The two-day seminar, held in collabora­
tion with the Support Centres of Ameri­
ca, the Hanz Seidel Foundation, and 
The Institute of Management Develop­
ment of the American University in 
Cairo, was attended by 30 child care 
specialists including some from Arab 
countries as well as representatives 
from various non-government organi­
zations. 

Ms. Nancy Travis, Executive Director of 
the Child Care Support Centre in Atlan­
ta, Georgia, U.S.A, and Director of the 
Demonstration Project there, explained 
that "Family Day Care" means child 
care on a part time basis (less than 24 

hours) for six or fewer children from in­
fancy to five years of age in a care­
giver's home, in the same neighour­
hood, for a fee. In the course of the two -

4 

Participants in a conference to discuss Home Based Child Care. 

day discussions, it was agreed that a 
clearer name for this model would be 
Home Based Child Care. 

According to Ms. Travis, the model of­
fers parents a very flexible time frame, 
especially those who require care for 
their children out of the regular work­
ing day schedule, service infrequently 
available with other forms of child 
care. In addition, it ensures strong per­
sonal relationships between the par­
ents and their children with their cho-

Home Based Child Care 
provides the parents with an 

appropriate place for their 
children within the 

neighbourhood 

sen care-givers. The benefit for the 
child lies in a simulated home environ­
ment and individual attention because 
of the small number. 

On the other hand, the varying ages of 
children in the same group enhances 
interaction and is yet another simula­
tion of family life. This model could 
also accomodate special and disabled 
children. Home Based Child Care pro­
vides the parents with an appropriate 
place for their children within the 
neighbourhood thus maintaining simi­
lar cultural and value codes. 

"This makes it one of the cheapest 
forms of child care or one of the most 
expensive depending on the area" 
said Ms. Travis. 
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Ms. Estelle Brock, Assistant Director 

of the Child Care Support Centre in 

Atlanta, assisted Ms. Travis in 

presenting the American model in de­

tail and addressing the participants' 

different questions and reservations. 

Dr. Osman Farrag, Professor of Psy­
chology at the American University in 

Cairo and the coordinator of the con­

ference, presented a working paper 
on the development of Horne Based 

Child Care. His paper discussed the 

difference between this form of care 

and other available forms. 

Varying child care methods have 

evolved and been utilized based on 

the changing needs of different socie­

ties. The need to investigate new 

methods, as well as to improve exist­

ing ones, continues to grow as more 

"Child care givers" is not 
really a new con_cept. It has 

been applied in other 
countries but its rather new 
to Egypt. What needs to be 
done is formalizing it and 

providing training". 

mothers, the basic child care-taker, go 

out to work. In response to such 

needs, institutionalized care like day­

care centres, preschools and nurser­

ies have surfaced. Many of these 

forms of child care have left much to 

be desired. 

The Arab population alone boasts 40 

million children under the age of six. 

Care through the above-mentioned 

institutions accommodates only 1.8%. 

Research tells us that the reasons for 

such shortcoming mainly revolves 

around lack of financial resources 

and preoccupation with providing ele­

mentary school facilities for the older 

child. Care facilities for the under six 

thus mainly falls to the responsibility 

of private efforts, in most cases insuf­

ficient in quantity and beyond the fi­

nancial means of average families. 

Reports 

"Child care givers is not really a new 

concept", says Ms·. Travis. "It has 

been applied in other countries but 

it's rather new to Egypt. What needs 

to be done is formalizing it and pro­

viding training". 

There was a general consensus 

among the participants that although 

there was need for the suggested 

model of child care, they had no 

doubts that further study, research, 

and experimentation was necessary 

to adapt the model to the different 

cultural values and norms of Arab 

socities. The participants agreed that 

well defined criteria and methods of 

supervision are a must: 

Ms. Travis noted that standards or 

regulations set minimum levels re­

quired of all care givers in the areas of 

safety, health and hygiene, nutrition, 

and care. There are also certain mini­

mum standards in terms of space. 

Training in these areas, together with 

the area of simple business manage­

ment is a necessity. 

In a prompt response to the confer­

ence, The Egyptian State Authority 

for Information recommended that 

Horne Based Child Care should be 

tried out in two of Cairo's neighbour­

hoods as well as further north in the 

Govemorate of Matrouh. O 

Where can they go? Adequate child care facilities are the right of every child 
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READING FOR ALL 
A campaign to promote reading 

By: Angelina Eichorst 

Throughout the various development 
organizations, councils and commit­

tees in Egypt, there is a growing con­
sensus about the importance of read­

ing for children and even the 
improvement of the country's educa­

tion system as a whole. 
Reading implies dealing with new in­

formation and ideas, it instils a sense 

of values and makes people function­

al in relation to the environment and 
the community. 
"We should teach our children how to 

think and reason by themselves, and 
the importance of being educated. 

Forty years ago we had qualified 
teachers and those who had the 
chance to go to school loved it. They 
really did learn something. I regret 

the downturn of education which is 

one of the major reasons for the nu­
merous difficulties in society we face 

nowadays", says Aida Guindi, mem­
ber of the executive board of the Inte­

grated Care Society (ICS). 
Founded as a non-profit organization 

in 1977, ICS focuses on dealing with 

the many aspects of a child's develop­
ment. 

Encouraging children to read is high 

on ICS's list of priorities. Subsequent­

ly, one of their biggest achievements 
to date is the systematic establishing 

of a network of children's libraries . 
Around 33 school libraries and 16 

public libraries spread all over the 

country meet part of this challenge. 

They participated in this summer's 
Reading for All festival. 

pounds a year." 

The setting up of libraries is being 
taken seriously by JCS. By means of 

regular monitoring, the members of 
the board ensure that top quality li­
brarian service is provided for the 

young readers. The board does its ut­

most in providing children with suita­
ble books and accommodation. 
"Most of the librarians are very en­

thusiastic. They have been highly 

trained upon the personal request of 

ing number of drop outs from regular 

schools every year? 

Aida Guindi says:"We are well aware 
of the limitations, but we have to start 

somewhere. The problem of school 

drop outs and the elimination of chil­

dren's illiteracy is considered by all of 
us as the main obstacle to develop­
ment. This is where, for instance the 

Technical Advisory Committee of the 
National Council for Childhood and 

currently Motherhood concentrates 

its efforts. 

"The Committee does all the prepara­
tory work. We organized a seminar 

last year, but we have to wait for the 
Ministry of Educa­

tion to implement 
new policies. The 

recently installed 

Minister of Educa­
tion, Dr. Hussein 

Kamel Bahaa el­

Din, seems willing 
to benefit from all 
national and inter­
national studies 

and experiences, 
in order to ad­

dress the sources 

of illiteracy in the 

eduction system. 
Our real concern, 

however is i m -

plernentation 
and follow up." 

The festival had a considerable im­

pact in alleviating children's 'fear' of 

books. According to Ghada Camilia, 
librarian of the Sixth of October Li­

brary Club in Agouza, "Before the fes­

tival started, we had 2000 children 
members, now after two months we 

have around 4000. Most are between 6 

and 15 years. The fee is only five 

One of the many posters to publicize the festival 

Some of the ne­

cessary ingre­
dients for an ef­
fective reorgan­

ization of the edu­

cation system are 
present: the finan­

cial means 

through interna­

tional funds and 
the blessing of the 

6 

ICS's Chairwoman Susan Mubarak," 

adds Ms. Camilia. 

So far so good, but is it really worth­
while to establish libraries, when, ac­

cording to UNICEF reports, 20% of 
children are iilliterate with an increas-

government. Still it 

will probably take quite some time be­
fore parents and children start to real­

ize the importance of reading and ed­
ucation. D 
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Profile 

A PORTRAIT OF A WOMAN 
AS A TEACHER 
Be a mother: that's all it takes ... 
and a few things more 

By: Ahmed Badawi 

In 1946, in his classic, The Common 
Sense Book of Baby and Child Care, 
Benjamin Spock, wrote: "The more 

people have studied different meth­
ods of bringing up children, the more 

they have come to the conclusion that 

what good mothers and fathers in­
stinctively feel like doing for their chil­
dren is the best after all." 

Ms. Naema Mabruk is not a mother, 

and no one can really judge her as 
good or bad: good is a highly judge­
mental word; but she instinctively 
feels like doing a lot for children. 

"I have so much to give them, and 

that's why I became a teacher." 

Hajja Naema, as she prefers people 
to call her, is a 55 year old woman. She 

works as a preschool teacher in Tel 
Abu Narooz, a small village in Beni 

Suef, in Upper Egypt. Originally from 

Tel Abu Narooz herself, she moved to 

Cairo in 1957 with her husband. 
"When my husband died in 1982, I 

moved back to the village. I built my 

own house, and I live there alone ever 
since." 

However, Mama Naema, as she loves 
children to call her, is never lonely. 

She is always involved with one thing 
or the other that has to do with kids. 

She recalls that a couple of years ago 
"during preparations for the Mother's 

Day festival, I issued invitation cards 

for all parents to come and attend the 

celebrations in which their sons and 
daughters would participate. I gave 

the cards to the children to hand 

them to their parents. A day later, a 

child came, his name is Ahmed, and 

handed me back the card saying that 
he could not give it to his father. 

When I asked why, the answer was 
spontaneously simple: his father had 

left home. 
"When I heard that, to tell you the 
truth, my heart sank to my feet. I 

know Ahmed's family rather well and 

for such a thing to happen ... anyway, 

to cut a long story short, I managed to 
bring Ahmed's father to the festival, 

and eventually the man moved back 

home, no credit to me but to the spirit 

of the day!" 
Hajja Naema believes in no particu­

lar method of bringing up children, or 
for that matter, parents. She just fol­

lows her instincts, a very distinctive 

feature in her character. 

"When a child goes to a preschool, 

he leaves his mother, together with a 
lot of other familiar things, for the first 

time in his life. And during the hours 

he spends at the preschool, he thinks 

of me as a substitute for his mother, 
or at least he expects me to be. This is 

added pressure, you know it is very 
bad to let a child down". 
Deprived of children herself, Hajja 

Naema's motherly instincts are 

sharply tuned. According to her, chil­

dren have to be taken ~asily. No one 
can expect a child of 3 or 4 to master 

reading and writing as a grown up. 
This is pushing too far. On the other 

hand, children at that age are never 

too young to learn. They are old 

enough to learn lots of things. What 

should be done then is to pick from 

among those things what the child is 

really interested in; and children 

could be interested in virtually any 
thing only if you know how to guide 

them. 

Naema training one of her pupils 
to match cloth squares 

When Hajja Naerna moved back to 
the village she remained jobless until 

1985 when the preschool was esta­
blished. Before that she never worked 
and never had any formal training on 

how to be a teacher. But, "I was so in­

terested in any thing related to chil­

dren, even children's magazines." 
In her class you always find a bunch 

of magazines and story books scat­

tered around. All her pupils love 

reading, a thing that pleases her so 
much. 

"Children, as you know, are highly im­

aginative. They love to identify them­

selves with the characters they read 

about. This is one of the ways through 
which they grow." 

Most of the male children dream of 

being army officers when they grow 

up. She encourages them but always 

with the advice that "you can always 

be an officer and a farmer at the 
same time. This way you'll guard your 

land and your people even better." 

Hajja Naerna's advice has not stood 
the test of time yet. The oldest child 

she taught at preschool is just enter­
ing the preparatory stage of educa­

tion. Even though, they still rush to 
her whenever they see her; they still 

call her Marna Naema; and, every 

Mother's Day, they still give her 
presents. And she returns the favour. 

"Motherhood is a concept. You don't 

get paid for being a mother. In school, 
at any stage of education, if you aren't 

a mother, you're doomed to fail as a 

teacher. If you are, your children will 

always call you mama, even when 
they're mothers and fathers them­

selves." D 
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For Your Information 

CANADA The Canada Fund for Local 
Initiatives has recently ap-

FUND 

8 

proved a weaving project in a pioneer­
ing effort to assist the people of 
Naquada restore their collapsing tradi­
tional handicraft to its past glory. Na­
quada, a major markaz in the southern 
governorate of Qena consists of 4 vil­
lages. Its 35,000 inhabitants' major eco­
nomic activity is the production of "Al 
Ferka", a silk and cotton blend consid­
ered vital by Sudanese women for good 
fortune on three major occasions: mar­
riage, childbirth, and male circumci­
sion. More than 50% of the inhabitants 
of Naquada are weavers while the rest 
provide related services. 
A cultural heritage since the beginning 
of the century, the Naquada communi­
ty maintained a prosperous business 
which reached its peak between 1984-
1987. Sales reached 700,000 pieces of 
"Ferka" bringing in a total of U$.4 mil­
lion. 
A sharp downfall occured when all Na­
quada's exports of "Al Ferka" stopped 
in 1988 mainly due to economic prob­
lems in Sudan. With no alternative 

source of income, poverty prevailed. 
The 8,000 hand-looms that still exist 
were abandoned and many families 
started selling off their belongings. 
The LE. 150,000 Canadian contribution, 
together with the enthusiasm and 
promised support of the Governor of 
Qena and a team of weaving consul­
tants, aims at bringing Naquada out of 
its crisis through the many activities 
proposed in the project. 
In the course of the next 11 months, the 
duration of the project, there will be a 
two month period of applied research 
to test the abilities and skills of a select­
ed sample of weavers and identify 
technical weak points. Other proposed 
activities will include development of 
weaving and related skills through the­
oretical and practical training sessions 

as well as the development of produc­
tion tools. 

A crucial component to the success of 
this project is the opening of new mar­
keting channels for Naquada's p~od­
ucts. Cairo and Luxor can provide such 
channels. Exhibitions to display the 

compilczd by: Hala El Kholy 

Naquada 's most 
precious tool of 
trade, the loom 

UNICEF 

products are scheduled for September, 
1992, which marks the end of the pro­
ject as well as the peak season for tour­
ism in both Luxor and Cairo. 
In addition to its economic importance, 

this project is considered the first of its 
kind in Egypt. It preserves skills and 
handicrafts threatened by extinction, 
as well as helping a segment of the 
population restore its profession and 
standard of living. 

A seminar is to be 
held in Cairo to dis­
cuss the results of the 
project. This seminar 
will be of utmost im­

portance especially if 
the project succeeds 
in solving this cultu­
ral and economic 
problem. 

For mo,e information, 

contact: 
The Canada Fund for 
Local Initiatives 
4, Latin America St., 

Garden City, Cairo. 
Tel.: 3551913-3560741 

UNICEF's programme of cooperation 
in Egypt for the period 1990-1994 in­
volves ten major projects currently un­

derway. The overall strategy tackles the 
complexities of child survival and de­

velopment problems through mutually 
reinforced actions in multiple fields. 
The aim is to ensure not just basic sur­
vival, but an improved quality of life for 
children, enabling them to develop to 
their fullest potential. UNICEF contin­

ues to support both the commitment 
and effort of the Egyptian government 
to accelerate action for children set out 

by the designation of the years 1989-

1999 as a "decade for the protection 
and development of the Egyptian 
child". 

In the health field, one of the more am­
bitious projects should lead to the full 
immunization of some 1.8 million in­

fants each year, thereby eradicating 
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For Your Information 

polio and reducing measles deaths by 

95%. In addition, the target immuniza­

tion of 80% of pregnant women against 

tetanus by 1994 will be a major step to­
wards eliminating neonatal tetanus 

deaths. To achieve such goals UNICEF 

is actively involved in vaccine produc­

tion and supply, cold chain improve­
ment, training, mobilization behind tar­

gets, communication, and information 
surveillance to monitor disease reduc­

tion. Other related health projects in­

clude: control of diarrhoeal diseases, 
maternal and neonatal health care, nu­

trition, and acute respiratory infections. 
To complement its health projects, 

UNICEF is engaged in a drinking water 
and sanitation project as an environ­

mental preventative measure since the 
assurance of potable water and basic 

sanitation is vital to the well being of 
children and their communities. Ac­

cording to the 1990-1994 programme 

UNICEF advocates a selective focus on 

a limited range of technologies which 
have proved most suitable in the Egyp­
tian context. As a long-term investment 

in preventive health, UNICEF is sup­
porting the adoption of small scale sys­

tems which have proved more reliable 

in rural Egypt. The programme calls for 

the installation of 50 hand pumps per 
year, accompanied by operation and 

maintenance training for community 

members and heavy promotion of diar­
rhoea prevention measures. 

Another closely related project is tar­

getted at women, the traditional child 
caretakers and guardians of family 
health in Egypt. Over the period of the 

programme 10,000 women will have re­

ceived loans and 15,000 children aged 
three to six years will have joined day­
care centres in 204 villages. 

For more details on UNICEF 
Programmes in Egypt, 

Contact UNICEF Egypt office at: 
8, Adnan Omar Sidki St., 
off Mussadak St.,Dokki-Cairo. 
Tel:704857, 710578 

EQI Reaching Out is a thirty-minute video 
shot on location in the cities of Alexan­

dria and Cairo, Egypt. The film presents 

an overview of the Egypt Small and Mi­
cro-enterprise (SME) project, financed 

by USAID and operated by two non­

profit foundations, the Alexandria Busi­

nessmen's Association and the Egyp­
tian Small Enterprise Development 

Foundation. The Objective of this pro­
ject is to expand the economic output 
of the micro and small-scale enterprise 

sector, promoting the absorbtion of la­

bor, and the creation of new job oppor­
tunities. 
The project provides short term work­

ing capital to existing small businesses 

for the purchase of raw materials. It 

also offers technical assistance services 

to small enterpreneurs. 

The film serves to introduce selected 
small and micro-enterprises in Egypt, 

the economic role played by SMEs, the 

problems faced by this informal sector, 

the goals and achievements of the pro­
ject, and its impact on clients. It details 
loan procedures, and illustrates project 

process and administration. 

The film features indepth interviews 
with project staff and administration, 

experts in small and micro-enterprise 

support programmes, in addition to 
small and micro-enterprise owners who 

have participated in the project. 

EQI recommends the film for general 

viewing by those interested in develop­
ment and small-scale credit pro­

grammes. 
It is designed primarly for use as an ed­
ucational tool, targeted to SME project 

staff, potential project clients, banks, 

the local business community, and gov­
ernment officials. 
The film is available both in Arabic and 

English versions and was produced by 

Environmental Quality International 
(EQI) in September 1991. 

For more information contact EQI 

18 El Mansour Mohamed St. 
Zamalek, Cairo. 
Tel: 3401924 - 3408628 
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For Your Information 

The Social Fund for Development 
(SFD) surges on with a strong commit­

ment to enhance developmental efforts 
in Egypt, according to the July / August 
Team Bulletin. The SFD's Board of Di­

rectors has effectively approved, in 
principle pending final appraisal, a Pro­
ductive Family Programme, a Handi­
crafts Programme, the Alexandria Busi­
nessmen's Association (ABA) Entre­
preneurship Programme and a youth 

training programme in the field of Ho­
tel management and tourism. The 
Board has also reviewed allocations, 
contributions and soft loans made to 
the SFD, to define the Funds' total 
planning budget together with the 
mechanisms and criteria set for credit 
facilities. The SFD will, moreover, ap­
point a technical consultant group to 
serve as a link between itself and the 

The National Council for Motherhood 
and Childhood is drafting an experi­
mental literacy programme for children 
and women of child bearing age. The 
programme will take place in selected 
areas of five governorates, in accor­
dance with Egypt's commitment to 
eliminate illiteracy by the year 1999. It is 
designed as a foundation for a more in­
tegrated and comprehensive nation­
wide programme that will draw on all 

executing agencies. 
In addition, a Private Voluntary Organi­
zation (PYO) Block Grant Programme 
is being prepared to be implemented 
through Community Development As­

sociations (CDAs) under the umbrella 
of the SFD Community Development 
and Municipal Services Programmes. 
Draft outlines for training/ Institution 
building programmes for PVOs have al­
ready been prepared. 
In August, The Commission of the Eu­
ropean Community agreed to allocate 
L.E. 450-500 million to the fund. The 
SFD is currently finalizing a U. S. contri­
bution of L.E. 180 million. 

For further information contact : 
the Social Fund for Development 
43, Mohamed Mazhar St., Zamalek, 
Cairo. Tel: 3413619 

aspects identified during the two - year 
initial experimental project (1991-1993). 
The project is to target 100,000 children 
between 8 and 14 who have either never 
been to school, are school drop outs or, 
having finished elementary stage are 
still illiterate. In addition, the experi­
ment will target 50,000 women of child 
beai;ing age (16-35) who have either 
never been educated or have not com­
pleted the elementary stage. 
Among its other recent accomplish­
ments, the Council has published the 
first complete bibliography of child re­
lated research papers. In collaboration 
with the Arab Centre for Research Do­
cumentation in Social Sciences, the 
Bibliography covers materials pub­
lished up to 1987. 
The invaluable documentation is avail­
able at the Council's library for all inter­
ested parties to use. 

For more information 
contact: The National Council 
for Motherhood and Childhood 
Corniche Al Maadi, Cairo. 
P.0.B.11 Misr Kadima 
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For Your Information 

In April, 1991, the Catholic Relief Ser­
vices, Egypt (CRS), in collaboration 

with the University of Tanta, opened a 
Model Day-care Centre in Tanta, 
Gharbiya, about 100 km north of Cairo. 

The project is aimed at training gradu­
ates of the Child Education Depart­
ment, as well as students, on how to 
work as supervisors in day-care cen­
tres, and also on how to handle the var­
ious needs of children. 
The centre also serves the community 
in Tanta. With a monthly fee of only 
LE.10, to be raised later to LE.15, the 
centre provides a professional, well 
managed, day-care service to chil­

dren. 
The maximum capacity of the centre 

so far is 50 children divided into two 
classes of 25 each. The teacher-to-

ICA's Development Field 
Worker Exchange Programme 

13th. - 25th. October, 1991 

Guest speakers at a panel discussion on "The changing role of NGO's,Past Present and 
Future". Speakers from left to right: Nancy Terreri, Deputy Representative, Unicef/ 

Egypt: Dr. Abdelsalam el Sanna, Consultant, Egyptian Ministry of Social Affairs; Iman Bi­
bars, Programme Manager, Catholic Relief Services/Egypt; Attalah Kuttab,Programme 

Manager, Save the Children/USA in Egypt. The panel was a part of the 12-day residential 
programme attended by participants from Egypt, Kenya and Sudan. The Development Field 

Worker Exchange Programme has been organized annually by. the ICA since 1986. 

child ratio is 1:12. 
Another very important service provid­

ed by the centre is the training of staff 
from other centres as well as producing 
child education materials under the su­
pervision of professors from Tanta Uni­

versity. 

For more information, contact: 
Dr. Mohamed Salama 
Dean of the Faculty of Education, 
Tanta University. 
or 
Dr. Mohamed Kandi! 
Director of the Model Day-care Centre. 

Moreover ... 
CRS is about to launch a major child 
development project in Sohag, in Up­
per Egypt. 
The project, which is co-funded by the 
United States Agency for International 
Development (USAID), is an integrat­
ed centre that would include a training 
centre for workers in the field of child 
development, a day-care centre, and a 
toy factory using indigenous materials. 
The first part of the project concen­
trates on aspects of training. Training 
sessions will be held to train trainers in 
the field of family and child care. 

The second part, implemented in col­
laboration with the National Federation 

of Private Voluntary Organization, will 
deal with devising new schemes for in­

come-generating projects that could be 
implemented by local day care centres 
to increase their financial resources, 
which is considered one of the major 
obstacles facing those centres. 
The project, which will be implemented 
over a period of 4 years, is expected to 
benefit 45 day care centres in Sohag 
governorate. It should cover its costs 
through the sale of toys and fees. Evalu­
ation of the project will take place an­
nually, and if the results are satisfacto­
ry, it will be replicated throughout 
Egypt. 

For more information, contact: 
Dr. Mohamed El-Ghorab 
Catholic Relief Services/Egypt 
Tel.: 3558034, 3541360, 35541354 
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from The Region 

KUWAIT: DEVASTATION OF WAR 
EXTENDS TO CHILDREN 

By Nadia Abu El Magd 

Wars are bad. What they leave be­
hind is much, much worse. Devasta­
tion, destruction, famine and the death 

of those one loves and cares for. After a 
war is over, another battle begins. Re­
construction is more difficult than de­

struction. Rebuilding the land is a 

back-breaking, painstaking task. yet, 
eventually, the job gets done. Rebuild­
ing the people, however, is a complete­

ly different matter. Living for hours, 
days, and months in fear and anticipa­

tion can traumatise a child's psyche, 
sometimes permanently. 

Children, being the most vulnerable 
group in any society, usually suffer the 

worst. During the latest Gulf Crisis, 

many children died, and others were 
wounded. Now, more than a year after 
the Iraqi invasion of Kuwait, those chil­
dren who managed to survive are in no 
better situation than their dead or 

wounded counterparts, not just in Ku­
wait, but in Iraq as well (see box). 

In Kuwait, the results of a primary 

study conducted by a group of re­

searchers from UNICEF, on the psy­

chological effects of recent events on 
children are very negative. As Dr. 

Mona Maqsud, Director of Childhood 

Project Under Wars explains, Kuwaiti 
children in general are suffering from 

severe psychological trauma because 

of nervous pressures they have experi­
enced for seven months continuously. 
A host of Kuwaiti psychologists, teach­

ers working in the Ministry of Educa­
tion, as well as parents are currently 
undergoing training on how to deal 

with their children in this critical peri­

od. Dr. Maqsud believes that these 
psychological shocks should be attend­

ed to immediately with the coopera­

tion of the psychiatrist, the school, and 
above all, the family. 

One of the worst cases Dr. Maqsud is 
treating is the case of a child, whose 

name she refused to disclose, who was 
able to describe in detail how soldiers 

12 

Tears of fear: A Kuwaiti child lives the war 

hamed of Child 
Reformation Cen­

tre who is current­

ly working as a vol­
unteer in War 

Victims' Associa­
tion says that, "Se­

vere aggressive at­
titudes are now 

common in chil­

dren between the 
ages of 8 and 12". 

"However," he 

adds, "those chil­

dren who cannot 
express their feel­

ings are the ones 
who need imme­

diate attention." 

According to Dr. 
Mohamed, par­
ents must be in­

structed by spe­

cialists on how to 
pay effective at­

tention to the 

needs of their chil-
broke into his house, raped his mother 
in front of him and his father, killed the 

father, and prevented anybody from 

burying him until the next day. She 
says this child is suffering from a multi­

tude of psychological problems that 

will disrupt his persor.ality and cause it 

to be abnormal unless he is treated 
promptly and properly. 

Another Psychiatrist, Dr. Jassim Mo-

... And in Iraq 

dren at this time. 

Dr Mohamed concludes that "This is a 

serious problem because we are con­
tributing to the personalities of our 

children and we must bring up psycho­

logically balanced children free from 
psychological disease. This will not be 

easy, yet we have no alternative but to 

try as hard as we can." □ 

The situation of Iraqi children is just as bad as that of 
the Kuwaitis, if not worse. According to a report by a 
medical team from Harvard University, published 
last summer, 175,000 Iraqi children would be dead by 
the end of summer due to malnutrition, in addition to 
55,000 already dead since the beginning of 1991. The 
report adds that, in some areas, the deaths among 
premature births has reached a staggering 100%. 
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I from The Region 

THE STATE OF YEMENI CHILDREN 
A personal experience 

By Fayrouz Kamal Yanni 

Yemen is a beautiful, mostly moun­

tainous country. It lies on the south­
west tip of the Arabian Peninsula. Un­

like its Gulf neighbours, the country 
faces severe economic problems that 
cast their bleak shadows on all aspects 

of living. Life expectancy at birth is 

close to SO years and GNP per capita 
does not exceed $520. This deteriorat­

ing economic condition, especially af­
ter tensions with its northern patrons, 
has lent its impact on all sectors of Ye­

meni society, particularly children. 

Healthwise, infant mortality is high. 

Severe malnutrition, diarrhoea, dehy­
dration, and anemia impair any 
child's immunity to other simple in­

fections. That results in deadly com­

plications. 

Many children die without their par­
ents recognizing the cause of death. 
Only until they are introduced to a 
vaccination programme, do they re­

call that their child had suffered the 

same symptoms. In many scattered 

villages away from health centres, 
children suffering from severe diar­

rhoeal diseases are rarely taken to 
health service facilities until its too 
late to save their lives. 

As for nutrition, the intensity of the 

problem varies according to the dis­
tance from the closest Suq (Market 
place). Distant villages, where quanti­

ty and quality of food is often restrict­
ed, a child eats small amounts of food, 
if any. Whereas in the more conve­

niently located villages, the problem 
lies in the lack of awareness of the 
weaning age and foods. 

Bottle feeding is a major factor lead­

ing up to severe cases of malnutrition. 
Most mothers bottle-feed their chil­

dren from birth up to 3-4 years of age. 

As if not enough to hamper the physi­
cal development of a child, these 

bottles, the child's sole source of food, 

are almost always dirty. Not only that, 

the milk prepared at the beginning of 
the day is left until it curdles. 

A health worker feeding a malnourished child 

One of the things that I'm unlikely to 
forget is the sight of a 4-year-old girl 

weighing 4 Kilograms (9 lb). All that 

her poor mother was aware of was 
that she was sick and could not move. 

This child was simply severely under­
nourished. She died shortly after­

wards. 

The mother's health is yet another 

factor affecting child development. 
Maternity mortality is high. Some of 

the prominent reasons are severe 
anemia as a result of repeated preg-

nancies; lack of good nutrition during 
pregnancies; unhealthy delivery con­

ditions; together with pregnancy poi­

soning due to lack of awareness of 
pre- and post-natal care. The natural 
outcome then is the birth of weakl­

ings or even still births. 

Faced with such a situation, child de­

velopment must start with ensuring 

the child's survival. Health education 
and creating awareness of health 

risks and ways of overcoming them is 

one approach. □ 
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Opinion 

COMMUNITY-BASED 
INTEGRATED DEVELOPMENT: 

Refocus on the development of the child 
by Atallah Kuttab 

Development agencies and their counterpart communities 
agree that children are the priority group which most needs 

targetting. Generally, children constitute the most vulnerable 

group in any community. Also, a focus on children forms a ral­
lying point around which the community could organize itself 
for a wide range of participatory activities. Many agencies, 

such as Save the Children, are specifically child-oriented. 
For Save the Children, from as early as the 1950s, there was a 
clear shift from the "cheque to child" approach (in which direct 

financial support was provided to sponsored children) to im­
proving the conditions of the community in which the child 

lives. It was correctly concluded that problems facing individu­
al children could not be successfully addressed without tack­

ling the causes of those problems in an integrated manner at 
the level of the family and community. Over time, however, the 

understanding of this basic reality led community workers 

away from the earlier clear focus on children. Increasingly, en­
hancing community well-being and self-reliance has come to 
be equated with improving the quality of a child's life, so that 
almost any community development project can be rational­

ized as serving the needs of children. As a result, the earlier 

clear focus on meeting the needs of children through develop­
ment work was lost. 

The type of intervention needed in a community to alleviate 

poverty, posed a challenge to all organizations. Some have sec­

torial interventions which in most cases have made no tangible 
impact in the target community. For example, an intervention 

to deal with malnutrition using health tools only, could be ren­

dered futile if the earning power of the family is not increased. 
Similarly, the intervention to enhance the use of the oral.rehy­

dration solution falls short of inducing a sustainable impact if 
the incidence of diarrhoea is not reduced by proper drainage 
of sewerage, reduction of flies, etc .. For this reason, some agen­
cies have adopted the concept of integrated development. This 

means that the process of improving conditions in a certain 
community will take the form of intervention in more than one 
sector. Key elements of this approach are reliance on the com­

munity to identify project goals and implement projects, trans­
fer of skills and capacities, self-help and maximum use of re­

sources available in or to the community, and sectorally­
integrated development interventions. 

However, agencies insisting on an integrated approach under­

take interventions in all sectoral activities and therefore in 

many cases stretch their resources thinly. The impact of such 

work will target part of the community and sometimes fails to 

have an impact on the community as a whole. It also risks los­
ing focus on meeting the needs of the most vulnerable group, 
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sources available in or to the community, and sectorally­

integrated development interventions. 
However, agencies insisting on an integrated approach under­

take interventions in all sectoral activities and therefore in 
many cases stretch their resources thinly. The impact of such 

work will target part of the community and sometimes fails to 
have an impact on the community as a whole. It also risks los­
ing focus on meeting the needs of the most vulnerable group, 

the children. Not a single development agency has ever had 

the resources or technical capacity to respond 
to all of a community's expressed needs. 

Choices have always had to be made, re­
flecting those aspects of need that most 

closely fit the sometimes competing im­
peratives of community-determined 

factors such as institutional mission, fi­

nancial resources and technical ca­
pacities of the development agency, 

and informed judgements of field 
staff, in collaboration with the 

community, about the project 
feasibility in the local social, cul-

tural, economic, and political 
contexts. 

I believe that the solution to this dilemma, of 

maintaining community-based development and keep-

ing the child as the main focal point, is more partnering of vari­

ous development agencies in discrete sectoral activities but 

with an integrated approach. Sectoral emphasis does not con­

tradict the awareness that the problems of poverty and its solu­
tions are interrelated and multi-disciplinary. Instead, defining 

sectoral emphasis is a response to make more effective use of 
limited financial and staff resources. This is extremely impor­
tant in view of the changed international development context 

of the 1990s which is characterized by more competition for 
funds, new areas of interest for funders (Eastern Europe and 

the Soviet Union), the end of the cold war which emphasizes 

cooperation rather than competition, etc .. Essentially, develop­

ment agencies should be partnering with each other to com­

plement each other's work and develop demonstrated sectoral 
expertise. Also, the various agencies should agree on project 

selection and assessment criteria that will enable them to bet­

ter document and measure the impact on children. □ 
These ideas are based on the International Programmes 
Strategic Plan of Save the Children / USA. 
Atallah Kuttab holds a doctorate in Civil Engineering and is 
program manager of Save the Children / USA in Egypt. 
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to: 

from: 

subject: 

University of Alberta 

As Listed Below 

Eloise Murray ~ 
Dean 
Faculty of Home Economics 

CIDA-WID Proposed Project 

Inter-departmental Correspondence 

date: S e pt . 2 8 , 1 9 8 8 

our file: 

your file: 

On 13 September, I agreed (somewhat foolishly) to 
draft a WID related proposal for CIDA. Attached you 
will find a most preliminary of draft of said proposal. 
On October 6, I shall discuss it, among other things, 
with M. Garvin, W. Clarke-Okah and L. Perrinbaum of 
CIDA. Since it is a departure from the usual !CDS 
proposals, this kind of preliminary work seems 
reasonable. However, I shall remind Mr. Perrinbaum he 
requested more "creativity" in projects. 

I leave here October 5, so before October 4 at 
4:30 p.m. at 3883 or until 10:00 p.m. at 433-1647, you 
may feel free to make comments or suggestions or 
utterances of support in principle. Thank you. 

EM/fm 
encl. 

--~M. Assheton-Smith 
Cathy Bray 
Robin Coutts 
Dallas Cullen 
Brian Evans 
Shirley Neuman 
Winnie Tamm 



DRAFT (To be discussed at CIDA October 6, 1988) 

1. BACKGROUND INFORMATION ON CANADIAN INSTITUTION 

1.1 Full information on the University of Alberta 

is available in CIDA files. 

1.2 The University of Alberta (U of A) has 

extensive international development experience, 

having implemented a score of projects during the 

past decade. Project evaluations have been 

positive. Alberta International (Al) has been 

established by the U of A to coordinate/manage 

international development projects. These may be 

initiated by Faculties of the University or by AI. 

2. BACKGROUND INFORMATION ON PARTNER INSTITUTIONS 

The proposed project will involve no new 

institutional linkages, rather it is intended to 

strengthen the women and development capacity of 

existing collaborative projects. The background 

information for the partner institutions was 

provided in previous submissions. This project 

will focus specifically upon the following 

existing projects: 

• 
• (Help, help, B. Evans!!) 

• 



Draft Page 2 

Other projects of the Un i versity of Alberta 

will be eligible to participate. 

3. PROJECT DESCRIPTION 

3 .1 Background 

CIDA in both its policy and practice is 

committed to strengthening the involvement of 

women in the development process, as both agents 

and beneficiaries . One manifestation of this 

commitment is monitoring all projects, including 

those involving institutional linkages, to 

determine extent to which women are involved 

and/or affected by project activities. 

For universities the need to meet 

mandate is subject to some breadth 

interpretation and variously possible. 

this 

of 

For 

example, the need may be seen as merely accounting 

for the involvement of females, who may or may not 

understand the nature of the gender issues in the 

development process. In projects involving 

traditionally male-intensive professions, the 

consequence is more likely to be a scramble to 

locate "a woman" than for there to be any attempt 

on the part of the majority participants to 

develop an understanding of roles of and impact 

upon women affected by the project. However, 

ownership of a female body does not ensure 
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kn owl edge or understanding of gender issues in 

development. Conversely, being male does not 

necessarily mean one does not or cannot comprehend 

such issues and therefore one has no need to be 

responsible to the CIDA women in development 

mandate. 

A related issue is there is evidence that for 

women having the first opportunity to be a 

development agent is more difficult than for male 

colleagues. The networks for women interested in 

development are more tenuous than those of their 

male counterparts. Further, it is not uncommon 

for a possible single female on a project to be 

perceived as a potential nuisance rather than as a 

colleague. 

The objectives for the proposed project 

address the issues outlined above as they apply to 

existing international development projects at the 

University of Alberta. This project may be 

regarded as a model for strengthening women and 

development capacity in universities. Effort will 

be made to evaluate the impact of each specific 

initiative so that recommendations may be made to 

develop the model. 
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3.2 Logical Framework Analysis 

Objectives: The overall goal of the project 

is strengthening the women and development 

capacity of the University of Alberta and the 

institutions with which linkages currently exist. 

Specifically the project objectives are to: 

(a} establish six short-term (approx. 6 mos.) 

internship opportunities focused on women and 

development in connection with existing 

development projects 

(b} through a series of instructional programs, 

increase the knowledge about gender issues in 

development among present project actors, those in 

Canada and those in partner institutions 

(c) in those collaborative projects involving 

participant training and/or curriculum 

development, ensure that gender issues are 

included in the substance of those programs 

(d} provide library support materials for the 

University of Alberta and for partner institutions 

in the area of women and development. 
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Results Expected: Given below are the results 

antic ip ated to be produced by the project . 

Direct Effects -

(a} Six persons will have had their first 

development field experience. While preference 

will be given to female interns, the crucial 

deciding factor in intern selection will be a 

women in development focus evident in the field 

work plan submitted to a selection advisory 

committee. These interns will be selected from 

faculty members, advanced graduate students and 

administrative personnel. The internship work is 

not to be regarded as data collection for 

research, rather it will be development 

involvement. No salaries will be paid to interns 

by this project. 

(b} Approximately thirty persons who presently 

are development project actors will have been 

involved in a systematic instructional program of 

at least five days focused upon gender issues in 

development. 



Draft Page 6 

(c) All project part i cipant trainees will have 

been involved in a systematic five day gender 

issues in development instructional program . A 

gender issues in development module for inclusion 

in projects involving post secondary curriculum 

development will have been produced and 

pre-tested. 

(d) The libraries at the University of Alberta 

and three participating institutions will have 

materials focusing upon women and development in 

general and in the collaborating institutions, on 

those issues with particular reference to the 

country where such materials exist. 

Means to Achieve Results Expected 

{a) Provision of women in development focused 

field based internship placements of approximately 

six months for six persons. These internships 

will be with existing University of Alberta 

collaborative projects and managed by Alberta 

International. Candidates will be selected by a 

project Advisory Committee by criteria to be 

defined at a later time. 
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(b) Development and provision of a five day 

instructional program focused upon gender issues 

in development. 

(c) Development and provision of curriculum 

modules focused on women in development issues 

related to specific projects and countries. 

(d) Provision of funds for library support 

materials. 

Critical Assumptions 

The primary goal of the project is to strengthen 

the women development capacity of existing 

collaborative projects at the University of Alberta. 

The three major assumptions that are being made are: 

• appropriate intern candidates will be available 

and wi 11 be able to define appropriate women and 

development agendas related to existing 

development projects 

• the interns and the instructional programs will 

have a positive influence on present project 

personnel 

• expertise to develop the training and 

curriculum components can be located. 



Old ~h 
SdP, 

Colleg~e _______ _ 
Olds ,Alberta , Canada TOM1PO Tele: (403) 556-8281 

1988-09-08 

The Coordinating Committee on Women't Studies 
c/o Women's Studies 
Dpt. of Zoology/Faculty of Extention 
11019-90 Ave. 
Edmonton, Alberta 
T6G 2R6 

Attention: The Coordinating Committee on Women't Studies 

Subject: Women in Rural Settings 

On September 22, 1988, Olds College will be hosting a meeting of all 
interested parties wishing to sit on, and have input into, the 
development of a Rural Women's Advisory Committee. The Committee's 
mandate will be to review rural Women's current and potential training 
n~eds as they relate to the services that are and can be made 
available through Olds College. 

The Women in Rural Settings project comprises one portion of the 
larger Olds College undertaking, Men and Women in a Changing Rural 
Environment: an Education Perspective. Through developing a series 
of Advisory Committees focused on aspects of this theme, Olds College 
hopes to expand its role in meeting rural educational training needs. 
Women in Rural Settings is the first of six Advisory Committees to be 
established and we look forward to your input into this project. 

Please R.S.V.P. to 556-8344 to confirm your attendance at this 
important meeting: 

September 22, 1988 
1:00 p.m. 
Main Boardroom 
Duncan Marshall Place 
Olds College 

We look forward to having your input. 

Sincerely, 

~~ 
\,ov\ Dree Thompson 
\ Extension Co-ordinator 

Extension Services 

DT/cc#18 
- 1913-1988 

~ -~ 



Oldsi!i1t• 
ColleQ-_e ________ _ 

Olds,Alberta , Canada TOM1PO Tele: (403) 556-8281 
September 27, 1988 

Ms. Marilyn Assheton-Smith 
The Coordinating Committee on Women's Studies 
Dept. of Educational Foundations/Faculty of Education 
University of Alberta 
Edmonton, Alberta 
T6G 2R6 

Dear Ms. Marilyn Assheton-Smith: 

Thank you for your interest in the first Women in Rural Settings 
Advisory Meeting, held September 22, 1988. Olds College was 
extremely pleased with the number and variety of groups and 
individuals in attendance and with the overall results of the 
meeting. As you were unable to attend this important meeting, we 
have enclosed copies of the meeting notes, the list of those in 
attendance and the parting comments, both positive and 
developmental of those in attendance. 

Following the groups suggested direction, we are planning a more 
formally structured meeting for January, 1989 (perhaps by this 
time our Men in Rural Settings Advisory Meeting will have been 
held and we will be able to meet as a combined group for a 
portion of the day). 

An application is being forwarded to our Executive requesting 
that they approve the continued data collection process through 
specific location visits to several rural communities and groups 
- we would like to be able to present this data to you at the 
January meeting. 

Again, thank you for your time and interest in this meeting. We 
look forward to seeing you in January. 

~ lY. 

~ Th~ m n 
Co-ordinator, Extension Services 
Enclosures 

P.S. If you know of a person or a group who would benefit from 
involvement in this process, or if you know of a study that would 
provide this project with more direction, please contact me at 
556-8355. 

~~~ 
1913-1988 



NOTES FROM 
THE WOMEN IN RURAL SETTINGS MEETING 

SEPTEMBER 22, 1988 
OLDS COLLEGE 

Creative Beginning Notes: 

* List all the services that rural women need in-order-to access 
educational training ••.•. 

- child care 
t,,-ansportation 
money 
availability nearby/home/media/delivery 

- suppol'"t system encouragement/family support 
interaction with others involved 
time 
determination 

- information re programmes, etc 
career counselling 

- recognition of experience 
recognition by institutions re needs of rural women - ie. - course 

scheduling, rep,,-esentation on advisory groups to institutions 
alternative or expanded use of Further Education Councils 
Adult basic education 

- eg. for high school 
English as a second language 
(could use altel'"native delivery methods) 

KEY AREAS 

- Career Counselling 
Information (broad definition) 

- re: F"l'"ogrammes 

Delivery 

Financial support 
etc. 

Distance Education 
Multi media 
Community based 

- Timing and scheduling of courses 

* List all the ways to reach and inform rural 
options ••• 

newsletters 
word of mouth/netwol'"ks 
local newspapers - advertising and articles 

women of training 

public service announcements - community channels, T.V. and 
radio 
formal and informal presentations 
schools, churches and daycares 
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Women in Rural Settings 

* List all the ways to reach and inform rural 
options ....•.. continued 

brochures 
mailouts 
community organizations/associations 
FCSS offices rural/town 
district home economists rural/town 
consumer and corporate affairs 
elected representatives/provincial and civic 
continuing education <Colleges & Universities> 
Public Health offices, doctors, dentists 
Arenas 
Post Office 

- Community Events Boards 
Supermarkets - hand out in grocery stores 
Public/school libraries 

KEY AREAS 

Word-of-mouth and Networks 
- Community events boards 

- Supermarkets, Health Offices, etc 
FCSS/Continuing Education/DHE's 

women of training 

* List all the educ•tion•l tr•ining needs of women in rural 
settings ••• 

Basic knowledge of farm economics 
ie cost/performance/maintnance 

Budgetting - general bookkeeping 
record keeping 
computer skills 

- Social skills 
- dealing with salespersons, repairmen 

Leadership 
Public Speaking - lobbying, briefs 

Recognition of personal skills 
Farm mechanical skills 

- basic maintenance 
how to run the equipment 

Stress and Time Management 

environment 
social issues 
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Women in Rural Settings 

* List all - the educational training needs of women in rural 
settings ...... continued 

KEY AREAS 

- Leadership 
understanding and knowing personal skills 

- how to lobby 
- how to write briefs 

- Consumer and Business 'Savvy' 
- working with sales people 
- good farm records 

- Time management 
- handling stress 
- off-farm jobs and farm duties 
- taking leisure-time without guilt 

* How do we elevate the level of community awareness regarding training 
options in rural settings ••• 

Community calendar lists in local newspapers and Advertising 
- D.H.E. newsletters 
- Contact executives of existing groups 

ie Church organizations 
Store bulletin boards 

- Displays for people in line-ups 
Libraries and Schools, Churches 

- Local Radio and T.V. 
Annual fall community club night (Smorgasboard) 

- Further Education Councils 
Networking - word-of-mouth, Fan-out coverage by phone or visit 

- Spokesperson who will make guest presentations 
eg school classes and community clubs 

- Employment offices, Alberta Career Centres 
Personal support to facilitate urban appointments 

KEY AREAS 

Networking 
- formal 

- media 
- newsletters 

informal 
- community groups 
- bulletin bo~rds 
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* How do we elevate the level of community aw.renesa regarding training 
options in rural settings ••.••. continued 

KEY AREAS ••••• continued 

Utilization of available resources 
Government offices 
libraries 
Career Centres 

- Schools 

Creating alternative resources 
- support services 

GENERAL DISCUSSION POINTS, Large group brain storming and discu•sion 
session 

What are the barriers to women ••• 
Rural clientele - not a homogenious group 
Social expectations/financial barriers 
Networking/Support 
Isolation 
College take training and services to women 

- day care 
training 

- Need support systems 
Need something more than correspondence courses 
Need far more flexibility of programming 
Cost 
Broader focus than Agriculture given via training 
Co-op work between Men and Women <not a singular issue) 
Grass roots training re: farm equipment/chemicals, etc 
Practical training 
Decentralization 
Compressed learning 
Rural women - single mothers, single women in 'rural towns' 

- Need for child care services on campus that is flixible 
tap senior women resources 

- pair young women with senior women 
involve other rural based Colleges in 'Women in Rural Settings' 

process 



GENERAL DISCUSSION POINTS, 
session •••.• continued 

Large group brain storming and discussion 

Needs assessment------ Advisory ' 
content 
delivery 
support 
note area specific needs 

- i nvolve more of the users 
d i fferent regions with different levels/types of needs 

- utilize Further Education support 
conservation programming 

- utilize v i deo training/audio tapes 
<Alberta Agriculture has a good resource of these) 

rural women have several 'jobs', no time for traditional learning 
process - use video as an alternative 



NAME 

Anne McGrath 

Mona caukill 

Shirley Myers 

Alice Brown 

Molly McDonald 

Janina Vanderpost 

Faye Mayberry 

Holly Hallett 

Trudie Black 

Cathy Bray 

Betty Daly 

Suzanne Atkinson 

Phyllis Bricker 

WOMEN IN RURAL SETTINGS 

ADDRESS/PHONE 

#303, 223-12 Ave. S.W. 
Calgary, AB. T2R 0G9 

Box 144 
Caroline, AB. TOM OMO 

Alberta Agriculture 
7000 - 113 St. 
Edmonton, AB. T6H 5T6 

Kathryn, AB. 

Olds, AB., 556-6685 
TOM lP0 

8th Floor Kensington Pl. 
10011 - 109th st. 
Edmonton, AB., 422-5074 

R.R. #4 
Red Deer, AB. T4N 5E4 

R.R. #2 
Carstairs, AB. TOM ONO 

4818 Gaetz Ave. 
Red Deer, AB. T4N 4A3 

7125 - 112 St. 
Edmonton, AB. T6G 2El 

3626 Elbow Drive, s.w. 
Calgary, AB. T2S 2J7 
243-3951 or 243-2283 

301, 7015 Macleod Tr. s. 
Calgary, AB., 297-5731 

R.R. #1 
Didsbury, AB. TOM 0W0 
335-4129 

GROUP 

National Action Committee 
on the Status of Women 
Alta. Status of Women, 
Action Committee 

International Training 
in Communication 

Alberta Agriculture Home 
Economics Branch 

Alberta Women in Support 
of Agriculture, Farm 
Women's Networkin9 _ 

Archdioces Catholic Women's 
League 

Alberta Women's 
Secretariat 

Chairman Alberta Farm 
Women's Network 

1st Vice President 
Alberta Women's Institute 

Red Deer Status of Women\ 
Co-ordinator 

University of Alberta 
Extension Athabasca 
University Women's Studies 
(Jan. 1/89) 

Canadian Federation of 
University Women - Calgary 

Alberta Consumer and 
Corporate Affairs 

Alberta Women's Institute 
and Unifarm 



Nellie Whitson 

Beryl Ballhorn 

Betty Long 

Marie C. Batenburg 

Pauline Jackson 

Del Racketh 

Janet Walter 

Siobhon Avery 

Donna Marie 
Dahms 

Sharon Cooke 

Donna Graham 

Diane Colley;;;. 
Urquhart 

193 Willow Dr. 
Wetaskiwin, AB. 
T9A 2V3 

123 Green Ash Dr. 
Wetaskiwin, AB. T9A 2H7 
352-4548 

63 Chisholm Cr. N.W. 
Calgary, AB. T2L 0Y9 

R.R. #1 
Didsbury, AB. TOM 0W0 
335-3688 

Bag Service #1 
Airdrie, AB. T4B 2Cl 
948-8501 

Box 2114 
Rocky Mountain House, AB. 
TOM lT0, 845-3820 

R.R. Site 6 
Red Deer, AB. T4N 5El 
347-0660 

Employment Officer 
Olds College 
556-8238 

Alberta Women's Institute, 
Angus Ridge 

President, Alberta Women's 
Institute 

Jackson Women's Institute 

Employment Officer 

Box 2039 Womens Group Rep, 
Rocky Mountain House, AB. Rocky Mountain House, AB. 
TOM lT0, 845-3400 

Box 127 
Blackie, AB. 
T0L 0J0 

Box 452 
Vulcan, AB. 
T0L 2B0 

2020 Bayshore Rd. s.w. 
Calgary, AB. T2V 3Ml 

Alberta Women in Support 
of Agriculture 

Alberta Women in Support 
of Agriculture 

President Alberta P.C. 
Women's Association, 
1st V.P. Federal Women's 
Caucus 



POSITIVE POINTS 

1. Beginnings of understanding and a network of farm women's 
educational needs. 
Need t9 get on into specifics: 
- identification of needs (services) 
- barriers 
- existing services 
- ways to use current services and incorporate new ones. 

2. The positive ideas that we received from this conference 
include: the broad scope that Olds College covers and is 
prepared to offer. It is refreshing to learn that Olds 
College is concerned about rural people and taking the time 
to hear what they might need in the future. 

3. As always in an "open forum" atmosphere, the women here have 
learned that their problems and concerns are not so much 
different than those of others; perhaps similar problems can 
generate common solutions. 

4. Recognized most others who attended recognize similar 
problems throughout the community's and we seem to recognize 
the same problems but "looks like" we don't have the answers 
great networking. --

Can you come to the communities and the "Further Education 
Councils" could host open forum. Local, TV shows could host 
you on a talk show! Schools may wish you to "visit" on 
Career days. 

Remember Education of Rural Alberta Women is not just farm 
women, but small towns etc. 

5. Meeting and Realizing that there are other people in 
agriculture with common concerns. 

6. Good forum for concerns of rural women. 
Food Production (Primary Agriculture) is a small percentage 
of "Agribusiness" and has distinct learning needs - that are 
not gender specific. 

Some of these needs are: a historical and future 
persp~ctive of agriculture. 

7. Enjoyed mee~ing other women and discovering what occupations 
they were in. Appreciated the concern with helping other 
women to be more aware of the educational possibilities 
available to them. 

8. Women of very diversified areas of expertise getting 
together to share ideas and conerns (not just agriculture) 



9. Networking of different organizations and individuals - much 
more effective than one or two persons sitting down 
discussing. Perhaps out of this will come an advisory 
committee. 

10. Form an advisory group 
- representative across the province 

11. Comments and recognition to needs of Rural Women 

12. Process was good - idea of a working session with small 
groups discussing different aspects made good use of 
people's time. 

13. It was obvious from the general discussion that there was a 
lot of educational opportunities available to rural women. 
The problem probably was that there was a number of 
organizations, who really didn't know what others were 
doing, and there·· was a possible overlap ··in services. 

A need would be to consider more innovative ways of reaching 
women: 
1. Video 
2. TV 
3. Mobile training teams with specialized courses. 

It was good to have these groups realize that there are 
other groups also interested in women's education. 

14. Round table discussions are always beneficial I think. 

We can all see the need but search for answers to meet the 
need. 

The open forum following seemed to jell some of the ideas 
and solutions. 

15. I liked the idea of family participation in the studies for 
farm management to create the team effort. 

The use of Continuing Education to assist rural people in 
becoming more competent. 

Video -is very expensive but our weather has a bearing on 
peopl~ travelling to workshops etc. So much could be 
offered with courses on TV and video. 

16. I enjoyed the exchange of ideas and feel it is a beginning 
in searching out the needs. It started us thinking about 
some kind of solutions to offering help to rural women. 

17. Important exchange of ideas about the whole areas of rural 
education, some of the barriers which farm and rural women 
face, and ideas for addressing needs. 



18. You took the initative to gather a group of women together 
from what appeared to be many different interest areas -
peronal contact, our ideas!! 

19. Interesting to meet the other women and find out more about 
who they represent. 

20. Benefit from meeting - Increased awareness of the need to 
co-ordinate the educational requirements of rural women, and 
bring these requirements "closer to home" to be more readily 
accessible. 

21. - opportunity to "network" with rural women and agency 
representation. 

- to hear more about role of extension at Olds College 

22. The most interesting part of this meeting was the 
opportunity to network with other women - establish or renew 
contacts and ··develop future plans to meet and discuss. 



NEGATIVE POINTS 

1. Can't think of anything real different to do. 

2. I feel that if you truly want to reach people you need to 
talk directly with them perhaps in about 4 or 5 different 
regions. I believe that "continuing education" would be a 
good place to offer courses. Please understand that if you 
are concerned by all ttrural" people: acreage 'people, town 
people and farmers and then you have three different types 
of needs and people. 

3. Networking is a very abused term, bringing us together makes 
us more aware of each others functions and purposes but why 
don't individual women's groups help each other more, 
supplying resource people to each other, etc. 

4. A little more information on what was to be discussed on 
forehand. 

5. Would have appreciated it to have dealt less with farm women 
and more with rural women. Realizing that rural women feel _ 
isolated and often find it difficult to know who to talk to, 
to find out more information. 

6. Hopefully the suggestions given today will be put into some 
form of action and this has not become another study group 
on the problem and put aside. 

Look at decentralizing some of the college courses and 
programs. 

7. Perhaps start in morning go into afternoon. With time 
perhaps of 1/2 hour to chat (with direction) rather than go 
into an exercise cold. Should we perhaps include native 
(rural) women; what are their needs. 

8. Make next meeting more specific all together. 

9. This is more a 'forum' or 'workshop' than advisory comittee 
process - you may better choose a smaller advisory 
committee. Suggest you consider different wording another 
time. -

10. Each organization represented come with list of materials 
they currently use, or send to the college for evaluation 
and consolidation, to groups educational courses could be 
co-ordinated. 

Further meetings could possibly spend time evaluating these, 
and suggest additional areas to be covered. 



Co-operating groups, if a meeting was called, could bring a 
plan of action with regard to coordinating their courses 
with other groups. 

11. This time was poor for my area, so that another similiar 
meeting might bring new faces - early in January for 
planning. 

12. The discussion seemed to focus mainly on "farm women" rather 
than rural women. 

Many rural women don't belong to any organizations so don't 
know what is available from the many associations. Perhaps 
a survey of what each organization offers and those that 
overlap be made. 

13. Future meetings should focus on a particular area e.g. 
delivery modes. ·No particular criticism of today's meeting 
- I think it was an important and informative exercise. 
Would have been useful to know what work had already been 
done e.g. needs assessments, consultations with other 
service deliverers. 

14. Keep us in line, networking is great but did we accomplish 
what you had in mind? 

15. I feel the meeting could have been structured to be much 
more productive than it was. I feel every gorup should have 
spent time on needs of women in rural Alberta. Many of us 
didn't agree with your basic premise of separating out men 
and women. 

16. Run a bit "tighter" meeting. I found things just a bit 
"loose-jointed". 

17. Provide extension program to rural communities - Program to 
focus on personal skills development i.e. communication, 
assertiveness training and stress management. 

18. Possible improvements for future meetings - Although today's 
structure was positive and useful I feel that the next 
meeting should be more focused with an agenda and plan for 
actiorr. 



- --- - ---
Unive rsitv o f J\ lbe rt a 

Dr. R. Liburd 
Student O:)unselling 

Inter-departmental Correspondence 
--- - ------- ------ -- -----

d.11 ,• 9 Septanber 1988 

fr <1 111 : Lloyd G. Stephens-Ne-lsham, Professor &reritus 
of Pharmacy & Pharmaceutical Sciences 

~ubjt'c t: House _at 11043 90th Avenue 

D2ar Dr. Liburd; 

I am president of the Association of Professors flreriti and we have been 
given a lease on part of the house in the Garneau area at 11043 90th Avenue. 
This includes two of the upstairs roans at the front of the house and shared 
use of the large front room on the main floor. We presurre we would also have shared 
use of the bathrccm and the kitchen. 

I notice that two rooms, those at the back of the main floor and the second 
floor are occupied sare of the tiem and gather that a group called 'Ihe Worren's 
Research Centre has use of these. I do not kno.v to what extent this has becare 
official. I further understand that you and Dr. M:lrilyn Asshton-Snith have 
been active with this group. 

I would appreciate the opportunity to get together with you so that we 
can cnoperatively use this space. My feelings about the large front rcx:::rn are that 
we would like to have it available for neetings and socializing. I note that one 
of your group has a desk set up there. 'Ihe :rcx:::m was cramned with miscellaneous 
furniture and we have had sane 1;erroved. 'I\..D conference tables are to be put in 
it to replace this. Also, painters are to care in on Septerrber 13th to paint parts 
of this roan as well as our roans upstairs. 

I shall be <:May f:ran the 22nd of September to N'.)vember 5th but others of my 
executive will be available. I may be reached at the folloong numbers; 

c. 

Office; 
Horre; 

Dr. M. ,lsshton-Sm.i th 

3797 
$35-6246 

Sincerely, fl{ f ~ J 
< I -------



.... 

Dr. Shirley Neuman, 
Chair, 

W:rren' s Research Centre 
11043-90 Ave • 
University of Alberta Cami:;us 

W:rnen's Studies Prcgramne, 
131 Trailer Cl:tnplex #1, 
University of Alberta. 

Dear Dr. Neumann; 

The W::inen's Research Centre is pleaserl to supp::>rt the nanination 
of Dr. Catherine Stimpson as a Distinguisherl Visitor to the University 
of Alberta. There are a number of researchers associaterl with the 
Centre who have an interest in literary studies, arrl they in particular 
would appreciate the kirrl of contribution which Dr. Stimpson would make. 
We also are familiar with Dr. Stimpson as a public speaker, arrl we think 
that she ¼Duld be a good sr:okesperson for v.anen's studies and ,;..anen's 
research on this campus. 

Yours truly, 

~~)~~~ 
Mar\lyn I. Asslltl6~Ur. -
Chair, 
vanen's Research Centre Conmittee. 



All:Dra 
CAREER DEVELOPMENT 

AND EMPLOYMENT 

10924 - 119 Street, Edmonton, Alberta, Canada TSH 3P5 403/422-1794 

October 14, 1988 

Ms. Marilyn Assheton-Smith 
Chairperson 
Advisory Committee on Women's Studies 
Department of Educational Foundations 
Faculty of Education 
University of Alberta 
Edmonton, Alberta 
T6G 2R6 

Dear Ms. Assheton-Smith: 

This letter will serve as a preliminary introduction of the new personnel 
in the Women's Career Resources unit of the Career Programs and Resources 
Branch (formerly cal led "Career Information Services"). We are Jeanna 
Baty (Co-Ordinator) and Caroline Evahnenko (Consultant), and "arrived" 
here only a few weeks ago. Between us, we bring to the Branch a diverse 
background of field experience in the private and public sector; inclu­
sive of work in social service agencies, schools and post-secondary 
institutions; involving counselling, advising, teaching, program develop­
ment, marketing and management. "Special populations" have been a work 
focus for both of us. 

We'd 1 ike to meet you, as we are hoping to make as many contacts as 
possible over the next few months with representatives of organizations/ 
groups concerned with women's interests. Our intention is to familiarize 
ourselves with both current activities and support needs of the profes­
sionals and volunteers working with women around the province. If you 
plan to be in the Edmonton vicinity before we get to you though, do call 
ahead and arrange to come in and see us. 

Yours sincerely, 

-2:a• a:t: - 0 
Co-Ordinator 
Women's Career Resources 

JB/CE/ph 

~ 
Caroline Evahnenk 
Consultant 
Women's Career Resources 



MINISTER OF MINISTER RESPONSIBLE 
CONSUMER AND CORPORATE AFFAIRS FOR WOMEN'S ISSUES 

104 Legislature Building, Edmonton, Alberta , Canada T5K 286 403/427-2305 

June 3, 1988 

Dear Friend: 

I am pleased to inform you of a new Alberta Government initia­
tive to enhance the economic development of women. As 'an 
important member of the women's community in Alberta, you'll b e 
interested to learn more about the Alberta Dialogue on Economic 
Equity for Women. 

As you know, the issue of women's economic equality, or as I 
prefer to call it, economic equity, has been a subject of 
considerable interest in recent years. In recognition of this, 
and given the variety of factors which impact on women's econo­
mic equity, the Government of Alberta feels strongly that it has 
a responsibility to take this issue to the people of Alberta for 
public discussion. 

The Government of Alberta is committed to achieving economic 
equity for women in Alberta. In this regard, you'll be pleased 
to know that the Alberta Dialogue on Economic Equity for 
Women is but one of many recent initiatives that will examine 
the economic position of women. 

For your further reference, attached is a copy of the news 
release and backgrounder. I trust that you will find them of 
interest and that they will answer many of your questions about 
this important and timely initiative. 

Enclosure 

Sincerely, 

NE J. Mc OY, Q.C. 
nister sponsible for 

Womens Issues 
M.L.A. for Calgary West 



GOVERNMENT OF ALBERTA 

NEWS RELEASE 

June 1, 1988 

Edmonton, Alberta 

A public dialogue on the issue of wanen's economic equity is being initiated 

by the Alberta Government, the Honourable Elaine McCoy, Minister Responsible 

for Women's Issues, announced today. 

currently, there is a great deal of discussion surrounding ways to achieve 

economic equity for women in Alberta. Women are doing all kinds of essential 

work both in the home and in the work force. In recognition of this, the 

Government will be asking Albertans representing a broad spectrum of interests 

to share their priorities, concerns, opinions and solutions on the issue of 

women's economic equity. The initiative, titled Alberta Dialogue 011 Bconalic 

Equity for Wcaen will begin later this month and should be completed in 

November 1988. 

"What we want is a made-in-Alberta dialogue. All Albertans, no matter who 

they are or where they live, have an interest in women's economic equity. 

Before we take any further steps, we must talk to individuals and groups who 

represent a full range of interests - employers, businesses, women in the 

home, women in the labour force, women in rural areas, WOO)en in business. 

These . discussions will help us to ensure that we have a solid basis of 

understanding. Then we can work toward ensuring that Government policy 

considers and reflects that understanding," said Elaine McCoy. 

The Alberta Dialogue on Bconcaic Bquity for 1fCa!n is being initiated in 

conjunction with the development of the Government-wide Plan of Action for 

Women. The Plan of Action will provide a provincial framework for enhancing 

women's participation in all aspects of Alberta life. The purpose of the Plan 
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is to stimulate provincial and regional action in the areas of women's family 

life, employment, education, participation in public life, social services and 

health. The input that is received during the course of the dialogue will 

serve as an information base for the development of the Plan of Action as 

well as other provincial government initiatives to enhance women's economic 

equity. 

The Alberta Advisory council on Women's Issues has also identified economic 

equality as a significant issue for the women of Alberta. 

The Alberta Women's secretariat will coordinate and implement the Alberta 

Dialogue 011 Bconaaic Equity for Wcaen. Consultative support will be provided 

by an independent research firm which will present its findings to 

Government. A summary of the results of the consultation will then be made 

public. 

"The Government of Alberta is committed to equity for women and we are on the 

record as being committed to involving the community in decision-making on 

important and complex issues. We are actively pursuing the full and equal 

participation of Alberta women in the life of the province. This dialogue is 

another example of this Government's commitment to the wooien of Alberta." 

concluded McCoy. 

Contact: 

Pat DeZutter 
Executive Director 
Alberta Women's Secretariat 
422-4927 
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w:>men are doing all kirrls of essential work in our society. The work done by 
women in the home is a major contributor to the strength and stability of 
Alberta families. Alberta women make valuable oontributions to the 
betterment of our society through their participation in political life, 
volunteer work, and service to the community. Many women also play a 
significant and vital role in our work force as either employees or 
employers. 

The role of women in our society has changed dramatically in recent years. 
'As a result of these changes, new issues have arisen for women, and many of 
these are economic issues. We need to examine these changes to ensure that 
women are provided with the opportunities and choices to participate fully 
and equally in the life of our Province. 

In recent years, the Government of Alberta has initiated a broad range of 
strategies to achieve economic equity between men and women. Alberta's 
Framework for F.ducation and Training for women, for example, is designed to 
encourage women to consider all the occupational opp::>rtunities available to 
them. The Framework includes initiatives such as: the new Stepping Stones 
role nmel program to encourage young women to consider a wider range of 
career alternatives; the new Entrepreneurial Training Program for W:>men; new 

education and training initiatives in Personnel Planning and career 
I:evelopment, the Women's Program in Alberta Personnel Mministration Office; 
as well as the establishment of the Women's career Resources, an informatioo 
and resource centre for private and public sector career oounsellors. By 

ensuring equality of opportunity in occupational choices for wanen, 
segregation will be lessened arrl the wage gap redixed. 

In noving towards the goal of ecorx:xnic equity for \rOIDE!n, the Government of 
Alberta has also conunitted to develop a Government-wide Plan of Action for 
women. The Plan is to provide a canprehensive framework and direction for 
enhancing women I s economic equity. 

The Government of Alberta recognizes its leadership role in achieving gerrler 
equality; b:lwever, accomplishing this aim requires the cooperative efforts of 
Albertans. In developing new initiatives, the Government interrls to initiate 
a ?,lblic dialogue with key stakeholders al::a.lt their priorities, ccncerns, 
opinions and solutions. 
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It is expected that the information gathered through this p..iblic dialc:gue 
will: 

provide data for policy directions to be taken in the future by Government 
departments, 

provide ideas for closing the wage gap, and 

assist in the develq,ment of the Government-wide Plan of Action for 'NOll\en. 

An Alberta Dialogue en Emoomic F.qui ty for Wanen 

Public consultations will be urrlertaken in five step;: 

1. Public and private sector employers will be interviewed to gain their 
perspectives on wanen's issues in the workplace. Small, medium and 
large employers will be included in the sample. The purpose of the 
interviews will be to determine employer attitudes towards women's 
employment issues such as the wage gap; the recognition of 'NOll\en's 
volunteer activities as valuable \IK>rk experience; strategies to 
integrate work and family responsibilities for employed nothers such as 
flex-time and job sharing; and so en. 

2. Interviews will be corxiucted with individual \IK>men and representatives 
of worren's groups to determine their attitudes and priorities for 
achieving economic equity for women. 

3. Informal focus group discussions will be organized in coomunities across 
Alberta. The aim is to bring together people representing various 
interests (e.g. employers, unions, ~n in the hane, employed women, 
and so en) to have an open discussion about achieving eccoomic equity 
for wanen. 

4. An issues audit will be conducted within Government to identify the 
major issues relating to econcmic equity for women. Interviews will be 

conducted with iooividuals at various levels within the public service 
and with members of the Government to define the issues of mncem, and 
to generate ideas as to what muld be done al:out them. 

S. A swmnary report of the opinions and issues identified in the 
a:>rmntmity-based dialogues in Steps 1 to 4 will be prepared. Following 
the Government's review of the report, a sumnary of the fiooirgs will be 

anoounced to the p..iblic. 
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Interested individuals and groups who are not asked to participate in 
the dialc.gue, are welcome to suhnit written briefs, if they wish to do 
so, to: 

Alberta Women's Secretariat 
8th Floor, Kensington Place 
10011 - 109 Street 
F.dil'onton, Alberta 
T5J 3S8 
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